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C1 Expected Learning Outcomes

ﬂzLL%%I(ﬂ 8374 "3 ALK
Strengths
Area for Improvement

C1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.

Strengths
970 SAR ¥ 16—18 WL ﬁé’ﬂgmﬁfmu@ PLOs 31124 8 98 lagsuuntdn
Naé'wfﬁmmmj NNB IUTITH LLazﬁ'ﬂwmzqﬂﬂa LLa:s:qimﬁmﬁﬁﬂui@nu

Bloom’s Taxonomy N9 Cognitive, Psychomotor a8z Affective Domain

Area for Improvement
91N SAR Wi 16-18 WU BANFATAITNUMIUGLA189 PLO et lidn
Naé'wfmsﬁsmiﬁf@"bﬁ'@Lﬁ]umnﬁumwaﬁ'ﬂ SMART lagiawie PLO fildéni
“qINI0USL” w30 “waasaan” msmruangantsy awly uazszauNagNnNEN

Uz du laTaLat

C1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

Strengths
271 SAR A1 18—22 WU ﬁgﬂﬁj@iﬁﬂ’]iaaﬂLLiJ‘LIﬂizﬂ’suﬂ’]iﬁﬂ%i&ﬂﬁ]’]i
ﬂizLﬁuNﬂIﬁL%ﬂ&lIﬂdﬁ’U PLOs i’)&l“(lw\ﬁi‘l_qlLLW]ﬂ?dﬂﬂi{@ﬂ’]ﬂ%&l%ﬂ’ﬁﬁﬂuﬁL‘Iiuﬂ’]ﬂ

a a oa A& A % a
e MAUHIa myssun uazmsloinaluladasaumne

Area for Improvement
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2110 SAR W1 18—22 WU %é’ﬂgmmﬂmmmswmmL%aﬂmszmw PLO-
CLO-Teaching Method—Assessment Method mammm%ﬂﬁ%’mau IWo Eliin
CLOs 28dl§azi ﬂ?maﬁfuagumimiq PLOs #2359

C1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).

Strengths
21N SAR %1 16—18 WU PLOs maa%éﬁqmmaua@uﬂ% generic outcomes
LT ﬂ’]iL%AEJu??@]aE]@I%’AJ@I ﬂ’]iéaa’]i ﬂ’lﬂ‘lﬁﬂﬂiuiﬂﬁ FORITIINS LLazﬂ'l’JZfélﬁ’] LLRS
subject-specific outcomes L1t mmjma%’gma@r? miﬂszqﬂﬁumﬁ@mamnﬁaam‘i
Unasa9 MIIATNEHEDIUNITNIFIANNIILADS u,a:mmﬁ’hﬁmmqmuﬁaaﬁu

Area for Improvement
9N SAR 11 16-18 WU NANFATAITETLIEANMUFNNUTIZAING PLOs Uudas
ForuaniwinunsvestmialiTaawie 1w WIwinnwlnasas e
ulotnouazuny WnnInenIyaaa inWandiay wisgujidnuluasdniUnases
FAUTD9A
C1.4 The programme to show that the requirements of the stakeholders, especially the

external stakeholders, are gathered, and that these are reflected in the expected learning

outcomes.

Strengths
90 SAR Wi 21-25 wud nangavizynduilawldaiuds laun Awdii
indn funatas yaans glitudia wisnun1eig sg3amie uSEmanTu uaz

TurK NNNIIMaByEnTgand dlitude wesdsdiiininngnanges

Area for Improvement
2710 SAR W1 21-25 WU ViE‘lbﬂEﬂ@]iﬂ’ﬁLLa@]\‘]ﬂ‘RU’Juﬂ’]‘iLﬂ:‘U?‘j’aQa stakeholder
i o X v 1o X% Aad & v A A A o
requirements Imﬂmwumﬂmu vL(ﬂLLﬂ ﬁnmu@maga aﬁm‘smumaga Lﬂia\‘]&la‘ﬂlﬂi
Nﬂﬂ’]ie‘]Lﬂ‘i’]:‘:ﬁ( LLﬂ:@I’]TNLLEWNﬂ’]iLLﬂﬂdﬂ’J’]&l@T@dﬂ'ﬁ%adEﬂlﬁﬁ’luvlﬁﬁ’lul,ﬁﬂv[ﬂéj PLOs

LGRZTD

C1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

Strengths
21N SAR %1 25 WU %ﬁ'ﬂgms:qmiﬂsmﬁmmaﬂu Requirement 1.5 114

ﬂ'ﬁﬁ@@ﬂuﬂ'ﬁﬂii@NGE‘i'W‘Jﬁsﬂ’]‘SL%‘U%i’“U aannANEIAanEIINTIIANEN %é’ﬂqmmmmu
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ﬂ’]ﬁﬁ@]@]’]llﬂ’]iﬂ‘i‘iﬂq PLOs °lla\m§Tﬂ’sﬁ@]iﬁ]’mﬂ’]iﬁffﬂﬁmﬂ"m’]‘iﬁ’]d’ml%‘ﬁ HATIRWNA
Anm

Area for Improvement
371 SAR i1 25 WU %é’ﬂgmmiw‘"@umiwu direct assessment waJ PLO
attainment 1¥5a1auanndu lanadsfl rubric 118 PLO inainILazidunuTg PLO
Naﬂizl,ﬁu‘i’mqﬂﬂamﬂfuﬂ WAZNITILTINNAIINTLITINAN FRNAANE WIBNT
RIS OERE Lﬁiaﬁuﬂ'umimszi PLOs daanang uasd Wlziaanmsnsifisssuunie

NRUTZ LN WAL

C2 Programme Structure and Content

ﬂZLL%%I@ 8N "3 ATLL"

Strengths
Area for Improvement

C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all stakeholders.

