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C1 Expected Learning Outcomes

ﬂzLL%%I(ﬂ 8374 "3 ALK
Strengths
Area for Improvement

C1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision

and mission of the university, and are known to all stakeholders.

Strengths
27N SAR RN 15—17 WU ﬁé’ﬂgmﬁmu@waé’wﬁmiﬁﬂujim”uﬁ'ﬂgm U
7 PLOs lagianleasny OBE VDIRANGAT UATTZYITAUMIIOUF 13U U, Ap, M, V

mwﬁha‘i%mnwaé’wﬁﬁmmmf NN 3305ITN LLa:é'ﬂwmzqﬂﬂa

Area for Improvement
270 SAR $¥1 15—17 WU %é’ﬂgmmimmuﬁamﬁwaa PLO 119talwidn
{ % U o J U v
learning outcome e laTalandnana taxonomy lagiannz PLO 3 “1°ﬁm’1113°n’1<1
a a » a2 a o 2{ 1 a 5 o a
ATVTN...” ke PLO 4 “YNIAuNUg % tenaamnaluladl..” aasmruangdnssu
4 > > Al v &/
SRINST LLazix@mNaawqwﬂ%mwumnmu

C1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the

programme.

Strengths
270 SAR $11 18—22 WU ﬁé’ﬂgmﬁﬂ'm%aﬂm PLOs ﬂ”ﬂi’]ﬂﬁmlwé'ﬂgm
LRZINITLRAIANNITURATAUVITEITN68 PLOs tWa LT uIni19lun119an13is o

NIRAULASNIIUTLTUNS
Area for Improvement
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2110 SAR W1 18—22 WU %é’ﬂqmmmammmL%a&ﬂmsm”mw%ﬂﬁmu
ﬁ’;uiugﬂ WUY PLO-CLO-Teaching Method—Assessment Method—-Weight Lﬁaﬁuﬂ'u
71 CLOs maanmﬂU?‘mgﬂaammulﬁwa‘“ﬂ@”umiu*nq PLOs VL@T'?]%G

C1.3 The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problemsolving, information

technology, teambuilding skills, etc) and subject specific outcomes (related to knowledge

and skills of the study discipline).

Strengths
90 SAR 11 15-17 WU PLOs U84NANFATATALANNI Generic Outcomes
1 MIFouianaadin nIkesns midaduin m3btnalulad waz Subject
. I o A = v a 6 g 0/ 5:‘;
Specific Outcomes 1T% NMILTLATBINEAUINENAFATNINGLE NTALLRBIFA TN
869 loT LaZATUTITUNITITRATNAAD

Area for Improvement
970 SAR #¥N 15—17 WU %é’ngmmiaﬁmﬂiﬁﬁ'@Lﬁ]udwwaﬁwﬁw”a"LﬂLLa:
NAANTLANIZNIUA R T RNN BTN LN TNI MU UL MAR LI LS W% HNITINNT

Iz RBIEA TN gﬂizﬂﬂﬂﬂ’]'ﬁﬁq‘iﬁﬁ]é’@{ﬁ’] LLazL"i‘]y’]ﬂﬁ’]ﬁﬂ'J‘]Jﬂ&Iﬂ’]‘iwaﬂ 81113819

C1.4 The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning

outcomes.

Strengths

1 v

210 SAR %1 23-27 WU %é’ngms:qﬂauthu"l@i”ﬁhw,?m loun Aueirin Q’l"ﬁ”

9 U

D el qw%uﬁ%’uu‘%mﬁmms LLRZﬁﬂﬁﬂH’]ﬁ%ﬁg‘lﬁL swﬁaﬁ’]mmﬁaamwadg}”ﬁmu
VI,@Ta"mLﬁUmlﬁlumsw”wuwé'ﬂgmuaz PLOs

Area for Improvement
9N SAR #il1 23-27 WU RANFATAITURAINTZLIUNIIALTOYA stakeholder
. v o & ¥ 1o XY 2 A A v ada 6 v
requirements IATALRUNINYY bawA mmu;ﬂwna;&a 1AI09san LT AFIenzidoya

