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C1 Expected Learning Outcomes

ﬂzLL%%I(ﬂ 8374 "3 ALK
Strengths
Area for Improvement

C1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.

Strengths
9N SAR Wi 16-24 Wu nangaslinisiwnua PLOs lawlduwifa Backward
Curriculum Design, KSA Framework WazmMIiaszaUNaanEnsTou; saunadonle
nudsrgn Iduviad WusiveswmInenas waziimiainamIiug PLOs unanansd
infnw gliddia wazgiisulasiuioiu OBE2, OBE3 uazfiantsudgufiine

Area for Improvement
97N SAR #N 21-24 WU %é’ngmmsﬂ%’uﬁayﬁwm PLO unstalvdanaidn
. &/ ni Y o 1 “d a [ {”
measurable learning outcome 41NVK lagtannz PLO AkEFIN “danufassnsasse
A “ a wn £ v nlln o a di > o =1 nl'qz
RID ﬂgum’mvl,@ﬁmsmu’m AITNMAUANTONTITY Fa% 1 LAXIEAUANNRILTINIA
laraLan

C1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

Strengths
21N SAR #iN 24-26 WU ﬂé’ﬂ;ﬁ@]iﬁmﬁmﬁ:ﬁ PLOs NU Generic LO uaz
Specific LO 5901193 PLOSs "Lﬂgjmiﬁmu@ CLOs W14 Curriculum Mapping L8z
OBE3 2247831
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Area for Improvement
91N SAR %Il 24-26 WU NANFATAITUAAIANTY PLO-CLO-Teaching
Method—Assessment Method—Weight mammm%ﬂﬁmuﬁm \Wofudiin CLOs
289NANLATIFBANNBINU PLOS LATENNIDNANAUNIUIIY PLOS @339

C1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).

Strengths
27N SAR 1 27-28 WUI1 PLOs Tﬂd%ﬁﬂg@liﬂiﬂﬂﬂ@uﬁd Generic Outcomes
|1 MIFeuianaadia nIldnim maktinalulad a5u5353 WASANBIUALUAAR LAZ
Subject Specific Outcomes LTt NIIANITVBINLILAZLINIT NMIROFITANBNTHIO
A 6 1 A vd aa o a wn .
Wgn Mysanuuulszaumsalviadings nsldFedins waznsU JUAvuuuy Multi-
skill

Area for Improvement
970 SAR $i1 27-28 WU ﬁé’ﬂgmmia%mslmmé'ww”uﬁizm'm PLOs N
> = U o 3 1 s Yo { %)
N TWLTNRUN YD I TR LATALIUT Y LT wﬂqmﬂﬁ’ Edu’]LﬁEl’J WHNIWLTILTH

WiNIHIEM Y WnWanMIviensl wazgiliznaunsgsiavisaned

C1.4 The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning

outcomes.

Strengths
970 SAR BRI 16—20 AZHWI 29 WU %é’ﬂgmﬁmi‘nmmiagammﬁaami
vasrilEnlasIniy nataysdgunduaznaond Inslivhwinanuddnyses

stakeholder needs WAZINNA MFzriawll PLOs VIRANGAT

Area for Improvement
970 SAR %1 29-33 WU BANFATAIIUAAIA1I9RTY Stakeholder Needs
PLOs 318311/73n333 3503210 1v5aLan LﬁﬂlﬁLﬁu’j']ﬂ'anaaﬂﬁmaa;ﬂ”ﬁa’m"l,ﬁ

zhw,f?f'ﬂLL@iazmquﬂLLﬂmL‘fluwaé’wﬁ‘miﬁw;?l,l,a:mif-ﬁ'@mil,%'alum%”a 819ATUNDT

C1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

Strengths
21N SAR #H1 141-142 WU %ﬁ'ﬂgmﬁi:uua@mumims@Naﬁwfﬂﬁﬁ'ﬂui

I@ml%wamsﬂsuﬁu CLOs agdtiagdanas 25 28983 ndasa mis’mmuwah
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Area for Improvement
2110 SAR %1 141—142 WU %é’ﬂgmmsw‘"@um PLO Attainment Report Auaas
WANTIUIIY PLO s1e9aatnauiuszuy I(ﬂsllf direct evidence %% rubric 378 PLO,
threshold, Nﬂi’]&l‘]_qlﬂﬂﬂ/i’]il‘éu, capstone WIB&HNIANHN UATANTTINNAINA CLOs M

§ PLOs AHNITALIW

C2 Programme Structure and Content

ﬂxLLu%I@ g3 "3 ATLU"
Strengths
Area for Improvement

C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all stakeholders.

Strengths
910 SAR 11 37 WU WangaIlin139@Yin Program Specification Waz Course
Specification lazaanuuunangasmalduluunanasy Uszgn Isuviad wisha

USTINIANBIINNIINGNAY LazanIwNIImNItRsuulassunIviadied

Area for Improvement
271 SAR %1 37 WU ‘mé’ﬂgmmma@mé’ﬂgﬁums?}ami Program
Specification uaz Course Specification ldgiriianldsmidunnngy wisunadsziiin
mysuznseanudilavesindnsn a1y {ldUmdia uszanudsznaums

C2.2 The design of the curriculum is shown to be constructively aligned with achieving the

expected learning outcomes.

Strengths
3N SAR #il1 37-38 WU BaNgATANAIIUgINATTAULTY YIATULAZANY
@Tmmﬂmgﬁﬁmvlﬁmmﬁymlﬂumiaammuimmﬂ‘wwé’ngm LW IR AR

mmjuaw”ﬂmﬁﬁ‘hLﬂu@iaqmm%mmmiﬁ 298N

Area for Improvement
21N SAR %1 37-38 WU %ﬁ?}g@liﬂ’;i&&@d constructive alignment I Tatands
‘&/ []
au lasigan PLOs, YLOs, CLOs, learning activities, assessment tasks LAz criteria

PYIN VAT IRANNIRNG

C2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.
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Strengths
270 SAR $¥1 37—40 WU ﬁé'ngmazﬁaumiaammuLﬁaﬁﬂﬁﬁa@ﬂﬁaoﬁu
amumszﬁqmm%mmmwiauﬁm VI NSV NENatNIeIEn msviauﬁmgamqa

BCG Model LazAuaadmMItIdua b IviadnenazuInig

Area for Improvement
37N SAR #il1 37-40 WU BANFATAIIUAAS feedback loop WRINITYRAN
A o ~ v & AV ve Yo A A A
;dumuvlmmmaﬂmh LT ﬂizmuﬂvlmumﬂ;j’lfnumsmm/amuﬂizﬂaumi MY N

ﬂ%’uﬂ;a NANTINARAILT LANARNINLAANUWNANEA

C2.4 The contribution made by each course in achieving the expected learning outcomes is

shown to be clear.

Strengths
21N SAR W1 41-44 WU %a"'ﬂgmﬁmiﬁmu@ YLOs L8z mapping 321#7319
YLOs nu PLO2-PLO8 ‘nmy\ﬁﬁmu@mgmqU%ﬂﬁ%"uﬁ@mauwaﬁwﬁlﬁia:mafuﬂ

Area for Improvement
21N SAR W1 41—44 WU ﬂé'ﬂgmmﬂﬁlu Course Contribution Matrix kUl I-
R-M w3a3zauanututuyesnssudaray PLO Tundszsnsdm wiounangiuns
ﬂsnﬁuﬁl‘*ﬁﬁuﬁummﬁq PLO Wéaz1d

C2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are

integrated.

