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C1 Expected Learning Outcomes

ﬂzLL%%I(ﬂ 8374 "3 ALK
Strengths
Area for Improvement

C1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.

Strengths
970 SAR #1118 WU m‘”ﬂgmﬁmmwaﬁ'wﬁmsﬁmuism”u%é’ngm‘[wﬂé”'mﬁa
%é"ﬂg@lsﬂ%’uﬂga W.¢. 2567 LLa:L%awimﬁ'umimi,u“ﬁﬂé'ngma;;i'mLflumami JUNId

J = o o o = v
ﬂ?iﬂﬂ??ﬂx‘iﬂ’]‘ﬂ?j taxonomy Mﬂ’ﬁﬂ’mum:@mmswwgmaa PLOs

Area for Improvement
1) 310 SAR %1 18 uazwil 35 WU wangaIAIINUNIBMIIEANTELAZIZALNT
\5uu3284 PLOs IWsaandasrl taxonomy a8n9LATIATANINGY Lil09a1NLN9 PLO £
lfﬁaﬂﬁﬁ‘ﬁ'ﬁ'@wa"l@wl,aj"ﬁ'@Law%a‘l‘*ﬁizﬁmﬁﬁwj \i Expert, Value, Adaptation
ﬂzﬂuﬁ‘ﬂ@ﬂﬂ’dvl,ml,amm@;mmﬁd%’m’mﬁmwa
2) MAMITFNABAINANY wuin wndnsnlainsuile PLOs VBINANFAT I
%é’ﬂgmﬁmimwmi?}ami PLOs Iﬁmju;\J}”ﬁﬁhu"lﬁmmﬁﬂLwia:mjw%'ujl,mmmaLﬁm
AU PLOs sl,ﬁmamquaamﬂ%ﬁa LLa:msa.lszLﬁumﬁ'ujﬁnﬂgifﬁmu"lﬁmmﬁﬂLL@ia:

nay
q

C1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

Strengths
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7N SAR B 28 LLﬂZ%WﬂﬂﬁiﬁNﬂ’]Hﬂia’lﬁ]’]‘ig WU ﬁﬂ‘vﬂg@ifkﬁimﬁ%mm:%ﬂﬂ
msdszidudnnsdane 2567 mﬂ%’uﬂgomsaammu CLOs l#zanaaadnl PLOs uaz

L1h% Constructive Alignment

Area for Improvement
91N SAR w1 28 WU NANFATAITURAIAITY mapping T2 PLO-CLO-
Teaching Method-Assessment Method 1a3n)nae3miwarudau iNadudiin CLOs

mammw%mﬁfuagumimizﬂ PLOs 6934

C1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).

Strengths
90 SAR i1 30 WU nangaTIuUNKAINENNTLSEu3Ld Generic Learning
Outcomes W&z Subject Specific Outcomes lag PLOs mamquwﬂmwfﬁm
UImIpIne inwemsiudisznauns vinweding 930530 uazaNH L AAS

Area for Improvement
v J o A o Aa ' v & v 6
70 SAR %% 30 WU %aﬂg{mmsmumaﬁmmwaaW'ﬁm"LﬂLLazmaaWﬁ
La,ww:'vmLL@iﬂz‘*ﬂ’aL%auimﬁ'uammuﬁm%wLLa:mwﬁaamimamm@meuaamvl,s

4 o o &
Lﬁai%ﬂ?qwaw LVWJ&NNE‘I“II 24 PLOs TaLavhVh

C1.4 The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning

outcomes.

Strengths
970 SAR $11 33-34 WU 1»1é’ngmﬁminmmmmﬁaamsmaagﬁmﬂﬁmu
LR I@mawnwjﬂizﬂaumi LRZVNTDLRWE LT ﬁ'ﬂmmﬁmﬁ:ﬁiaga Nk Al M3

wINGeTed wazmMIRNUJu@Aess laeiauny PLOs uazfianssumaiiong

Area for Improvement
910 SAR $i1 33-34 WU RANFATAITURAITILALLILAIDMIALTBYA T1WIUE
lviaya 13asilenld S53anssidays uazmsdndduanudiaues stakeholder
requirements T¥EaLanunndu tafiuguanuduszuusasnisudasanudasnsidn
PLOs

C1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

Strengths

https://erp.mju.ac.th/QAReportAnswerViewPrint.aspx?golD=30&answerHID=1TIRFPQ== 3/31



15/7/69 09:01 FEUMTINIAERARNTEALTUIY DININFATITAUUTUE03
1) 910 SAR w1 37 WU WangaIrinue YLOs wolERamunamnyvasindnms
oLt uazidanlgeny PLOs WAznANgATLIzIiiNNTUTIY PLOs daamili
WnAnENUsz i nanL9
2) NMIFUA AN TITUAATAURANFAT WU nangaIinIlidunIuTeg

PLOs mamé’ﬂgmeﬁmmﬂﬁﬁfﬂﬁﬂmfuﬂq@ﬁw gL AUAIIARLD

Area for Improvement
21N SAR Wi 37 LLazmnmséﬁJmmﬁmmﬁ;ﬁ'uﬁmauwé’ngm WU NANFAT
F9AITWAIUNTZUY direct assessment Y89N1IUszLUNTUITY PLO TATaLan wazals
WEAInANg W EITzaNE¥N1TUTIy PLO Mata a1vdl rubric uaz inain13uTIg PLO
0T NTALY

C2 Programme Structure and Content

ﬂzLL%%I@ B934 "3 AL

Strengths
Area for Improvement

C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all stakeholders.

