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C1 Expected Learning Outcomes
Strengths Area for Improvement
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C1.1 The programme to show that the expected learning outcomes are

appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

stakeholders.
Strengths
1. SAR M54 2 uaz ans99l 3 Wt 20-21 uax
UAB.2 Nt 12 (MANgns 2566) Wuii s
fAFUINUNIUNEINSISFEUSTundngns
(PLOs) taen511 Leamning Taxonomy sl
wuIslun1sIRIi
2. SAR 9197 1 nth 17-20 Wy vdngmsthide
viend susia wnninende snlidunwinialunis
vuANaaNSNISEUslundnans
3. SAR wth 21 wui fin1sdeans PLOs TUd

§ VYU a [ 17

91915055 URnYOUNENENT UnfAnwn Awdiin 1

Y Y

Usenounis wazglitaudin uasiinisuseiunis
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Area for Improvement

SAR #1599 3 i1 20-21 uag 4AB.2 w1 12
(vengns 2566) NATUIMUNIUTEAUAUN NS
HATNSUDINAANSNIEEUS WoauTnIANAaNS

N1358u3%09 PLO2 Uy PLO3

C1.2 The programme to show that the expected learning outcomes for all

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths

1.

SAR pN37471 5 th 29-31 w1 ndngmsi
N3¥UIUNNINTNOANATNENIITEUS (PLOS) g
HATNEN1958UITEAUTIEIN (CLOS) uagld
nsEUIMSMUABUHAdIgVS Bl ARAY

siuladn PLOs @omadaaifu CLOS

Area for Improvement

AIFUMUNIUNSRaNLE PLOs AU CLOs Tu
YNTIEIVWIGIUENTE Domain kaLIEAUTDS

Learning taxonomy

C1.3 The programme to show that the expected learning outcomes consist of

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths

1.

SAR ¢N319% 6 9ti1 32 MNUARATNENTFEUF
(PLOs) MUsznauianaansnisiteusianiza1u

(Subject Specific Learning Qutcome) Wag
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HAdnEN1358u3NILY (Generic Leaming

Outcome)

C1.4 The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected
in the expected learning outcomes.
Strengths Area for Improvement

1. SAR #5976 wag as1adt 7 nih 33-34 uans 1. MTUINUNIULERINTEUIUNTIATISI A
AINUEURUS PLOs fiu S8AUAINABINITVDILE Igiduide (Stakeholder Analysis) lngiany
dnlddnde AudeIn1sTnduvesiiauladiuds (need)
Auansliiiisnstunmsldnlundasnguuays

ATIATIEN

C1.5 The programme to show that the expected learning outcomes are
achieved by the students by the time they graduate.
Strengths Area for Improvement

1. SAR #1599 8 UAZA5N 9 w1 36-38 1. f13anUsziiumsussauaansnsteussned

MaNgRsIMUAISNTIANSUTIARAGNSN5SEY
Sypandangns \Wumnedou (Indirect

assessment) Autin@nw1dulgnieuasAwdiii

(YLOs) aldidunuimisluniswauinadnsnis
Seusvemangns

NITUMLINIINTUIZITUNTZUIUNT LU

MsUsTUNaaNSNSSEUS (PLOS) nense

(Direct assessment)

C2 Programme Structure and Content

Strengths Area for Improvement
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C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths Area for Improvement
1. vdngasinmsuiulsauasiiunisnsiaaey (Pre- 1. ﬂmiﬂmﬂi&ﬁugﬂLLUU‘UENL%EJMWLLazﬁaiuﬂﬁ
assessment) 910 @U@, Jufl 6 Ww1eY 2567 doans iwamﬁﬂmawﬁﬂqmﬁumjuL{]mmaﬁ
2. SAR 9191 10 wih 42-43 ndngasiinsise LT

WS SNgazidunveyaveImangns (Program
specification) Uag 518azd8ATOLAYDITIYIU

(Course specification) fiugauladiude

C2.2 The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.
Strengths Area for Improvement
1. RTUNUNMIUNTLUIUNTNTORNUUUNANERT
kUU Backward Curriculum Design (BCD) i
wanannudeulosvesnadnsnisiFeus (PLOs)
fiu nseenuUUBANEAs (310 K S A gsnedn) 1

019)91124 1%

igSeuanansaasaesdnug vinvy

Y

ANENYEINININITUALINTNLADTS

C2.3 The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders.