Strengths
21N SAR W1 25-26 WAZWNI 44 WU ﬁé’ﬂg@i@”@lﬂﬁﬂﬁ”’]ﬁ'}ﬂ%’] 120
wihefa lasutamunadnenrialy wuiedmanis LLa:mjﬁmLamﬁaﬂ mmﬁa‘szy
ﬂ@;u?mm?ﬂ'aaLﬁmmamtauawwﬁo LLazﬂﬁjw%ﬂﬁfuwmﬂ’lil,l,a:msﬁaaL'ﬁmL%qu

& v Qs a ¥ {
A moaaﬂﬂaaaﬂumuwﬁuﬁqmm

Area for Improvement
21N SAR W1 25-26 WAZWHI 44 WU ﬁﬁhfﬁ@liﬂ’)ﬂm@d prerequisite/co-
requisite UWAZLHANAVDINTIAMALIT o371 [ATaLan 1Na lwiAY progression 3N
6 A wa A A A A
3% Maszyng MU U GUNECITa VRIS L bt

C2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

Strengths
21N SAR W1 26 WAZRUN 44 WU %5ﬂ§@l3ﬁﬂ@;ﬂ%°ﬁ’]Laaﬂﬁazﬁ’awg@]L(ﬂ"HLQW’lt

N VLGTLLTi Marine and Coastal Tourism w82 Recreation and Wellness Tourism 338119
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Miﬁﬂ?“ﬁﬂﬁﬂx‘]’]% FRNIFANWN Lmugamz LLﬂZﬁﬂﬂUi&l@l’Nﬂ‘iZLﬂﬂ

Area for Improvement
21N SAR %1 26 WATWIN 44 WU %ﬁ'ﬂgmmiﬁ'@ﬁwm'}m%mmmmww:’l,ﬁ’
TALA LT Lﬁumoﬁﬂwﬂﬁ@ﬁ’nﬁm LEUNINMINDILALININZLS LN wellness
tourism LEUNIILSANTITILTY uwastEwnINsznaung wotaelindnsaenSuu

=1
ANLTNANIL DTN

C2.7 The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

Strengths
270 SAR #¥1 44 LAZAUN 145 WU %fci"ﬂqmﬁmswumuua:ﬂ%‘uﬂ‘gmé’ngmﬂﬁ
AAURHAINT LAWY IR LaBLNNTILITUTINNBLITITW LazlTUN1IIANTT

=3 va awa a é’
AnenwdnsinU JudLAndu

Area for Improvement
910 SAR Wi 44 UAZHIN 145 WU RANFATAITURAI9AT CQl VBINTNUNIL
ﬁé’ﬂgmﬂﬁmuﬁm laun Tayatn MINATIEH gap wnuilauiss fsuievay seuy

I8 WANNTELAUANT Lm:waé'wﬁﬂé'aﬂ%'uﬂga

C3 Teaching and Learning Approach

ﬂxLLu%I@ g3 "3 ATLU"
Strengths
Area for Improvement

C3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.
Strengths

Area for Improvement
% = ‘:i > =4 a % %™ ] v £
mﬂgmwau,amLLazaamsﬂsmywmiﬂﬂmmaammmmam"l,ﬂmn@ugumuvlﬂ
L FsLazt Ml wIn1INMIaamISaunIFat JuaIMIUsztinanu laas

@ K 6 1 ot =2 ' |
%ﬂﬁﬂH’]LLﬂza'Ti]'ﬁﬂ@]aﬂT’my']ﬂﬂ‘iﬂﬂﬂ']LLazLLu'J‘YI']\‘] OBE agn9tiuizuy

C3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

Strengths
970 SAR #1 57-58 WU vsé"ﬂgmﬁmiﬁ'sJummauﬁa%’ﬂamzmumiﬁmuiasJ
uazialamalwinA@n eI INeaNLULAINTINAISUUNNIFAWLAZNNTUILL T UNATIREA

%’uﬁ'uNaé'wfmsl,%‘slu;?maﬁw%ﬂ T0D90NI2UIUNNT reflection
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Area for Improvement
ﬁﬁ'ﬂgmﬁawumuﬂavlnmLﬁ%ﬂﬁﬁfﬂﬁﬂm%’uﬁ@*ﬁamiamiﬁwj”mammao LT

learning contract, portfolio, self-assessment LAZNIIAAMUNAIBINTT BUAAR

C3.3 The teaching and learning activities are shown to involve active learning by the

students.

Strengths
27N SAR W1 60-62 WU ‘VXE*Tﬂfﬂ@]iﬁﬂitﬂ’luﬂ’]‘i*{@ﬂ"ﬁﬁﬂ%ﬂ’ﬁﬁ@uﬁlugﬂLL‘U?IJ
ﬁ'ﬂﬂiiuﬂﬂsl,%"slujl,%dgﬂ (active learning) ‘ﬁmﬂ%mU‘S%‘I@mﬁumﬂ%ﬁﬁuﬂﬁ‘w BT

[ [
a v

NUNNILN aug&waé‘wfﬂmﬁﬂufm 2951837 LLamﬁ'ﬂgm

Area for Improvement
%ﬂwﬂg@]ivl&iuﬁ@\‘]ﬂ’]’mL‘%QNIEIG‘JE:‘WJI’N PLO/CLO ﬂwﬂﬂﬂiﬁauLLﬂtﬁfﬂﬂii&lﬂﬂ‘iﬁ&l%i

‘lunﬂiw%’] Lﬁ'aﬁuﬂ'mﬁﬁaﬂﬁwmsﬁwjmmsnﬁﬂﬂg&waa"’wﬁﬁﬁmm

C3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g.,commitment to
critical inquiry, information-processing skills, and a willingness to experiment with new

ideas and practices).

Strengths
970 SAR %1 63-66 WU ‘vsé’ﬂgmﬁmu@miaﬁuagumiﬁ'wj i‘ﬁmsﬁuuj
i’JﬁJﬁdﬁ’mu@ﬂvﬂHxﬂ’]iﬁﬂui@]aE]@]‘Tﬁ@]‘llﬁ]dfﬁ']ﬁﬂﬂﬂ%ﬁ@d ‘ﬁ'ﬂmmnﬂugﬁ’] NN

UITRIUIY RN BEANTUTUAD

Area for Improvement
Wanga T luRAInANIIUHARNTIBIAINTINNITBUIAnaaTIa (active learing)

LB WRITWIANANSN AZIL rubric MIFENOUAA ®IaNTIUSLULNIUNARaU—ARILTEI

C3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.
Strengths

Area for Improvement
‘Viauﬂig@]iﬁﬂﬂﬂ“fnuﬂ’]ﬂm@d‘ﬁlaﬂﬂﬁﬂ%“lﬂLLazﬁﬁ]ﬂi‘iﬂJﬂ’]iL%liluﬂ’]iaauLﬁaﬁﬁﬂﬁ‘%u
ﬂ’J’]&Iﬁ@I‘ﬁ&j ﬂ’J’]&lﬁ@]ﬁ%’Nﬁiiﬁ WIANIIY LLﬂxﬂﬁiLﬂuQ’ﬂSZﬂaUﬂ’ﬁ

C3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected learning

outcomes.

Strengths
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7N SAR WI’] 69 WU %fiﬂg@lﬁﬁﬂ’]iﬂ’)%aﬂuLLﬂZl]%’iJl]EdLL%’W]’Nﬂ’]‘i‘iT@ﬂ’]SL%EI%
NIRDY

Area for Improvement
%é’ﬂgmmmumma@ma% CQl 28INIIAMTSLUMNITFDW LA A iaga@ﬁaﬁu
NANNTALATIZR ﬂizl,ﬁuﬂ%'uﬂ‘ga NIALHWANT LLa:Naﬁﬁ'dﬂ%’ﬂﬂ;@ﬂﬂﬂMﬂi:U’;%ﬂﬁ
AN UUNINFOAAEEINY CLOs wazgnwmsvnwluanulsznauns

C4 Student Assessment

ﬂzLL%%I@ B34 "3 AL

Strengths
Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and

learning objectives.

