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C1 Expected Learning Outcomes
Strengths Area for Improvement
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C1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

stakeholders.
Strengths Area for Improvement
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C1.2 The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected learning
outcomes of the programme.
Strengths Area for Improvement
1. %éhéj(ﬂiﬁﬂi%ﬂ’lﬂﬂﬁﬂ’ﬁﬂaﬂ PLOs @jNaﬁWﬁ‘ﬂﬁ 1. fl9N5MUNMIUNTLUIUNITIUADUAY
BYUIITAUTIEIV (CLOS) asaAdases PLOs iy CLOs adumauius
o sedunansFous uasvanayves

Learning Taxonomy Iduszuu

C1.3 The programme to show that the expected learning outcomes consist of
both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the study discipline).
Strengths Area for Improvement
1. néngmsil PLOs ﬁLﬂuﬁu’qmaé’wémiSauﬁLaww
@191 (Subject Specific Learning Outcome,
SLO) wag Wadmsn3Eeumly (Generic

Learning Outcome, GLO)

C1.4 The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.
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Area for Improvement
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C1.5 The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate.

Strengths
1. vdngnsinisimun YLOs uazildeulesiu

PLOs TagH1UNISUSELEUNINI9SI4aE 19903

C2 Programme Structure and Content

Strengths

Area for Improvement
1. WsanUssliumsussanaansmateussned
(YLOs) vitelddunuamslunswaw PLOs
2. W9150UTEEUNTEUIUANTAMAUALNUINIS
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Area for Improvement

C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths
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C2.2 The design of the curriculum is shown to be constructively aligned with

achieving the expected learning outcomes.
Strengths
1. Iﬁsqa%ﬁwé’ﬂqmﬂﬁﬁmsﬁmummamiﬁauiﬁ
AN ISVRINANERS (PLOS) Uaws183%1 (CLOS)
9813 waefin1sdavi1 curriculum mapping e
wansAdonlessEing CLOs fu PLOs
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Education) 1ugnuluniseenuuuuazusulss
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(Assessment Methods) AUNANISIS USRI

Y

nisluszAusgIvuagmdangns (constructive

alignment)

Area for Improvement
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C2.3 The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders.
Strengths
1. nangasiinsimuneNIdRsuRAvaUMUNNT
Usganunuiugiiduladudsudazngu wu g
Us¥Noun1s Miigausy kasmieunIsang
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C2.4 The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.

Strengths
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C2.5 The curriculum to show that all its courses are logically structured,

properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

Strengths Area for Improvement
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C2.6 The curriculum to have option(s) for students to pursue major and/or

minor specialisations.

Strengths Area for Improvement
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C2.7 The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and relevant
to industry.

Strengths Area for Improvement
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C3 Teaching and Learning Approach

Strengths Area for Improvement

(3.1 The educational philosophy is shown to be articulated and communicated
to all stakeholders. It is also shown to be reflected in the teaching and learning
activities.
Strengths Area for Improvement
1 wminerdeimuedivguarUseniedlfesnady 1 vdngasinnsandssfiuisnisuasdemnianis

VY |
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(3.2 The teaching and learning activities are shown to allow students to
participate responsibly in the learning process.
Strengths Area for Improvement
1. 7éngasiinszuiumIauLasMsINSREULUIY 1. wingnsiansandanseuiunsaauLayns
fdwsrmserinsenasdiaounarindnu e FamsBouiitldmiauseninaasunasindng

AvuafanssulunisSeunsasu TinseuaquyNtul

(3.3 The teaching and learning activities are shown to involve active learning by

the students.