Strengths Area for Improvement

1. SAR wth 44 dn5ins1en feedback ngildn 1. nmsdunwalinAnwinudy vangnsiansan

Igawde wldlunmsesnuuundngns wu NUNIUYTUINITANERTAIUNTUTZLTUNGY
msﬁﬁmmﬂwwL??awaamwgﬁa way uinnIsuy 57839 W WU 11300200 wadlialy
iwuﬁmyuﬁauLﬁamsLﬁymé’mifw IGE
ui’mﬂsmmsLﬁmﬂamm%’wmmﬂiwuﬁa

\isugNa BCG

C2.4 The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.

Strengths Area for Improvement
1. SAR #1591 4 W1 22-28 WARILHUKIVENGNT 1. Wsamnagivngleiunanauliussqby
(Curriculum Mapping) Insuansnuduius ueiag PLOs
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FEMIwaansn1sSeus (PLOs) Auseivly
NANEAINALINITIAY NGUIVNBNUALNGHIU
LanLaen

2. SAR 91597 11 wih 44 uanaseAisaui

anaulvtinfnwiussg PLOs

C2.5 The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.
Strengths Area for Improvement
1. SAR a5 12 nih 46 Msdnvhmadnsnng
Feuimetuasdaiununsfin Auandlvidiu

D9518VNDUNAILALTLAUAINNYINGE

C2.6 The curriculum to have option(s) for students to pursue major and/or
minor specialisations.

Strengths Area for Improvement

v
o ¢

1. néngaslafinsiediRedumsimngiuddn i
Bu 1hud nauffa wu uianssunsidssmag
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C2.7 The programme to show that its curriculum is reviewed periodically

following an established procedure and that it remains up-to-date and relevant

to industry.
Strengths Area for Improvement
L = o ! o U
1. wingasinsuSuuauazsnunsnsiadeu (Pre- 1. mwuaszuunalnn1snumiu n1suiulsens
assessment) 10 @Uel. Tuil 6 Wweu 2567 mfuRamuwaziamnndngashiluluaunae

UINTFIUVANGAT NUTINIINTINABULAYTUTOS
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C3 Teaching and Learning Approach

Strengths
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Area for Improvement

(3.1 The educational philosophy is shown to be articulated and communicated

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
Strengths
1. 910 SAR %1 50-51 finsAmuausveIng
AN unINeIRsulY LazlaniALaenARDY
fuufsamdnges sauiameunslisugTdld

1 a Vo J 1
dnudelasusluusiazdonms

Area for Improvement
1. wsannunidlivngivilalduseginig
= I £ a
Anwndunuindluniseenuuunsinnisiaeu
QUEGL!
2. iANvangIuuY wu Tustasussynduiug
WaENUMIUTBINIMarN1sUTEIUNSEES

Urynstnwinnngugialadudennnay

(3.2 The teaching and learning activities are shown to allow students to

participate responsibly in the learning process.
Strengths

1. 970 SAR %11 51-53 A1SINNINTTUNISISIUNIT

douvemdngnstiilalonalvitdnAnwiddusiu

Tunsguaunsdansiseunsaeulazn1TUsEiY

e

2. 5987391 ww398 Ygyniiew dnfAnwianuisadeon

9191587USnw uaziite Suumsguwuunsth

bAUD

Area for Improvement
1. nUMUUsSEENSAINe9RaNISUNISEyUNSaU

MR sidITINTeES Y

(3.3 The teaching and learning activities are shown to involve active learning by

the students.