Strengths
27N SAR 73-76 WU ﬂé’ﬂqmﬁ‘iﬁmﬂumﬁ@LLazﬂszLﬁuﬁumﬂ%mm LT

MNYITFRAIANEN MN1TUIZLAUNILUL formative and summative assessemnts

Area for Improvement

%é’ﬂgmﬁmumumzmumﬁ@ LL@:ﬂi:Lﬁ%lﬁ&@@ﬂﬁ@dﬂ”ﬂméi’wﬁmsﬁ'wjlu
i:@”ﬂﬁU%’]Ll,azi'@]qﬂi:a\ﬁﬁsw Jick alyieRatlic 4

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths

97N SAR 76-77 WU ‘V'lﬁﬂq@iﬁ’]%%@luiﬂﬂ’]ﬂﬂ?iﬁqlﬂﬁ‘iiﬁwaﬂ’liﬂi&ﬁ%

Area for Improvement

ﬁﬁﬂg@liﬁdLLﬁ@d%IﬂﬂJ’] UNIIALAENNTUITLLAUNE

C4.3 The assessment standards and procedures for student progression and degree

completion, are shown to be explicit, communicated to students, and applied consistently.

Strengths
10 SAR 1N 77-79 WU MANFATHANATIIBUALNITBNUANNANININGH
Nan’m%'uul,l,a:"ﬁaﬁmu@mamé’nqm/wﬁﬂmé’y UDIARRNLA I AN TANTANNT

=2 A o o K ' o o
ﬂﬂ‘]ﬂ"maaﬁ’livl,ﬂﬂx‘]%ﬂﬂm:}’]aUWG‘E@L%%LLN&@&J’]L&N@
Area for Improvement
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ﬁgﬂgﬂiﬁdﬂﬂﬂ’)%ﬂiZU’]%ﬂ’]‘iﬁaﬁ’ﬁ%é’ﬂLﬂm‘VTﬂ’]‘iﬁ’] SamsAnsuazn1Ieaniin

aﬁﬁaﬁﬂwﬂﬁﬁfﬂﬁﬂmmmnﬂﬂu

C4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,

and regulations, and these are shown to ensure validity, reliability, and fairness in

assessment.
Strengths

Area for Improvement
WANFATAINLNIUNIIMUAITN1TIALLIL Rubrics UL Marking Schemes M3

MABATZLLIA WATRANINI aE9TaLan wazimstnanaalhndnsdanutila

adnaTalauaEufisass wdatia uazanuydnsinlunisiauazdszifiunazas
WNFANEN
C4.5 The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.

Strengths

Area for Improvement
o = ad a v € a o a o
1) ‘V\aﬂqminﬂUﬂ’J%’Jﬁﬂ’]iﬂizLN%N@NWﬁﬂ’]SLiU%E@I’]N CLOs LazIgBNana sy

SUWWENU CLOs
2) v\éi"ﬂgmﬁmumuﬂ'm%aﬂmNamsﬂsuﬁu CLOs lug PLOs atiaiduszuy

v @ §
Wiawmsmigwaawmmzm 9B PLO

C4.6 Feedback of student assessment is shown to be provided in a timely manner.

Strengths
97N SAR 83-84 WU E]’]ﬁ]’]iﬂr%aauﬁﬂ’]ﬂﬁdNaﬂ’liﬂizLﬁ%ﬁ%ﬂiiuﬂ’]iﬁﬂ%iﬁ/&

meangufuszmead JUaliindnsmnuauszuznamnue

Area for Improvement
‘vaé’ﬂgmﬁmumﬂﬁmmsﬁgﬁaunﬂﬂuLLai”\‘]wamiﬂiuﬁumiﬁwfm AIUNANE

MUIZULIRINTNAUA

C4.7 The student assessment and its processes are shown to be continuously reviewed

and improved to ensure their relevance to the needs of industry and alignment to the

expected learning outcomes.
Strengths

Area for Improvement
1) uﬁ'ﬂgmﬁmumum:mumsmuaau’?%mﬁ@ﬂizLﬁuﬂ'ﬁﬁﬂujl,l,azsgaLﬁumm

ABINITY ﬂd@lﬁ’](ﬂLLiGdW%LLﬂtNﬂ§WfﬂWiL§ﬂ%§ ‘S'Jllﬁ\‘i LLamwanwﬂ%’uﬂgwﬁhmimu
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aaumsﬂsuﬁuwaasml,ﬂugﬂﬁssu
2) %é’ﬂgmﬁmumummamNamﬂm:mumiﬂumumﬁ”@LLazﬁszLﬁuQﬁmﬁ

L%auimﬁ'uwaa‘i’wfmsﬁ'ﬂufiz@”mw PAT MBI

C5 Academic Staff

ﬂzLL‘LL‘LLI@] 8370 "3 ATLUW"
Strengths
Area for Improvement

C5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure that
the quality and quantity of the academic staff fulfil the needs for education, research, and

service.

Strengths
271 SAR A1 86-89 WUIN %é‘ﬂgmﬁmi’mLquqﬂmﬂsmzﬁmm‘ﬂmﬁu
aﬁwmummsﬁ miﬁumw‘i’umm mmﬁ”ﬁ’mﬁﬁmam%w LLﬂZﬂ']iLﬂﬁf;lma’“lgllYﬁﬁtﬂz
E‘ﬁLLLﬂzizﬂw"l’J I@ﬂﬁ@’]'ﬂﬁiﬂﬁ%ﬁﬁ@%@u%ﬁﬂg@i 5 ah LLﬂzﬁ“ﬁ?ﬂH@Qﬂ&’g@ﬁ ALAUIN

ok alanb mqmﬁm LLazmqmumﬁwadmﬁmﬂum\?ﬂgm F LLaxﬁmi‘numunﬂ 9 1

Area for Improvement
> [ o o [ Aa ¥ A&l
ﬁﬂﬂg@iﬁdﬂUﬂ’Juﬂ’ﬁﬁmﬂ’]LLN%ﬂ’]ﬂGﬂ%L‘Ni&UUlWE@Lﬁ]%&l’]ﬂ“ﬂu I@]Eli::l‘! gap
@Tma‘imm/@mg@ﬁ/mmL%m"mty WNBNAUNUGEILAID WHWIBITUNIIIN DA UATLNY

LROWFILAUINIIATINNT

C5.2 The programme to show that staff workload is measured and monitored to improve

the quality of education, research, and service.

Strengths
9N SAR Wi 89-91 W1 wangasiian eI FTE anansdmaulunangas
Ja1eeuwaw FTE é’m’mhuﬁfﬂﬁﬂmeiammsﬁ;jaauiwé’nqm LazdiNFAATZAN
stRaM A o M Im e M sz U aY

Area for Improvement
%é’ngmﬁmumumsﬁﬁaga workload/FTE VLiJ"?me:ﬁL%aqmmwlﬁfmw LT
ms:muaau@iaqmmwmiﬁwi AMITNWIVABNRINUARNUN AT2BUTFITINNT
AONANIZNUAD YT LA AITUEAINIITRAI I TIeHaINaIN SIS UNSD

WVGJ\I%']@]‘ELLIY]WG']%% AN E]’Tﬁ]’ﬁg

C5.3 The programme to show that the competences of the academic staff are determined,

evaluated, and communicated.
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Strengths
271 SAR A1 91-92 WU ‘IﬁﬂvﬂE(@lﬂ“ﬁ/izU‘]Jﬂ'ﬁﬂitLﬁuﬁ&liiﬂuz"ﬂadE]’]‘MSETGI’]N
=] a o = o Ao & o o a en
FLLUBUVINAINGRY (TOR) LLﬂtNﬂ’ﬁﬂ’]‘Viu@ﬁuiiﬂut‘ﬂﬁ]’]Lﬂuﬁﬁ%iUﬂﬁi‘ﬂQU@lmu

2 A @
JINIIFD ﬁ’]ﬂ‘ﬁ‘ﬂi’]‘u
Area for Improvement

C5.4 The programme to show that the duties allocated to the academic staff are appropriate

to qualifications, experience, and aptitude.
Strengths

Area for Improvement
ﬁé’ﬂgmﬁaLLamm‘sﬁmu@LLazﬁT@ai‘sm‘szammmqmamﬁ ﬂ’)’]&lﬂﬁ(ﬂ LLRSAINA

Ty resnnndlizimangas

C5.5 The programme to show that promotion of the academic staff is based on a merit

system which accounts for teaching, research, and service.

