5/8/69 13:53 FIENUATIWIABRANTALTUIY UDININFATITAUUTU6F

=

FLIBMPININBHANIA BTN VaIRANgaIIzaul yI1a3

v

=

ANINPIABRANLA-IANT 1213 INBAEAT seauLF1a3

1J52911) 2568

1. Tayanaly

1.1 ﬂi‘iNﬂ'liBi@l‘i')%ﬂizLil%

1) pj'mmamﬁmssﬁmm WaILWDTY U3rUnITNNT
2) 389FEATINTY A3.0ANY NI NITNNNT
3) Qﬁmmamﬂmiﬁ ATNINTI ﬂgmﬁau NITNNT
v & v & A &
4) WHANITUNAL L@]UVLWHSU LAUIBNTI
1.2 Wwisumsdszan 8 dnuien 2569
1.3 AZUWWAINIIN (Overall) : 3 AzUUB

&Y A

1.4 ?J']ﬁ]']iilﬂiﬂﬂﬂ“liﬂﬂﬁﬁﬂg@li

u

1) 019138 03592606 IMRIFA U3z

2) gifﬁwmamﬂmiﬁ A7.088N IUATIA 99U W
3) 219135UTERINWT NealeTe NTINNT
4) fFemaaTanTd as.gnding waaty NTINNT
5) a1TITuyT UNITUNT LNUMT

=

' a o [ %) %] 1 ‘e %) i
mmmmsﬂszmumimnummg'mwangm ((51"3‘]J\‘]%l 1.1) izﬂﬂﬂiiyﬂlu'l@l‘i

1. a‘i'mqummssfé’%’nﬁmﬁauﬁﬁ'ngm

NANIIUTELAW "W

2. Qmauﬂ?maammsﬂ‘é’%’uﬁm%auwtc’i'ngm

NANIIUTZLAW "W

https://erp.mju.ac.th/QAReportAnswerViewPrint.aspx?golD=30&answerHID=1TkRjPQ==

1/26



5/8/69 13:53 FIENUATIWIABRANTALTUIY UDININFATITAUUTU6F

w 6 [J (%
3. qmaa\mmmm‘mﬂszmwangm

NANTIUTELAW "W

e ¢ ¥
4. QM&NDG]?IQGG']Q']?EIEGE]%

NANIIUTZLAW "W

5. 113UTULUTIRANEATAINITOUTLHLIAN AN

NANIUTZLAW "W
I'4 %] %] 1 %] %
NILNAITUBNNTEAUATALIL b ILAURANEAT (AUN-QA 4.0)

C1 Expected Learning Outcomes

ﬂzLL%%I(ﬂ 8374 "3 ALK
Strengths
Area for Improvement

C1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.

Strengths
9N SAR %1 15-16 Wud1 nangasinua PLOs laalduuifia OBE, Backward
Curriculum Design L&z Bloom’s Taxonomy muﬁ%‘iﬁ'}mmﬁmmsmm;jj’ﬁmu"lﬁmu
WouazdSryAsuraisusiarasmineasanlslunsinuanaswsnuioug

mamﬁ'ﬂgm

Area for Improvement
970 SAR $¥1 15—16 WL ﬁé’ﬂggmmiﬂ{uﬁasﬁwm PLO 119t alwidunaans
v IQI U Qs g { Qs Qs [
ﬂm,%'zlugﬁmvl,@‘ml,aumwaﬂ SMART 1100% laglaniz PLO Neddansmetili

v

wWata/ManTsn 1iu “nssanInEane...” snnihmyzywndnssangisoudauaasle

C1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

Strengths
970 SAR #il1 23 Wud1 nangaain PLOs lWlFlun1seanuuy CLOs 2a9muim
wasIRUA AT IS UM TFOULAZ NN TIAU T I UNAFNN BN CLOs waz PLOs
N1 OBE 3

Area for Improvement
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27N SAR #1023 WU %ﬁ‘ﬂQGISﬂ’JSLLﬁ@NGnTNﬂT]&IL‘%a&liﬂd PLO-CLO-
Teaching Method-Assessment Method 2a3n)nae3mlwgatan iNadudiin CLOs

mammw%wé’né’umims@ PLOs ld254

C1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).

Strengths
910 SAR w1 23-24 WU NangaTiun PLOs Lilu Generic Learning
Outcomes 3143% 3 48 WAz Specific Learning Outcomes 31143% 5 48 Waad MALAKRNANT

o R & & o & o &
ﬂ’m\‘m\‘mowaaW‘ﬁWJvl‘]JLLﬂ‘;NﬂaWﬁL%W’]‘zW}G

Area for Improvement
21N SAR %1 24 WU %ﬁ'ﬂgmmswumumﬂ‘*ﬁim‘”umsﬁ'ﬂuj \T Expert,
Mechanism uaz Value 1#soangasny taxonomy fishedeagnaduszuy uazaqs
aPUNUINANATBINIIATZAY K-S-A TWsaanuniu

C1.4 The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning

outcomes.