Uziauanudasmandray uazifudasanudasnisdana1allg PLOs udazda

C1.5 The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

Strengths

21N SAR ##1 37—40 WU ﬁé/ﬂig@]iﬁ’]%u@LL%’)‘Y]’]GII?ZLﬁ%ﬂW?U?iQ PLOs LLE\]ZI‘E
“ﬁﬂﬂﬂﬁﬂﬂ‘ﬁﬂ%“ﬁ’] FRNAANT mwﬁawalwmé’t"ﬁﬁmﬁ@ LLa:"zTagamiﬁa’mﬁwm
UsznauMINNTNNAANT

Area for Improvement
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21N SAR W1 37—40 WU %é’ﬂgmmiﬁwmswu direct assessment ¥83N13
Usz1diun7ussy PLO TFaauanndu Tasaasil rubric 318 PLO inssimstszidiums
U339 PLO Na‘i"lﬂqﬂﬂa/‘i’]ﬂ"ﬁi’uﬂ LRZNIITILTIUNAINN CLOS VaITIHITIRAN Nt

msmﬁ'yﬁayamaﬁawﬁéaiagamﬂ%é'ﬂqmlﬁuLflu%éfﬂ

C2 Programme Structure and Content

ﬂ:LL%%I@] 837U "3 ATLUW"
Strengths
Area for Improvement

C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all stakeholders.

Strengths
970 SAR Wi 41-42 WU wangasiivaya Program Specification ATaLARuTa
wangas TedIynn Swwmhoia JUuuunangas szuzaMIAns Msnlums

FAMITUUNIFAY LAZAITWHAIFSANNTANEN

Area for Improvement
21N SAR W1 41-42 WU vﬁé’ﬂgmmma@mé’ﬂgmmiﬁams Program
Specification Uz Course Specification lgiriiaulaguFaynngy u Wndnw
Unaves Q’lfﬁ'msﬁ@ soutsznauns LLazmﬁmﬁ@aau wiaunadsziinnITuinie
anudnla

C2.2 The design of the curriculum is shown to be constructively aligned with achieving the

expected learning outcomes.

Strengths
9N SAR Wi 42-44 Wud nangasiniseanuuulanaianangasuaz eI
limaansaIny PLOs Lazfuualimedsiens § Sunuinlumswawinaansnis

a v v A
Lmug‘*ﬂaa;dl,mu

Area for Improvement
et 6 6 ] [ t% il o %
1) NI EHaN138 wud wangasdsldldldwannnsasnuuy Backward
Curriculum Design 8819 TaLa%
2) 910 SAR W1 42-44 WATANLENRANFAT WUT WANFATAITUFAINANZ N
v v g v & d 1
constructive alignment liasufiuinniu lasszylwiAuanudaulosszning PLOS,

CLOs, learning activities L8z assessment tasks maanmw%ﬂ

C2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.
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Strengths

91N SAR %Il 42-44 UAZIMLANRANFAT WU HANFATNITURAIWAN
. . [ v & v & d '
constructive alignment liasufiuinniu lasszylwiAuanudaulssszning PLOS,

CLOs, learning activities L8z assessment tasks mammw?m

Area for Improvement

270 SAR #N 44—45 WU ﬁé’ﬂgmmmam feedback ﬁLﬂugﬂﬁsm LT U8
LauaLLu:mﬂQ’L"ﬁﬂ'mm“m/amuﬂszﬂaumi ﬂi:Lﬁ%ﬁ%é’ﬂgmﬁﬁmﬂ{uﬂga INeATIRI
a A A o o
nanNIINNLURLULURY LLa:Na%mmiﬂsuﬂ;a

C2.4 The contribution made by each course in achieving the expected learning outcomes is

shown to be clear.

