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C1 Expected Learning Outcomes
Strengths Area for Improvement

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=1TIRRMg==

1/23



11/6/68 15:02

erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=1TIRRMg==

C1.1 The programme to show that the expected learning outcomes are

appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths

1. ®1519 1.2 SAR %11 37 WU NANGAIAMAUA 1.

PLOs 9117u 8 98 1nglt Bloom’s Taxonomy
Usznaun1seu PLOs

2. 91319 1.1 SAR 1 36 WU MENGASUARIDY
ANUADAAADIUBY PLOs fiu Adeviminaziusia
MsziuLInendeuarseiuany

3. SAR wih 35 wuin ndngasiinnsdoans PLOs
iuiuledvasenz dungy Line nguseian
Wiolitin@nwléngu uae Facebook av13wn
Ailduledude iunsusyyne1asdisuin

YOUMENGNIIUBIANTEE AR

Area for Improvement

PNMsFuNwalinAnY wud dndnwlangu
14919a2188AY8Y PLOS YBanangnseeensy
fau Fedumdngnsfisinsanmuninisns
doansuaztesmadlunisdeans PLOs iuringus]
fidulddudennngy uazUssiunsdoas
PLOs Tiffunquiidiuladrudensounquyn

nauuaztnan1susEiiunsdeansnUsuTe

C1.2 The programme to show that the expected learning outcomes for all

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths

1. SAR wth 25 wud vidngmsianviua CLOs Till - 1.

ANEDAAABINU PLOS 15983911 ¢ SURA
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Area for Improvement

INLANUNITADUY UAB3 WU CLOS V9931637
iidenadosiiu PLOs fistedvii 9 SURAYOU
wag CLOs JnuazUsvidiunansBeusilaenn
dlosanlaifinnsTld Action verb daundngns
NIITUINUNIUNITAMUA CLOs Tiianunsain
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C1.3 The programme to show that the expected learning outcomes consist of

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths
1. 919724 1.2 SAR it 37 WU wengmsiinig
fmum PLO1 PLO6 uay PLO8 tJu generic
learning outcomes Lay PLO2 PLO3 PLO4
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PLO5 way PLO7 1Ju specific learning

outcomes

C1.4 The programme to show that the requirements of the stakeholders,

especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.
Strengths
1. SAR nth 41 - 42 wud vdnansin1sivuangy
fiauladmds laun Audin Auddaqgtu gld

Uaudin a1anseiaau

Area for Improvement

1. SARwih 41 - 42 liinudn deyannusesnis

Pdunsunuanguiliaulddnudounazngy
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avviounazduwusiu PLOs wiazdaluussidule

C1.5 The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate.

Strengths
1. SAR %t 42 - 43 WUl NENEATINUNUNIT
UsglllunsusIquaansnisisens (PLOs) lay
ANNTETURAYOUVENENS viNN15UTEIIY
HadnsN19SeuIINT eI IuNTUTEEU CLOS
UL BB URAdYE NS FaussEy
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C2 Programme Structure and Content

Strengths
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C2.1 The specifications of the programme and all its courses are shown to be

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths Area for Improvement
1. SAR w1 45 - 46 WU WngmIinSIHEUNS 1. SAR w1 31 - 33 uagiiuled wudn doyaves

Toyanangnsuartayasiedvlanugtala
dade wu dndAnw) Awdinn glidude dnEeu
yaans gauladrAnwse dumaduled

W Inedewalla-yuns Line ngutindnwn

nangnsuazdeyaginlinsuiiunninas
AUN-QA #ti1 20
SAR 111 46 WUIMANGATUTHIUNTINEUNS

JoyanangnsnavtayasieIviuiugidmla
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Fymansudazdul Line nautindnwain
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drudoudazndusaziinanisusedivanuiulse
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C2.2 The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.
Strengths Area for Improvement

1. SAR it 47 - 48 wud ndngmsin PLOs wiay 1. SAR w1 47 - 48 Wud1 N1580nkuunangnsee
101198NLUUTIE IV WRmENgnsarlATIasa Ladlelumnumdnns Backward Curriculum

NANANT Design
Y

C2.3 The design of the curriculum is shown to include feedback from
stakeholders, especially external stakeholders.
Strengths Area for Improvement
1. SAR i 48 wud1 ndngnsiuidayaann
81971585aeu dniSeu Avdiin dnAnwitdagdu