Strengths
270 SAR $¥1 25-27 WU ﬂé’ﬂg@iizqnéjw;‘J]”ﬁmu"lﬁmmﬁﬂLLazﬂwm’m@Taams

°naa;jﬁmuvlﬁﬁhm?mml,%auimﬁ'u PLOs 289%angas

Area for Improvement
910 SAR 1N 25-27 WU RANFATAITURASITNIIALTDYR W ANGNAIBENS
in3asileafNl ayUnan ez uazitandauanud1dyvad stakeholder needs 1%

Tatan inalwiAurangwdsszuulumsudasanudasnsidu PLOs

C1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

Strengths
2711 SAR AN 28—29 WU ﬂéﬂyﬂgﬁliﬁ’]%u@LL%’J‘Y]’]GI]S:Lﬁ%ﬂWSU?SQ PLOs L8

YLOs lagdaulasann CLOs 1 y?"mvlﬂgj PLOs 12AUWANgAT

Area for Improvement
210 SAR %1 28 WU11 N13UIeLd% PLOs InsdAnen 2568 Miwndnenowd
garhedwin 5 ananwangaaidn wazldnsaeudnunassuumaniadnsuiu
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%ii’ﬂ 7’5&mm"’@umszmm*rsﬂszLﬁumimiq PLO wuy direct assessment ﬁmamqw

1N PLO 4 rubric inmwinsuazidu nangwdslszandnoyeaa

C2 Programme Structure and Content

ﬂzLLu%I@] 83U "3 AL
Strengths
Area for Improvement

C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all stakeholders.

Strengths
910 SAR w1 30-31 WU nangasdll Program Specification NinvauAguLaya
§An 1w Tanangas lassaianangas Swawniisia onwnasdsansdne

v 6 Y A o
PLOs Lmzmay]ammm;dsuwmaumﬂgm

Area for Improvement
1) ﬁaya%é’ngmuaz%yjaﬁy%ﬁmﬂﬁﬁﬂUauﬁmﬁmuﬁmmummsﬁ AUN-QA
Wi 20 Muua lagsaTutin
2) 910 SAR %1 30-31 WU mi"ﬂgmmma@wé’ﬂgwumiﬁiami Program
Specification lufariianlasuFoudazngy wiaunamadszidumsivyanudila
VBIHILENT L'ﬁiaﬁuﬁudﬁﬁa;&agﬂ?}amsashaﬁ"aﬁaLLa:ﬁﬂszﬁ?ﬂ%Na
C2.2 The design of the curriculum is shown to be constructively aligned with achieving the

expected learning outcomes.

Strengths
21N SAR W1 32-34 WU %é’ﬂg@ﬂﬂmﬁ@ BCD u&¢ Curriculum Mapping b

msaaﬂLLUU%&'ﬂg@]ﬂﬁaa@ﬂﬁaaﬁu PLOs

Area for Improvement

21N SAR %1 32-34 WU ﬁé’ﬂggmﬂ'ﬂ&i"l@”lﬁmzmumsaammumé’ngmm’m

Wann13 Backward Curriculum Design 8819T@La%

C2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

Strengths
270 SAR #¥1 34 WU %ﬁ'ﬂgmﬁmsﬁmu@;gﬁe%auvl,ﬁmmﬁun'muaﬂ LT ;ﬂ'l"f

Ve Awdinn m‘mmaﬂ%’uﬂ;oLLazmﬁJmﬁW’mﬁ%é’ﬂqmmﬂ@mdqmg@ﬁmﬂuaﬂ

Area for Improvement
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wangaIndsuaaanangwdldnslunmsihdeayadeunabnnglaulddmas
anUiudymangasludidulandaau

C2.4 The contribution made by each course in achieving the expected learning outcomes is

shown to be clear.

Strengths

970 SAR Wi 35 UAZLANWANEAT WU Wangasiin9ari curriculum mapping
I@Uﬁﬁﬂ%ﬁ'ﬂﬁmaumuﬁmnﬂ PLOs

Area for Improvement
1) 310 SAR %1 35 LEUNANFAT LazIINMIFUNHALE1TT WU MITATILHUT
NMINTZANLANVTLAATELVITIBITINL PLOs A33ATINNNNIZTLIBNNTASNULLIL
WANFATAILAANNNT Backward Curriculum Design liasiiaannmisliganiiaan
GREREHIE M
2) %é’ﬂqmmma@dLmuﬁ%é’ﬂgmﬁizqix@”umm%‘uﬁmawaasw%wia PLOs LT%
Introduce—Reinforce—Mastery w3aszauanudutuaasniswam walwiduainw
Mmire9dliounnaanangas

C2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are

integrated.

Strengths

970 SAR #A%1 36 WU %ﬁﬂgmﬁmsyimmﬁws%wmaﬁm%ﬂuan%aﬂm
L AMINUUSUNIT VTN WNTAIRAT

Area for Improvement
1) 910 SAR Wi 35 UAZLANWANGAT WU WANFATAITLEAIANUAUAAFUNAYD
f1AUT8I TN prerequisite/co-requisite LLazmiL%'mﬁwm”umnvﬁugm"l,ﬂgjmgugaasml,flu
T UUIND%
2) 91N SAR #1136 WU vﬁé’ﬂgmmmamﬂa”lnmswumummﬁuaﬁ'waal,ﬁam
NUITMNEIT U Madsuiuun liITIn inalulabdinsesuaiugr anagw
9aARIMNIIN UazTalauauUTINE I TUdAe

C2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

Strengths

90 SAR i1 37 uazaNMIENAB 1T WU nangaTiTEITM NI
wazImdwdanligiSuwdanisounsinauanuaulalunguizianidan

Area for Improvement
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271 SAR W1 37 WUN %é‘ﬂgmmsa%mUlﬁ"ﬁ’mw’hmaLﬁaﬂ@”aﬂmmauauaa
dunsaniwniaanudsimgamzaula uazasidmuusiudumannioug

fNRTU ;jL%'ﬂuLL@ia:ﬂﬁjaJ

C2.7 The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

Strengths
271N SAR W1 38—-39 WU %é’ngmﬁmmnLmuﬂumu%é'ﬂgmu,a:Lﬁmj”aga
"ﬂ’mﬁﬂ’]%ﬂizﬂaﬂﬂ’]ﬂuﬂﬂ’liﬁﬂﬂ’] 2568

Area for Improvement
970 SAR $11 38—39 WU Mé’ﬂgmﬂ?ﬁmma@awamsnumwﬁﬂqmﬁﬁnﬁu
o ' = ' & A o A o v A
mmmamuﬂugﬂﬁm L UL aUNNY mmmulaﬂsuﬂgo WIUAATAY 328N

[ 6 % [
LLazNaawwaamiﬂiuﬂga

C3 Teaching and Learning Approach
ﬂzLL‘LL‘LLI@] g3 "3 ATLUW"

Strengths
Area for Improvement

C3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.