Strengths
271 SAR ®¥1 93-94 WU %é’ﬂgmﬁm:mumﬂumiw”@ummmﬁn%ﬁ’maa
y'ﬂmnﬂuﬂszLﬁummﬁfuagmﬁamwa@‘hl,mﬂﬁmms

Area for Improvement
vaﬁ'ﬂgmﬁmummmuua:LLmﬂﬁﬂ'@miw”wmmwwﬁ”ﬁmﬁw DIUARINTEIUNNT

Fau N33 m‘m%mﬁmmimamﬁﬂqm

C5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understood.

Strengths
2110 SAR W1 94-95 WU &mﬁ‘nmé’uaﬁfuaguuaﬂﬁﬁw%m‘%ﬁmﬂaammm’
mu"ﬁaﬁmuﬂai’a@mmazﬁw%ﬂiﬂmﬁwﬁfmmmaa'ﬁé’ﬂgmmuﬁaﬁaomamsﬁiami

Tnay

Area for Improvement

C5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities

are implemented to fulfil the identified needs.

Strengths
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27N SAR RN 95-96 WU %ﬁ‘ﬂgmﬁumuw‘”@ummmsﬁs’mqﬂﬂamm:uwao

NANINLAE LazEURUNIWNAIWIAKLEINIBAINABIN D Eldi%ﬂ&l%%ﬂﬁﬂ’]%ﬂ’ﬁﬂi

aWIzATn laun 3

Area for Improvement
Qs v A v o
1) '121aﬂqm‘ﬁmumuﬂsxmuﬂ’ﬁ”l,ﬁ’lﬂmmmmmadmmaxmmmL‘flumm E]Tﬂ’]SET

Urrdmangasdamadignazuiumaiamididullamuunuwamanansdues
WANFAI
2) nangaTAIuAAIUNBN IR aaIuuudumInsuas liidunienis

C5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.

Strengths
v 1 a a a a wn
1N SAR 1A% 97-98 WUIN ‘vsaﬂgmmzuumiﬂizwuwamiﬂgummma<1

yAaININEIBIaININasinIILIMITBINm INauaz Suwil Judlunsendas
va a a wa & @ a a & oa, A A
g Ninal jianulaadunsludumaiounssen 8nniddesminisiessn

A v & Ao om a a ' A v [l < =)
‘V\ﬂ’]ﬂ‘ﬂﬂ’?ElLW@I%Lﬂ%V]iUEﬂGLﬂUS@]QM@HG | Y]Hﬂﬂ’]ﬂivl,@iﬂaﬁl’]dﬂ’lﬂd

Area for Improvement
o =< A a A en e o Ao
WANFATAINUMUM TN T UL s liuna M IU fURNBALAITIa0 N IWNS
RauLazIvnlvTalan LLa:LLamwamsﬂs:Lﬁuﬁﬂvl,ﬂ;jmﬂﬁﬁﬁaLLa:L%@gLﬁmﬁ 7380

L 6 A
LAHUBANRIUIBDTIITIIEIN Ell!ﬂﬂa“fll,ﬂuzllﬁiill

C6. Student Support Service
ﬂtLL%uI(ﬂ 83N "3 AL

Strengths

Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.

Strengths
1) 311 SAR Wi 99-101 wudmé’ngm% fnmymnuaulouns tnasinIsuEn way

LWIMINAaLaanTN#An® (Admission Criteria and Procedures) Aifianutatas 1Ju
U5 I@mi']LLuﬂmwﬂﬁjuLﬂmmﬂazmmmzauaamﬂu 2 mjwé'ﬂ fa naw
wangas 4 O uazngu 4 U (lsulaw) uanmnf:ﬂ'oﬁmiﬁ'mﬁuLLazLLamgmﬂTaHaaﬁ@
ﬁ‘hmu;jaﬂ'muaz@%ﬁﬂmasmLﬂmzumial,ﬁaaﬁawﬁ'a 5 1) Gemeriauiioninu
Iﬂiﬂml,a:miﬁiaQaﬁugmﬁw%ﬂfmuﬁm%’mwLLNuL‘ﬁdﬂaqﬂf

2) 910 SAR Wi 101 — 102 WU wangayy uaaslflAnisTausrsunaliul e
faiitas (Continuous Improvement) FunIzLIRMINUMIBWlELENTTUEN I TUaS

o 3 aAao @ K A 1 & o a 6 a
I@lmmjagaanmﬁnmuuﬂﬁﬂmw%LﬂuvlﬂmmﬂmmUm‘mm‘nLm’lmmmm@pm
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an (Root Cause Analysis) LT% Naﬂszﬂmaa%aué’ﬂqmeiamsﬁ'ﬂﬁuhLiﬂﬁﬂmmao;ﬂ"
Sow Beluniniin WANFATY sanIninKaswEanNmMIaTzRasnan T Aawng
wiladywudeneauiuszuy w%luﬁwunwﬂ%’ugﬂLLuummmmLa:mi
U S UWR SN UT2ININNAINMATY LaENIIENIZAUANNIINT oMM IIINAY
amuﬂszﬂaumﬂuqiﬁﬁ]mwiaaLﬁmLLazu%mi Lﬁaw”@umimm%wé'ﬂgmlu
SNBULTINKAG (Co-creation) Wia "nangas 3+1" (FoulunmIneas 3 O uazUfjua
uluanutsznaums 2 memsanen) Ssmydsumittomudannusansalu
miudstuuszanhaulazasmangaslunisfegadisongalnaldatodszansnm

Area for Improvement

WANgaATy ANTTUIUMITUNILFIaEY DY mﬂffnL‘%’ﬂuLLazﬁfﬂﬁﬂmﬁaﬁgﬁwﬁmﬁ'ﬁ
miﬁiami"ﬁagamwé'ﬂmiuazﬁaihmﬂmma:mﬂmawm%‘wmé’muﬂé’-quws
atnabsna WANFATY msw‘"@uu’muumﬁmmﬁagaﬂauné’uﬁoﬂﬁhﬂﬁﬁiwu
AITWNATAITUNTALIN (Systematic Approach) la8AITEANTILINHINTTILTIN
TadaAwsasadsonataduamsansalonss wﬁ”awﬁgaa%wﬂavlﬂmia@mmwm%o@ﬂ
iam"’u;ju’%mﬁm”mmz/wﬁﬂma‘"ﬂ wmalwiulainfasasiouduan Wi agauLas
ﬁdaﬁfua%umsﬁ'wj (% FMWRBWNHNANEN) laTUnInauauasnIawd et
supITY G'fiaﬁ]:"ﬁ’ssla@ﬁaa’msijwﬁagaﬁlﬁlumiﬂi:mﬁmﬁuﬁuL°1T1 (Admission
Marketing) fudszaun1sntadavedgiion suaraInadannudatwazszansawln

MITUBAUAZNNTINBTIWIBUNANEN (Student Retention) luszezen

C6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services

for teaching, research, and community service.