Strengths

970 SAR Wi 45-47 WU WANFATINIUEAIANNTUAATOLVRITBIT D
PLOs LLaz‘szqmmmwi’waawaé’wﬁmsﬁwj‘ﬁﬂﬁ'uﬂmu YLOs w1 9 1 adune

L% d' A a 6 n:i a 6 £ 1 a
mikie3asdonsinenmaas 09 3 e uitlyw uazdronaanaluladl
PWIANITY

Area for Improvement

1N SAR 11 45-47 WU RANEAIAILAN Course Contribution Matrix 713zy
AUANUIUAATaUTBILGaZ 8 T6a PLOs LT Introduce—Reinforce—Mastery %38
I-R-M wiauszynangiumsdeziluvasudaz PLO

C2.5 The curriculum to show that all its courses are logically structured, properly

sequenced (progression from basic to intermediate to specialised courses), and are

integrated.

Strengths

1) 910 SAR %1 47-48 WU KANFAITAMALTIBITIUSE YLOs muTudl laviTu
A‘Y £ a 6 A A 1 wA = a [

nnAnwEBInsmaasuazaiasila luganuiisdn malieneddym ms

dheneawianysy uazmandugisznaunmsdumawiziassdafinmods

2) NNMIFUA BN AN IR AL wud MITalsadauMeITveInanga il

AISIFAUANANNENNIN LRI NNAaLhaINw T w6

Area for Improvement

21N SAR W1 47—48 WU Mé’ﬂgmmnmmuwuﬁa prerequisite/co-requisite
u,a:m@c]wmlaomilﬁ%'mém”mwm’“s"mlﬁ%mau Lﬁ'aﬁuﬂ'u’h@%'auﬁm'mw%’awﬁaurﬂ”ﬂd

U

ﬁ?w?"msz@”uqa FRNAANTN vﬁa‘mU%wﬁﬁadyimﬂmiquﬁ?

C2.6 The curriculum to have option(s) for students to pursue major and/or minor

specialisations.
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Strengths
270 SAR $11 48—50 WL ﬂé’ﬂ;ﬁmﬁﬁsﬁ"mLLa:ﬁﬁ]mmﬁLﬂ@IQmalﬁffﬂﬁﬂm
LRANNAWIAMNRWLIAIUAIWIZRLIRA TN T8 nstnanaamalulad wianIva

LL&zﬂ’]iLﬂ%fgﬂﬁzﬂﬂUﬂﬁi

Area for Improvement

o 6 @ <R U @ K 1 vy = a a
1) IINNITRUNIBUBNANLT WU %ﬂﬂﬂHWVLNVL@&IIQﬂ']a&L%ﬂ']‘ELaﬂﬂL‘iElui’Wﬂ’]?j']Laﬂ

\dan Lﬁad‘ﬂ’]ﬂﬁgﬂgﬁiﬁﬂﬂiﬁﬂﬁuﬂiﬁ EI'AJ"EWVL’S’LHLLNuﬂﬁiﬁﬂH’] LL@iﬁtﬂ"lﬂﬂ’]iﬁﬂﬂ:ﬂ LLailﬁ

o & o A = A o v o
wnAnE lananzidouSsueuNiNrua s
2) 311 SAR 111 48-50 WU %é’ﬂgmmsaammummL%mmmul,aww:ﬁwm%amjm
AT URANNTALI LT LEUNIILWIZLREIEATTNT2H9 LEUNIIUIANTIN/I0T LaZLE

v dl [} v <K =) a v a =
ﬂﬁdﬁdﬂ?iﬂaﬂﬂﬂi L‘IN?J"IT’Jﬂiﬂuﬂﬂﬂ‘iﬂ"’lLﬂt"JﬂLiﬂuﬁa@ﬂaaﬂﬂﬂaﬂﬂjWLﬂﬂﬁ&ﬂﬂ

C2.7 The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

Strengths

Area for Improvement
970 SAR %1 50-51 WU v\é“ﬂgmmmami:uummumu%é’ngmlﬂmns
CQl NTaLa% beun iayjaﬁﬂmﬁ ;ﬁ'uﬁwﬁau NANITILATIZH ﬂsuﬁuﬂ%’uﬂgd T

ALy LLazwa@i’wﬁ‘%é‘amsﬂ%ﬂgo

C3 Teaching and Learning Approach

AZUUBLABTIN "3 ATULUH"
Strengths
Area for Improvement

C3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.