Strengths
271 SAR %N 40-41 WU %é’ﬂgmﬁamsﬂ%mﬂnﬁﬁﬂmLLa:LmeamsaT@mi

S UUNIFABHIUTAINIVDINAIIN mﬁ'mmmé’ngm

Area for Improvement
21N SAR W1 40—-41 WU %E\Tﬂﬁ@]iﬂ?iﬂiuﬁuﬂﬁ’mLfﬁlﬂmﬂﬂﬁﬂﬁmﬂ’mﬂz
6 1 [ =2 ' [ fl 1 A 1
mmm@aﬂsmywmiﬂﬂmLLa:Lmea OBE agnitdwizuy VL@JI‘HLWEJGT]’]?LNEJLLWS

PYaua
U

C3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

Strengths
271 SAR W1 42 WU %gﬂgmiLﬂ@IaﬂﬁﬁlﬁﬁﬂﬁﬂﬂﬁLﬁﬂﬂﬁ&l%i'ﬁﬁ‘ﬁ’]@l'}&lﬂ’n&l

= a A o = ¥ v A
a‘ula LLﬂzﬂJgﬂ LL‘IJ'iJﬂ‘\]ﬂ‘ﬁ&lﬂﬁuu@‘%%ﬂ’ﬁﬁﬂug"ﬂ QGE\JILiEJ‘LL

Area for Improvement
970 SAR %1 42 WU %é’ﬂgmmsﬁﬂavlﬂﬁf@Lﬁluluﬂ’lsdma?ﬂﬁﬁfﬂﬁﬂm%'uﬁ@

%aueiamiﬁwjmammm LT learning contract, portfolio, self-assessment, reflection
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LRZNNIAAAITUNAIWINITI El‘]_qlﬂﬂﬂ

C3.3 The teaching and learning activities are shown to involve active learning by the

students.

Strengths

1N SAR 11 42-43 WU RANFAIANMIIANAINTINMIATIUINAAINAAE LT
nMIENUHUA mMsausy maiiaue wasfianssuneatasnumedm

Area for Improvement

970 SAR Wi 42-43 WU WANFATAITLEAIAIT alignment TeWin9 PLO/CLO
M teaching and learning activities lunnae3m iNaduduifanssunaiou
mmmﬁﬂﬂ;jwaﬁ'wﬁﬁﬁmm

C3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g.,commitment to
critical inquiry, information-processing skills, and a willingness to experiment with new

ideas and practices).

Strengths

21N SAR W1 44—45 WU *vﬁé’ﬂg@]ﬂ*’ﬁﬁﬁ]ﬂ‘sswﬂwsﬁﬂufﬁdaLa%w active learning
wazmaFouinyaumsaiats

Area for Improvement

210 SAR Wi 44—45 WU %é’ﬂg@immam%a"'ﬂgmwaﬁwﬁmadﬁaﬂisw active
learning LT% NATUHNANEN AT rubric NIR=VBWAN KIoMIUToUALUNARaU—
PRI

C3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.

Strengths

970 SAR #¥N 45-46 WU Mé’ﬂgmﬁﬁﬁmsmﬁmLa‘%wﬂ’lsﬁﬂuf@aa@%ﬁmmu
mmﬁ'wjﬁnmmmL%';JujﬁoLLa:mimmamaaﬁmmj

Area for Improvement

91N SAR w1 45-46 WU RANFATAIIIRUATNTIOULA W lifelong learning I
TALIY WIBNULATBINDIAUAZHANFIUMINAUIVBINNAN B

C3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected learning

outcomes.

Strengths
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7N SAR RN 46 WU %ﬁ‘ﬂQ(ﬂﬁﬂﬁh’)ﬁ\‘]ﬂ’]i“fmﬂ’suLL&zﬂ‘%‘U‘ﬂ‘gdLL%’JY]’Nﬂ’]i
AAMILITUNIROY

Area for Improvement
910 SAR #i1 46 WU KANFATAITURAIIIDT CQI BBIMITIANITUUNN T
2HNITALAN LA iayamgdﬁu NANNTILATIZA Usztandl3ulys mydliums uazws
VRS

C4 Student Assessment

ﬂtLL%%I@ B34 "3 AL

Strengths
Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and

learning objectives.

Strengths

270 SAR #iN 47-48 WU ﬁé’ﬂgmﬁfmu@‘lﬁﬁﬂ’imﬁ’ﬁf@ﬂs:lﬁuﬁﬁmﬂmm
LATRAAARAINU CLOs W1 OBE 3

Area for Improvement
37N SAR ﬂ‘]:h 47—48 WU %ﬂu’ﬂgﬁiﬂ?iua@\‘]@ﬁaﬂqﬂ Assessment Matrix 318371
slﬁmamqunﬂﬂéjw PLO tafiuei constructive alignment 321119 CLO-assessment—
PLO

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths

9N SAR #il1 49-51 Wud1 nangasinaiwuangzidouuaziiaulanig
Uszidin 2N mainsf I 5amsAn B ILazNITUINNIEUONANTLILY

Area for Improvement
9N SAR Wi 49-51 WUl nangaInILERIRANgIWINAN T uszinle

\nouinIUszueInang 1Tn Nm%’]i’l’ﬂﬂ’]‘ig‘ﬂﬁl WIBLNATILNTILLN NN

C4.3 The assessment standards and procedures for student progression and degree

completion, are shown to be explicit, communicated to students, and applied consistently.
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Strengths
90 SAR Wi 51-53 Wud1 nangasldinauainisliaziug rubrics Uaz marking

scheme lumsA1{uia lassnu wiensimnilflszidiunansan

Area for Improvement
910 SAR w1 51-53 WU RANFATAITANNRANG IUGBANNNALI anuiln
5330 UALANNRBANNDIVDIKIZIAU L% moderation, calibration, inter-rater

agreement #I8NINIBROUTOFOL/BUINW

C4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in

assessment.