Unaseawalddnudin uldlunisusuunne

AzLBATDITILIYA 9)

C2.4 The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
Strengths Area for Improvement

1. wundngns wudl wangnsinisdnyin

Curriculum Mapping kag PLOs waazUail

18 INTELATOUAGNYN PLOS
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C2.5 The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.
Strengths Area for Improvement
1. iduvdngss wuin néngastimsdvuelaseaineg 1 w@umdnges wud vdngashifisiednidngy
wingnsuaznissesadusedvndu nguiv FNNTIIAY
Anwihly nguiviunu nauiviendif nau

Fneniden wagnquivaenes

C2.6 The curriculum to have option(s) for students to pursue major and/or

minor specialisations.

Strengths Area for Improvement
1. @undngns wud nangasiisedvienidenly 1. nnsdunualtin@nw wudi dndnwdslad
o = v o o = v =~ a Ao =
tndAnwlafenauanuaulavesindnu lonalaideniSeuneinntnAnwaulalag

wnzlusigdventdan

C2.7 The programme to show that its curriculum is reviewed periodically

following an established procedure and that it remains up-to-date and relevant

to industry.
Strengths Area for Improvement
1. SAR wth 49 wud1 wingmsiuuusamanans 1. SAR i 49 wud ndngasdalaidinisnuniu
AINTOUTEEELIA1 5 UNIIMUMIUNTEUIUNTS nszuINNsUSUUsIvdngmsLitetaennde sty
USulsmangns ALABINTTVDINAIAUTINY

C3 Teaching and Learning Approach

Strengths Area for Improvement

(3.1 The educational philosophy is shown to be articulated and commmunicated

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
Strengths Area for Improvement
1. SAR 58 WU UMINGNRUUATNANGATAINNUA 1. yuymnunseansifieainenisiusludsngud
USvginsfinen fimsusznialdegradunians dnllddudslundazngumuynunmaidenlosty
rnunsdemadeans s iauuuseylatiuay nslddan1sSeunisaeu
K1unsUsTYN
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(3.2 The teaching and learning activities are shown to allow students to
participate responsibly in the learning process.
Strengths Area for Improvement
1. SAR 59 waznsdunIwalonastuazinfny wu
1 MIERULAYNITIAAINTITUNNSISBUIAE
nszvIuNsiidmTEnIaeuLasinAnyily
N3SEUNTA UM ui hav U URLaziing

ANTIUNITATUI99S PDCA

(3.3 The teaching and learning activities are shown to involve active learning by
the students.
Strengths Area for Improvement
1. SAR 60 WU N1FABUKAENITIANINTTUNNT
a Y v ¥ L3 Y v =
LiﬂugLu‘uﬂ'1Saﬁﬂﬂizaumimmﬂmuuﬂﬂmsn
L@ Ine1nTNIANIANNENITONTIY
[y a

Jansiseunsasukarnsu]uRnisluniaauy

MAgtesiuseiveng 9 lundngns

(3.4 The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-long
learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths Area for Improvement
1. SAR 60-61 wagnsduniwal wudt Unfinw 1. mumunsasessuuRanauliinnsSeu;
aunsathluldusenauanFnwazansadnlaaeg AADATINNIUNITINNISEEUNSADUNT AN
Y a a v v W ¢ & ) I3
wnasalnewouleaiudnanwainnuy Fauidugusssy
UNINY1E WD

(3.5 The teaching and learning activities are shown to inculcate in students,
new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement

1. SAR 65 wud nangmsiinisaeuuazianIsuves 1. numumsnsaeuLaznanTsufatuayunisai

eI NETUAYUNNTATIHUIAA L AUAR NsaNIAnlve ANUARASINETIA NI
asassd nsadauinnssy waznseuAnnisduy winnssu uaznseuAnnaduiuszneunisedng
HUsENBUNIS Jugussau
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(3.6 The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Strengths Area for Improvement
1. SAR 71 WU Mﬁﬂ@@iﬁﬂi%U’JUﬂﬁi%U%’Juﬂ’]i 1. VlUV]’JUﬂi%‘U’JHﬂ’]iﬁEJULLﬁ%ﬁf\]ﬂiillLﬁl@ﬂﬁi
sounazAanssudulununnudesnsveios Usuugsegsieiiledlunnsein Taenndes
Ausiesiiegnafugusssu MUCLOs UagAINRABINIIVRIRUTZNOUNNT