Strengths Area for Improvement
1. ingnsinszuIuNITIANTSISEUNTHOULAL IR 1. ananIsiasanNIsIanIsissunsaouLay
a a 2 . . 4 1 a a 4 . . 4
AANTTUTEUIWUU Active Learning lviun AANTTUTEUIWUU Active Learning Tvinsaunqy
UnAnY LuANLARARTDIUTUNVBIYUIUY VNTIEIN LAgRmIEnUInIvINUg I
NSNYINTVIBIDU

2. nangasiiveslfUAnsnsdinunseanein
9mIn

o A

3. wangasiuTEndLg1deilne (F1ae9)

(3.4 The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-long
learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths Area for Improvement
1. nmsdunval mangasinisaidunisduay 1 vidnansiiansanmvuainyen1siseuinaentin
nsiseuinnendin Tidaau lneivuagiuilaveu MyinUseidiung

Ffenszurunsuanauatiuaywinwe iUl
TudinUsedrtunazounenls
2. wangasiiasanMsdeaseiniduaiuns

Seudnnentinllindnwinsu

(3.5 The teaching and learning activities are shown to inculcate in students,
new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement

[

1. vdngasinisdnianssuiiduaiunisilug

Y

U5ENauns wuAnLYd AUARAS19ATIA LAY
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WINTNITH NIUSIEIV Wazhanssy Farm to

table

(3.6 The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Strengths Area for Improvement
1. wangesiinsmumunsdanisBeunsaeuriy 1. 9NNSANNYale1ansed wud angmsdalidl
MImuaeuraN1ISunsaeulunna1ANg NILUIUNINUMUITNN AR UNdDAATDINY
= a v
Anw CLOs 99491839 AL ANNUABINTVDINAN
WS99U

C4 Student Assessment

Strengths Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to
be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths Area for Improvement
1. ndngesiiuleviglunisussdiundannuain 1. nmsdunvalonnsduaylu uee.3 wui
vy Usngnisiweslesseninensussilunadnsnns

Sgu3iu CLOs

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths Area for Improvement
1. vidngnstudanszuiunisgrssainanisiFouly 1. 7AngasNaTaNMNUANSEUIUNTENSIAINANTS
tihdnw Tudiiunlifimsiessoy Beuliogradumans Tneflaunansniuises
2. VIENgASAMUATNIALIINTEUIUNTIBAS LY wazdmuaszeznailunsddunuiitaeu
nan33ou Tnedeansludsindnu wu 2. wéngmsfinnsanudstesanisavssaifivaiou
UgailnA n1swue1938iiuSnmn muusnves uAtndne Wussery Weahemnunssutnuay
N13BEUNTABUNNTIEI wnla

C4.3 The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and

applied consistently.
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Strengths Area for Improvement

1. vdngmsiintswdanaeinisdisanisfinwias
AARUAINLATINTIYEINT BB URUD1R15ET
Usnw

2. véngmslarmuniSnsuazinasinlivssidiu
ANUNINTNYBIENAN BN N UIAUTDY

UWINYAY

Cd.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

Strengths Area for Improvement
1. ndngasiimafimuanaeiussdulugdiuy 1. nmsdunwalin@ne) wud linsuna
Rubrics and marking schemes LagliaguA LLazgﬂLLuumiUisLﬁuﬁw Rubric and marking
UnAnw schemes 9813TALAU

2. 910 UAB.3 SIYIWIAITHIIIINSUSELAUN
o Y = = .
Fau wiauiinsseyseavidunves Rubric

and marking schemes TAgaLaUA2EY

C4.5 The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
Strengths Area for Improvement
1. vidngnsin1sianisussq PLOs laglduadndves 1. 210 wme.3 uar ume.5 liusinganuduiusyes
einitinAnwldZeusglusumsingidy N5UsELEIL CLOS Y0eUARE N8I vNTMANTS
Uszifiu YLOs wag PLOs leognsls
2. 90 SAR Liusnguanisuszifiuanudnialuy
N15U598 YLOs Wag PLOs
3. wiNgnINiaNsaAN@enAaad CLOs U8
N1FIANIIREUNTADU N TALazUIzIuNaD

gnals

C4.6 Feedback of student assessment is shown to be provided in a timely

manner.
Strengths Area for Improvement
1. nangasiinsteundudeyauninfne 1. 910 1.3 way uAe.5 vmeinldlanimun

a

nantunsidwansUTTELLALITeY
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C4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