Strengths
270 SAR #i1 52-53 WU ‘ﬁé’ﬂqmuam@ﬁashammeﬁmﬂﬁﬂmumaz rubric

FMILINWRAIOT U UV AINNANEN

Area for Improvement
970 SAR #¥1 52—-53 WU %é’ﬂgmmﬁﬂﬁﬂ rubric bank %%af*qmﬂmsﬁﬂmwaa
NUFTINAN LAZLIAINTITATINTONADNINANWINAN N AR T LAZ L

C4.5 The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.

Strengths
97N SAR #1 54—55 WU vié’ﬂgmﬁmu@iﬁﬁmuﬁuﬁummw CLOs uas
TBINWNAHIY OBE 5 I@m:qdﬁaaauw?a%mmﬁaaé’uwﬁﬁﬁu CLOs

Area for Improvement
270 SAR $¥ 54—55 WL ﬂéhiﬁ@]iﬂ’)ﬂ%ﬂ&lﬂﬂﬂ’ﬁﬂiﬂﬁ% CLOs "lﬂ;j PLO

attainment aﬂ'WGLi‘juiZUU W384 threshold mimsﬁgNaé'wﬂl,a:s"mmuwmw PLO
C4.6 Feedback of student assessment is shown to be provided in a timely manner.

Strengths
970 SAR #1055 WU 'ﬁé’ﬂgmﬁmu@lﬁpj&raﬂﬁ"ﬁagaﬂauné’uLLﬁQL’%‘&JuImJL%
LL&:Wﬂﬁﬂi:Lﬁm:%’mL‘%smﬁ‘amUlﬁﬁfﬂﬁﬂmﬂ{uﬂgomiﬁwj

Area for Improvement
27N SAR ¥¥1 55 WU ‘Ifﬁs"ﬁ]@@liﬂ'ﬁﬁ']%%@ﬂi@ﬂL’Jﬂ']ﬂ"l‘ﬂ%?/ feedback 8814
TAL% 1T Nel 7-14 3% WIDURANFIHNIUIIAZUUWTBLEHALUL/MIRAAN

o = Aa a °
WNANEINUNINITILIL WA
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C4.7 The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the

expected learning outcomes.
Strengths

Area for Improvement
910 SAR %1 56 WU WANFATAITURAINANTLTUTINAININUNIL
assessment 8891 luzUsyIw 1w AeudIL-nasUIU nanEnusa CLO/PLO
attainment LLa:ué’ﬂgmmia%ﬁﬁluﬁﬂizqwé’ﬂgm

C5 Academic Staff

AZUWULALTIN "3 ATUUW"
Strengths
Area for Improvement

C5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure that
the quality and quantity of the academic staff fulfil the needs for education, research, and

service.

Strengths
90 SAR Wi 57 wud nangasinInaueuyaanImeIzInMsluduiiuan
219138 nIFunaadunk Anuinimiadn uazmaunsomany lasfiaransd
HIUAATOUNANEAT 5 AL uaziiTayan @ AILRIHNIITINT mqmﬁ's UAZRIELNY
mﬁwaammﬁlwé’ngm

Area for Improvement
21N SAR %1 57 WU %é’ﬂgmmiﬁl‘“@v‘hLmuﬁwa‘"\mulﬁaswﬂﬁf@Laumm‘fu
lanszy gap ei”mﬁ‘hmulqm’g@ﬁ/mmL%ﬂ’a"mty UNUNALNBEILAT LNBIBITUNNT
LN WHWR WA LA TN LLazLquw‘VwmmmL%mm:yﬁl,%auﬁ'u PLOs

n3398 LLa:u'%mﬁmmwamé'ngm

C5.2 The programme to show that staff workload is measured and monitored to improve

the quality of education, research, and service.

Strengths
21N SAR W1 61—-62 WU 1&é’n';gmﬁmiﬁmu@mizmwfﬁoﬂ%mmu,azL%a
AL ATOUAGUNIITIUTDY 798 USNMYITINNT LLa:ﬁmﬂﬁaﬁaﬂf@uuﬁﬁu 9N
IN1330Y11 TOR UAZULEAIAT FTE/ms:mwuaamﬁmﬂu%ﬁ‘ﬂgm

Area for Improvement
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21N SAR W1 61—-62 WU %é’ﬂqmmiﬁﬁaga workload/FTE vLﬂ’AJLﬂT]zﬁL"Ti\‘]
Qmmwlﬁ%’mau K1) mizmuaamiaqmmwmsﬁ'yuj MITNWILADNRIUARUNW
mi:muu%mﬁmmi@iawam:ﬂmimgwu LLﬂ:ﬂ’JSLLﬁ@Gﬂ’]ﬂ‘ﬁNﬂ’?Lﬂ‘i’]zﬁ@b\‘iﬂﬁi"l’lLﬁia

ﬂ%’umi:mmﬁaw”@umqmmwmmj AN E]'T'D'ﬁ'fj

C5.3 The programme to show that the competences of the academic staff are determined,

evaluated, and communicated.