Strengths
21N SAR %1 39 WU %ﬁﬂgmiLLa@ld Program Specification ﬁﬂiﬂﬂﬂgﬂf@ga
RATY LT amu”uﬁagm“’a %a%é’ngm Aowd PLOs tnawisuntn lassasanangas
W uTuLnangas

Area for Improvement
21N SAR %1 39 WU vsﬁ'ﬂgmmnm@ma"’ngmmsﬁiams Program
Specification uaz Course Specification ‘ldgirilanlaguFoudazngy wiaunans
ﬁ‘mﬁumﬁ'uf/mmLﬁTﬂl’ﬂmadQ{umi

C2.2 The design of the curriculum is shown to be constructively aligned with achieving the

expected learning outcomes.

Strengths
210 SAR %1 41 WU %é’ﬂgmaammu curriculum mapping lagiganles PLOs

f,i( CLOs uaglluIfia Outcome-Based Education Waz Backward Curriculum Design

Area for Improvement
v o 6 6 1 [ G 1 2
3N SAR Wi 41 LazIINMIFNNBILE1913] WU nangase i ldeanuuy
WANFATGIUNANNNT Backward Curriculum Design 86 19TALI% UATRANFATAITUEAS
. L= a U Qs &/ L= L= ] =)
alignment seaUN oI IATALAUTY TaBlanILANNFNNUTIZAIN9 PLO-CLO-NINTTN
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ﬂ'rsﬁwﬁ—’“ﬁﬂi:Lﬁu—ﬁmﬁfﬂmuuu VN EREIUNTTEBNLULRAN §AWUY constructive

alignment 8819ATL29RT

C2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

Strengths
270 SAR #i1 43 LazNMIRNABDIaN15E WU ﬁﬁ'ﬂg@]ﬂ"ﬁ’ feedback mngﬁ
mu"l,ﬁmmﬁmﬂwﬁaylam”uLﬂﬁiaumiaaﬂuuum‘i’ﬂgm Waz3z1) stakeholder HaN L%
indnsTagtu Awdiin e1asdran uazgsznaums

Area for Improvement
WANFAIAIIRNRANZ W TIUTZAN Y04 feedback LU AFUTaLEUALUZANNLARE

ng mié'@ﬁuslamamé'ﬂgm i'mmiﬂ%'uﬂgo meaé'wf%é'aﬂ%'uﬂgo

C2.4 The contribution made by each course in achieving the expected learning outcomes is

shown to be clear.

Strengths
970 SAR Wi 45 UAZLANWANEAT WU WANFATIAY curriculum mapping 1321
FEAUMIIUUS I-P-R-M LANBURAILNUINTBITLATI9aNTLTIY PLOs LAz YLOs

Area for Improvement
WANFATAIILEAY Course Contribution Matrix au”uamgsmﬂﬁtﬁm’mﬂ%ﬂ@%’ﬂ
Aazau PLO laluszaula usslinangiulalunisdssilunasninm

C2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are

integrated.

Strengths
1) 910 SAR b1 46 uazaNMIFNMBAE1NTT WU angATeeNLULAGUTILIT
WULU progression T,@slL’%iwmnv’fug’mﬂwﬂug@ixﬂaumﬂufuﬂﬁ 1 waztRNA T
iugiﬁnmmwwzmﬂufuﬂﬁ 3-4
2) NNMIFUMBAINANET WU ANFATINITIRIAUTIEITNVBINANFATANAIY

BNV BITBAT Uazany L%auimmwﬁmﬁaw ﬂ\‘]ﬂ'l’]&lj/

Area for Improvement
91N SAR Wi 46 UAZIAURANFAT WUT1 KANFATAITUFAIUNUNI prerequisite/co-
requisite LAZIAGNATBIMITBIRIGLTIBINIATAEL e HuduIgISudNugwne

WanawN gj*n al%w‘"uga
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C2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

Strengths
v ' [ v K A a A " v 1

1) 37N SAR A 48 WU %aﬂgmlﬂaiamal%uﬂﬂﬂmLaamml,amaaﬂ"l,amaﬁmw
30 Mofa LazianguanudeITy W mududilenaumdidna mslansgsna
sajplnal uaznguiTNnauauasiianadn

Rt 6 @ /A 1 o <K = v A = a A v
2) MAMIFUAEAENANY wuin undnnfilamalaideniseunsimieniienla
ANNANFWLIVBIUNANEN

Area for Improvement
21N SAR ¥ 48 WU %ﬁ'ﬂgmﬂqsé’@ﬁwﬁ%l,uzﬁ’lLf,%TumamsL%'wimww:@Tm
138 learing pathway SwiLtinAnmudaznguimnangy Lﬁiaslﬁ;jﬁ'ﬂmﬁaﬂ%ﬂﬁ
FoAAaaINULTNRUN8OTN

C2.7 The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

Strengths
21N SAR %1 49 WU %ﬁ‘ﬂgmﬁﬂ’ﬁﬂummé’ﬂg@lﬂ@ﬂﬁmaﬁ(ﬂ OBE, Gap

Analysis LLa:iagamﬂpjﬁmu"L@Tmmﬁﬂ Lwdaslﬁ%é‘ﬂgmaa@ﬂ&Taaﬁ'uu’%uwgsﬁamﬁa

¥ 4
LLa:qmm%mmluwm

Area for Improvement
910 SAR #i1 49 WU WANFAINITURAIIITMINUMIWAANFATLTUszozREN
AUt lain sauLan HIufaTay Tayatian NANTLATIZA mm”@ﬁuhﬂ%‘uﬂga
LLa:waé’wfﬂéﬁmiﬂ%’uﬂga

C3 Teaching and Learning Approach

ATLUUIALTIN "3 AZLUU"
Strengths
Area for Improvement

C3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.