Strengths
91N SAR w1 26-28 WU nang@sdTaya Program Specification NL&A3%a
wangas TedIyn lassaimangas Swaumiboiia szuunsdinm arwnaaduia

ANIANE LLazwaé'wﬁmsﬁ'wjmama‘“ﬂgm

Area for Improvement
21N SAR %1 26-28 WU ‘ﬁé’ﬂgmmmam%é’ﬂgmmiﬁams Program
Specification uaz Course Specification T iriisuldduidnudazngy 13u infAnm
81158 ;d”l‘*ﬁu”mm“@ Hunasas LRSI BIURNFRAAANEN W%’awaﬂsuﬁumﬁujﬂ%a
ANl

C2.2 The design of the curriculum is shown to be constructively aligned with achieving the

expected learning outcomes.

Strengths
970 SAR #A%1 29 WU %é’ﬂgmﬁmﬁ@ﬂﬁgm K-A-S aanutdusgim wwalw

mmﬁ;}aauﬂwmU%’]vl,ﬂaammumiaau AINTTUTLIT UazNTU T UNA LA
aa@ﬂéfaaﬁ'uwaﬁ'wﬁmiﬁmuj

Area for Improvement
et 6 6 ' [ £ il o %
1) IINNITRUNIWIUD1ITY WUIN ﬂ"liﬂaﬂLLUU%QﬂQ@iUGVLNVL@ﬂT%ﬂﬂﬂﬂi Backward

Curriculum Design athigaiauiialildansimuazlanaimangaifisaaadasny
PLOs U84%aNgAT
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2) 910 SAR %11 29 WU RANFATAITULAAIWANG U constructive alignment szaLl
Nnedmlnasudin I@mzq PLO-CLO-Learning Activities—Assessment Tasks—
Weight-Criteria L‘ﬁaﬁuﬂ'udﬂmaa‘.}’ﬁmé'ﬂgmwé'ﬂ@”uﬂﬁua?sag PLOs #2359

C2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

Strengths
27N SAR ¥¥1 29 WU luﬂﬂiaaﬂLLUU%a"’ngmﬁmiﬁﬁagamnmﬁwmﬁ

%é’ﬂg@]ﬂ@ﬂgﬁfmaqmgeﬁ mﬂmﬁumaaé’l‘*ﬁﬂ’mtﬂ@] NMIRNNN B DILR FWNUINUAILI
TRV NARAND imﬁo"ﬁagamnﬁmﬁl,rhmlfﬂi:ﬂaumiﬁ'mm PLOs

Area for Improvement

v 1 R v é’
9N SAR Wi 29 WU RANFATAITUEAY feedback loop THidugisrsnanniu
losszydairuaunzdrayanglauldauwds dmiauivhindivdy nedsmia

Tassasenilaswuag LLazwaﬁﬁomiﬂ%’uﬂga

C2.4 The contribution made by each course in achieving the expected learning outcomes is

shown to be clear.

Strengths
21N SAR %1 30-32 WU ﬁé?]g@]iflﬂ’]iﬁ’]ﬁ%@ﬂ’)’]&lL%E]&l‘[ilﬂladi’m%“ﬁ’myﬂ

HARNENITTHUS LazuEaIuNINNIaITeITen 9 lunssiuauun1sussg PLOs

Area for Improvement
21N SAR %1 30-32 WU %ﬁﬂg@]imnmm Course Contribution Matrix ﬁiz‘i_ql

J2AUANNITUAATOUTBILARE I8 T6E PLOs 1% Introduce—Reinforce—Mastery 138
STAUANNTNTUVBINMIWAIW WiBNTTYRaNg BN IUszIiuDeIuGa: PLO

C2.5 The curriculum to show that all its courses are logically structured, properly

sequenced (progression from basic to intermediate to specialised courses), and are

integrated.

Strengths
1) 37N SAR #i 32-35 WU %§ﬂ§@3ﬁ1ﬂ506§705’1U’?“ﬁﬂﬁﬂiﬂﬂﬂq&lﬂ’]ﬁ@gﬁ’]u

3IAEAIUAZAMEAINNYITY lagdssTmiugin Meimwne uaznelmngiss

msﬂs:sqm@ﬂﬁ"mwwjﬁ'uu’%qummmzﬁaaﬁu
2) NMIFUAHINANE WU MsTalssIsuTeITemangasianadaLiie

1 1a819@ 138IANNANNLINILVRITNBAT

Area for Improvement
970 SAR %1 32—-35 WU %a"'ﬂgmmmamLLNuﬁdmiﬁmﬁm”mﬁzﬁ]mazho

TALIU @TaLL@iﬁugm‘lﬂg}im‘”ﬁmmaLL&:i:@”ﬂJL%mmry 3INNITEY prerequisite/co-
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requisite u,azme;waL%ﬁmﬂﬁmaamiﬁ'@éﬂé‘mwsr'“rm