Strengths
97N SAR #1 62—64 WU wﬁ‘nmé’slﬁmiﬁmu@amsnu:qﬂa’mmﬂ@‘hme
I@mmamquam‘mumé‘ﬂ FUTIOUSANUUIAT LRZRNIIOULANNTLIH WIDY

m:mumiﬂs:LﬁuammummaaLLazmiﬂi:Lﬁuhmju'%mi

Area for Improvement
91N SAR %I 62-64 WUT HANGATAITUFAIFNIIAULAWNZRINIENT T
danangasizenaaslaonss u maluladinsaswing nmndadziaisgianald
MYNATIEATOYAT M INEAT UazMINAWIWIANTINGIURT Wiannamylsziiiu

RNUIIDUSI yqﬂﬂaLLazLquw?umLﬁaﬂ@ﬁaafm

C5.4 The programme to show that the duties allocated to the academic staff are appropriate

to qualifications, experience, and aptitude.

Strengths
2711 SAR A1 64 WUIN %ﬁ'ﬂqmﬁmu@ms:mmmwﬁﬁﬁmaay@mnﬂwEJ
‘ﬁmimﬂmﬂ@]mg@ﬁ ﬂimum‘mi LLEI:ﬂ’J’]ﬂJﬂ‘II@ LLﬂtSz‘qu’hﬂ’]iH’]%/ﬂ’J'ﬁJ%JUﬁ@"ﬁaﬂgﬂ

MABATALIUAILANIZLIUNTTURUATIRTINM IR QI

Area for Improvement
9N SAR #il1 64 WU BANFATAIILFAIATINNBLRNILNNTLIIUVEID1E
wiazaulATalInILdazausuAavausedmle PLO la s1uisa/usmaimnmisanle
LLa:m@;Na‘ﬁ'miuaU%mmmifuaamﬁmﬁ'uqmg@ﬁ amadeay Yszaunsal uas

ANNDLA

C5.5 The programme to show that promotion of the academic staff is based on a merit

system which accounts for teaching, research, and service.

Strengths
21N SAR %1 65-66 WL ‘Vi5ﬂ§]@]i§’]d§di$ﬂﬂﬂ’]ﬂ§ﬂ%@hLL%%GLLNZ@]’J’]&I

ﬂﬂ’l%%’]ﬂ’]d’)“ﬁ’]ﬂ’]'ﬁ@l’]&l%gﬂLﬂm‘VT“U 29NN INEAY %amamqmamuﬁmmiaau

98 LLa:U%mS’“smmsmm:uuqmﬁﬁu

Area for Improvement

https://erp.mju.ac.th/QAReportAnswerViewPrint.aspx?golD=30&answerHID=1TkRjPQ== 11/26



5/8/69 13:53 FIENUATIWIABRANTALTUIY UDININFATITAUUTU6F
91N SAR Wi 65-66 WU BANFATNITUAAITBYAAUANININNISITINNTVES
21913 NHYAAN LT WHEUT NN HEIWAE=EY Szpza g HaufRaay
famw waznannuraninluedazd 1WelWiAwiINsUY merit-based promotion anld

2391 UIZAURAN 03

C5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understood.

Strengths
910 SAR %1 67 WU HANFATENBINNATIIUARUAGIUAHIWINY
N%’ﬁ‘}’lEJ’]ElyﬂﬂizLﬂ‘Vﬁ"mﬂ’]SLLa$&J’1(ﬂi§’1uﬂ’ﬁ$\1’1WIﬁ«L@%’]ﬁﬂiaUﬂEjﬂJ 4 Wusha laun
NIFK 98 UINTITINNT LLaxﬁwﬂﬁgaﬁaﬂi’wuﬁm NNINIIANTBANRINTTY

Nuszand

Area for Improvement
37N SAR 711 67 WU %ﬁ'ﬂgmmnmﬂmﬁ'ﬂgmmséaa’mmzmﬁ'uj"uaa
019135 AEINUENT FIFANIT UNLIN aNUFIWRELEH% ANSUAATEL 958537
ATTN WAIRIMWNNIITINT (3% giloananTd MeunIlEn wwuTunTy wie
NAFITI2ANNLTN Laue e Te

C5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities

are implemented to fulfil the identified needs.

Strengths
27N SAR ¥¥1 69 WU %é’ﬂgmﬁmwﬁLﬁuﬁammﬁwmmﬁmﬁ L% NNYOUTN
Fasmitiusadunikaniizns wazmaszgu Bl fiams ‘manamnanga g
AL ulaAULKINTS Outcome-Based Education (OBE)” lasfanansdidnsu

AANITNNAIUIALLDI

Area for Improvement
21N SAR %1 69 WU ‘Iﬁé'ﬂgmmiﬁlbﬂﬁ’l Training Needs Analysis 3’151‘14@1@151'*71'
Bouleanunam Ui uansTous AszuisuAaay PLOs PBINANFAT LAzl
RUNBIIL/UTNTITINT WIDNLRAINARAINITALITNINYN IR TTNAMINTFEN 9%

398 ®WIUIMIAITINNTaLNI 1S

C5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.