Strengths

1. 210 SAR %t 53 WU wingmsin1sdanisiseu

N3eRULUU Active learning Tuguuuusinge 7
Y o a4 v -
donmdeiiun1sBeuiuaziieussq CLOs uax

PLOs Tuunesedn (linndvn)

Area for Improvement
1. WRISUINSINNITISEUNTEDULUU Active

learning 1N5183%"

(3.4 The teaching and learning activities are shown to promote learning,

learning how to learn, and instilling in students a commitment for life-long
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learing (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths
1. 970 SAR nti 54-56 MANgAT HBANSAVUA
Vinwen1sSeuinaentinudne 3 a1 uaziily

YsultlunisSeunisaeunmazsneivnininy

Area for Improvement
1. WS MUMIYINYY LLL $I889n159n15i58u
nsapU NavETLYINYEANN 9 waziinsusziiu

NAANSLADMILUINTIILUATHRIUN

AonAaDINU

(3.5 The teaching and learning activities are shown to inculcate in students,
new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement
1. 970 SAR %t 57-59 wangns IANINTTULETY 1. nMsdunuiRYENINUI NaNgnIAas

wangns Wzl lvgseuinaiuaa farsaniaunineeglunisiduguszneunis

RY)

a

a59a33¢ winnssu uazuwwiAansduguseney

13

(3.6 The teaching and learning processes are shown to be continuously

improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.
Strengths

1. 910 SAR w1 59-61 nangns* dnsaniuns

ANMIUNITINNITSEUNTARUTHINATHENT Y

1 [ ' ' = [
JUBINANENTY DEaRBLlBavTugUsTSH

C4 Student Assessment

Strengths

Area for Improvement
1. FRI5UINUMIUUIZENTATNYDINTEUIUNITNIY

ADUNAANNDAUNITINNIIBEUNTEDUY

Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to

be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.
Strengths
1. 970 SAR %1 62-65 wingns uandliiiuga
AszUIUNSILAIS s Useiiunaiinalnvais
LaTEAARDINUTILIN Lazlin135 189 1UNasD

ABENISUNISIENIUEDU CLOS
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C4.2 The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
Strengths Area for Improvement
1. 971 SAR % 65-67 wangns uandliiiuia
N3EUIUNINTOYDINNITTRMNINANTS
UsziiiunsSeusiidaauuddiuiindnw uasd
ANTYIUADUNANIIANTUNT LAZUILUINIILA LY

Ugym

C4.3 The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and

applied consistently.

Strengths Area for Improvement
1. 210 SAR vt 67-68 ANT¥UIUNITIAAI 1. SUNUNIURANTANTUNINTZUIUANT
A MiuAaeuNTeusveisey Lav MfuAnmy Uszdiupnuiamduaznisdse
= DR % = v
nsdeanstigiseuliniu NSANY VRIS

C4.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

Strengths Area for Improvement
1. 910 SAR w1t 68-69 ndngns+ ANTsEYRNIS 1. MTUMUNIUTIEITLNTUTZAEIY wuugU3a
Usziliunasazseiulagly Rubric way (Rubric) Tgonpansfiu CLOs U951873%0

Marking schemes LLazﬁamﬂﬁéﬁ‘auﬁ%’umw

C4.5 The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
1. 210 SAR %l 69 wansfean15Useiliu CLOs 7 1. IUNUNIUNTEUIUNTLUINIIUNTIANTS
seulu UAB.3 VBAALTIEINELVIBUNIIIN U39 CLOs Mi1lugn15ussq PLOs

PLOs vBIMaNgns™

C4.6 Feedback of student assessment is shown to be provided in a timely
manner.