Strengths
37N SAR %1 56-60 WU wﬁ‘nmé’aﬁmmﬂ%"*ﬁtyﬂmiﬁﬂmLtawé'ﬂggm
ROANIUSTYINIANBILAZ LI NMITANITT U UM IR BRI UTDINVBINAIINEISE)

LASHANGAT
Area for Improvement
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ﬁé’ﬂgmﬁmﬁmﬂsuﬁumwLiﬂlamaaﬁfﬂﬁﬂmLLa:mmnT@iaﬂﬁ’myﬁmiﬁﬂm
LAZL®INTY OBE agnaidussuy

C3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

Strengths

970 SAR #¥1 61-63 WL ﬂé’ﬂgmﬁmiﬁﬂumiaauﬁa%"mmzmumiﬁmui’;:u
uazidalamalwiunAn R nS s RILITINNANNIWLD muﬁaﬁgﬂuuuﬁammﬁ
aﬁuap&umsﬁ'mufmao@%‘w

Area for Improvement
ﬁé’ﬂgmﬂumuﬂavlﬂdoL&%&llﬁﬁfﬂﬁﬂm%‘uﬁmau@iamsﬁwﬁ’mammaa LD
learning contract, portfolio, self-assessment, reflection LRZNIIRAATUNAIUINITING
U‘ﬂ‘ﬂa

C3.3 The teaching and learning activities are shown to involve active learning by the

students.

Strengths
21N SAR W1 64—67 WU V\E‘lyﬂg@iﬁﬂitUQuﬂﬂi’i}u@ﬂ']iL%U%ﬂWiﬁauLLﬂzﬁﬁ]ﬂ‘ﬁSJ
msﬁwjﬁdgﬂ (active learning) RANRANLITLALLIUANNFEAARBINLLTUNUAY
NIN Uﬁﬂiﬁadﬁuﬁngﬂ@iaﬂ’lill%%ﬁ‘i‘h;‘iﬁ‘i]LL&zﬂ’]‘iﬂ‘i:ﬂﬂ‘Uﬂ’]‘i i’]&lﬁxﬁﬂ’l’]&li’l&lﬁ@ﬁﬂﬂ’]ﬁ

w”uﬁﬁmpjﬂs:ﬂaumﬂuﬁuﬁ R 'giﬁarmrﬁm 'gsﬁam%ﬂu D3NIIUDINT

Area for Improvement

m‘"ﬂgmvlsjLLam@mNmmL%aﬂmi:v&dn PLO/CLO NUNNIROWLAZNANITTNMT
L%U%ﬁi%ﬂﬂ‘ﬁﬂ%"m Lﬁ'aﬁu{i’udwﬁaﬂii&lmsﬁ'ﬂufmmm‘ﬁnvlﬂﬁ;maﬁ'wﬁﬁﬁmu@

C3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g.,commitment to
critical inquiry, information-processing skills, and a willingness to experiment with new

ideas and practices).

Strengths

21N SAR ##1 67—73 WU ‘ViiﬂvﬂEﬂ@]il“ﬁﬂ’]iaﬂ%ﬁﬁ]ﬂﬁillﬂ’]il,%‘ﬂ%iﬁﬁ\‘iLﬁ%ll nig

A rAa K . . a v GO
LiEl%EL“IT\‘]ﬂﬂ (active learning) LLazmswwgmnﬂ‘i::mJm‘sm@n‘sa

Area for Improvement
Wanga T lURAIRANIIUHAANTUBIAINTINNITBUIARaaTIa (active learing)

LB WRITWIANANEN AZIL rubric MIFENOUAA ®KIaNI TS ULNIUNARaU—ARILTEI
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C3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.

Strengths

271 SAR %1 73-80 WU ‘ﬁé’ﬂqmﬁﬁU%ﬂﬁﬁ@mn’%ﬂumsaamﬁaaﬁfua‘q,uslu
mIgieUsznaums ANMNAALTAL ANUAAFITIIRIIA LATWIANTTY

Area for Improvement

wé’ngmﬂumumﬁ@miumiﬁ'ﬂumiaauﬁﬁafnuf@miiuaﬂ'ﬂaLﬂugﬂﬁiiu

C3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected learning

outcomes.

Strengths

910 SAR 11 81-86 WU MANFATIMINIUFOUULALTULUTIUKINIINTIAMT
SUUNIIFAL

Area for Improvement
WANFATNUNIUMILEAIIAT CQl Y2INTIAMTTHUNIREY el iaga@ﬁ]ﬁu
HAMTIATIER Uaziaudiudss myduiiums uaznanasdiudpnuniunszuiunis
samsiSuunsigennaadny CLOs uazanwmIvhouluaniulsznaums

C4 Student Assessment

ATLUUIALTIN "3 AZLUU"
Strengths
Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and

learning objectives.