Strengths
1) 910 SAR w1 102-103 WU wangaIlMInuMBUNBIIUaEadwIzULRAINN
mdsudsimangasi 2566 I@sﬁﬁagammﬁaomma:ﬂ’nuﬂmmﬁa']ﬂgﬁd’suvlﬁ
fIULFE (Stakeholders) mﬂ%’uﬂgaLquﬁaﬂﬁmﬁia&jaLﬁummﬁawalmmzmmq"umaa
sinfnsndnsluasiamniuimeluaminsbualgums IWilwiasfianmsnd
lg Lﬁaaﬁfnagumiﬁ'wjaEm‘*ﬁ'mﬁm i arensunlsmded (USEnInisasiang
ol fuidnafivn), Auiithnestawiudu uszlasiawz Farm to Table Cafe’ filfin
mwmﬁdsmn’ﬁ'ﬁqﬁﬂuum’m JNREUNETININBEMTUIMISIANN AN
2) nangailanumansngslumamninenawsssudszanasiuaywnnouen
(AN LD TUNT LL&zﬂi&lﬂ’]iLﬂﬁlﬂuLLﬂmﬁﬂ’]Wﬂ“ﬁE}’]ﬂ’lﬂeﬂ atnssiaitasasual
2560 - 2568) TI4T9NIHN Social Lab Laz MOU nunfia3atneg Setrolyzndasy

2N UL H A BLREFINIAINET ﬁulﬁﬁ'uu’%msaﬁfmgu

Area for Improvement
1) %é’ﬂqmmiﬁﬁmzml,ﬂmaw Namiﬂiuﬁuﬁlﬂugﬂﬁﬁu LT HANITEITITATNNS
walawasindnwdaasl juans wamsﬂsnﬁummLﬁmwamaaqﬂmtﬂu Farm to
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Table Cafe #3831 IuT) ludRanTsunEnAn lasUass lussnudmnsudnisdnm
¢l
2) WU 6.2 i:qdwﬁmmﬁuaguﬁaqmam@wm Teaching, Research, and
Community Service L@ lI1891MLEFZBUES Teaching (MIFBULALYINBLUNANEN)
. . 6 a % A 2= % >

8z Community Service (819138 uIngnsauIefounInIgIn) laauss uddiue
myryhinssiusuwnailutesady "uids (Research)" VBINANFAT

' ' A A, [ A . v & a o G4
289y (1ou NuNThneriaunse Social Lab Qﬂlmﬂugmmmawaammimm:
wndAnsatng )

C6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and corrective

actions are made where necessary.

Strengths
1) 310 SAR 7% 104 — 105 WU AW INBNRBRTTULLTMITMIANEA
. Aa Aa A [ %2 ] e <R 6 o A

(www.reg.mju.ac.th) NfldszfnTnwgs sassuglinnngdu sindnw anansd 1min
HU319) A szuuazuaeanalduiuaaniiiaindnmiliniaiaduazay (GPAX) ¢

\ \ @ ea |2 a v oy a 2 A A @
A1 2.00 TrelrarnsindInsdhfaaa laasariuniaefi audedszuy Lock talw
e Inulswanaiaudiiunmada
2) nangasiizuumiguatindnsnlndda (Hasandwuindnmiion) uaz
AvauAguIauey 3 fdaduduglsn isdunaiFou (Beuloalufiange, PLOS,
YLOs, waensRNNWannafne), awnslsdia (\Waw, Anusn, TWTW), ez
A A Aa < a A & a ] v a4 o A
aug (213w, Mudu, Trlushianyaw) Snvadina Indsdadymidhgniszaunangasiia
WINIUA L3510
3) lunsuSK133@nT Workload vadtindnsnasnaduszuy \anangaIdsIanu
NUNNBLRANBITUNTINLABNUNNNAITU NANFAT YN "Backward Integration” 1ot
NUNIULAZYTINMINBITINUAGN 6 T30 (154 TANIANN, BIWNILATAIAN, T38,
) = . & oA A A & A '
guaw 9ad) igunuduldaandlngasudeluge Ranssudnvisaioarie
ANNIIN" YNAANMIANE Faudunnsaaniszinu (Workload) za3undnNTnaaa

LASLABHNRDII

Area for Improvement
1) LLﬁ%é’ﬂgmﬁ]:izmﬁmmiﬁﬁ'ﬂ?ﬂmlﬁﬁﬁﬂ?ﬂm@Tmmn%‘mujlmm”u PLOs
(Program Learning Outcomes) ka2 YLOs (Year Learning Outcomes) wa e bl o aas
IWiAwhnangasld "a3aedia” wie "szun” lalumsaaeuanuinirinaainaans
miﬁtﬂujma'wf: (1¥1899MN 32V reg.mju.ac.th lapvia lusindufinawizinsa
MITVGPAX ud lldaainsauananaumonnnsu PLO) wangasanamansan ludl
m3dnmaa lu mia%mm*ﬁ'w’hﬂﬁama"l;sd']ﬁfﬂﬁﬂmuﬁq PLO LL@iaglu‘sz@"'ﬁlmL&ﬁ
2) lushu Workload wsizfinauiladymadinndiuunans nénveafinanie

INNITN" Lwﬂmwmm:wﬁmiw “%é’ﬂgmvl,@i”ﬁ"ma workload UBIBNANTA WUT...”
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FILIVANNNTALAWNLINUTZLUAATBIRaN Tl TdNT9 (LT slﬁfi“l,l,uuaaummqﬂ
g A U @ £ a A wua A v )| A a o
fwdon, IzuuiuiinnaiFou wialfisyags) mssyliiduszuundaauuazyi
agvgatiied lulsviawzaamiadym

o @ . { =i ' o '
3) mﬂqmﬁmﬂm Facebook W&z Line Group ln13&a8Ns TIARDIAIFI UAD1IUA
> <K v A . . e <R v =<
"sruumMIwAnTayafiidun1ans (Systematic Recording)" mininéAnmtundInm
A vaA a oA ' o ' & o a v & [
1389MT T AN DL AIFIUAHIUTAINI AT wangasliszuuIaiuLIanTe
Logbook atislaiia lilddaysgymaiiianlisuarnsdnlinm
4) Lmeamsﬂs:Lﬁuwaﬁsxq"lﬂu@au‘ﬁw (ﬂizLﬁum’mﬁdwa’LﬁlQﬁwﬁﬁmﬁw,
FaaNHUITUY, 3aRanIINELauda) winlunarfanssnresindnm wagsanens
Uszlludse®nTnawaas "szuumIfiaaa (Monitoring System)" 184 Lo A130NNT
UsziduanuNanalazasnndnudaszuua1asaNUsnen wIaUsslwinszuusad
mﬁﬁ‘*nmé’mauiﬁmﬂrmﬂifmwuamé’ngmﬁamﬁmeﬂ Inasnele

C6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.

Strengths

1) 910 SAR w1 107 wud nangasdinalnmawidaymdadnaduwsdszanmlas
M3 "ysanmMsuE eI iauﬁaﬁ'mé’ngmmsﬂszmLﬁaw‘”@um Farm to Table
Cafe m USImTUAuNaIRDs FoldRpsuadsnsasudszanm uagitraliindne
vLﬁﬁﬂﬁﬂH:ﬂ’]iLﬂ%ﬁEﬂi:ﬂaUﬂﬁiﬂ%diﬁwﬂbUﬂﬁﬁmgsu wazdANNEN Tl TUEII
Lmdmuﬁnﬂms;m,aﬂLﬁamma“”ﬂaﬁamsmﬁuawu T NNIAHILANNNTNANT
Lﬂé"ﬂmmaaamwgﬁmnmu,azﬁal,n@ﬁau duusy "nasrsaiies suldsianr vild
Aansrudfinlydogredsiuuazanauaausunmely

2) 91N SAR %11 107 WL %é’ﬂgmﬁmamm%oﬂizﬁ'ﬂﬁﬁf@L%uluﬂﬁidaLa??uﬁ'ﬂm
PaIundAn® 1w M3 laTuTedaaundlumadszgaiTimazauliyanes

(3. FIVABATUNS) LLazms%'ﬂmmmgm"lﬁ%’mwi’aLm’muéﬁuﬁ'am@ﬁaw (Green
Youth) fiadanmiuasifi s (zaumIzmIn lull 2568) éﬁaazﬁauﬁoqmmwmaa

ﬁ'ﬂﬂii&lLﬁ%wﬂﬁﬂgmiﬁﬁuﬂﬁiﬂadLﬁﬂ’JL"’f\‘la‘H‘){ﬂﬁ

Area for Improvement

WaNgATNNTINMITATaNTIETUIRINTIIRAN 9 (% HauAnsaAnaTs,
AANTIUNWNTIN, Green Youth) Waw1 PLOs T8 1Wu 3o Wayineeaa1Tei 21
mula thaldiAuszuumseanuuufianssuegniasla

C6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are

shown to be well-defined to ensure smooth delivery of the services.