Strengths Area for Improvement
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1. 210 SAR %t 70 vdnans In1sdeanswans
UsziliunseudnduludaiSeueevainase
wazsaliies wazd AU UAN15aInTUneuilin

Uuugaunly

C4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

Strengths Area for Improvement
1. 910 SAR th 71 vidngmsy In1snuniung 1. MIUNUNINUTEANSAIMYBINTZUIUNTNIY
UsziiunsiSeunisaeulavUseliiugiseuagng douradunnSAuNTInkasUsEdiuNg
soriles Ingseanur1y uAe.5 2. MAsmumulsEavEA mUeInIsInLay

Uszdiunandanmaaenu CLOs kagnIANg

Y1974

C5 Academic Staff

Strengths Area for Improvement

C5.1 The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement
1. 910 SAR w1 73 wagens1eil 14 wuimdngns 1. 970 SAR nt 73 WUIMENgnITIuTINTaya
FWTWTYAsNTIALRY I1UIUD1ATE AL 9131A908 TIUIUD1A1TE AMIYAT LATFIWIAU
WAEFAUNUINIIVINTG s eiudngrsiosanideyading
2. 970 SAR nti 73 wuitwdngnsiuanagnsly INdAvuRLNTALIUUYLY MSARULLS
mawienenanstiiieindiumlanadnnisias MSLeNELMLL N1TA10BNANAUNUL Lay
Fu Tnefioasdiasdumslimuugimaes MINduneIgY

YUNAIIUINE LONAITNITADU LAYLONENT

U5¥NaUNSEUTDMNUARILAUINIIVING

C5.2 The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.

Strengths Area for Improvement
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310 SAR it 75 wuitwdngasAuin FTE lag
Al 1 FTE = 4 59639 uaznangnsle
Aamun1syauaeuaINA FTE ausd 2563 B9
2567 AN FTE ¥898137138089n1 1 enviy
£19159U1A1A JAwvinnu 1

210 SAR %1 75 WUIMANERSAmMUANITE
NUMIALANNANYININUTENIAYBINTENTIN
fAnwSns Ao 1:20 397 2567 Femsndude
1:10

NANTNIA 15 WuIIAl FTE ve9e19158a8ulngy
1INNT 1 MaNgATAHTAIMUNIUEATIANGT
WD N5 UTDID1150ANNITOIANITIIBUNNT

dou 398 wazuInTIvINsegelinun

(5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

Strengths

1.

90 SAR Mt 76 wuinumineaelanvunass
FOULNANANTUYARINTUTLANTNINT Uagdn
[ S| a (Y -4
ugleaussouruninedeudly lag

Y

anssouglshundnrindudunnainiseany

Area for Improvement

1 N5 uEun TR YAAINTEN8IYINTS

MIU PSF 1unwimslunisiauienansdlu

NGNS

C5.4 The programme to show that the duties allocated to the academic staff

are appropriate to qualifications, experience, and aptitude.

Strengths

1.

910 SAR vt 77 wuimangasinisiivuag

& Y 1Y 02

9191585 URAYRUMENgN AL AN TR U9
UINTFIUVRIEUNNUANENTIUNITNTRAUAN Y
lgRsaNINAMRA Ussaumsalidy uay
mmL%'srrmzgiummﬁaamﬁmﬁwé’ﬂqm
NAsT 17 wudmangaslamuuaunum
wazdouvingalieasdiSulinyeundngns
NnAY

310 SAR vt 78 nuimangasimuns1eIvI
9137158 5apulagNaITNNANIAl Uszaunisal

798 WAZAMUWLIIYNNTITUTIEI

Area for Improvement

(5.5 The programme to show that promotion of the academic staff is based on

a merit system which accounts for teaching, research, and service.
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Strengths Area for Improvement

1. 910 SAR 1111 80,81 wunuvIngaslanivua
Tenasddnindennasniseauuseant way
AMAUALUUTIBNUASTUILT aanasiia sy
n3UsELiiuYsEanT tnednsivunannsgu
FRUNIU LLazmmgmmizmu%uﬁnﬁgq q
WUSAY (F0U 398 UINTINNTT viyuisefay
SRS TI)T IR LN NS AUIANTE I el
uAnendeldnunduneulazamsnssIANS