Strengths
270 SAR #1171 WU %ﬁ'ﬂqmﬁmmﬂﬂau%gmmﬁ L% 819138 A3.352

o Qfa s nf v Aa o A A Lt ¥ s
ANA ITIRIRG vL@iULﬁUi@]U@]T‘ﬂ']ﬂaﬁﬂ"ﬁUa LLﬂZ@'T‘i]'ﬁgﬂm@”l nwaa VL@T.UTN’JE‘]
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Area for Improvement
210 SAR %1 71 WU %é’ﬂgmmﬂ%amwu performance management NUAQ
%f@@mmwmsaauuazﬁﬁ'ﬂlﬁ%’@Lﬁm i waUszLiumIsan nagugns CLOPLO W
NI N381989 MIMUIEleTt HaUSATITINNT waTAITHRAIIINANTU T AU

Vl,ﬂgj reward, recognition 'ﬂ%aLquw‘"@ummmiﬁiwyﬂﬂaaaiwvl,i

C6. Student Support Service

ﬂxLLu%I@ g3 "3 ATLU"
Strengths
Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.

Strengths
1) 37N SAR #i 72 wu*jmﬁ'ﬂgmﬁmu@ﬂﬁmUﬂﬁ%’ﬂﬁfﬂﬁﬂmmmmmsﬁ

wa

VANINUINDURZIUNIBIZUL TCAS LLa:VL@Tﬁmu@uIUmﬂmﬁuﬁfﬂﬁﬂmﬁﬁqmaum
Taduldanuinmuat lasnsfansonguaui@nsyAnaINAMENITINITAANGAT
2) 91N SAR %1 72 'W'.u:hvsé’ﬂg}mﬁ’mu@ﬁadmﬂumimmeimmsﬁmﬁmLa:
AszuIwmIUEwL U lnd https://admissions.mju.ac.th, Facebook, WHWAL ATLuiin
%é’ﬂg@iﬁiﬁdL‘%ﬂ% FORINN MDY PulimMsiduinenuTnilanuniisng

@ 9 lun’lidq@iaﬁfﬂﬁﬂmLiﬂNWL%'ﬂuiu%é'ﬂg@i
Area for Improvement

C6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services

for teaching, research, and community service.

Strengths
1) 37N SAR #i 75 wu*jmé'ﬂgmﬁmiﬁwﬁaﬂﬁuaﬁfua%uﬁm‘immsﬁq\ﬁLﬁumi
aﬁfmguﬁfﬂﬁﬂmlﬁmsqNaé'wfmsﬁmujmamé’ngmvlﬁnﬂﬁguﬂ
2) 3N SAR %1 76 Wudmé"ngmﬁﬁammﬁmﬁuq Alalgdwdmns Tasudu
ﬁﬁmiswﬁw”wmﬁﬂmmsﬁwmiauﬁ'ug”ﬁu MILEINFIIANNUIUAATEY AT wHI

u

LLazmiﬁmﬂwEaﬁaﬂf@uuﬁﬁm

Area for Improvement
271 SAR #4175 WaY 76 LLa:ﬂﬁf,%'m’mniawwsﬁ;ﬁ'uc’?mauwé’ngm WU

vséi'ﬂg@]iﬁ?@ﬁﬁmiiﬂﬂﬁﬁ'ﬂﬁfﬂﬁﬂm ﬁ'ﬂﬁ%é’ﬂgmﬁaﬁﬁmmﬁﬁmuﬂmmwmzﬂ:é'u
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UWAZUWNUIZEZENY BoImIatuayuindnm ludizidudns 9

C6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and corrective

actions are made where necessary.

Strengths

1) 910 SAR w1 77 wuhwangasliszuuudeyavasumineaously

(reg.mju.ac.th) lHMILUANNAMTITORURZANTZMITOUVBINNAN N wazldTeuy

a1 TENUIns lumsdaananuimi dnanwlunsisou waramMsSeuad

UNAN®

2) 377 SAR Wi 77-78 WU TENYIN AT ANILNBLAZAAeNNANN

Mantaumason wazlidusnmnlesialuszninandne lasundnsnauisany
ca & va o o & Ao = = &

21 3NUIn s lasase laniasnneranss wenniindnsaunTadInenenansen

USnueinugaIn1saanlai tawa Line Application, Facebook, E-mail kaz MS Team

3) IIMMIFUNBAUNANE WUINENNTARANUBINTENYSNEN It aInIen

o vV o ca = v o o A a
wangasuda i lasaransdnuinmaananldduuzsindudl s lomtlumaSouuas

vaa
mMsl133a
Area for Improvement

C6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.

Strengths
1) 37N SAR #iN 77 wudmé’ngmﬁmu@ﬁammL@’%'&J;Jﬁﬂﬂ”ﬂmw"mmsl,ﬂwm LR
AALAENHNANENENTINLIT WA NN EAT I wU TEinEl 4 28y
2) 37N SAR %0 77 u,azmiﬁnLauamaammsﬁ;ﬁuﬁmaumé’ngm wu’jmé‘ﬂgmvlﬁ
AMrUaNINIINANNNTHNFUENIITINT 1as laAALABNINAN BTN TN AU NRINY

‘mﬁ’mmﬂuﬂﬁﬂi:"gu%ﬁﬂ"ﬁ@m 9
Area for Improvement

C6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are

shown to be well-defined to ensure smooth delivery of the services.

Strengths
1) 910 SAR i1 80 Wuhwminmas lamnuasusmnuslszddunibiveiyaans
GRHEISTEN wazuwAnenas lamuua i lezussousainanysznaumIaaiien
YANINT
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2) 31N SAR %1 80 wmmm’?ﬂmé’ﬂqﬁﬁ‘@ﬁﬁﬂﬁaammmwﬁﬂmé’mﬂi vy
Usudye figwiow 2554 lasudaduaussnuznan (Core Competency) ausinuzilizdn
N§y 914 (Functional Competency)
3) 91N SAR %1 81-85 Wudmm?‘nmé’mﬁmsﬁ’mu@uwm‘nLLazﬁﬁﬁﬁWﬁuqﬂmm

AURRLEUUNNAL
Area for Improvement

C6.6 Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.