Strengths Area for Improvement

1. wangmsinnsmugeulussuumiufnniunis 1. vdnansiasanmruaIsnsuseiiuay
YSulsamnsein HOAARBILALANUMNIZANYDITNTUSHLTY

2. wdngnstinmsdunvaifszneunisvieudien nadwsMIFouuemdngnsfidiunsudn

UARAZIILIV PADAIULILDIAINABINITVDS

biladayaunuiuuRmeivias nangns

naawssuilunsuTu sty

C5 Academic Staff

Strengths Area for Improvement

C5.1 The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil
the needs for education, research, and service.
Strengths Area for Improvement
1. véngasiimnauudnniaduFesny
Armtnainnns wardinisdariunuaandes
Tunsvensoudnmdmaununsdifiinian AMADU ATV WAZAITUINITIVINTG
ponlendny wazhaumuIe1a1s8lundnans
2. NMsduAwie1sslundngns N34
NsaUTAANEINIARNSElUnENgnSHonIs
WeuuszanuiuanaIusg 9 15U ey §
Usnaunis Aaenvu Laseedaaman 1ATe
el nadszavu Seeiaudnenin
wangnslun1sdnnisdny) N15398 uagnns

Usnsivmslaegnedinanin

C5.2 The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.
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Strengths Area for Improvement
1. vdngmsinisuansen FTE U 2565-2567 w9 1. ndngnsianuniun1sinel FTE Yeaidngmnsan
019158 umdngrsoyamatiionansfaunli THileviaunsFounsaou mside uazns
udadinsmvuadadiunisznuneyaaaly UINTIVIMNTVRINGNENS

WusAAY 9

(5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

Strengths Area for Improvement
1. vidngasinsimupaussaussuiuaMzagil 1. vdnansieiasannsmiuiaaunsUseiiiy
sruuMsUsziiuaussougusTuuLaznalnves ANTIOULIDIYAAINTANYIYINT THATUNNITUS
UM INeREEmMIUYAAINTANEININT Aauardoaslusiynainslundngns

(5.4 The programme to show that the duties allocated to the academic staff

are appropriate to qualifications, experience, and aptitude.

Strengths Area for Improvement
1. 7ANgAsHnTzEUINNITIALUINTZULB UMY 1. yingnsiansanyUseiliunansdnassnseau
AT AUANLUINEANNUAMELTRYDIAIY VBIYARNTFLIVINTIWNgaNAUNTALTY
3 AuaEIe Uszaun1sal uagauatinves suitelvivdngmsussauadnsnisGeus
819158 undnans

C5.5 The programme to show that promotion of the academic staff is based on

a merit system which accounts for teaching, research, and service.

Strengths Area for Improvement

1. vdngmsiszuunmsasasuauiImtme 1. Rsaniny fans Useidunaseuunsaeess
Anmsfigeiuvemdngasetradussuy ANUATIVIN YN ST U IIYIN1S VRN

2. duasuliornsdlundngnsiauideuasnaau 919158 lunanans

nsedaiionewsuuaunToulung
MIgAUmLnII¥NTTNgaTu
3. fsUUn1sMAURAIY KUNT KM Msuseyu

ﬂmzmiumwé’ﬂqm

C5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.
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Strengths Area for Improvement
1. néngmsdeansieyadedvustlon iudes 1. #arsandssiiunssul nsdilavesyaanslu
e 4 ansmsuagliifunsmaidiioaa wangns feavsuazUselon AusIIy 93581
slunsdsiedeyaliunannaisdlundngns Ussal 3T wazaandudasenaivinig

C5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
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C5.8 The programme to show that performance management including reward

and recognition is implemented to assess academic staff teaching and research

quality.
Strengths Area for Improvement
1. nangasilszuunisaieviuarinddla enges 1. vAngasiaiansaisEuUNSAAUAAAIL N3
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Todudslasunsu

C6. Student Support Service

Strengths Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published, and
up-to-date.