C2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

Strengths
97N SAR w1 35-36 WU nangaIIANguITIANREN A ITuURaNAINAN
aule 1mu dunmandosnisUnasay MuaANUFURKIIERINUIEINA GIUNHRINY Uas

ausglszaaueaas

Area for Improvement
ﬁ]’]ﬂﬂ’]i%ﬁlﬂ’]‘lﬂfﬁa’lﬁ]’ﬁg&ﬂxﬁﬂﬁﬂ‘k}’] WU %ﬁ‘ﬂqmiﬁ’mu@i’]El?l“li’]ﬂéju’{i‘ﬁ’]l,aﬂ
A ¥ K v A
Laaﬂlﬁuﬂﬂﬂ‘]ﬂ’lvlm‘iﬂ%

C2.7 The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

Strengths
21N SAR %1 36-37 WU ‘vﬁéi'ﬂgmﬁmiwumuuazﬂ%‘uﬂgwé’ﬂgmﬂ@slL%au
losruamumasinieniadas LaTegna §I03 JAUDTIIN UAZANABINITBITNTY
Hashn
Area for Improvement
910 SAR $il1 36-37 WU RANFAIAITUAAITTULMINUMBRANgATITI NI
msw"'@umqmmwazhwial,ﬁaqﬁﬁ'@wu laun saunian HYuAaTey Toyathidn wans
Ja=A Usztanl3uilys unudiiunms LLa:waﬁ'wfw:i'qﬂ%'uﬂga Lﬁ"aﬁuﬂ'mmé'ﬂgm

SINBRNULAZROAAFAINUAIANITINIW

C3 Teaching and Learning Approach

ﬂxLL‘LL%I@] 837U "3 ATLUU"
Strengths
Area for Improvement

C3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.

Strengths
271 SAR #11 39 WU wm%wmé'ﬂﬁmu@ﬂ%'mywmsﬁﬂmLLafmé'ﬂgmﬁami

Usmmsdinen aald "unin ldinasan

Area for Improvement
s =3 a o o =3 [ o =
wangasRsRa TN ahdIgInsdns lhduuwiminisianmasaunisses
Tuiimateziduanugnlazasinineueza193daals TN TAENEILEZLWINS
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OBE a9t ussuy

C3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

Strengths
270 SAR %1 39 WU %ﬁ‘ﬂgmﬁmsL‘%Uumiaauﬁa‘%ﬁom:mum‘sﬁmuhu
waztdalamalRindnsnsinnsunnLazaadnlalufanssum IS aunIFauaNY
ﬁ'ﬂwmwaamu?mmma:ﬁammﬁaﬁfuagumn’%'aujmaaﬁﬁw HWATELIRANT

Reflection

Area for Improvement
ﬂgﬂgﬂiﬁdﬂﬂﬂﬁuﬂaqﬂﬁdLﬁ%ulﬁﬁﬂﬁﬂﬂﬂ{ﬂ ﬁ@“ﬁ@ﬂ@iﬂﬂ’]‘iﬁﬂui“ﬂ DIGULDY LT

learning contract, portfolio, self-assessment LRZNIIRAATUNAIWINITIN BuanR

C3.3 The teaching and learning activities are shown to involve active learning by the

students.

Strengths
270 SAR #1140 WU %ﬁ'ﬂqmﬁm:mumﬁ@n’m%'fmmmaulugﬂLmu

a

ﬂﬁmisumiﬁwj@qﬂ (active learning) #anWa833lagiiuauFaAAR2INLLIUN

[ 1
A a

wuwﬁazﬁaugmaé‘wﬁmiﬁwg’m 2931837 LLﬂ:%é’ﬂgm

Area for Improvement
ﬂé’ﬂ@gm"l,ml,ammmL%aﬂms:wj'}a PLO/CLO ﬁ'umsaamm:ﬁammmiﬁwf

slunmw?m Lﬁ'aﬁuﬁudnﬁammmsﬁ'wjmmm'ﬁnvl,ﬂ;jwaﬁ'wfﬁﬁmu@

C3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g.,commitment to
critical inquiry, information-processing skills, and a willingness to experiment with new

ideas and practices).

Strengths
270 SAR #¥N 41-42 WU ‘mi'ﬂgmﬁmu@mmﬁuagumsﬁ'wj ’i'ﬁn’m‘%'ﬂuj
muﬁoﬁmu@ﬁ'ﬂmmsﬁtwfmaam%i‘maaﬁfﬂﬁﬂmlwﬁaa NNBLATIATIZALES

’3‘W’lﬂ‘i§ ﬂvﬂEZﬂ’]iﬂizw’JﬂNﬂﬁaﬂﬂ

Area for Improvement
WANFAT LiLFAINANIIUHARNTTINANTINNNITBUIAREaTIA (active learning)

LT WAITWINANSET AT rubric NIRZYTAUAA KIaMILUSLUIALUNARaU—ARILT L%

C3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.
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Strengths
270 SAR ##1 55-56 WL %é’ﬂgmﬁmzﬁmu,azﬁammmsﬁ'wmmamﬁa

aﬁua@ummﬁﬂimj ANNAARITIIRTIA WIANTIY LLﬂzﬂ"I‘SLﬂufﬂ’ﬂizﬂﬂUﬂﬁi NI

v

Iﬂidﬂ’]iLLﬂzﬁﬁ]ﬂ?i&lﬂl amé’ngm KT m:m’NW’]fﬁ%ﬁaﬁua@umsﬂnamumﬂﬂuw

u

Usenaunsy
Area for Improvement

C3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected learning

outcomes.