Strengths
2711 SAR Wi 86 WU’)"Wﬁé‘ﬂg@iﬁﬂ%%@lﬁﬁﬂ’]iﬂi:Lﬁ%ﬂ’]iaﬁfﬂﬁ%%ﬁjﬂﬁﬂﬂ’m3’1El

1509 leun munumiﬁﬂm RUITNNINITEY SIBUININIITINAG

Area for Improvement
970 SAR #¥1 86 wmfmé’ﬂg@lsﬁﬂ’ﬁﬁmu@miﬂizLﬁumiaﬁfuaguﬁfﬂﬁﬂm Tay
Lﬂumsﬂsuﬁumm‘ﬁowahmaa@iﬁu‘%mi ‘ﬁé’ﬂq@sﬁaﬁﬁmmwﬂiuﬁuqmmwmaami

siuauwindnsdude 9 usnifisuifsinanmsdidunugiisuialfiianmsnam

C7. Facilities and Infrastructure

ﬂzLL%%I(ﬂ 8334 "3 ATLUK"
Strengths
Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.

Strengths
1) 910 SAR i1 88, 90 WUTWMINEALIAMIRaITBUlETLRANAT Lae
VRIANLNRLURAILITENY 16 %09 smart classroom 2 ¥ad I@Unﬂﬁadﬁﬁa Tae
(= 6 A 1l a 6 & I~ A 1l a 6 & U
viensal Lm:s:uuLmamﬂaumaimmmmmggau,azl,mamﬂaumail,um"l,smm
2) 91N SAR #1189 WLINURIINLNRE a"’am‘[ﬂmmumeﬁmumﬂﬁaﬁfmgumi
FAMISTRNIIRAY b3 13 lsunw

Area for Improvement

C7.2 The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

Strengths
v 1 a @ o v A en v v qu,
1) 910 SAR i1 88, 92 WUIWIIINEIREIAMIRBIUJUANTLT 7 Was uananit
wangaslasarasludnaanizann s vesdfuding uazlwesdjudnsiduianis
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Area for Improvement

C7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

Strengths
Y o o o v Ao o A o A
1) 310 SAR Wi 93 WuhdmunnasyaiwinnaenmanenidunusFouss E-
book iwﬁagmﬁaQa&ﬁﬂmaﬁﬂﬁmamﬁﬁb LRZINTRIININATINTAOU LAY Lag
[ d' I A& a 6 D= U o 1 =3 6 o L
nIwgnINLdudiannsafing sau1Innfdleaaea 24 mimmunuvlwmun%aaq@
2) 910 SAR Wi 94 wuhidtinnaaya ldiamlUsunsudmiunsiarhusisgnay
NINARDNNAINWNIGITINT mﬁmsw:ﬁ%gamoaﬁa Vli’lﬁﬁuﬁfﬂﬁﬂmua:qﬂmm
PYDINHIAINENRE

Area for Improvement

C7.4 The information technology systems are shown to be set up to meet the needs of staff

and students.

Strengths
1) 370 SAR ##1 98-100 wu*j’umﬁwmé’aﬁuwuﬂqmma@fmﬂiﬂaﬁﬁ%ﬂ"’a lag
wg 7 @1 lasfsruuiiamIuswis fe 1) STUUEIERMAAaNMILSWITIANT
ldur szuu18N&INTNT 320D e-Plan 32U e-Project ruuUszTNAENNTAANE
Hudu 2) sruuassunaien1susnsomess laun seuususzanm ssuunadu
38 FUUNIIWIY SeuuU T uen 3) sruaIEwnaian1saaaula 4) s2UU
miaummﬁ"amiﬁ@mwﬂqﬂﬁmamg
2) 910 SAR i1 100 WUWEINEsudTTUUssEWNaAam s awIFew laun
uuuidndszininwmarean szuugmﬁagammsﬁﬁﬂ?ﬂm uunzidon
WNAN®

Area for Improvement

C7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information technology

for teaching, research, service, and administration.

Strengths
1) 37N SAR % 90 WU INEADARDILINTDUINGILIG Th 81ANTITUUITIN 80

S < 3 ~ di a ¥ A [~ di
U navaa 2 e d Lﬂia\‘]ﬂQNWUL@laﬂﬂﬂiﬂﬁi'ﬂﬂﬂﬁJ@ 60 L1383
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2) 310 SAR w1 101 wuhwmInnas ldieasitesdy g udwaesiiaasauagun
umanmay lasiizuniaiatelimeouszduassiiannuiig

3) 90 SAR i1 102 wudnasnalulad@dria 1¥uSnsrzuuaIasuainafie iy
MIsBuMIRe N13398 MILIMIITINT wazuIn1sdans lasdinisguay
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Area for Improvement

C7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.

Strengths

1) 370 SAR %1 104 WUTINMIINZADARIAUNIAIUNINITFINGIANT ﬂg%mmﬁm
AUNITaInuaadAs Uulanibln wedading waznIszunsana ImMIasasay
puUnsalaundatzdionans suufewniy La=MIARAINS9299500 Wwazdwiinan
$11ANNUREAADTILSI I IRNANS LasHaRNINAN N
2) 310 SAR Wi 105 Wy Angapiimsduiiunsdrwisanuazanliiugd
audaamsfae ldun mema dosin eeasn thesaneal wazmIliuims
ToNAIIENT
3) NMIFNMBEEUIAIA e wudasl fudnislaldunasgiu ESPReL uaz

Wa3gIwmsltiuazinaassad
Area for Improvement

C7.7 The university is shown to provide a physical, social, and psychological environment

that is conducive for education, research, and personal wellbeing.