Strengths

97N SAR #i1 87-88 WU Mé’ﬂgmﬁmmlﬁswﬂ’i"mﬁ’ﬁf@ﬂszlﬁuﬁmmmm
LRRAAARAINU CLOs K1 OBE 3

Area for Improvement
wangaINuNINNIzLIUMIIMriaUmifiukagiSauliiianuseaadasny
HARNEN TS U TZALTIHIT lasuaaiana819a1319n5U 52 8% (Assessment Matrix)
voansimiasauaguyn PLO Wafugumssnsnnudanlosszning CLO uaz
PLO
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C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths
31N SAR 71 88-89 WU %é’ﬂgmﬁmiﬁmu@ﬂgsuﬁwLLa:Lﬁ'auvmeiﬂi:Lﬁu
LL&ZﬂEZﬁJ’Juﬂ’]iLﬁuaNaﬂ’ﬁﬁﬂ% uaﬂﬁlﬂﬂﬁ%gﬂfﬁ@liﬁﬂ’]iﬁ’]%%@]%&lﬂ’]EJLLatﬂaVLﬂﬂ’li

@ & v & ~ A v o 2
‘ﬂ@ﬂ’]i@'ﬂﬁiﬂﬁadnﬂ"ﬂLLN&&Jﬂ’]iE\’ﬁ’Jﬁ'ﬁl%uﬂﬂmﬂ’]‘ﬂi’]u
Area for Improvement

C4.3 The assessment standards and procedures for student progression and degree

completion, are shown to be explicit, communicated to students, and applied consistently.

Strengths
90 SAR %1 90-92 WU WANFATANMIUTUNIA NITUIUMITAMITITIUNT
fO% NMIFUSANMIANE IWLAwnAnL

Area for Improvement

C4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in

assessment.

Strengths
970 SAR $11 92-93 WU ﬂé’ﬂgmﬁmu@mm&ﬁmsﬂsnﬁﬂugmmu rubrics,

marking schemes atndtdusssnuazudsliuadndn sy

Area for Improvement

WANFATAINUMIUAAN WA UANUNEINTI ANatiTatia uazanudusssw

C4.5 The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.

Strengths
970 SAR #1 93-94 WU vaé’ﬂgmﬁmu@lﬁg{aauﬂsuﬁuwamu CLOs uas
ILIRHAKNIY OBE 5 I@m:qdwﬁaaauﬁa%uamﬁaaé’uw”uﬁn”u CLOs

Area for Improvement
%é’ﬂgmwumumﬂ%aﬂmwamiﬂiuﬁu CLOs Vlﬂf,j PLOs 2819t iusz Uy Wiy

o €
ﬂ’]iiJiiQNﬂﬂWﬁLLﬂtT]UG’]%NE\]T}El PLO
C4.6 Feedback of student assessment is shown to be provided in a timely manner.

Strengths
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370 SAR %1 95-104 WU nangasinsuTIRansziiulufanITIMTTeY
nIraulrinan N TUlwIz RN IR

Area for Improvement

C4.7 The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the

expected learning outcomes.

Strengths

970 SAR %1 104—105 WUTN ‘ﬁéi‘ﬂgmﬁmzmumwumui%mﬁmﬂizLﬁums
L%quﬁuaz&jaLﬁummﬁaamsmamm@LLiamuLLazwaé’wfﬂ’rﬁL‘%‘wf swﬁwé‘ﬂgm
Lm@aNaﬂﬁﬂfuﬂgmé’amswumumiﬂsuﬁuwaaaml,ﬂugﬂmm

Area for Improvement

C5 Academic Staff

ﬂxLL%%I@] g3 "3 ATLU"
Strengths

Area for Improvement

C5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure that

the quality and quantity of the academic staff fulfil the needs for education, research, and

service.

Strengths
27N SAR A1 106-123 WU %ﬁ‘ﬂg@iﬁﬂ’lil’]\‘]LLN%‘l_qlﬂa’mia’]Ele(l‘mﬂﬁﬂu@ﬁ%
ﬁ‘i'm'mmﬁn‘sﬁ ﬂ’]iﬁUYla@(ﬁ’]Lmﬂd mmﬁn%ﬁwmam%w LLa:mimﬁmmquﬁw:
ﬁgul,l,aziww’n I@ﬂﬁmmiﬁg‘}hﬁ@%w%ﬁngm 50k LLa:ﬁﬁagaqmyﬁ ALRIINTI

oL alanb mqmﬁs LLa:mqmumﬁwaammsﬁlu%é’ngm P LLﬂxﬁﬂ’]iﬂUVl’Ju“qﬂ"’] i

Area for Improvement

% > ° o [ A v J
wangaIRInunInMITahuruhasawdsszunisauanndu lagszy gap
AUIIIWADRA/ANUTIITY UHUNAUNUAIAUD LHUTBITUM TN LATUHY

LREUAIAUINIITING

C5.2 The programme to show that staff workload is measured and monitored to improve

the quality of education, research, and service.

