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C1 Expected Learning Outcomes

Strengths
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C1.1 The programme to show that the expected learning outcomes are

appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

stakeholders.
Strengths
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8 U9 lngld Bloom’s Taxonomy Us¥naunis
\Weu PLOs
2. 71578 Tu SAR mi 18 - 19 WU NANgRswans
NALABNARDIYDY PLOs AU AduviAilasius
AYsEAUNNIINEI&Y
3. SAR wih 20 wuin néngasfinnsdoans PLOs
BuAaNgSU BBA Evening Talk ulws

a [ Y & 3
uIneasuild NulsAvenug

Area for Improvement

1. 91379 Ty SAR nth 18-19 wuin ndnanslale
LAAIDIAINNADAAARIUBY PLOs U Adeviel
LAZNUSNATEAUAY

2. wingns lnee1asdEsulnyeunaNgns
AITUMUNIUNTIINANULTD PLOs wiazda
TrsianuntansaiuiiaasyinlinisInnsseu

[ < a = U

nsaeuvemdnansululufiamasieniu

3. PNMTFUNEALNANE WU Un@Enwlinsu
= = (Y 1
faT1eazBenvas PLOs Yeandngansaeensy
U AIUMENER SRR TAMUNIUIZNT
doansuazdosslunisdoans PLOs Tiurngus
Teulddudennnagy wasUsediunsdeans
PLOs Tiunguiildulddiudsnseunquin

nauuaziansUsEdunsioansunUiuu

C1.2 The programme to show that the expected learning outcomes for all

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.
Strengths
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Area for Improvement
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C1.3 The programme to show that the expected learning outcomes consist of

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths

Area for Improvement
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C1.4 The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are reflected
in the expected learning outcomes.
Strengths Area for Improvement
1. SAR nti1 35-40 WU MangasinIsivuaAngy
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WL UnAnw Awdiin 019158%a0u §
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C1.5 The programme to show that the expected learning outcomes are
achieved by the students by the time they graduate.
Strengths Area for Improvement
1. SAR wth 46 WU mingmsusEilun1susIq
HadWsN1iseus (PLOs) lneAmansdfuiinvey
wangns M sussilunaansnisSeuslagli
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C2 Programme Structure and Content

Strengths Area for Improvement

C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths Area for Improvement
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C2.2 The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.
Strengths Area for Improvement
1. SAR w1 49 wudn angmstn PLOs usiagdosn 1. SAR wti 49 wui1 mseenwuunangnsdalyla

2ONUUUTEINVMANgRTUALATIATS \Junumannis Backward Curriculum Design

NANgNS

C2.3 The design of the curriculum is shown to include feedback from
stakeholders, especially external stakeholders.
Strengths Area for Improvement
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C2.4 The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
Strengths Area for Improvement

1. @unangns wud wangasiinsiavin
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FEYNTLAYATOUAGUNA PLOs

C2.5 The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.
Strengths Area for Improvement
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C2.6 The curriculum to have option(s) for students to pursue major and/or

minor specialisations.

Strengths
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Area for Improvement
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C2.7 The programme to show that its curriculum is reviewed periodically

following an established procedure and that it remains up-to-date and relevant

to industry.
Strengths
1. SAR wth 66 WUl viingmsiuSuusamangns
ANNTOUTEEEIAT 5 UNTNUNIUNTFUIUNTT
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C3 Teaching and Learning Approach

Strengths

Area for Improvement

Area for Improvement

(3.1 The educational philosophy is shown to be articulated and commmunicated

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
Strengths
1. andulsduninendewdld deyavinienansih
Ao lBINELNI VB IMANGMS WAy SAR wih 74
uAINeIaeAIMUAUTYE N IANEITINEIUTYN
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(3.2 The teaching and learning activities are shown to allow students to

participate responsibly in the learning process.

Strengths Area for Improvement

1. SAR wth 76 viingnsinisaeulayianssuns

Seuslundngnsinisasienssuiunisiiam
iz‘mﬁﬂQ’aauLLazﬁﬂﬁﬂwﬂumiﬁmuﬂﬁf\mﬁu
mseunsaouazinsaiiunisasululeas
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(3.3 The teaching and learning activities are shown to involve active learning by
the students.
Strengths Area for Improvement
1. SAR wth 78 vdngmsiinszuiun1siansiseuy
nsaeuULarAaNIIUNTIIEUS Active leaming
1A8LUIUANUADAAR DN UUIUNLAZ NI NEINTTIDY

dulBesan15UIMTIINIMAEN1TUTENBUNS

ToyaaNN1IdUN Yo TsuazinAne

(3.4 The teaching and learning activities are shown to promote learning,

learning how to learn, and instilling in students a commitment for life-long

learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths Area for Improvement