Strengths

970 SAR %1 60 WU %é’ﬂgmﬁmsmuaauLLazﬂﬁJﬂ;oLmeamsﬁ'@msﬁﬂ
NMIRAY

Area for Improvement
WANFATNLNIUNITUTAI93T CQl 224NNIIANTSUUMTRE LALLA iaga@%ﬁu
HAMTIATIER Uaziaudfudss myduiiums uaznanasdiulanuniunszuauns
Sam3Suunsiigeansadny CLOs uazanwmivhoulusniulsznaums

C4 Student Assessment

ﬂZLLu%I@ 8374 "3 ATLUW"
Strengths
Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and

learning objectives.

Strengths
971 SAR 65-66 WU %é’ﬂggmﬁﬁﬁmﬂumﬁ@LLazﬂizLﬁuﬁm’mﬂmﬂ LT
MNYATIRAIAN BN TN TU ST WNILUY formative and summative assessemnts

Area for Improvement
ﬁﬁ'ﬂgmﬁawumum:mumﬁ@ LLazﬂizLﬁuiﬁaa@ﬂﬁam‘"uwaé’wfn’m%'ﬂufl,u

ix@”mﬂU%ma:i’mqﬂizmﬁﬁ PAT MBI

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths
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31N SAR 67 WU %ﬁlﬂiﬁ@]iﬁ’m%@]uIUUWElﬂ’]i’?lv@LLa‘:ﬂ‘i‘;LﬁuNaLL&ZT’]’]‘S@‘Y]‘ESE&N&
MIUseLin

Area for Improvement

C4.3 The assessment standards and procedures for student progression and degree

completion, are shown to be explicit, communicated to students, and applied consistently.

Strengths
970 SAR Wi 68-70 WU RANFAIHINAITIHUALANINBNUANNAIRIEL
Namiﬁ'wuazﬁaﬁmumamé’nqm/wﬁwma"’y UDIRANN A NTFSANNT

=3 AA o o &R l % c',
ﬂﬂﬁﬂ"]ﬂﬁaﬁ'ﬁvl,ﬂ HIUNFANBIDUNITALIULRSTUILTND

Area for Improvement
‘vﬁﬁ'ﬂgmﬁwumum:mumsﬁamwé’nmmeﬁm‘sﬁw L%ﬁ]ﬂ’]iﬁﬂﬂ’] LLazﬂ’]iaaﬂﬂﬂ

a%ﬁaﬁﬂmlﬁﬁfﬂﬁﬂmmmnﬂﬂu

C4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in

assessment.

Strengths
910 SAR w1 70-71 WU nangasinIimsaITnsIauwUY Rubrics LU
Marking Schemes WazhanINMiaeNdTaLa% waziinnsanenaaliindnsdanuitila
EITALINALNILTEIATI YLdatie LLa:mmﬂﬁﬁﬁﬂumﬁ?ﬂLLa:ﬂizLﬁuNamaa

o K
WNANBEN

Area for Improvement
%é’ﬂgmﬁ\mumuwamssﬁLﬁmm@]’mLmeJﬁ‘ﬂ'amsﬁﬁmu@Lﬁmﬁ’um‘sﬁ'mu@

immmiﬁﬁ'uﬁfﬂﬁﬂmnﬂﬂu

C4.5 The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.

Strengths
271 SAR W1 71-72 WU ﬁé’ﬂgmﬁmu@’ﬁmiﬂi:Lﬁuwaé'wﬁmsﬁwjmu

CLOs WasINa<duNanN1%h OBE 5 I(ﬂmzqd’ﬁaaauﬁa%mmﬁmé’mw”uﬁﬁ'u CLOs

Area for Improvement
o = A A \ \ =
ﬁaﬂgmwmumumimaﬂmwamiﬂizmu CLOs VL‘.LJEZE PLOs ag19lduizuy
W%“awmsm‘sqwaé‘wﬂmzi’]mmwasm PLO

C4.6 Feedback of student assessment is shown to be provided in a timely manner.

Strengths
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31N SAR 72-74 WU aﬂﬁ]’]ﬁi‘i‘@j’aa%ﬁﬂ’]ﬂﬁdNaﬂ’ﬁl]itLﬁ%ﬁ’ﬂﬂ‘iiuﬂ’]‘ilﬁﬂ%ﬁﬂv&

meangeuazmelfudliunfnesmiuauszsziaNmuue

Area for Improvement
vié’ﬂqmﬁmumﬂﬁmmsﬁ@aaunﬂﬂuLLiTaNamiﬂi:l,ﬁumiﬁﬂujm AIUNANEN

MUIZUZIRINTAUA

C4.7 The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the

expected learning outcomes.

Strengths
970 SAR #¥1 74-75 WU ﬂé’ﬂgmﬁmm’tﬁﬁm:mumsmuaauﬁ’ﬁ'mﬁm
ﬂsuﬁumsﬁtwfuazagaLﬁumwﬁaamimamm@LLiaawuLLa:waa"’wﬁmiﬁuuj 0D

LLamNaﬂ’ﬁﬂ%‘uﬂgwﬁ'ﬂﬂ’ﬁmuaaumiﬂiuﬁuwaazml,flugﬂﬁsm

Area for Improvement
ﬁﬂ”ﬂ g@iﬁdﬂﬂﬂ’)%ﬂ’]ﬂm@d Naa’mnszu'suﬂﬁﬂumumﬁ'@ LLazﬂitLﬁ%I’ﬂﬁU%ﬁ

L%auiﬂaﬂ”uwaé"wfn’m%'ﬂufim‘"mn ﬂ?"m“qniﬁ &3

C5 Academic Staff

ﬂxLLu%I@ g3 "3 ATLU"
Strengths
Area for Improvement

C5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure that
the quality and quantity of the academic staff fulfil the needs for education, research, and

service.