Strengths

21N SAR %1 123-134 WU %é’ﬂgmﬁmiwﬁﬂmm FTE mmiﬁgifaaulu

vséi'ﬂggm Ja996wImw FTE é’@m@huﬁfﬂﬁﬂmﬁammss]‘;jaaulu%é'ﬂgm WasinNg
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%Lﬂﬁﬂzﬁfﬂ’]‘iﬁﬂ NANIIATU mmlﬂumsﬁmu@ MITNBLRVER

Area for Improvement
%é’ngmﬁmumumsﬁﬁaga workload/FTE VLiJ"?me:ﬁL%aqmmwlﬁfmw LT
ms:muaau@iaqmmwmiﬁwi AMITNWIVABNRNUARUN AT2BUTITITINNT
AONANIZNUAD YT LA AITUEAINIIERAI I TIEHeINaIN SIS UNSD

WVGJ\I%']@]‘ELLIY]WG']%% AN E]’Tﬁ]’ﬁg

C5.3 The programme to show that the competences of the academic staff are determined,

evaluated, and communicated.

Strengths
9N SAR #il1 135-137 WU wangasldrzuumslsduausinusyesanany
aN3ztduPaINEIINeIaY (TOR) wazdinismnuasussauendndudmiunsfjua

2 A @
JIWIANDN aamﬂvsmm
Area for Improvement

C5.4 The programme to show that the duties allocated to the academic staff are appropriate

to qualifications, experience, and aptitude.

Strengths
27N SAR #¥1 138-142 Wﬂjﬂﬁﬁﬂﬁﬂiﬁﬂ’]iﬁ’mu@LLatﬁ]q’@]aiiﬂ’]iN’m@]’m

AUENUH ANNDUA LLa:mmL%mm@maamﬁmﬁﬂs:émﬁ'ﬂgm
Area for Improvement

C5.5 The programme to show that promotion of the academic staff is based on a merit

system which accounts for teaching, research, and service.

Strengths
970 SAR #¥1 143-148 WU 'vwé’ﬂqmﬁﬂ‘szmuﬂ'}ﬂumsw‘”@ummwuﬁﬂ’mﬁwaq
qﬂmﬂﬂuﬂs:lﬁumsaﬁfuagmﬁamwa@hl,l,mi,ﬁmms

Area for Improvement
viéi'ﬂgmﬁmummmuua:LL%JU@U“&ﬂﬁW”@WWﬂuﬁ’n‘ﬂﬁw DILANINIAIUNNT

% NN mm’%mﬁmmwawé’ngm

C5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understood.

Strengths
970 SAR #1149 WU &mﬁwmé’ﬂaﬁfuagmua:‘lﬁﬁw%aﬁ'aﬁmimaommssf
mu*ﬁaﬁmu@ai’aﬁmma:z?w%ﬂiﬂmﬁwﬁfmmmamé"ﬂgmswﬁwaamamiﬁami
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Tvnau
Area for Improvement

C5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities

are implemented to fulfil the identified needs.

Strengths
27N SAR W1 150-156 WUIN %é’ﬂgmﬁuwuw‘”@ummmiﬁmﬂqﬂﬂammzuwad

URIANERE

Area for Improvement
% = Y sé % o I 6
‘viaﬂggmwwumum:mumﬂﬁwl,@mmmmm 2INILAZANNTNT UV aI819158
ﬂs:aﬁmé’ng@ﬁ@iam‘svﬂ”];jm:mumiw”wmlﬁﬂuvlﬂ@mJLquw”@ummmﬂmm

vséi'ﬂggm

C5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.

Strengths
910 SAR w1 156-160 WU wangaslszuumsysidukanslinnuyas
qﬂaﬂﬂ‘sﬁﬁwﬁmmmmsﬁmsu‘%mﬂadmﬁ‘ﬂmé’mLLa:ﬁLLmﬂﬁuyaslummﬂﬂaa
mJmmgﬁﬁwaﬂﬁaﬁmﬂ@mL@'mﬁﬂuéﬁumsﬁﬂumsaammz’ﬁm
Snrsditasmemsfiemsfinanwans LﬁalﬁlﬂuﬁmwuﬁaLﬁmﬁqm@m 9 ‘ﬁ'qﬂmm
I¢5uatani
Area for Improvement
%é’ﬂgmﬁ\mumumﬂ%am:uuﬂsuﬁuwamiﬂﬁu"'ﬁmuﬁué’a%ﬁ'@qmmwms
sauLazlduliTalan uazuaasnanmdsziiiui ldgnsldineiauaziBaniiosd wie

o & A
LLNWNGIUID1ITTYUIN Ell!ﬂﬂa'ﬂl,ﬂugﬂﬁiiu

C6. Student Support Service
ﬂzLLu%I@ 833U "3 AL

Strengths
Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.