1. SAR nth 79 wingnsiabiinisaeularianssy

WlevianvinugmsBouiiannsailuldluns
msitinwazih v luemanfidenloadndnwel
YnIne1duudla saddszuuluniswaneu
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(3.5 The teaching and learning activities are shown to inculcate in students,
new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement
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(3.6 The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Strengths Area for Improvement
1. SAR i1 83 WiNgNSINTLUIUNITNUNIUNNT 1. NUMUNITEUIUNTINNISBEUNTIARAARBINU
L a o
Jansiseunsaeu CLOs uazan nmsvinnuluaniulsznaunis

C4 Student Assessment

Strengths Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to
be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths Area for Improvement
1. SAR w1 84 wingnslinszuiunisussdiund 1. MUMUNSEUINNTIsMTInUsediunayiseulid
ANUVAINYANY ANNERARGRINUNAANSNNST U TEAUTIETY

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths Area for Improvement

1. SAR i 86 dAnisiuuauleuisaznalnnig
Iansgnasaifowniuazinisdeansiiindne
g & Y = ] a v

757U elin1sannisseunisaeululniwine
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C4.3 The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.

Strengths Area for Improvement
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C4.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.
Strengths Area for Improvement
1. SAR i 88 néngnsimuanasimsUssiiily 1. vwsgdnidnistmue Rubrics gslidaau
EULLUU rubrics, marking schemes agadu

5SUBATHIIALAUNANWINTIU

C4.5 The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement

1. SAR i1 89n159AN15UT3q PLOs lagldisns

Ussuanuansuuiiaznsniduiad ians
U559 PLOs 9améngns #9 CLOs ves51e3il
Waseudilalaaanadsiuisnisinnisitounis
aoulazIsnmyinUseiliuna anusaazvioul
WINIdSeuUIa CLOs 10eTeiunlil uazdina
FOMIUTT] PLOS vaavidngnadie diu
VANGATANITUIMUINNITIIIA CLOS V83
ENNTIIVI@OAARDITU I TARULALIT

nyinUsziliunansieus

C4.6 Feedback of student assessment is shown to be provided in a timely
manner.
Strengths Area for Improvement
1. SAR %1 91 819158@RUINTUANANTS
UszliulufanssunisBeunisasuliindnw

n5ulusTeLAINIAUA

C4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
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Strengths Area for Improvement
1. SAR vt 91 wingmsiinszuIuNTNUNILIINNT
TaUszdiunnsiSeuiuazuluANABINTURY

AANARIINULALHATNENTSEUF

C5 Academic Staff

Strengths Area for Improvement

C5.1 The programme to show that academic staff planning (including

succession, promotion, re-deployment, termination, and retirement plans) is

carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement

1Y = v o

1. SAR %111 93 #aN@NSUNISIAYIILHUDATIN 1. NUNIUAITIAVLRUNAILIB1RN5E

Y
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nununng U dnsdnviuauinBumisssegdu
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(5.2 The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.
Strengths Area for Improvement
1. SAR nti1 103 ¥angasinnT AL FTE
& YV o a o
919158 aoulunaNanT A9 FTE
ansdmtindnyideasddaeulundngns uay
In1simsesinisimanisawIaalglunsi

RUANTENUTN L

C5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.
Strengths Area for Improvement
1. SAR wth 111 wingmslyszuunsuseidiy
amsmuwmmmaémmsLﬁaumaawﬁwmé’a
(TOR) wazdinstviunaussaugiisndudvdu

nsUfuRausmdsdeanslymsu
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C5.4 The programme to show that the duties allocated to the academic staff
are appropriate to qualifications, experience, and aptitude.
Strengths Area for Improvement
1. vingmsinnsimualaInaTINNTZUAY
AR Anuntn uazANdeITIgves

a1NTeUsEIMANGNS

C5.5 The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.
Strengths Area for Improvement
1. SAR wth 119 angasiinszuiunislunisiann 1. numuskusazkuufuRnsimuiaunmvi
mmﬁﬁ’mﬁwamﬂmﬂﬂuﬂszLﬁuﬂﬂiaﬁuaﬂgu YBIYARINTANUNTAOU NMTITY NIFUTNT

WaN1SVORUILIYINTG FMTVRINANGAT

(5.6 The programme to show that the rights and privileges, benefits, roles and

relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

understood.

Strengths Area for Improvement

1. SAR it 120 uminendeatiuayuuasIians

adaRn1sveteasdautaiunaafnIsLas
ansuszlevindnanuvemangnsriuiages

PN19NN5EREANT NSV

C5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
1. 210 SAR vt 125 wingnsilunuinu1ennsg 1. mumunszuiumsliilsindeanudesnisua
TIHUARRKIUTZUUIDMMTING1RY neAnzuay anudnluvesonasdusedmangnssenisidng
wangnsiuleugaduayusuuszanalunig nszuIumM IR ATl UMuwRLND19158
WoarnAnga meuee 9 VBIVANGATHAYAME LAZUMINGIRY

C5.8 The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and research

quality.
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Strengths
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C6. Student Support Service

Strengths

Area for Improvement

Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to

the programme are shown to be clearly defined, communicated, published, and

up-to-date.

Strengths

1.