Strengths
271N SAR ¥ 76-77 WU %ﬂvﬂtﬂ@l‘iﬁﬂ’]i?’]dLLNm_qlﬂa’miﬁ’]Elfj‘mﬂ’]ﬂ%ﬁ’m
ﬁ‘i'm’mmﬁn‘sﬁ ﬂ’]iﬁUYla@(ﬁ’]Lmﬂd ﬂ';'mﬁ'rmﬁwmm%w LLazmimﬁmmquﬁw:
ﬁgul,l,aziww’n I@ﬂﬁaﬁmiﬁgﬁﬁﬂﬁauwﬁngm 50k LLa:ﬁﬁagaqmyﬁ ALRIINTI

oL alanb mqmﬁs LLa:mqmumﬁwaammsﬂu%é’ngm P LLa:ﬁmimmunﬂ 91

Area for Improvement
> [ o o o Aa v o J
ﬁﬂﬂg@]iﬁdﬂﬂﬂ?%ﬂ’]iﬁ]@ﬂ’]LLN%T’]’]adﬂ%m\ﬁ$UU1%°ﬁ(ﬂL’ﬂ%M’mﬂm I@]El‘i:l! gap
AUIIIWADRA/ANUTIITY UHUNAUNUAIAUD LHUTBITUM TN LATUHY

WRandEILRIINIITINY
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C5.2 The programme to show that staff workload is measured and monitored to improve

the quality of education, research, and service.

Strengths
970 SAR #i1 78-79 WU %é’ﬂgmﬁmswﬁﬂmm FTE mmsﬁﬁaaﬂu%é’nqm
Jan9dwimw FTE é"m’m”mﬁfﬂﬁﬂmoﬁaa'msff;jaau‘lwﬁ'ﬂgm LaZINITALATIZHN

TNANIAI W NN M LI R UANITEIN B ALRNIZR

Area for Improvement
mi”ﬂgmﬁmumumsﬁﬁaga workload/FTE vLiJ?Lﬂﬂ:ﬁL%aqmmwiﬁ%mw LT
mizmuaau@iaqmmwmiﬁwj AMITNWIVABNRNUARUN ATTBUIATITINNT
AONANIENUAITNT LA AITUEAINTITRAI L TIEHeINa NSNSz UnSe

V%N%’]QELLI]’]WG']%“H AN mﬁm?ﬁ

C5.3 The programme to show that the competences of the academic staff are determined,

evaluated, and communicated.

Strengths
210 SAR i1 79-82 WU ‘vséi'ﬂgmﬂ‘*ﬁ“ﬁ?:uumiﬂizLﬁuammuwaamﬁmﬁmu
a A o p=1 o Ao & o o A en
s21BUUINNIINGTRY (TOR) waziinaimuasusrnueNsndudsmiunsduanns
JuDIFARITIAN I

Area for Improvement

C5.4 The programme to show that the duties allocated to the academic staff are appropriate

to qualifications, experience, and aptitude.

Strengths
271 SAR W1 82-84 WU %ﬁ‘ﬂgmﬁmiﬁmmLLaz'ﬂ"‘@aﬁmszmummqmamﬁ'ﬁ

AMWNANA LazANALTIIT Y VeIl izimangas
Area for Improvement

C5.5 The programme to show that promotion of the academic staff is based on a merit

system which accounts for teaching, research, and service.

Strengths
971 SAR %11 85-86 WL ‘mi'ﬂgmﬁmzmumﬂumiw“'@ummmﬁn%ﬁﬁﬂnao

ue El’]ﬂil%ﬂiz LAWNTRIAL m&mﬁamw AAILAUIITINTT

Area for Improvement
wangaTanuMnLERLazu Jidnswamanuiiwinzayaainsduns

Fau NI msu’%mﬁmmsmamé’ngm
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C5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understood.

Strengths
970 SAR $¥1 87-90 WL &mﬁ‘nmé"ﬂaﬁfuaguuaﬂﬁﬁw%m‘%ﬁmﬂaammiﬁ

ANNTDINNUA ai’a@mmazﬁw%ﬂsﬂmﬁwﬁfﬂmumaav\é’ﬂqmmuﬁaﬁaomaﬂ’ﬁﬁami

Tdnau
Area for Improvement

C5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities

are implemented to fulfil the identified needs.

Strengths
2710 SAR W1 91-92 WU %é’ﬂgmﬁuww‘”@ummmm‘swlqlﬂﬂammwwao

UMINENAE LAZE AU TNAWIABLEINIBANUADINTVIFIANTAID amummi

LAWIZAUN LRI TN

Area for Improvement
1) nangasanumunzuannilitldindianudainmuazanuinduuesanasd

ﬂiza‘imé'ﬂgmeiammj”ﬂg’ms:mumm?um‘lﬁtﬂu"l,a.lmuLLNuw?ummmiﬁmaa
%é’ﬂgm
2) ué’nqm‘ﬁaLLa@mLqumsw‘“@um@maaﬁaLLmJLﬂumommaz"l,&itﬂumams

3) nangasivazviaunaudoum INeaNEINDIUL AN el LRBUN TR 8NN 3E

ﬂiza‘iwé'ﬂgm

C5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.