Strengths
21N SAR %1 52-53 WU &J‘Wﬁ‘nmﬁ'ﬂﬁmu@ﬂf‘myﬂmsﬁﬂmLLamﬁ'ﬂgm

di o =2 o | o a
B0 E‘T’]iﬂi"ﬁfﬂu"l MIANBWILR $°l«lﬂvl,ﬂ W RULINIINITIANILTUUNIIRAY

Area for Improvement

wangasaandsziiiuenudnlavesin@nsuazaransddedizgnnsdnm

LAZLWINTG OBE agnatiluszuy

C3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.
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Strengths

270 SAR ##1 53-55 WU ﬂé’ﬂgmﬁmiﬁﬂumiaauﬁa%"mmzmumiﬁmui’;:u
LLazLﬂ@IaﬂﬁaiﬁﬁfﬂﬁﬂwﬂLﬁaﬂmmﬁua:ﬁﬁ]miuﬁﬁmwnﬁf@aﬁfuagumiﬁ'wfnaaﬁj
LS8

Area for Improvement
ﬁé’ﬂ@gmwumunavlﬂdoLa‘%ulﬁﬁnﬁnm{uﬁmamiamsﬁsmjmammaa LT
learning contract, portfolio, self-assessment, reflection LRZNIAAMIUNAIUWINITINE
‘.qﬂﬂa

C3.3 The teaching and learning activities are shown to involve active learning by the

students.

Strengths
910 SAR #il1 55-56 WU RANFATINIZLIRINIIANIBUMIFDUUAZNINTIN
MIBU3LT9N (active learning) RANAALADLAUUANNFDAAS BINULSUNLAS
NIwenIHashn Lﬁalﬁl,ﬁ@waa"’wﬁﬂ'ﬁlﬁﬂujﬂlamé’ﬂgm

Area for Improvement

%é’ﬂgmvlml,ammmL%auImi:mN PLO/CLO ﬂ”umiaauua:ﬁﬁmiwmsﬁwj
1u‘qmw?°m Lﬁ'aﬁuﬂ’mﬁﬁaﬂiwmsﬁwjmmsnﬁﬂﬂqwaﬁ‘wﬁﬁﬁmu@

C3.4 The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g.,commitment to
critical inquiry, information-processing skills, and a willingness to experiment with new

ideas and practices).

Strengths

91N SAR #il1 56-60 WU NANFATERLABHINIEEWITIUAMT maduuy
INUTERUNITONRS s’auﬁdﬁmu@ﬁ'ﬂmmiﬁwj@aa@‘fﬁmaaﬁfﬂﬁﬂm 3 6N Aa
ANMNAARTIEIIA NMIAALTIINING LLa:miﬁ‘i’@mﬁaga

Area for Improvement
Wanga T lURAIRANIIUHARNTTBININTINNITBUIARaaTIa (active learning)

LB WRITWIINANSN AZILL rubric MIFEOUAA KNI TIUSULNIUNARaU—ARILT LI

C3.5 The teaching and learning activities are shown to inculcate in students, new ideas,

creative thought, innovation, and an entrepreneurial mindset.

Strengths

970 SAR #A%1 61-63 WU %a"'ﬂgmﬁs’lU%ﬁﬁﬁ‘i’@]miﬁwmiaauﬁaaﬁfuakl,usl,u
m‘sa%"nag&l”ﬂizﬂaumi ANMNAALAY ANUAAFTIIRIIA LATWIANTTY
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Area for Improvement

vséi'ngmﬁawumumﬁ@miwmsﬁ'mumiaauﬁﬁa%"mQﬁs:ﬂaumma:u‘i’mnﬁu
aa’wmﬂugﬂﬁiu

C3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected learning

outcomes.