C4 Student Assessment

Strengths Area for Improvement

C4.1 A variety of assessment methods are shown to be used and are shown to
be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths Area for Improvement
1. SAR 74 wud1 wingmsidisnislunisinuay 1. mumunszuiunsinuazUsziiulviaenadaaiy
Uszifiudivannuane HadnsnsiseuiluszAuTginua IngUuszeasd
3183

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Strengths Area for Improvement
1. SAR 75 wud1 wangnsimuauleuisuaznaln 1. yumnunszuaunsdeansiviindnyimsuis
nsUseiliunakarn13edey Saannins WwINNsTeatey Sosndnnau
Usuilluna
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C4.3 The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and
applied consistently.
Strengths Area for Improvement
1. SAR %1 76-77 Lagannsauniwalin@ny
WU Mé’ﬂqmﬁmmgmuazmiiﬁmmmm
ANMMUNPIUNANITREULAZUDAINUATDY
wangns/univiede Taudvdninaeinisdise
msAnuiideasiudaindnwegiadnnunas

BIRIGHR)

Cd.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

Strengths Area for Improvement
1. SAR %t 78-79 wud1 weingmsin1siivua 1. NUMUTINIIUEA time line karAIY
Rubrics marking Schemes a819%mLau fairness Tun1sinuazUseiliunavestindne

C4.5 The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
1. SAR 73-74 ua¥1NN5dUN1aITIRTURR 1. SAR 73-74 LagINNsdun18ale oS URR
YOUMINGAT WU MANgAINITEONUUUNTIN YOUNINENs WU CLO Taeuneindall
N15UT3q CLOs Waz PLOs lagldnsinuseiiiu donAaeeiuizn1sin Ussiliuna laaunse
= a b Y@ 1 va a vt
HANTSEEUIINTIEIV avvieuliluIgiSeuussq CLO vesneivlads

Y 9

AINARBNTUTI] PLO VOIUANgNT Aeill
VANGATAIMUMIUULINIG CLO vemnseduln

donPaeeiuIzNTin Ussilliunansiseus
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C4.6 Feedback of student assessment is shown to be provided in a timely
manner.
Strengths Area for Improvement
1. SAR %t 83 uaznsdun1walinfnw) wui
91397158 HaRuilnT S man1sUsEliuRANTINNS
Soudianangui uazniaUoRlindnw

NIIUAUIZYLIATAINUA

C4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and
aligcnment to the expected learning outcomes.
Strengths Area for Improvement
1. SAR wth 84-85 nu1 fnseviumsiziausady 1. numunszuiunsiauarUssidiudiFeufiden

RY)

N358UIHALLLTUANUADINI TR UN losiunadnsnisiteuiseauneiv

C5 Academic Staff

Strengths Area for Improvement

C5.1 The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement
1. SAR nti1 87-88 WU NANAMTINITINYIMY 1. NUNMIULKUYAAINTANEIVINTTNETRITUNIS
dnsmaavesyaaInsatedynIsiiiugusssy 398 UIMTINNT

C5.2 The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.

Strengths Area for Improvement
1. SAR vt 89-90 Wud1 vdngamsilveyan1szau 1. mumunsieay ieUFuUTeRmnmeiY
aou (FTE) WATUINITIYINTG

C5.3 The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.

Strengths Area for Improvement

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=1TIRRMg== 9/23



11/6/68 15:02 erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=1TIRRMg==

1. SAR 7111 91 WU AREESTUUAISANUA
anssousTndudmiunisujiRnuny
LUINNUBILIINEBELATINTHRAT A

UAaINInNIu

C5.4 The programme to show that the duties allocated to the academic staff
are appropriate to qualifications, experience, and aptitude.
Strengths Area for Improvement
1. SAR nth 94 WU angasiinIsAvuALAL
5@2‘!553’1’138&’114@]’]%@’3’1110‘1:!’@LLa%ﬂ’ﬂ@JL%EJ’J‘U”IZQ

warUraun13nivete1asdusEIvangnsnay

(5.5 The programme to show that promotion of the academic staff is based on
a merit system which accounts for teaching, research, and service.
Strengths Area for Improvement
1. SAR wth 95-97 Wud1 vdngmsiinszuIunisas
ieuazsimuANimhyesyaansluGes
MIATUAYUNIIYNINITUAZATAUAGILALS

a | I
MIINTBYNLTIUIUGII

C5.6 The programme to show that the rights and privileges, benefits, roles and

relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

understood.