Strengths
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1) 37N SAR %A 107 wuimm’?wmé’ﬂ"L@Tﬁmu@amsnuzﬂszﬁﬁﬁ']memaaqﬂa’ms
suatuayy uazumIneas ldimualilfaussouzasnandsznaumidaiian
UaaIn3
2) 310 SAR w1 108 wuhwmInma lddarigoaunusamineabwild adu
ﬂ%’uﬂ‘ga nuiew 2554 Taoudaduanssnusnan (Core Competency) u33auzUIed

N§¥ 1% (Functional Competency)
Area for Improvement

C6.6 Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.

Strengths

91N SAR w1 115 WUIMANFATY ﬁmm‘[@@L@iuluﬂﬂsw”@uuﬂLLa:ﬂﬁ'uﬂgaﬁ'a
aﬁuagl,uﬂﬁf%'ﬂujﬁo@ﬂﬁﬁa&Jimﬂ”umiﬁﬂﬁﬂwmmimﬁ 21 UazIa oy
Usznauns I(ﬂElﬁﬂ’]i‘lﬂlim’m’ﬁﬁ?uﬁﬂ’lEﬂ%ll‘ﬁ’]?l‘ﬂﬂﬂﬁﬂlﬁL‘ﬂ%ﬁ@dﬂﬁﬂaﬂ’liﬂ’]\‘iﬁaﬁﬂw
(Social Labs) ﬁ'l,ﬂugﬂﬁi‘m a7 msﬂ%’uﬂgammm&ﬂimuyﬂﬁl,ﬂuﬁaaﬂﬁﬁﬁmsﬁﬁﬂ
wswluansni U-Stay (University Stay) waznmsnamnfiuituduneifiessinny
%é’ﬂgmmsﬂs:mgﬁmmuw Farm to Table STJ*@Lga@iamsﬁij%slmm:uaﬂﬁaoL’%‘ﬂu
atinaeafiu wananit waalJidnaandndslaiunsmiudgunineuanaigis
FAUTG LTU mmgmmiﬁauﬁmi@ﬂqmu aasgulanaiad wazguddnausy
;G'ﬂqmﬂﬁ POINTENTININaNAILAE AW DegaEsuMnansaitaza Ny daiolu

s =2 v ' a
ﬂ'ﬁ"ﬂ@ﬂ'ﬁﬁﬂi:ﬁvl,@ 1uas1ea

Area for Improvement
1) nangasy 69l lduaasnangrmdalszandvasmsdiiinnudunmaiiioides
JUIIOUL (Benchmarking) °uaas:uumﬂﬁu‘%msﬁaaﬁfumg,ul,l,azmsumﬁa;ﬂ”ﬁﬂuﬁ'u
ﬂé"ﬂgmﬁ%aamu”uﬁu vameluwazmouenuninensy weiwuamansluns
ﬂmz@?’uqmmwmﬂﬁﬁmiﬁf@Lﬁm T WANFATY AITLTIRUAdLNBLLALS
(Benchmarking Partner) AtAanz & LLa:ﬁm”’J%fw%aLLmﬂﬁﬁﬁﬁﬁ (Best Practices)
mlﬂumsi’umﬁaumsw“’wmﬁamifuagumiﬁﬂuja ssduszuumaiinusitimue
2) LL&Tdmﬁ'nfgm% mzﬁmsﬂsuﬁuﬁlmﬁfuagl,umiﬁ'ﬂujmm:uumsﬂi:Lﬁmﬂﬂ?"m
udeadilinrauaguiidnisliuinstinmiedisoulunmmumuaawsunivas
DA (1% MIUULWINTW NIQUARINNIZNNITA WIDTLULFNIRULNA) RANFATY
amnamsaufanumisnusmwnaslumildiededalssdunamslwusnisgs
aﬁuagumiﬁ'ﬂujﬁﬁﬂLLunmuImm%qﬁugm (Infrastructure) LazIZUUMITILLARD
(Support Services) BHN1ILANIZLAND LﬁialﬁlﬁﬁagaﬁLszu{iﬂuﬂﬁﬁ’l"Lﬂﬂ%'uﬂgo

v a { AI AJ
@JmnﬁWﬂWﬁi%Uiﬂ’]iﬁ@]id’i}@El(ﬂl%

C7. Facilities and Infrastructure

AZLUULALTIN "3 A"
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Strengths
Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.

Strengths
1) 30 SAR %1 116-117 wudmangasy danuaannlunsuimsianisuazur by
Tymdediaduwindsznmmanwainidnagnt laanIyssnmanuissuazn
u’%mﬁmmmﬁm‘i’@mmﬁmsﬁlﬁwLﬁm aug lnunssiaeIatnoanuinilonuyil
sauleawdnluid (Community Engagement) LﬁaLﬂﬁ‘ﬂmmmmuﬁmimqmu
Tudsmiaguwsliidu e fiiansluiiudiadsr vt msldthusunaiuns uszsomu
un wiaunwlng lumssanasounmssewdsfodnmslunsinmsansvendien
losguzu LLa:msViaaLﬁmL%oqmnnz G'fiaﬂaqwﬁnwﬂ%’uLﬂﬁﬂuﬁaﬁ‘hﬁ'@lﬁﬂﬂaﬂ’]aﬁ
°1hﬂlﬁﬁfﬂﬁﬂmmmmwaﬁdﬁdéﬂmm:n3Ja:mnLLa:ﬂs:aumstﬁmiﬁﬂufm'}ﬂ
ROUMINRSI laadellszanTan
2) 910 SAR i 116-117 nangasy Idsunsmiuamulasaisiugmiumalulad
ITWNALTITDUTONA LAY AN S I nu Anena ot duszuy (1% MS Teams,
Zoom, Adobe Cloud, VPN) wiaunadtasnemslianutismianianefiadussuy
aawlail (HELPDESK) fitatan éﬁammimaa%’umsuﬁmsﬁsué’lugﬂLmuwammu
(Blended Learning) LLa:dqLzﬁumzmumsﬁu@i”uﬂfﬁﬁ)”ﬂmm;jL%'ﬂuLLa:ﬂm'lmiﬂ@T
aeharia