Strengths

910 SAR 11 64-65 WU NANFATININIUFOULALTULUTIUKINIINTIANT
SUUNIIFAL

Area for Improvement
%é’ﬂgmmmumma@ma% CQl 28INIIAMTSLUMITFDW LA A iaga@ﬁaﬁu
NANNTALATIZR ﬂizl,ﬁuﬂ%'uﬂ‘ga NIALHWANT LLa:Naﬁﬁ'dﬂ%’ﬂﬂ;ﬁﬂﬂMﬂi:U’;%ﬂﬁ
SN UUNINFOAAEEINY CLOs wazgnwmsvwluanulsznauns

C4 Student Assessment

ﬂtLL%%I@ B934 "3 AL

Strengths
Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and

learning objectives.

Strengths

27N SAR 66-69 W11 ﬂé’ﬂgmﬁ‘iﬁmﬂumﬁ@LLa:ﬂszLﬁuﬁumﬂ%mm

Area for Improvement
%ﬁ'ﬂ;ﬁmﬁmumum:mumif@ LLa:ﬂizLﬁusLﬁaa@ﬂﬁaaﬂ”uwaé’wfmiﬁ'ﬂufl,u

im‘"mflU%’]Ll,a:i'@]qﬂi:mﬁﬁ &3

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths

210 SAR 69-71 WU %é’ﬂgmﬁmu@ﬂﬂmﬂmii'@LLazﬂszLﬁuwaLLa:ms
qﬂﬁitﬁwaﬂﬁﬂs:lﬁu

Area for Improvement
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ﬁﬂvﬂ g@iﬁdﬂﬂﬂ?%ﬂi:ﬂ’]%ﬂ’]‘iﬁa mmmmamsqﬂmtﬁwamsﬂimﬁﬂﬁﬁ’ﬂﬁﬂm

“(li’]‘]JY!ﬂﬂu

C4.3 The assessment standards and procedures for student progression and degree

completion, are shown to be explicit, communicated to students, and applied consistently.

Strengths
970 SAR Wi 71-72 WU RANFAIHINAITIHLAT AN INBNUANNAIRIENL
Namiﬁ'wuazﬁaﬁmumamé’nqm/wﬁwma"’y UDIRANN A NTFSANNT

=3 AA o o &R l % c',
ﬁﬂ‘]ﬂ"mﬁﬁlﬂ’ﬁvl,ﬂﬂd%ﬂﬂmﬂ’]ﬂUWG‘E@L’%%LLazﬁN’]Lm\JE}
Area for Improvement

C4.4 The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in

assessment.

Strengths
970 SAR ##1 72-73 WU ﬂé’ﬂgmﬁmiﬁmu@’i’ﬁ'mﬁ@u,mJ Rubrics L1

Marking Schemes TINTIRANIN AN BENITALIN

Area for Improvement
%é’ﬂgmﬁ\mumuwamssﬁLﬁmm@]’mLmeJﬁ‘ﬂ'amsﬁﬁmu@Lﬁmﬁ’um‘sﬁ'mu@
i:iltL’Jﬂ’]LLﬂtﬂ’]']&lLﬁ&ld@lid ﬂ’J’]&lﬂ’]L:‘ﬁaﬁa LLazﬂ’J’mﬂﬁ'ﬁiiwluﬂ’ﬁf@LLﬂZﬂSZLﬁuNﬂ

PYDIBNANBN

C4.5 The assessment methods are shown to measure the achievement of the expected

learning outcomes of the programme and its courses.

Strengths
270 SAR #¥N 73-74 WU ﬁé’ﬂ;ﬁmﬁmum’i%miﬂizLﬁuwaé'wﬁmiﬁmj@'m

CLOs LRI UHNANY OBE 5 I@mzqiﬁaaauw%a%umuﬁaaé’uwﬁﬁﬁu CLOs

Area for Improvement
%é’ﬂgm‘ﬁmumumsﬁaﬂmNamsﬂsuﬁu CLOs VL‘]_IQ PLOs E]&i’l\‘iLﬂuiZ‘iJ‘lJ
W%ﬂ&lﬂ’]iﬂii@&laﬁlwﬁsuﬂﬁ’]EIG’]%N&T]EI PLO

C4.6 Feedback of student assessment is shown to be provided in a timely manner.