NINFUINANTANTUNITAIUVONNAINTLITU

(5.6 The programme to show that the rights and privileges, benefits, roles and

relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.
Strengths Area for Improvement
1. 91 SAR i1 81 wuuuTINeaelanIvun
1IATFIUA YUY LLazmmgmmizmu%v’wﬁ
finsouaguitusiia 4 fu Wifuearsd safls
NIINUAITLIUITTUVBIYARINTUTELAN
313 Fevmanududasemaivnis wasdl
NN39AlATINTENLESNATIEUTTUlAY
wInedenny
2. 910 SAR wh 82 wutnaldtuasUse e
1 INIALTUNINTFIUANUINY UINTFIY
MITUTU WAZATIIUTTUYAAINTUTEAN

a |

Jn15ABUN1TYNTannassIdluksazl wenan

¥
=1

HavynsnsUssyuladavinuaiussgun

a o a 1% |

Neatee Heuuddluymansmsunussuy ERP
wag LINE uwagliszsumdngasniugviaiy

wWlalunsusegunnenssuNmangns

C5.7 The programme to show that the training and developmental needs of the

academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
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1. 970 SAR nth 82 wudnuminedelatinig
AaszvianudeInsineausHkariwuIAN3
YBIYAAINT LALIATIENTINAUANTIOULVDY
yrang tnglud 2567 yaansiiaudedns
famunnuesludesnsussidunansGouisyiu
VANgNIUaIEAUTIEIV W Ineaeddladn
AINTSURAILIANENINANUANNABINITVRY

UARINT
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(5.8 The programme to show that performance management including reward

and recognition is implemented to assess academic staff teaching and research

quality.

Strengths

1. 970 SAR #1117 83 WUINUNIINGIAEARUANTST b

519389139158Ru AU INaI Y
nsdeularitefiiu deiinisendedlutuluing
Uszdnd

2. 910 SAR mih 84 wuimdngnsldlinsdnnisd
teuszansnmlngldondeseraseilaunuide
g9 919138 7lanus Uy gsRaU TausTT

o

3. 910 SAR %11 85 WUIUMINYNGULNITINATS

JuUsTUUNBTUR WA UL UD1NSININAIY

atuayumTinvewmIveNdy Fee1a1sdves
MaNgns 2 vinu Ninanuaduayuiiiinyes

11INENawas ASUNISINATTHULAD UL

C6. Student Support Service

Strengths

Area for Improvement

Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to

the programme are shown to be clearly defined, communicated, published, and

up-to-date.
Strengths
1. 210 SAR wth 86 nulmangmsldsyuunisiu
Unfnwnuszuuves nle. Iaevdngnsfiviug

LEUNISSULALLNUNINSAALADNNIUNTTUNNT
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Area for Improvement
1. 970 SAR %11 88 WU I1UIUSUKN §9A991INTIN

WHUNN5TUBE1MN NANGATHINANTUNNUNIY
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ALY LAYINFIAUMNING1A LN DLAIAIAMY AM5ARANTULEUIINITIU LNUTLALTUABUNNT
n3suNIsARUARLERNUAZIAYIUTENANSTU admsludanqueiidiuladiude
auns

2. 970 SAR w1 87 wud ndnansladiaATIzrinig
Usgydunusnissuadasueal 2566 WU
WWELLWIN133UaNATHIU Facebook page lay
< '3 a Y] INE% =1 ' a
Auledvesumine deudld-guns Juteaman
Tnanensanaulandnwise Tul 2567 39laly
Foanailsauiu mMslideyaunfudini dnfdnw

Ta90u Aguwuziwd uazunAses

(6.2 Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths Area for Improvement

1. 970 SAR wth 89 wudmangnsilsyumsaliy 1. 910 SAR 1t 89,90 wiimangnsiisyuue1asd
ayuiin@nw Taelissuueaseiiuine el fvsnwinagAansauaduayy PLO7 Jaduns
AN TEIULAZ N THAIUIANTTOUZVD atuayutinfnwiau non-academic support
Unfnwmunaansn1sseu; nangasiaiiasanivuansuinsinAneinig
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C6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where
necessary.