Strengths
v 1 a a a a wn
1N SAR 1A% 93-94 WUIN mﬂgmm:uumiﬂizwuwamsa.lg‘ummmaa

yAaININEIBIaNINasinIILIMITBINm INauaz Suwil fudlunsendas
va a a wa & @ a a & a, A A
T Ninal jianulaadunsludumaiounsen 8nniddesminisessn

A [ Ao om a a ' A v [l < &)
‘V\ﬂ’]ﬂ‘ﬂﬁ’?ElLW@I%LﬂuV]iUEﬂGLﬂUS@]QﬂWﬂG | Y]Hﬂﬂ’]ﬂivl,@iﬂaﬁl’]d“f]’lﬂd

Area for Improvement
o = A a a en v o Ao
viaﬂgmwmumumsmam:umhxLuuwamiﬂgum’mnummmmmwmi

ROULAZITD IATALIN LAZLEA wamsﬂs:Lﬁuﬁwvlﬂgjmﬂﬁﬁﬁa LLa:L%@gLﬁ U360 nia
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LHBANRIUIBDTIINTEIN Ell!ﬂﬂa“ﬂl,ﬂugllﬁiill

C6. Student Support Service
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ﬂZLLu%I@ 8374 "3 ATLUW"
Strengths
Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.

Strengths
1) 910 SAR i1 96 wuhwangasimuanlouemysuinAnsutaiu 2 ndw fe
nnauLien 4 O uazngu 4 I iisuaitom LLa:VL@TLLam'ﬁﬂmu;jL‘*ﬁﬁau"’mu‘”au%ﬁ'a 5
2) 91N SAR %1 97 %é’ﬂgmﬁmsﬁﬁagaaﬁﬁﬁ‘i’]muﬁfﬂﬁﬂmﬁmmLﬁﬂuﬁd PEATIRN
Omsfinn 2564-2568 anTanziumdliuuaznagnilunmsivindnmuaziniaua
JoyaslilSoufisudansiunsivindns dounas 4 1 waztaNIeTeH
nIzLIUNINUMBRleLBLazin M IIUTasaawihangnTaanuuL e m
@199

Area for Improvement

C6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services

for teaching, research, and community service.

Strengths
1) 370 SAR %1 98 uazaNMIFIABHA1NIE WU BangaIln1INeTELLNA|N
DIUNWINUTZHERULAZ TN MIRiUaRpUINANBHUM T SETuA AN TTINT
Uz mangas laoudaduuinssivayuduinmangadunisasiunminions

a A o A a 6 ' a o a o A ' ' a

NI laRuwinsuwslunfiszduma uaznssivayuililandnns
PuAUgUIFILRTUUATHAIMNINENTNY B WA1IN El’]ayEJLL&iIﬁT-@&JWS lunssaausu
\WINnEEdara maviusinenngidsamnyniluuazdadszineg mahindnsuan
WRsunaIUsTInaTnan iNassL&SNan Soft Skill lAlAwnAnmA
2) IINMIFUNBALD115T WU ANTZUIUMITZHZENIIIUNUIINTIUTOYR M3
fudugutayath ldgnssdegiutoya ldszuunssiuayuwdmih fdhanaau
inAnsmadlgzuugudaya
3) MMMIFNMBAINANE Wud nangaslinisreuniansnaunansuluEIT
A o X a a A v v A e @
deanuanuiduwnalulad sldlunuerdn walidmihivasayainusssnouazlv
duuzthindnsisinunsldudayaniids SaaTauagumIsaIuniew

Sanituas lalsionng

Area for Improvement
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817 LINNLAN Mm‘sw”wmﬁmﬁfuagu

C6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and corrective

actions are made where necessary.

Strengths

1) 21N SAR ##1 101 w*ud'mé’ﬂg@ﬂ"ﬁszuugmﬁagamaowﬁﬂmé’mmﬂ%
(reg.mju.ac.th) lWATUUANHANITISDULATANTEMTISoULIUN AN wasleszuy
271913 N N INIAAAINAINUANIIREN ANLAW WIS LATNNTEAIS U
WNANE

[ 6 %] ] {d' = o v nﬂl
2) MM aiIISlunangas wudenasdndinsimininueuuas
a (% % 2 = YV o =1 vaAa 1 nid o <K
faauaNUMIRINaIwNTS e wazlwaUSnEn T e lszninenane lagnndnsn
RUITANUNINTENUI N lauass lanwasnnananssd wananhunAnEgIN1ID
USnu1813158NUSn e utaIn1I8anlai tawn Line Application, Facebook

o €a 6 ' € @ A R <& A a v P
3) MNNSFNABBARTLA Nudn ersadundInensluisesnsisou mskegia 9
anuln’TaNUINANEN

Area for Improvement
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o =S @ K o o =S 1
aInn migu,auﬂﬂﬂmmmuﬂmmﬂmmavlﬂ

C6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.