Strengths
90 SAR 74-75 WUl ennsgaauiinsudinanmalsziiiufianisumaiouing
menguuszmal JUaliindnsmiuauszeziaNmnue

Area for Improvement
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1&éi'ﬂgmﬁwumﬂﬁmmsﬁgaaunﬂﬂmlﬁa Nam‘sﬂ‘szl,ﬁumil,%‘ﬂujm AIUNANE
ANYUTZLZLIRINARUG

C4.7 The student assessment and its processes are shown to be continuously reviewed
and improved to ensure their relevance to the needs of industry and alignment to the

expected learning outcomes.

Strengths

970 SAR #1075 WU ‘ﬁé‘ﬂgmr‘h‘ﬁu@lﬁﬁmzmumswUmu?%'ﬂﬁi'@ﬂszLﬁu
ﬂ'ﬁlﬁmuﬁtl,az&jaLﬁummﬁaamsmamm@LLiamuLLazwaé‘wfnﬁL‘%‘wf swﬁwé‘ﬂgm
Lm@awmwﬂ%’uﬂgmé’amswumumiﬂsuﬁuwaaaml,ﬂugﬂmm

Area for Improvement

%é’ﬂgmﬁmumummam NRIINNIZUIBANTNUNIUANTIA LLazﬂ‘izLﬁuE»JTL%‘U%ﬁ
L%aaﬂmﬁ’umé’wﬁmm’%‘mufxﬁmﬁ &3

C5 Academic Staff

ﬂ:LL%%I@] 837U "3 ATLUW"
Strengths
Area for Improvement

C5.1 The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure that

the quality and quantity of the academic staff fulfil the needs for education, research, and

service.

Strengths

271 SAR %% 76-78 WU %é’ﬂgmﬁmifmLmuqﬂmnsmm’iﬂmn’lﬂmﬁu
FIUIB113T NMITRUNDAAIRAIS ANUAIRIINIIaNTW LLa:mimﬁﬂmmqﬁoiw:
FULAZIZZE I@Uﬁmmiﬁﬁuﬁmw%é’ﬂgm 5 A% LLa:ﬁﬁayaqmyfﬁ FLRIINNI
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C5.2 The programme to show that staff workload is measured and monitored to improve

the quality of education, research, and service.

Strengths
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C5.3 The programme to show that the competences of the academic staff are determined,

evaluated, and communicated.

Strengths
210 SAR %11 80-81 WU ‘vséi'ﬂgmﬂ‘*ﬁ“ﬁ?:uumiﬂizLﬁuammuwaammsﬁmu
a A o p=1 o Ao & o o A en
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Area for Improvement

C5.4 The programme to show that the duties allocated to the academic staff are appropriate

to qualifications, experience, and aptitude.

Strengths
271 SAR #¥1 81-83 wudmé’ngmﬁmsﬁmu@LLa:aT@aﬁms:mumuqmauﬂ'ﬁ

AMWNANA LazANALTIIT Y VeInnNTdlizimangas

Area for Improvement

C5.5 The programme to show that promotion of the academic staff is based on a merit

system which accounts for teaching, research, and service.

Strengths
21N SAR %1 83-85 WU %ﬁ'ﬂgmiﬁﬂizuaumﬂumiwywmmmﬁ”n%fﬁ“ﬂa\‘l
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C5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account professional

ethics and their academic freedom, are well defined and understood.

Strengths
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Area for Improvement

C5.7 The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities

are implemented to fulfil the identified needs.

Strengths

270 SAR #i1 86-87 WU %é‘ﬂgmﬁuwuw‘”@umawawsﬁsqmqﬂﬂaﬂwui:uumao
WAINLRE
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C5.8 The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.