Strengths
1) 30 SAR %1 89 wuwmInman ldiaiufinanaisouiTiwnu mvhfaniy
ROIFIRILNIBURZE WA IITED
2) 910 SAR #1104 WUNMIINGIRLIATNINUIAROUANULIINTG Green
University 1Wa lAAAUTIENMANINIBLALREENR
3) INMIFUMBAFUIATURINE AL wuurAIneasdulaungliindnsivii
A ' o ea o A v R Aa A va A
Aanysuhwnueransdnnangas ialwindnsnddymimegunwialaiitansaly

ﬂ’]iW”GNW]ﬁ'ﬂEm’IW LLE\]ZaﬁﬂﬁigﬁﬁwﬁiﬂaﬂﬂﬁwﬁﬂﬁﬂﬂﬁLLNZIﬁﬁ’]LL%Zﬁ’]BEi’Nlﬂﬁ%@
Area for Improvement

C7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.

Strengths
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suatuayy uazumIneas ldimualilfaussouzasnandsznaumidaiian
UaaIn3
2) 310 SAR w1 107 wuhwmInmas lddarigoaunusaminaabwild adu
ﬂ%’uﬂ‘ga nuiew 2554 Taoudaduanssnusnan (Core Competency) u33auzUIed
N§¥ 1% (Functional Competency)
3) 91N SAR %1 107 wudwqammmﬂaﬁfuaguﬁmsﬂsuﬁuaminu:ﬂa: 2 a33 (mn
6 LAaw) T@mﬁgmwumsﬂsnﬁﬂsﬁm 1. WANINLIRYTIAUAAINIAITFIUVDIRNTTOUS
AMUAUAILALTZAL VBIYAAINT UABIY 2. YAANTUsziluausrnuzamiad 3. ff

UInI L duRNTIN Y
Area for Improvement

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.

Strengths
NNMIFUABIHUT I INGa wud Kosaya KeadJians uazomw 1T 4
LLmea‘?ﬂﬁﬁhﬁnmﬂs:Lﬁu@gmﬂﬂwmaaﬁ?'mﬁfuagumiﬁwi WRZNIINLNREATZUY
fdavalRnaLazNan Il IdwININ IR TV IA IS Gzl dihdaignounssanly
NIIaYNA1UaIuY Iz LLazﬁmmmiﬂ%’uﬂ‘gaLL&:W”@umﬁmﬁfuagumn‘%‘ﬂuﬂﬁﬁ

Qmmwmummﬁmmw El(]lrﬂﬁﬂ‘i:}’]
Area for Improvement

C8. Output and Outcomes

ﬂzLLu%I@ g3 "3 ATLUU"
Strengths
Area for Improvement

C8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.

Strengths
970 SAR #i1 110-112 WU %é’ﬂgmﬁamwé’@mmiﬁn%msﬁﬂm AAIINNT
Asas AAIIMIANaaN LazIzuzIa Iy lwmIFSaN1IANEN w%”aw?msq:ﬁmmq

PDINIADDN/NBFNIN

Area for Improvement
1N SAR #¥il1 110-112 WU RANFATAIILEAS benchmark NTALIUNLRANFATE
By uasinue target/threshold 318@2%76 w%’auLmﬂﬁmﬁau%ﬁma:wamsﬂ%’uﬂ?a

mﬂﬁaga@ﬁﬂdn
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C8.2 Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for

improvement.

Strengths
270 SAR #¥1 112—113 WU mi”ﬂgma@mwmazmiﬁmuﬁﬁ MIUsEnauaTw
857z MIAnEIdia wazIe laladuatiie laginnsdAnun 2568 izqim“'wﬁ@lvlﬁmu

¥NS08aT 100

Area for Improvement
90 SAR i1 112-113 WU anTTayanEmIinwieIaTIFauaNNnN
dasvasdioyalidaian LLa:msLﬁwmiLﬁuuLﬁﬂdﬁﬂﬁé’ﬂgmﬂLﬁﬂu/@hl,ﬂmmﬂ PRTY
ﬁaa%'ﬂdaumumammLLa:qmmwmuﬁaa@ﬂﬁaoﬁ‘u PLOs

C8.3 Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for improvement.

Strengths
910 SAR $¥iN 113-114 WU RANFATAAUHANUITUAZHANUITINTVDY
g13guazindnsn lasdnsiinus 2568 SnanuuazianssumshauaTauma
Area for Improvement
21N SAR #H1 113—114 WU %é’ﬂgmﬂnﬁmu@é‘s%’?@wawﬁm%”mmu
FIATIANTALIN 1T FunaudannId qunwgutayas mideds nsld
Uyelowyd uaznaiouAssed

C8.4 Data are provided to show directly the achievement of the programme outcomes,

which are established and monitored.

Strengths
970 SAR #1116 WU %é’ﬂg@m’ma’m’hﬂﬂ'ﬁﬁﬂm 2568 ﬁﬂﬁﬂmmiq PLOs
LR 100 LLazFL*’ﬁﬂTagama:msﬁomﬁw mwwdawalwﬁl"ﬁﬂ'm«*ﬁm AATINIIV WA

dropout LU TIAANNET

Area for Improvement
21N SAR %1 116 WU %é’ﬂg’lummﬁq PLOs ﬂ'ﬂaﬂmmﬁa;&a direct
assessment 318 PLO g4l e9wa 39A1330%10 PLO Attainment Report i rubric,
CLO-to-PLO aggregation, LneusriH, Nm’mqﬂﬂa/‘s'mfuﬂ LRZANIIATIEHTDII9
Lﬁ"a cal

C8.5 Satisfaction level of the various stakeholders are shown to be established, monitored,

and benchmarked for improvement.
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Strengths
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Area for Improvement
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