Strengths
1) 370 SAR #1161, 163 WU %é’ﬂqmﬁmmﬂﬂmmmﬁuﬁfﬂﬁﬂmuﬂuﬂu 2
1 A 1 a =y 1 A A v A Yo 6 o o K
ngu Aannguisan 4 T uszngu 4 T ilpudnSeu uazldmwuainmuainisiuindnm

https://erp.mju.ac.th/QAReportAnswerViewPrint.aspx?golD=30&answerHID=1TIRFPQ== 12/31



15/7/69 09:01 FEUMTINIAERARNTEALTUIY DININFATITAUUTUE03
uaazNg
2) 310 SAR Wi 162 WU nangasimIILNANK 3 szuvlaun Seuusuass STuy
1a1@1 uazITUy TCAS
3) 310 SAR W 164 WUNRANFATLHEUNTNAINTTUUALNIZLIUMITLUNANIN
Taom 3w Iulad https://admissions.mju.ac.th, Facebook, mmu:ﬁmé’ngmﬁ

a
T59i30n
Area for Improvement

C6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services

for teaching, research, and community service.
Strengths

Area for Improvement
mnmsé’ummﬁmmsﬁ;ﬁuﬁmauwé’ﬂgm WRSUNAN® MRuANINTTNNEL
ninalRundnsn lvzanasaInuseIm WANFATAIRITINAMUANTRIEUAUY
inEnETImMeITmMILazlaleimnT AR RaN LAT SN I I A WLATEEE

17 LN IRGL a@uﬁfﬂﬁﬂmﬁ'\‘m’lﬁmmma:vl,;ﬂﬁmmi

C6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and corrective

actions are made where necessary.

Strengths

1) 910 SAR w1 175 wud nangeslgzuugudayavasnmInmaoudls
(reg.mju.ac.th) lumstufinnansiSowuazasznmasousesindnen wazlseuy
g1 3gNUIns lumsdaainanuinmii dnsawlunsisou waememMsiSuuad
wNAN®

@ ' ea |2 o v A a @ @
2) 911 SAR Wi 175 WU 219138NUIn w1 LR BLaEAaaNaNuRInIN
@ a Yo R A ) A= =] &l
Mumason wazliddsnslgialuseninanane lagdndnmainnsanue1ansen
USnulasasilaniesnneranssd senaniindnsaunsadSnsenansdndsnm
HugaIN1daanlal lawn Line Application, Facebook, E-mail
3) MNMIFNMBAEINAN wuihwangastimuaansinUSnmldnuindnmn uaz
2191ddanumnIalumiliduusiniindnm Aimedumsdsznaugifauszns

=
I8
Area for Improvement

C6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.
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Strengths
mnmsé’mmmia’msﬁ;ﬁuﬁ@“ﬁauwﬁﬂqm LAZINANE WU WANFAITINNUA
A9N378 Matcha creation 32000 1oaz laadARAINITUTINAWIZRINIUNANEILAS

6
219138

Area for Improvement
NnMIFuMBianIdlTuRaTey nangasss liunulunsssindnsidiion
AINTINNTUYITH %é’ﬂgmﬁaﬁmimﬂmmmmﬁLﬁuﬁfﬂmsmﬁwé’ﬂgmuaz
aﬁfuagmﬁfﬂﬁﬂmvlﬂLL?idﬂJ”uluﬁaﬂiswﬁLﬁm%\‘]ﬂ”uﬁ'ﬂgm IWossLEs NI RUNIaL

ﬂWSL%‘EJ%fLLE‘IZﬂ’)’]&I /1 &J’]iﬂl%ﬂ’]?ﬁﬂ J1%

C6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are

shown to be well-defined to ensure smooth delivery of the services.

Strengths
1) 37N SAR #1185 WU wﬁ‘ﬂmé’ﬂvlei”ﬁmu@ammmﬂi:ﬁiwhLmuwaauqﬂmﬂ‘s
suauayy uazumIneas ldimualilfaussouzdinanndsznaumidaiian
UANINT
2) 31N SAR i1 186 WU w1 InenapladardlesusinuzumIneaoudls ay
ﬂ‘%’uﬂ‘gd nuien 2554 lasutaduanITausan (Core Competency) &u3sanzIedn
N§¥ 1% (Functional Competency)
3) 310 SAR i 186 WU YeanmsatuaywiinIliiuaussouslaz 2 A%s
(NN 6 LAaw) Imﬁgmmun'ﬁﬂsuﬁuvkﬁm 1. WANINLIRUTIAUAFINIAIFIUL DI
FUITAE MUAUAUILRZIZAL VBIYARINT LA 2. YaanTdsziduansnus
awley 3. fUAWITsIduanIInus
4) 910 SAR Wi 191-195 WU WrInensudmsmwsaunuInuazwinAldny

Hﬂa’]ﬂiﬁ’l Uaﬁfua%unﬂﬂu
Area for Improvement

C6.6 Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.

Strengths
271 SAR #A¥1 182 WU ‘méi'ﬂgmﬁmu@lﬁﬁmiﬂi:Lﬁumiaﬁfuaguﬁfﬂﬁﬂm
waulsad laun mu‘qumiﬁﬂm NUUTNH UL

Area for Improvement
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nugifiBuLA alAtAam TN

C7. Facilities and Infrastructure

ﬂzLLu%I@] 83U "3 AL
Strengths
Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.