Strengths

1) 210 SAR %1 105 WUqN %ﬁ'ﬂgmﬁﬁaﬂssuLa‘%mﬂ'm,'%f:mjﬁm"‘;mnmmﬁfﬂﬁmgn
=1 L7 a @ K nid 0o A W@ qq: =}

Tutlnvdine 2568 laglaaassulvinaneindanusnuisnlwnsvindsaluawSon
wazannafns o duunainuidoss lARNNW 4 Thai Journal Online (Thaido) 8n
nigiFIETNRAMANITUIEmMaasiudddng 9 1w madiwfanmsadnauu
WWINrnEe Nudszgadsing ﬁﬂmgamuaﬂamuﬁ wazianusivdatasatnonie
AN
2) 31N SAR 11 106 WU wangaTy laduiiumITaasgudsaaIunasnam
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AUILIIUNINATFURTLANTY qﬂﬂamﬂuaﬂﬁaﬂmﬁﬁmamu Tagawizunanusls
%é’ﬂgmmmmL“ﬁﬁ’mammvl,@i”ﬁ' Laisianlgang Lﬁal,‘%'mujaaﬁmmjmngﬁﬁ
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Sou 2 T SadwienifinenumsSouludunissgesas aunsusnis ]
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Area for Improvement

C6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are

shown to be well-defined to ensure smooth delivery of the services.

Strengths
1) 37N SAR #1126 WU mﬁﬁﬂmé’m"tﬁﬁmu@ammmﬂizﬁmwmemaauqﬂmﬂs
suatuayy uazumIneas ldimualilfaussouzasnandsznaumidaiian
UANINT
2) 310 SAR w1 127 wuhwmInma lddargoaunusamineabwild adu
ﬂ%’uﬂ‘ga nuien 2554 Taoudaduanssnusnan (Core Competency) u33aUzUIed
N§¥ 1% (Functional Competency)
wa=dmstszifinanssausdas 2 a%a (0 6 1dew) lasdzduuunisdsaduleun 1.
UM ININRDIRUAAINNNIZIUVDITNTIOUL AUAUAIILALIZAU VBIYAIINT UARE

N8 2. qﬂa’msﬂsuﬁuammummao 3. gﬁfu‘%m‘sﬂ‘szl,ﬁuam‘mu:
Area for Improvement

C6.6 Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.

Strengths
21N SAR %1 129 WU %é‘ﬂgm"l,@“l,f“ﬁagamsﬂsuﬁuﬁmﬁfnagumn‘%‘wms
Fau NszULYsziinaanlatt www.erp.mju.ac.th WAIRANFATIZINTBNANANT

ﬂi:Lﬁumﬂizquﬂm:mmmimﬁmfﬁﬁbﬁ@%ﬂﬂ%é’ﬂgmmua@iaﬂmm’i all

Area for Improvement
%é’ﬂgmq ‘ﬁmirmmsﬂs:Lﬁumsu%msaﬁfuagmffﬂﬁﬂm waz Tl

1U3ANY LLa:LﬁmJLﬁmmiﬁmiﬁ'u@:Lﬁ&lmﬁalﬁl,ﬁ@ﬂ'ﬁw”wm @10E9 LT RANGAT

o 6 a o ¥ v o Aa K = =4 [
IPAFAT ummmamm‘[a-qus szuunIRnaniadnen ThSaunsuny
wangasigenaaizas amIneas B Miwiadull ihagimangavadaa lnuuazdl
azliNdaadiulye Waldwayszdu (Evaluation) uazwadSauifiuy (Benchmarking)
VLA %é’ﬂgmvl,@mﬁagamd’]ﬁfumﬂ%'uﬂgaﬂ'ﬁu%m‘sa‘%qasml,i“flugﬂﬁﬁuaﬂ'wvl‘sﬁw

C7. Facilities and Infrastructure

ﬂzLL%%I(ﬂ 8374 "3 ATLUK"
Strengths

Area for Improvement
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C7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.

Strengths
1) 970 SAR %31 131 WU Ins@nw 2568 %é’ﬂgmvlﬁsmz@”mmwLL’mé:”anms
L%U%??@:JT'E‘]JLLmJﬂ’]SL%EJ%;i:’Luﬂ@]’JﬁHﬁ 21 AWNNIIAMILILUNTROW (Smart
Classroom) $1W3% 2 Wa9 49 183UN1390NUULNILABTEITUNITIANSIS NN IR
WU Active Learning Tagianz vilwindnwnanansadnaaaiesiioussAuiifitbada
MITTAUENBI MINIUNGY waemyiLEneNauEBRataa e iwaselaagng
¥f
2) 310 SAR i1 132 WU anAneasiamreaioulinunangas lasumIneas
fResusTensfionansiSuusin 8o o ﬁaoﬂizqwﬁmmmryia@ angaunny uaz lag
nnitesfiae laaviaulnyol uwazIzULInIaINBAwARIIinA MU IFILAzIATEYNY

9 U

a 6 & 3
RN E]iLu(ﬂvLia’]EJ
Area for Improvement

C7.2 The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

Strengths
270 SAR #1133 WU G9laIUU 091811 AN351 mﬁl,mw:ﬁifayjml,amﬁﬁ
dq, v Q’ 6 7= aAa v =
WasdunIgIaNeaas laanslsldsunsumazdasinlunissan snisnldmsson
% A wen a 6 = a Kcl' % % o a €d' a
rasaslfjiansnanieas lasdnauiiaesnnusibussiwinnouiaaasnines
wauazsadsulUsunsuneaia 1w SPSS uazanuntalilusunsudung Asdudans