Strengths Area for Improvement
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C6.4 Co-curricular activities, student competition, and other student support

services are shown to be available to improve learning experience and

employability.
Strengths
1. 970 SAR wth 95 wuiwdngmsiiAanssuiilendn
Audnanualtadgia lawn Aanssudeusuteding
A9NT3U Byenior ANTIUARIEUNUS tazd
Aanssunmsimunyszaunsallunisvihaulaun
Aunssuiavhiumamsiesdr e
2. 910 SAR v 91 wudmdngmsativayutindnw
lunshsiufanssudiauenanum vl
NUUTBYRAVINTTEAUBIAA
NINYINITITUNALALINGIPNARSAUAIN UAEAN
MsEUBYBIAMENTTUNSUTEIMANEAT WU
Tiindnwvemangnslasuseiaanmedni
uszgamainnafiudusenes dauddng

finwn 2564-2567

Area for Improvement

C6.5 The competences of the support staff rendering student services are

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.
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Area for Improvement
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afuayusing 9 nangasiiaiansunihdeyan
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C6.6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

Strengths

1.

910 SAR %1 95 WUNMINeaesseuulunig
Usgiuanufianalanissuusnsueaany

GG

C7. Facilities and Infrastructure

Strengths

Area for Improvement

1.
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uRWgutan SN satiuayuiindny v

Y
¥

g9qU

Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.

Strengths

1.

910 SAR wth 97 wudn umAnedeiiviesGeud
TapsiayUnsaiflansnsalddnnisaouussene 4
gIunsBeudnsmedesdniimneiluas
fifisfusidn nzafildsudunsGounisaou
La¥31U Farm to Table Cafe tteifuunasdiin
invensiuguseneuns uaglull 2567

winansladnilsuSouiuuuuiTmnziaes
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C7.2 The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.

Strengths

1.

31N SAR %1 99 WU INeSeTiosU TR
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Area for Improvement
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C7.3 A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

Strengths
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C7.4 The information technology systems are shown to be set up to meet the
needs of staff and students.
Strengths Area for Improvement
1. 970 SAR i1 101 wuaneunaluladadvia T
UIN1F58UUTEUU VPN 58U Email seuU
ansauwAiion3iang ssuunsdeu szuunis
IANNsIsEL3 atuayun1siseunIsasuYes

nANWILaLeITE agatuayunNITYnaLYes

!
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C7.5 The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths Area for Improvement
1. 270 SAR #1171 101 nuInnewnalulagndvia v 1. 910 SAR %11 102 waganNsaEuNwaltnAnw)
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a ¢ & < a ¢ & Y A Y P a
dumesidamnuiiguardumesiidnliane lag Wesnndgmlnihautey saudanies
IusMsAseUARUNUNININg18Y AoufIwmeswazaunsaliesetnglureaieull

NSoulgeu MalumnINeNauNanaITUIIANI
ADUNILADS AT LUININITSNWADYTNINYB
A 1 a & @ ¥ ¥ v =
5098 UMBSLLR TrnSaultany waziiieane
RONTSISYUNITEDY NSITY NISUSAITIVINTG

LAZNITVINNNY

C7.6 The environmental, health, and safety standards and access for people
with special needs are shown to be defined and implemented.
Strengths Area for Improvement
1. 910 SAR 711 104 WUINURINGISLDDNUUY
waznoas oI IINUNIE I U RrIuAY
91A13 ibisligunsaifesiudadsy Julandlv
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ﬁaaﬂfﬂLLaxﬁmmUﬁéﬁm%’wgﬂmi
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C7.7 The university is shown to provide a physical, social, and psycholosgical

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement

1. 270 SAR %11 105 wuumineasladngnin 1.
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C7.8 The competences of the support staff rendering services related to

facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

Strengths Area for Improvement
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.

Strengths Area for Improvement
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(8. Output and Outcomes

Strengths
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Area for Improvement

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.

Strengths

1.
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(8.2 Employability as well as self-employment, entrepreneurship, and

advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths

1.
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(8.3 Research and creative work output and activities carried out by the

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths
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(8.4 Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.

Strengths
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(8.5 Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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