00 SAR Uan1sdun el vangasivuadl
vnensTudn dvusinasiuagIsnsdadenti
Fau Snsuszvduiusinudetemissiieg
VNI
wanansiinavsziliussuukaznalnlidenndos
fuaaunsaiiagiiu fimseneidadoiiiug
fan1ssun vimsuSuuleuesud wWungu 4

a a Y a
Ungurseu

Area for Improvement

1. ﬁé’ﬂqmﬂmimmiﬂimﬁwﬁaamqmiﬁami
1 1 d’ dl LY U
FHuYRImIvaINTany liensiaUTuUs
sl

2. MNgMINANTUINITUIMIIANUELIVBINITTU

v oo i
ANANNINU LN

(6.2 Both short-term and long-term planning of academic and non-academic

support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths

a =

1. vdngesiimsdnfanssunduaiuaussouy vinvy

v 1 Y Y a gj a a Y o <0
ATUAN € vl eu saumediusnstiatusne
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Area for Improvement
1. nangasiansanmMsdiniafanssunselasinig
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HonsSeunisdeu NIy wazn1sUINIS Wie

W Usulsasioly

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=3Vkd4U1VrMUJQVDA9 11/23



11/6/68 15:01 erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=3Vkd4U1VrMUJQVDA9

C6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.
Strengths Area for Improvement
1. véngaslennsdfivinwuazenansdi@eutis 1. ndngnsiiansanmsvssidiussuuuaznalniilily
TunsiiuamuanuirviilunisBeuvesy NNSAAANNANNATIVIENTBESEU HANTITEY
BYUHUTEUUATAUNANANYDINNING R mszauvesoulundngns ilelideyalen

nduun AdulndulumamadwsnisFousd
fvualy nieuRnaaliaumuszeznand
Anviun

2. wingnsiansannsyuumsUeundudoyaunt

Sy weliAnnsiannvesSeulaviunied

C6.4 Co-curricular activities, student competition, and other student support

services are shown to be available to improve learning experience and

employability.
Strengths Area for Improvement
1. ndngmstimsinanssuweduiinainvaneuns 1. 7ANgAINATNINTAITIRAINTTUTOUNY Uag
ey Heduaiuanud vinvelazyszaunisally MsUszifiuAanssuLEsuinge ieifislonaly
mMavhaulas NMSNMENUVDIEITEY MIeNsinUsEaUNTalie

= v A o ) o vl
ﬂﬂiLiﬁJug LW@WWUWﬂsUU?QﬂﬂSﬂWW%LiﬁJU LLay

HANAUNITUTTANAENENTITOUT

C6.5 The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These competences
are shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths Area for Improvement
1. ANEinSAMUAANTIOUEYRIYAAINTANY 1. MengATRANTINSINVUAANTIAULYDIUARINT
advayuegadusyuu uasihaussauzanlddn aoafuayuiidenndesiuiusia (o 6.1-6.4)
\Fonymanng Lileuse uotasamus e 3 warUsziliunaivagaustazadaaiunisaiiu
sruunMdoutu fn1smausunisiaunuees NUVDIMANGAT haENITUTTARATNSNSEUS

LaElTEUUNSUSEEIUAIULN U UBINNINEaY
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C6.6 Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
Strengths Area for Improvement
1. ndngesiisvuuiaznalnuseiiunnuneifisaves 1. vanansiansannsussdiuanuianelavesy
nIneINsLarAsEiuaYUNSSEUNN SO Seusani1suinisluiiwing o liaseuagu Wy
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C7. Facilities and Infrastructure

Strengths Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
Strengths Area for Improvement

1. ndngnsladnveaSeunazaunsalnmsBeuliunyg 1. wdnansiiansannisdsndaiuayunsitey

S nsaeuinseunguluvangns Wvayaun
2. NMIFUNWI019158 wastinAnw wud BATeinuEuUTUUs AN Iwe viuadie
gunsniipelie wsmmeldaule donpaesiuaNufBINsveElauladude

VRMENGAT bAINOATUAUUNITUTTANASNSNS

a ¥
LIHUS
Y

C7.2 The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.

Strengths Area for Improvement
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C7.3 A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
Strengths Area for Improvement

Y
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C7.4 The information technology systems are shown to be set up to meet the
needs of staff and students.
Strengths Area for Improvement
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C7.5 The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit
information technology for teaching, research, service, and administration.
Strengths Area for Improvement
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C7.6 The environmental, health, and safety standards and access for people
with special needs are shown to be defined and implemented.

Strengths Area for Improvement
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C7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal wellbeing.

Strengths
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Area for Improvement
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C7.8 The competences of the support staff rendering services related to

facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.
Strengths
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Area for Improvement
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.
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Strengths Area for Improvement
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(8. Output and Outcomes

Strengths Area for Improvement

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.
Strengths Area for Improvement
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(8.2 Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
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(8.3 Research and creative work output and activities carried out by the
academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.

Strengths Area for Improvement
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(8.4 Data are provided to show directly the achievement of the programme
outcomes, which are established and monitored.
Strengths Area for Improvement
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(8.5 Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.

Strengths Area for Improvement
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