= U ) 1 =
Sounsmawlalduadnb
Area for Improvement

C7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

Strengths
1) 37N SAR %N 134 wudmm’i‘nmé’uﬁﬁaaa&mlﬁu‘%msw%’wmmmmumﬂmo
eEaliat ﬂmugﬂLLUU?@ﬁuﬁLmzﬁﬁﬂmaﬁﬂﬁ
2) 99N SAR w1 139 Wud WasryaduuInMImIwenIINIEWNG WA NIn1W
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wisFedidnnsefing ;1udeyadiannsefindmsis imszuueanlaiasea 24 lus
3) 311 SAR ##1 141 wudmaawvl,@i”ﬁ]”@%ﬂﬂsl,l,ﬂma‘im%'umiﬁ‘i'm'hmsmgmsw Y
AARDNNAINBNIITINNG mﬁmﬂzﬁﬂ]”agammﬁa "lﬂﬁﬁ'uﬁfﬂﬁﬂmuazqﬂmﬂwaa

VAINLIRE
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Area for Improvement

C7.4 The information technology systems are shown to be set up to meet the needs of staff

and students.

Strengths
1) 910 SAR w1 148 wuhumineapwildladinssasdulinangasinisdanis
\SUUN1TROULUL Digital Disruption lag lela3ous=uy IT 5895UMIIANTTBUANT
ROU YﬁigﬂLL‘IJ?IJﬂ’ﬁ’a‘]uﬂﬂ’]iL%ﬂ%ﬂ’]‘Sﬁawi’]uiZUU MS TEAMS uaz ZOOM lafinsasns
waaSouaaulall szuu MS TEAMS ’Lﬁﬁ‘mw?mﬁlﬂ@aaunmﬂ pAmaug lAuns
samssoumssanuuulndluiesion Tasuminoselddfiunsmssadasuan
ldsunsudnsumsSounIvan
2) 310 SAR i1 149 WU wmInenapuald-gans 3sldwualidinizng
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C7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information technology

for teaching, research, service, and administration.

Strengths
1) 31N SAR ##1 150 wudwm’?wmé'ﬂﬁimaa%”wﬁugmﬁmﬂamﬂaLma§LLazLﬂ§a
°1hmﬁumaiﬁ@lmmL%’;goﬁﬁmmLaﬁml,l,azl,ﬁﬁﬁavl,@i”a;J'Nazmﬂ Wasansald
dszlomfanmalulafiasaunaldossgegalunndd mail Sosufians
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Sfawananit anAinsnsussalitszuuassoumslng wardoulsamsdnuiuas
MIVSMATIMIT et ITUT=/N AN STUUERUABWINIR ULz IUINITEAMT
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C7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.

Strengths
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Area for Improvement

C7.7 The university is shown to provide a physical, social, and psychological environment

that is conducive for education, research, and personal wellbeing.

Strengths
21N SAR %1 153 WU wﬁwmﬁ'ﬂLLawé'ﬂgmiauﬂ”um”uLﬂﬁauﬂﬂuwmﬁ@
FNWIIARBUANLWINIG Green University A3unnnas Auiaden wazfsnadou
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C7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.

Strengths
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yannImsaiLayk wazaninean ldimualildausinuzaindidsznaunisda
\Aanyaany

2) 310 SAR w1 155 wuumInma lddarigoaunuzaminaaowily adu
ﬂ‘%’uﬂ‘gd nuien 2554 lasutaduanITausan (Core Competency) &u3sanzlIedn
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.

Strengths
1) 970 SAR %31 156 WU ﬂé’ﬂgmua:wﬁwmé’mﬁmiﬂizLﬁumzmun’m’?‘a
suusywMTTEUluAAY 9 dulagldmaumuanuisnelavesinfnsdads
suvsyumMaTeunIRen laud maliuImazunieietnelisy masiuayuldd
SﬁawﬁtLl%ﬁgﬂﬁ%ﬁﬂ%%’]%§Uﬁﬂﬁﬂﬂ’] 819138 UazyARINIMIALINIRBITU Smart
classroom SEULRIEULNG KBIFYG
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ﬁdwala@ia?aaﬁuawuﬂ’m‘%‘wmmau luszau mﬂﬁq@ Liﬁﬁﬁ’]ﬁ@iaﬂﬁmiaﬁuagu
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aaINeLa L INDOROAARBINUNTSIUNNTROWLLL onsite LAz online Va9

mm‘sﬁg&f@au LRZIU? ﬂmwazmmmﬁﬁw
Area for Improvement

C8. Output and Outcomes

ﬂZLLu%I@ 8374 "3 ATLUW"
Strengths
Area for Improvement

C8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.

Strengths
271 SAR A1 158—163 WU %é’ﬂgmﬁmsﬁ@muﬁagaé’mwmiﬁ’u%ﬂ'ﬁﬁﬂm
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C8.2 Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for

improvement.

Strengths
10 SAR vl 164-168 WU nangasinsdaaunnzmslinuri mydeney
213wdsz MIdAnmda uazmadhgeniwiiiuatasnunieig MalenTu addnIdae

= a
LRENIIYUIENaUTNIRTY

Area for Improvement
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C8.3 Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for improvement.

Strengths
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C8.4 Data are provided to show directly the achievement of the programme outcomes,

which are established and monitored.

Strengths
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programme outcomes wazdinnsdszifinauiadlu Requirement 8.4

Area for Improvement
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C8.5 Satisfaction level of the various stakeholders are shown to be established, monitored,

and benchmarked for improvement.
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