Strengths
1) 310 SAR W1 204 WU mﬁﬁ“nmé’m’«ﬁ'@mﬁaaL’%‘U%’Lﬁﬁ‘ﬂ%ﬁ'ﬂgm Tagunianenae
A v ~ & a = v A
IipIuTIEneNionaIyYsen gnaaunns Laza1A3uuIIw 80 1 Iﬂﬂnﬂmwaa Tae
Ylyﬂhkﬂﬂiﬂi Lmzs:uuL@ﬁmhﬂSumaiﬁmmmL%’Jgau,azl,ﬂ%mi']ﬂﬁumaiﬁ@"l%”mm

v 1 a Qs U o =Y =Y le §

2) 3N SAR #¥1 210,212 WuawIINeae lasarldsunsufuanddre g twaldlu
NNILIUWNITRAW LT Microsoft office, Microsoft Visual studio, Microsoft SQL server,
SPSS

Area for Improvement

C7.2 The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

Strengths
mﬂmsé’ummﬁmmﬂ;ﬁuﬁmaumé‘ﬂgm WU ué’nqmﬁ'@m‘sﬁwmsaaﬂu
mydJianmslesdszauiugusznaumagusuda g ludswia lumabisindnsdy
\ =2 a o &l \ A o g Y @
muvlﬂﬂﬂmmwg I@ﬂa"mmumwimuaﬂuaﬂizﬂaumi uanmnu%aﬂgmﬂﬁj
A Al e &R o A o A A IS a A en
ﬂﬁmﬁ&ml%uﬂﬂﬂm%aauamqiﬂﬁ]ﬁm WumsSoulunmad o

Area for Improvement

C7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

Strengths
1) 370 SAR #1219 ‘W‘udmm‘iﬂmé’ﬂﬁﬁadawiﬁu‘%mw%’wmmmiaumﬂma
97113 ﬁ'ﬂugﬂLmuﬁoﬁuﬁua:ﬁlﬁﬂmaﬁﬂé

o ' o A o oa & ,

2) 91N SAR #i1 224-226 WU %aaay@wumammm%mm:maﬂi:mﬂ 3%
Toyanihidedidnniating 1udoysdidnniafindmaidy
3) 311 SAR 111 226 WU ‘ﬁ”a@m\qmvlﬁﬁ'ﬂmiﬂmﬂsua%m%’umn"’m‘hmimwgmm
NMIAARANNAINWNIITINT mﬁmﬁ:ﬁﬁagamoaﬁﬁ "lﬂﬁﬁ'uﬁfnﬁﬂmua:qﬂmm
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Area for Improvement

C7.4 The information technology systems are shown to be set up to meet the needs of staff

and students.

Strengths
37N SAR %1 234-235 WUINWIINYIRB AT UUENIEUNAGIUNIIITOUNIROY
lefur szunnsasmzdousanindnm ssuvasswnaiamIumsans leun
FPUULANANITITANT 520U e-Plan 12U e-Project szuudszgudiannsaiing iudu
FTULIUUTZNN D STUUMTININE ITUUNMIEHIU 32UUURT tTudn SzUURIIFULNA
WWansaadula i:uumsaummﬁamsﬁ@mmsqmmwam’

Area for Improvement

C7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information technology

for teaching, research, service, and administration.

Strengths

o ' A o A o A 6 o o a oA
1) 970 SAR $¥1 240 WUIN WWIINLNRETADIABUNIIADS WU 2 K9 LazliaIas
ADNNILADIIIWIN 60 LATDIALUIATUNANT

(7
o

2) 31N SAR ##1 211 WU um’mmﬁﬂﬁu‘%msl,ﬂ%a"ﬂﬁﬂﬁumafiﬁmmamqwm

UANINLRE I(ﬂyﬁ‘szuum%a"ﬂmvﬁmmmzﬁumaiﬁ@m’mﬁaga

Area for Improvement

C7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.

Strengths
1) 970 SAR %1 247 WU ¥WIINLIRUAUNRUNIIAIUNIATZINENAT ﬂg%mmﬁm
Aumstasnusndns tulanill wasaing wazmsszuisena insasiasey
qﬂnszﬁﬁmwﬁaﬂs:ﬁﬁmmi SULLA A LAz IAAINAD9299500 uaziiwines
$11ANNUREAADYILSI RN WasHaRNUNAN N
2) 91N SAR %1 248 WU wﬁﬂmé'ﬂﬁms@ﬁ’nﬁumiénmmmmazmﬂiﬁﬁmjﬁ

ANMUADININLAE taUn N9ana vausin Naeasn tThosyanuol

Area for Improvement

C7.7 The university is shown to provide a physical, social, and psychological environment

that is conducive for education, research, and personal wellbeing.

Strengths
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2) 910 SAR %1 253 WU mﬂgmﬂ‘ﬁmimnmwauwu:ﬁszmwmmiwﬂiﬂm
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Area for Improvement
1) MMNMIFUABDINANEN WU FATWLIARDNNIINEATWVBIRANA 89 LRI
sulumswnends 1w Jeatine anunieuvasiasin udi umInmsons
NI UAUNTIATAINUINF ONVBIRONN LALANIZRNALATWN A 68
2) MNMIFUABAABELAN WU FNNLIAEBNVINANINGNRLFINARENITAATL
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C7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.