Area for Improvement
1) wiiwangas szlinudlidywiamzwidismslunsaiouinouen udan
matazdiu wohAsswnsanuazanamznemsluineiae lasawiziasl jia
mInMImMIMaaisuazims siasfianwidenlnsuuas liiRsiwadensinyinuse
AT IWEIRN wangaTRTINLWINIIMIIUEMuAnuhindenuan/amInaay
ag9lnada Mmil,s'a‘%‘@LLNumiﬂ‘%'uﬂgaﬁuﬁﬂg’jﬂﬁmmﬁﬂﬂ3J'LLazmiﬁTﬂmiau
Uszinmagiasitlsziwos fians ileliiulailasssirsfugumelusaniud
mmw%“auLLazvl,@i”mmgmﬁﬁ]:aﬁfuawuwaé’wﬁmiﬁ'ﬂufmamé’ngm (PLOs) leaeing
fafiu
2) BANFATY UMM IR T TR RBINaBINITNENNT AN LATIFTS
ﬁugmﬁ’mnmqLmzﬁaaﬂﬁﬂvamimmzmoa;J"mcﬁ'mﬁm Lﬁmﬂug']wﬁagaﬁﬁmmﬂu

mtmaLquﬁ'@%aﬁ'@ﬁmLL@:ﬂﬁ‘gd%’ﬂML%aﬂaaﬁ'u TIunuaeda bl

C7.2 The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

Strengths
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1) 910 SAR il 117-118 WU WANFATY waznaedangmwlnmITunaewgns
Ing lasgIN1302 a%’muﬂizmmaﬁuag&umna%']ﬁfﬂmmﬁwi'wguwnﬁaﬁ'@m%gmff
Chumphon Dive Academy Gstraurtlugasrnasuindszanmnisln lnangasy
ﬁqﬂmrﬁ@‘hﬁﬁﬂLLa:@‘hfIﬂ?Tuﬁﬂ”uau”ﬂ wionltu wastioawadawndns daiduns
lEniwennImauanimnamHaansn1asuug (PLOS) VL@TashaﬁiJi:ﬁﬂ%mwga
2) RANFATY ﬁmﬂ“ﬁ”w%'wmmﬁﬁagj’au’nﬁwm (Resource Optimization) H14na lN¥a3
UJUAN1IN1I§9IAY (Social Lab) i'auﬁ'um%aﬂwviamﬁmimqwu .8zu) uazide
Iamalﬁﬁfﬂﬁﬂmﬁmm"swslumsw”@umﬁuﬁﬁ'wjﬁa W NANTINANTWILLIDANEA Th
TUAUNBLNE ﬁﬂﬁqﬂmtﬁuanmmL%quluﬁaaﬁ'ugﬂﬁmﬂﬁaﬂ'ﬂal,ﬁwﬁ'ﬂﬂmw

Area for Improvement
WANFATY 5909 NBANNTIM B UNTaN 1T (Readily Available) 183
& & Aa o oA o

qﬂmmwug’mmaﬂizLnﬂwwamwmg@‘n;ﬂmwLLa:"l,aJmewa Taganwzlunas

a wn 4 § & 1 1 =) a A wn
Uianmsamisuaziaiosdy ddinansznulagasidalszaninmwmasawnal i
LL&Tﬁé'ﬂgmed a:ﬁuwuﬁummgn"'mmﬂuﬂouﬂs:mm 2570 LL@iﬁﬁ'ﬂgmq AN
USHITANNLREIT L RY %%aizuumiﬂﬁgﬁﬂmL%oﬂaaﬁ'u Junuame e hailvnng

°ﬁ’]§@l°ﬂ aaaqﬂmrﬁa’aNamtz'ﬂmiaqmmwn’ﬁﬁﬂmsl,uﬁaqﬁu

C7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

Strengths
1) 910 SAR w1 118 WuhuninaasivesayalduImminenIssauwnean
13 ﬁ?ﬂugﬂLLuuﬁoﬁuﬁLLaxﬁﬁﬂmaﬁﬂé
2) 371 SAR i1 119 Wuin ﬁaaa&;@ﬁuﬁaﬁaﬁfﬁmmﬂmLLa:@i'mJ‘s:mﬂ udaya

wikFedLanNIaing udoyadidnniaindmaise
Area for Improvement

C7.4 The information technology systems are shown to be set up to meet the needs of staff

and students.

Strengths
277 SAR #1120 — 121 WUNRIANEA LA TZU LRI TEWNAGIUANTIS T
Fau baun 1) MIMUSAIITULIeIaTnaaian (VPN) (Virtual Private Network) 2)
32UL erp.mju.ac.th i:uum‘saummﬁamﬁ@mi 3) 32U reg.mju. ac.th 4) 3eUU
LMS (Learning Management System) %38 szuumysanaiioui ilumenduisdniu
USWITsaMISumMIRe Iz UL Suiaasiiiauazu 9 uay 5) uazszUL MJU MOOC
(https://mooc.mju.ac.th/) wenaniinasinaluladasvia ldduivmisamsondus

ﬁﬁﬁ%'umslﬁﬁumiaauaau"laﬁ@hUIUSme Microsoft Teams Li8s Zoom

Area for Improvement
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C7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information technology

for teaching, research, service, and administration.

Strengths
90 SAR Wi 122 Wy amAInmasudldaiuayunauiiaeiuazzuy
Swaasiiia 1asassuMISuMIsaunsluLazwanTwEow e liindnmuas
UANNIVBIAMUSUAZRANFATENUIDFUAUTRYA 113607 WikiFauazToyar Uz
Online tWalFluN3 3 UNTROUVBIRNANEN MITITY UAZNWUSMFITINM TV

ﬂm’]ﬁ]’]iﬂﬁ/ﬂ gk Lﬁ&lﬁu,a:azmn
Area for Improvement

C7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.

Strengths
1) 310 SAR %N 123 WUIWAIINALFENARNIIEIUNIATZINEAT ﬂg%mmﬁm
Aumstasnusndns tulaniill wasaing wazmsszuisena innsasiasey
aunsalaundatziionans ssuudewnis LM IAAINAD9299500 uazdiwines
$11ANNUREAADNILSI RN LasHaRNUNANEN
2) 310 SAR i1 123 wuhwmAnmasinsdiunssusanuazaanlwiugd
anudaamIALes laun aW n1adu e woasin udu
3) 31N SAR 11 124 WU wangasldyIannINIdiinnuiiniuasdnInouen
lag ﬂimmsmﬁﬂmmammwgﬁmmmmzﬁlaan‘fa:u HAWTNTINAIRNET “Wgn” U
lrFsnn JunTUSINITIANSUAZRANANITNUINNY mLLa:?oﬂﬁgamﬂuﬁuﬁ
wﬁwmé’muﬂaﬁ"—quwsasha@ial,ﬁadmnﬂd’] 10 T aulasunaiananseiuianssy
FuFIasaNToILEN T ElIRINENRE (GreenYouth) Aadanmiunsif s lag
udl 2568 lesUmeTaszaumsoaiiu mail Aanssudinanaosassuliindnesifia
Sadinauianasen JuulumINaENINLIARDNTOINTIINGRE Las
mmmﬂszqnm“tﬁmmjﬁmmﬁ@mi?aLn@ﬁawiaNﬁ'umi‘n'auﬁmuazmm%mﬂﬁ

DU NIERY

Area for Improvement

C7.7 The university is shown to provide a physical, social, and psychological environment

that is conducive for education, research, and personal wellbeing.

Strengths
1) 310 SAR $¥1 124-125 WU INGIRLIARNWLIARBUAULIING Green
University uazamz ld@uiiunmsdsudysnunivasaye aransuald so 3 ldidunun

U wnikiFe dunduaniAsuien; uasWnHawauTENEY (Co-working
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= % v &) 6 a v o 6 s . = a a v
space)Lwawwml%Lﬂuﬂummaﬂgauwuﬁmoamu (Social Hub) N&IL&INMTIOU]
373A% (CollaborativeLearning) LazN133zaNANNAALNENTIY lasfinnsaananTsy
ﬁidLa'%wmiﬁtﬂujuazw”@umﬁ'ﬂmaﬂ'ﬁd@iatﬁaa
2) 911 SAR %1 125 wudﬂuﬁhumamﬁ'ﬂgm "l@Ts'auaﬁfum‘bumiai”wamwumﬁaw
massuNmanzaniuMINamgudiaTsgianaiios (hudunaiiios) iveidu
dql’ ni o s v K v 1 ni a =3 2 a v ™ 6 ' s
wungwnsulaundnen lawnrian wanifsuanudaiin uarasnayfsunntazndneni
NI I UNUN NN UINN BT ITNANWAN T8 IN IR UT AT ALAALTINSEN
FIAN NIFIWIINAY LLa:ﬂ’ﬁSﬂug‘”ﬁauﬁ'ﬂQﬁu 80U LTI WNUN&INIUAINTIN

WUNWINTUAZAINTINATETIADY 9 VBIBNANEN
Area for Improvement

C7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.