Strengths Area for Improvement
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C6.2 Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths Area for Improvement
1. nmsdunval ndngesiiianssuedundngns 1. wdngasinnsannisnususzesdy ssezenai
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C6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.
Strengths Area for Improvement
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C6.4 Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and
employability.

Strengths Area for Improvement
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C6.5 The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These competences
are shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths Area for Improvement
1. viangnsidiundlunisuseilivaussousves 1. wangnsiansandinansUssiiuaussaugues
yAaInsaeatuayuInIng sauiuauy Lav yransagatuamuirinsniesgiile
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C6.6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

Strengths Area for Improvement
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o | A va 1 oA = o ° a A o w
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C7. Facilities and Infrastructure

Strengths Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.

Strengths Area for Improvement
1. nangasldnszuiumsdamvisaeu n3salle 1. nangasiainnsaUsiliussuuanuneaiiies
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C7.2 The laboratories and equipment are shown to be up-to-date, readily
available, and effectively deployed.
Strengths Area for Improvement
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C7.3 A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
Strengths Area for Improvement
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C7.4 The information technology systems are shown to be set up to meet the

needs of staff and students.

Strengths Area for Improvement
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C7.5 The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths Area for Improvement
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C7.6 The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.

Strengths

1.
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Area for Improvement
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C7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal wellbeing.

Strengths

1.
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services related to

facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

Strengths
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Area for Improvement
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.

Strengths
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C8. Output and Outcomes

Strengths

Area for Improvement
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Area for Improvement

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.

Strengths

1. ndngmsiimsiafivuazmenudoyaiugiudy
HANSSUAVVBINNANYT WY 8RsIn1sdSa
ASANEN BRTINITEDNNANNAY LAY TEEIIAN
waglumsddanisdne sdsasinaue waxdl
nsuansteyalumseiidaion

2. InSAAMUNANSISIULAYAINAINRENTDY
TnAne lngeransdiivinwuazeransdses
wéngns FadunmedinelitinAnwiauisa

QUANSANYLARLLKLY

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VGxSRk5RPT0=

Area for Improvement

1. MANgASAATNMUMUNTIATIR RGN0
A1LM9YBIN15BONNANAU (dropout) 8NN3
d5ansfinwiand uazn1siasizingudes

PSR NIEAY

2. wingnINiaNsaNIEUIUNITNIsUITeYaNanIs

Sewaululdiiensusulsmangnvisessuy

ASAUSNN

3. wingaIiasanmMvuaaieuninan1saLiu

udu Best Practice Tuusstdunain1sasa
ASANEY LAZENIINITOBNNANAY LNBUILLD

URUANA wagthluguumslunisiausiely

17124



11/6/68 15:03 erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VGxSRk5RPT0=

(8.2 Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.

Strengths Area for Improvement
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(8.3 Research and creative work output and activities carried out by the
academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
1. dMIsTUNaNUYeInnNNsdagetniau ag 1. UMusTUUMSaiunis Anmuwazyseiiuna
RINIZATUIN UL HAUAS AT AN AL VDY ANUNNTIVYBALNINTTUNAS9ETIA
a a oy P ) a P ] a
AT luavin lngiiveyadounas 6 2. YUMUsTUUNSAnMUTeLafasUvrseuana
Y IUIUNANUAS9ETIAVBIINANE NLATUNNS
2. WeyadnfAnwidiusulufanssuaieassd weunsvseliuszlenivevanaiiduna
QAAMNTTUNTOYUYY

3. Amuagiisululsziunuide uaseassa
YINANINALDI1913E) LOMMULININUHURNA

Tumsiwundngns

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VGxSRk5RPT0=

18/24



11/6/68 15:03

erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VGxSRk5RPT0=

(8.4 Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.

Strengths

1.
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(8.5 Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.

Strengths

1.
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