Strengths Area for Improvement

1. SAR nti1 98-100 Wui1 UM Ineauatiuayy

zﬁaﬁmi‘uaqmmsémm%@ﬁmumLLazLl,mmq
mMsinaiafnIsuazdnsuselosuvsninauluy
sefUATRATI e ST dnnsdeansnu

Y9199 Tiorasdlasunsiu

C5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
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1. SAR 11 100-102 WU AMZLAENANENTH 1. numunszuuNsAlilanginudenisuay
wumedaulumsaduayusuyszanaduns audnluvesennsduseimangns

WAILIANYNINVDIDIANSE

C5.8 The programme to show that performance management including reward

and recognition is implemented to assess academic staff teaching and research

quality.

Strengths Area for Improvement

1. SAR w1 104 wuin vangmsiseuunsuseiduy

ansUFTRMUvRIyARINIIBIALNAINIS
USMININEINTUYWEIVDINNTINEIFY ndngnsil
wnUFiRlunsengestedisnasulaniy
MinsSeuntsden Mside dad1evenmng
deansiivannuanaiiielianssarunsivesn

71904

C6. Student Support Service

Strengths Area for Improvement

C6.1 The student intake policy, admission criteria, and admission procedures to

the programme are shown to be clearly defined, communicated, published, and

up-to-date.
Strengths Area for Improvement
1. 210 SAR uagnsdun1uel nangnsinuath 1. anansiasaNIsUsEiuYomaNsaeds

MNEM UL MruanMILayIsn1sAnGEaNT HudRImava NNy e siaunUSuUse
) =~ v o e A ' 4:4' ]
Faau dnsuszanduiudiuiiodesmesing q 7 sl
VaNYIaNY 2. MiNgAINANTUINITUIMIANUELIVBINTTU

2. wangnsinisUssdiussuuiasnalnlvidennaed whisndndwangy

fuanunsaltagdu Insieseiladeiing
fon13sun vimsuSuuleuesud wungu 4

a a Y a
Ungurseu

C6.2 Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality
of support services for teaching, research, and community service.

Strengths Area for Improvement
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a a

1. vingesinmsdnfanssuiduasuaussoug ity 1. vANgasRaITAINITAITINANTTUVTOUNY LAY

19

Auee 9 TAURIeU sauvedusnistiaiusne N13UEHUNINTTUNITOUNUNITINAINTIULAE
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a

luFen1sBeu Madeniyn MIUTud wigiSeu nsusnstusmusing q Ndauniniiesasie
NNSIFEUNTERU NTITY WarNITUIANS Lile

Wanusuugesialy

C6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.
Strengths Area for Improvement
1. véngasliennsdiivinwuazenansdideutis 1. ndngnsiansannsussidiussuuuasnalniilily
lunsiduRaauauimilunsiseures NMSARAINAIUATIVTNVRIFEY HANTSEU
BHUHIUTEUUATAUYANAIIYDINNING R mzauvesoulundngns wilelideyalon

ndu MAvlidulumunadnsnisieudnimun
17 nioudnnnulvinunusseganfiinun
2. wingnsiansannsyuumsUaundutoyauns

= P v a o v Yo 1 o
LIgU LW@IVILﬂﬂﬂ'ﬁ‘wGNU']GU@\‘IQWEJUIWV]UV]'NV]

C6.4 Co-curricular activities, student competition, and other student support

services are shown to be available to improve learning experience and

employability.
Strengths Area for Improvement
1. mé’ﬂqmﬁmai’f@ﬁam‘amﬁ%mﬁwmﬂmwLm';:{ 1. wnansiaIsannIslauIvedfianssuvse
ey Hgduaiuanud vinveuazyszaunisally TnsansuarnsUsedufanssuaSusig 4 e
Asvinaulan Lﬁuiamaiumﬁwmusuaariiﬁau PIDASLANA