Strengths
1) 910 SAR w1 126 wuhaumineas lamnuesusmnusdszddunibimeiyaans
soaiuauu uazumIneas ldmnualilfausinuzdinaidsznaunsdaien
YANINT
2) 31N SAR ##1 126 WU wﬁﬂmé’ﬂ@i”ﬁ'@ﬁ’]@;ﬁaammmmﬁwmé’muﬂif AUy
Uiy Aguisu 2554 lasuaiduanssnuznan (Core Competency) auyTnuzlizdn

ﬂéj&l 31% (Functional Competency)
Area for Improvement

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.

Strengths
1) 370 SAR #1127 WU %ﬁ'ﬂgmﬁmiﬁﬁmmmﬁawalﬂuﬁai&ﬁﬁmﬁa@ﬁuﬁd
siuauunaSoud ldun Kosaya KoadJianns fidwsanuszandwnalulad
RITFWNA LASMILINNIHNANEN MUHaNITL ST TNUaLTaLEnaLUEINNRNANEN
2) 310 SAR Wi 128 WU nangasimMITLIRBIRziDuUATTBIRUEUUIININAN
mmaLquw?umﬁaoﬂ;jﬁ'ﬁmimamsviaaLﬁmuaw%mmﬁﬂm TR
UszEnEmwmsdamssuumssaniaznmsindjuavesindnm Mudaysanns ns

L’%'ﬂummauiwn”umu%”ﬂm 24 ?J’]ﬁ]’]iiﬁ.]iz‘ﬁ']‘ﬁ ekl

Area for Improvement

C8. Output and Outcomes

ﬂzLL%%I@] BN "3 AClLb”
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Strengths
Area for Improvement

C8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.

Strengths
271 SAR A1 129—-133 WU %é’ﬂgmﬁmsﬁ@muﬁmﬂmimagl]' AATINTITNY
ﬁﬂ’]W/aBﬂﬂﬂ’Nﬂ”u T‘.:EI&L’JET‘ILﬁlﬁ&li%ﬂ’]iﬁ"lﬁ%ﬂ’ﬁﬁﬂﬂﬂ LLﬁzﬁﬂ’]iLﬁﬁlULﬁ&lx‘]ﬂwﬂﬁ’]“ﬂﬂ

%ﬂmsé"@msgiﬁaﬁadLﬁmLLaziﬁmi AR WA UINIIVIAINEY WRINLRUUNA

Area for Improvement
370 SAR W 129-133 WU %é‘ﬂgﬂiﬂ’ﬁ’imi’]‘;ﬁaﬂmﬂﬁlEldffﬂﬁﬂ‘]ﬂ’]%@iﬂ:‘é% ﬁ
A o 1 cl) A o (=3 1 Y v J o 1 %
wamwmimaQmmammamml%aﬂmu LLazﬂmu@mLﬂ’mmmmﬂ WIDULLHN L

ﬁ@muﬁfﬂﬁﬂmmjuLﬁmﬁﬁ@‘i’a%i’@mﬁ%%’ﬁ'@mu

C8.2 Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for

improvement.

Strengths
10 SAR w1 136-137 WU nangasiiszuuAaaunzINwinYeItMAe
insessuanunsautaudusansdnm uadldfantsndafoa i vSsniifn
$1989 annadin Farm to Table Cafe Uaznangasiaginen \Na LA

employability

Area for Improvement
97N SAR #il1 136-137 WU BANFAIAIIUAAITOYATIA AN TNTBINITINUT
LNULAN LT 9WATIRNTN T8 laLaas aumIntinluantw szuziiansa ladnu nng

sauluaygadagnan uaznamlgaussnuzana PLOs lumahinuais

C8.3 Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for improvement.

Strengths
270 SAR WU 138—140 WU %é’ﬂqmﬁmﬁmmmamuﬁﬁﬁLLa:muW}‘mmsﬁ
PBIANIH MRS UNANTN ﬁﬁagm‘hmuwmmﬁau%é’a LLazﬁﬂ’ﬁLﬁUULﬁmﬁuﬁLﬁw

i’)@Jﬁl‘il%ﬂﬂ’]iﬁﬂH’] 2568 UNAITWITLUASATILHBULNTY 'fJx‘]ﬂﬂL’]’i]’ﬁﬂ%%ﬁhfﬁ@li

Area for Improvement
91N SAR %1 138-140 WU wangasATEIRUAITRNEIgMNINTa Y
a o v J 1 o v a ¥ {
AaulTalaudn 1u S1wInnaulugin TCIScopus MILFUzlomllFsNua 91u
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RIFITAIUNTVIANNLD LAFARIUUNANBINT TN UL

C8.4 Data are provided to show directly the achievement of the programme outcomes,

which are established and monitored.

Strengths
9N SAR #il1 141-142 WU BANFAIININALAAMUNILITANAAWEIN T
3HIWHA CLOs 3183 msmuaauwaé’wqwﬁgLLazwamsﬂizLﬁumﬂamuﬂs:naumi
lusedmaniadnum

Area for Improvement
1N SAR w1 141-142 WU naNgATAILEAITEYA N3azidun1IuIIg PLOs
% 1 I ‘3 [l a 6 a
oteaiaduzUsssuunndn u nanIdsziliun1Iusige PLO, inakinsyseLiin
NIUTTY, capstone/ARNIANHN WATHATIHUAAAKIBTILTU LNBHUEY programme
outcomes laAT

C8.5 Satisfaction level of the various stakeholders are shown to be established, monitored,

and benchmarked for improvement.

Strengths
210 SAR %N 142—145 WU %a‘"ﬂgmﬁmsﬂsuﬁummﬁawa‘lﬁmaaQﬁmﬂﬁ
§IuLEY 5 NRu leun ﬁfﬂﬁﬂmﬁﬁ]ﬁ;ﬂu AwreiLnn mmsﬁg?aau Q’L‘*ﬁﬂmsﬁ@l LazaInny/

WIBINBALNEITRY I@]Ul"ﬁ/l,l,ll‘]_lﬂaﬂﬂ’m ﬂ’]iﬂiz*’g&lﬂ@:u LLaz“zTagamm:uumuﬂma

Area for Improvement
270 SAR #iN 142—145 WU %é’ﬂgmmﬂmmwammﬁawalmmnmumjugﬁ
' o = o ' = v o o A o ~
SN LA EInLAY Wiauaaly wwliutdaunad arhnang Aoy uazuNulIUlTn
HaNNUTAAUNULRNIZA W ENITALIN

iTa gl ke YDIATWENIINNIT

Muwan15Ussidin
08.30 - 08.45 %. AMNIINNNTUTELAUY LLa:mmﬁ;ﬁuﬁ@"ﬁaU%ﬁ'ﬂgm NI Il Uazow
Hus Tandszadmlidunazuusinamen s
08.45 — 09.00 . NNIEHILAATAURANFATILEUITIBNUNAM I L HUBINANFAT Uszdrdmsfdinm 2568
ﬂmzmsumié‘wmiﬂﬂiﬂ&jwQﬁﬁau‘lﬁmmﬁﬂ
09.00 -10.00 %. 1. D1NITHIVAATALNANFA /NN TEETOU
10.00 — 11.00 %. 2.@%1.@6%
11.00 — 11.30 %. 3. HNANEN
11.30 — 12.00 . 4. AwiAn
12.00 — 13.00 %. WNIVUTEMUaIn3
13.00 — 15.00 %. ATKZNTTUNITU LAWY ﬂﬁ?x"quﬁﬂmwﬁai’wﬁ%

- milWazuuuadslinzuuuniszal Sub-Criteria 32AUNNT374 Criteria WATIZALNTWIINVBIRANFAT (ANUUL
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