Strengths
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C6. Student Support Service

ﬂZLLu%I@ 8374 "3 ATLUW"
Strengths
Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to the

programme are shown to be clearly defined, communicated, published, and up-to-date.

Strengths
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C6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services

for teaching, research, and community service.

Strengths
97N SAR %1 95-97 wmfmé’ﬂqmﬁmu@ﬁaﬂ‘isumﬁmmimw PLO1-6 &%
AanTINN W lT3T N1 IsRkaaa PLO7

Area for Improvement
V) & @ <R ' % = o o K A W v [
INMTFNANHORBNANEN wm’maﬂgmwmﬁuuﬂﬁﬂw’mvlmvlmumdmu
e inlwinAnESuw LHIBLAZ I AN NLINEILIN WA TS B UNI1I6 %
ANLNEENT %ﬁ'ﬂgmﬁqﬁmsmwﬁ'mu@miu%miaﬁfuaguﬁfﬂﬁﬂmma@Tm’immmaz

vL&l'l"H'(rﬁ/’] UIT ﬂﬁilﬁﬁﬂ ﬁn B LRZAITTINAUALNUBIZHFULAZ LN B IZHZNIVRINITUINNT

C6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and corrective

actions are made where necessary.

Strengths
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Area for Improvement
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C6.4 Co-curricular activities, student competition, and other student support services are

shown to be available to improve learning experience and employability.

Strengths
1) INMILEUaBIN NI IUHATOUNAN AT wudmé’nqmﬁimomﬁ'uuﬁ'wgmu
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Area for Improvement

C6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs. Roles and relationships are

shown to be well-defined to ensure smooth delivery of the services.

Strengths
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Area for Improvement

C6.6 Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.

Strengths
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C7. Facilities and Infrastructure

ﬂzLL%%I@] BN "3 aclLb”

Strengths
Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.

Strengths
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Area for Improvement

C7.2 The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

Strengths
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C7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

Strengths
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Area for Improvement

C7.4 The information technology systems are shown to be set up to meet the needs of staff

and students.

Strengths
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Area for Improvement

C7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information technology

for teaching, research, service, and administration.

Strengths
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C7.6 The environmental, health, and safety standards and access for people with special

needs are shown to be defined and implemented.

Strengths
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C7.7 The university is shown to provide a physical, social, and psychological environment

that is conducive for education, research, and personal wellbeing.

Strengths
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C7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.

Strengths
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.

Strengths
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C8. Output and Outcomes
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Strengths
Area for Improvement

C8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.

Strengths
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Area for Improvement
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C8.2 Employability as well as self-employment, entrepreneurship, and advancement to

further studies, are shown to be established, monitored, and benchmarked for
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improvement.

Strengths
970 SAR $i1 129-131 WU v\éi'ﬂgmﬁiw‘uﬁ@mum’szmiﬁmu'ﬁ’] 3
sznauaTwaas: msl,ﬂu;gﬂi:ﬂaumi WRZNIIANBG YD IL U imﬁhﬁﬁaga

SAURKI LLazﬂTagaLﬁsmLﬁmﬁ'umé’ngmﬁmﬂs:m/é’wfﬁw AIRDNUWAW

Area for Improvement
91N SAR #ilN 129-131 WU RANFATAITULNTDYRVDINANFATANALNANFAT
U3u1l39 w.a. 2566 TwraLan LLa:miLﬁum”a%i'@qmmwmsﬁmuﬁ’] LT ITUATIENV
srauneld anuiniluandn LLazm‘nﬂu;&“ﬂi:ﬂaumsﬁmmmﬁmé’mfﬁﬂmUETG

C8.3 Research and creative work output and activities carried out by the academic staff

and students, are shown to be established, monitored, and benchmarked for improvement.
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C8.4 Data are provided to show directly the achievement of the programme outcomes,

which are established and monitored.
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C8.5 Satisfaction level of the various stakeholders are shown to be established, monitored,

and benchmarked for improvement.
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