UszaunsalsienisiSeus ieinuiuiuuse
ANEANEITEY UAZHANAUNTUTTANAANENNT

Sous
Y

C6.5 The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These competences
are shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.
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Strengths Area for Improvement
1. AnzlinSIYUAANTIAULYDIUARINTANY 1. MENERITRNTAINSINVUAANTIAULYDIUARINT
advayuetadusyuu uasihaussauzanlddn meatiuayuiiaenndesiuiusia (fe 6.1-6.4)
denyaanns Liteussy udskenusums & warUsziliunaivisaustayadaaiunisaiiu
sruuMaAeUtY Insmausun TR U UA¥NITUTIGNAANENTSEUTVOMANGNS

LazdlsEuUNSUTEEUAULNUTVBINIING IS Y

C6.6 Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
Strengths Area for Improvement
1. ndngesiisvuuiaznalnussiumnuneifieaves 1. vdnansiansannsussdiuanuianelavesy
NIneINsLarAsEiuayUNSSEUNISaeuY Seusan1suINIsluiueie 9 Tinseuaqu wu
e e a = a
SEUUDISENUSAY 91UUSNNSAISANYN &9
atuayunsiSeunIsaeu AInaeu Gaunas 3-
5 U e usudsaian
2. wangasiasanMsiguAseaUseiuiug
P ~ ) a ) a v
Wigy Wi USul M suImsdnn1sn1susnisivd

aa a

aussaueNiUsEANS AN Wewausall

C7. Facilities and Infrastructure

Strengths Area for Improvement

C7.1 The physical resources to deliver the curriculum, including equipment,
material, and information technology, are shown to be sufficient.
Strengths Area for Improvement
1. ndngnslidnveasounazaunsalmsBeuliuny 1. wdnansiiansannsussdiuanuianelavesy
S Seusan1suINIsluiuee 9 Tiaseuaqu wu
SEUURNSETUIAW SuUINNIASAn A
afuayunsGeunisaey Aundon Sounda 3-
5 U ueuiuusaiamn
2. wingnIiaNsanNIsiguAsmaUsziiuiug
Wisy WleUsulssmsuimsdanisnisuinisTeil

N =

anssausNiUsEANS AN Wawausall

C7.2 The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.
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Strengths Area for Improvement
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C7.3 A digital library is shown to be set-up, in keeping with progress in
information and communication technology.
Strengths Area for Improvement

a

1. vievayavesrnzweuleansly digital lbrary v 1. wdngasiatsayssiliuviosaynadviaiannm

YosunInendeudlilising, winzausegilaulids (nfeuliuagiuady)
2. fiszuunsansdanvseiind nsiindstoyanssmuanudinsvesEldla
3. fszuugudeyadiannselind d1uLde (e-book, e-Journal) suBadRESUNNS
4. fiszuuAumviiade UnAueee UsTaNadnsNsBeuiTianisvesmdngns

C7.4 The information technology systems are shown to be set up to meet the
needs of staff and students.
Strengths Area for Improvement
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C7.5 The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths Area for Improvement
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ANNR1Y WnthikazinAnyvemangns Lite
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C7.6 The environmental, health, and safety standards and access for people
with special needs are shown to be defined and implemented.
Strengths Area for Improvement
1. amlduleune Green University iWuwwanisluy 1 %angnsNanTannsInviuNuNTuIImIAIY
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C7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement
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(7.8 The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

Strengths Area for Improvement
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are
shown to be subjected to evaluation and enhancement.
Strengths Area for Improvement
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:
C8. Output and Outcomes
Strengths Area for Improvement

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be

established, monitored, and benchmarked for improvement.
Strengths Area for Improvement
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(8.2 Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
1. SAR nt 144 Wui1 M INIRETIUTINTRY 1. nangasy lilamasgideyanienisiiawi
A3HUTYR ST Yoefd1FNsAnY) waznisinuagiieudite
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YFuugnsalivanuemangnslanuy

(8.3 Research and creative work output and activities carried out by the
academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
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NITv0eANTENTINTINeUNTEounds 4 T aseassAvestindnw wasnismvuagieuuas

=~ = - o 9 o d‘
nsigulgsivemsianUTulsalimingau 7
svihbinangmsanunsaihufuswinianislu

nsUTuUTINsALiuuvemangnslantu

(8.4 Data are provided to show directly the achievement of the programme
outcomes, which are established and monitored.
Strengths Area for Improvement
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(8.5 Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.

Strengths Area for Improvement
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