Strengths
1) 37N SAR ##1 256 WU wﬁﬂmé’m"tﬁﬁmu@ammuzﬂizﬁmwmemaauqﬂmﬂs
suatuayy uazumIness ldimualilfaussouzanandsznaumidaiian
UANINT
2) 31N SAR w1 186 WU wnInenapladarndlesusinuzumIneaoudly ay
ﬂ%’uﬂ‘ga nuien 2554 Taoudaduanssausnan (Core Competency) u33auzUIed
N§¥ 1% (Functional Competency)
3) 91N SAR %1 186 WL qﬂmmmﬂa'f(uaguﬁmsﬂsuﬁuammu:ﬂax 2 @33
(NN 6 \Aa) I@mﬁgmmumsﬂsnﬁu laun 1. wrdnenssrwnasanasgIues
FUITOUE MUAUAILAZIZALBIYAINILARZ Y 2. YaanTUsziliuguisnus

LD 3. ;ju%msﬂsnﬁuammu:
Area for Improvement

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.

Strengths
1) 310 SAR #i1 265 WU ﬂé"ﬂ;ﬁmﬁmiﬁﬁmmmﬁawalmluﬁﬁaﬁﬁmﬁaaﬁu?a
GUSTEVSIG R et b laun Aa9158% TTUURTAUNA Wadaya uasRIuaaoumulua e
2) 31N SAR 11 262 WU w1 Ineaw ladnsUszrniinuanudeIns Jym
LLa:‘*ﬁaLauaLm:@iaﬁoaﬁuagmawm’mma"zl waz el sdiiumIaudaiauaLue

@199 lasuaunaneninsnwisuReseulmidrduiung
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Area for Improvement

C8. Output and Outcomes

ATLUULALTIN "3 AZLUU"
Strengths
Area for Improvement

C8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.

Strengths
971 SAR #A11 268 WU %é’ﬂgmﬁs:uuammué'mﬁmiﬁwL%ﬁ]miﬁﬂm AAIINNT
20NNAIAK LazTzuzIaafelunIduSan1sdne la U’Lfﬁayamﬂ edu.mju.ac.th

W8 reg.mju.ac.th TINIGaAAENANITEYAAS

Area for Improvement
970 SAR ¥4 268 WU %é’mgmmsﬁmu@@hLﬂ’mmm%aﬁmmuaz@;Lﬁﬂu
dl v o 1 % Qs 6 %)
MYUBANNLANITRY WIDULFAINITHINE benchmark VL‘IJgLLNuﬂiUﬂEdLL@zNaaWﬁ%m
ﬂ‘%’uﬂ‘gd

C8.2 Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for

improvement.

Strengths
21N SAR %1 278 WU %é’ﬂgmaﬂmwmazmiﬁmuﬁﬁ mMydsznauanTwaas:
ﬂ’]iL‘]‘qu’ﬂizﬂaUﬂ’]‘iLLazﬂ’]iﬁﬂH’lﬁia I@lﬂl‘ﬁ%z'ﬂ‘l.li’]EJG”IHI]’]’JZﬂ’ﬁﬁ\‘l’Iuﬁ’]‘?JQ\‘J

WRINLIRY LLa:mia@mwmum\qiu"laﬁju

Area for Improvement
970 SAR #1278 WU %é’ﬂgmmﬂmﬂ"ﬁagawﬁ'@Lamzwj’mﬁmﬁwﬁﬂgm
VAN W.F.2562 ﬁuwé’ngmﬂ%’uﬂga W.F.2567 Lmzmnﬁmﬁ%f@qmmwmu VT 9%

a398197 Muld anumnsinluadw LLazsm‘”um’mLﬂugﬂizﬂaumi

C8.3 Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for improvement.

Strengths
9N SAR 11 283 UAzWYN 285 WU RANFATATTULEILETUNRNWITUUAZITN
R FIIAVDIDNNTOURLINAN LN LLa:ﬁﬁagaﬁwmuwmmﬁiﬁ’mﬁau%é’aﬂmsﬁﬂm
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Area for Improvement

971 SAR %11 283-285 WU %é’ﬂgmmsﬁmu@Lﬂ'mmmmﬂuaz benchmark
AUNRINWITL/AUFTIIRITA LT ’{hmuwamu@iammiﬁQmmwgmaﬁuﬁ Ik
Uszlomd waznIdEIRIINYDINNANEA

C8.4 Data are provided to show directly the achievement of the programme outcomes,

which are established and monitored.

Strengths

21N SAR %1 291 WU %gﬂgﬁiﬁﬂﬂuﬂLL%’JﬂﬁdﬂizLﬁ%ﬂ’]iﬂiiiﬂ PLOs 1% 7

aa waztianled PLOs ﬁunsauwaé’wﬁﬁmmmj NN 3UTITY LLazﬁ'ﬂmmzqﬂﬂa

Area for Improvement
91N SAR %1 291 WU KANZIUNNTLITY PLOs £3A1TULaAITBYA direct
assessment 318 PLO 1ATaLa% 154 rubric, capstone/a%ﬁﬁlﬁﬂw’l, CLO-to-PLO, LT

MIdsziiin LazHaTuYAfa Lﬁaaﬁnﬂmsﬂdnﬁdszuuﬂ'\‘ivl,mﬁmwaﬁﬁlzﬁuﬂ'umimsq
209 PLO lage3d

C8.5 Satisfaction level of the various stakeholders are shown to be established, monitored,

and benchmarked for improvement.

Strengths
271 SAR #1311 WU %§ﬂgmszydﬂﬁmsﬂszLﬁummﬁawalwao;ﬂ’ﬁmu‘lﬁ
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Area for Improvement
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