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C1 Expected Learning Outcomes

C1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning taxonomy,
are aligned to the vision and mission of the university, and are known to all
stakeholders.

Strengths Area for Improvement
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C1.2 The programme to show that the expected learning outcomes for all Rating Score : 2
courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths Area for Improvement
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C1.3 The programme to show that the expected learning outcomes consist of Rating Score : 4

both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the study discipline).
Strengths Area for Improvement
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C1.4 The programme to show that the requirements of the stakeholders, Rating Score : 3
especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.

Strengths Area for Improvement
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C1.5 The programme to show that the expected learning outcomes are Rating Score : 2
achieved by the students by the time they graduate.
Strengths Area for Improvement
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C2 Programme Structure and Content Rating Score : 3

C2.1 The specifications of the programme and all its courses are shown to be Rating Score : 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths Area for Improvement
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C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 3
achieving the expected learning outcomes.
Strengths Area for Improvement
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C2.3 The design of the curriculum is shown to include feedback from Rating Score : 4

stakeholders, especially external stakeholders.
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Strengths Area for Improvement
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C2.4 The contribution made by each course in achieving the expected learning Rating Score : 4
outcomes is shown to be clear.
Strengths Area for Improvement
1. dundngns wuit vangesinisdasia
Curriculum Mapping tag PLOs Waazdeil

S18UINTTNYATOUAGUNA PLOs

C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 3
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.
Strengths Area for Improvement
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C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 4
minor specialisations.
Strengths Area for Improvement
1. @uvangns warannnsdunualinAny) wuin
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C2.7 The programme to show that its curriculum is reviewed periodically Rating Score : 4
following an established procedure and that it remains up-to-date and relevant
to industry.
Strengths Area for Improvement
1. SAR wth 42 wul nangnsiinsmuniu

nsyuuMsUIUUsImangns
C3 Teaching and Learning Approach Rating Score : 3

(3.1 The educational philosophy is shown to be articulated and communicated Rating Score : 3
to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
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(3.2 The teaching and learning activities are shown to allow students to

participate responsibly in the learning process.
Strengths
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(3.3 The teaching and learning activities are shown to involve active learning by

the students.
Strengths
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C3.4 The teaching and learning activities are shown to promote learning,
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Rating Score : 4

Area for Improvement

Rating Score : 3

Area for Improvement
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Rating Score : 3

learning how to learn, and instilling in students a commitment for life-long

learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths
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C3.5 The teaching and learning activities are shown to inculcate in students, Rating Score : 4
new ideas, creative thought, innovation, and an entrepreneurial mindset.
Strengths Area for Improvement
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C3.6 The teaching and learning processes are shown to be continuously Rating Score : 2
improved to ensure their relevance to the needs of industry and are aligned to
the expected learning outcomes.
Strengths Area for Improvement
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C4 Student Assessment Rating Score : 3

C4.1 A variety of assessment methods are shown to be used and are shown to Rating Score : 3
be constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
Strengths Area for Improvement
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SAR i1 50 wud dnsinuazUseiiiuves donARRITUNAANSNTEUTTEAUTIEIN Lazi
FIINLTBVAINTAE [WUNTADU N1TUAY ulfilutagiu

N8/ MIUHURNUII

C4.2 The assessment and assessment-appeal policies are shown to be explicit, Rating Score : 2

communicated to students, and applied consistently.

Strengths Area for Improvement
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C4.3 The assessment standards and procedures for student progression and Rating Score : 3
degree completion, are shown to be explicit, communicated to students, and

applied consistently.

Strengths Area for Improvement
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C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score : 2

timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.
Strengths Area for Improvement
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C4.5 The assessment methods are shown to measure the achievement of the Rating Score : 2
expected learning outcomes of the programme and its courses.
Strengths Area for Improvement
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C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 3
manner.
Strengths Area for Improvement
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53 wudruengIniinsiivssdiulideyaleu wielideyadounduiiFou Tnefiszozina duiu
mwiat,ﬁamﬂiwiﬁm

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwUmVRPTO0=

7123



24/7/67 10:01 erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=2VFhwUmVRPT0=

nauitaWiRiFeuthuUTuuse wu lunsvih

Uiy

C4.7 The student assessment and its processes are shown to be continuously Rating Score : 2
reviewed and improved to ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

Strengths Area for Improvement
1 anmsdunualennsdgsuiaveundngas wu 1. ann1sdunualenasdaeu way SAR w57
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C5 Academic Staff Rating Score : 3

(5.1 The programme to show that academic staff planning (including Rating Score : 3
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement
1. 970 SAR vt 58 uagnnmidunieaionnsdy 1. anmsdunwalenansdgaeu wud Tunsdavi
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C5.2 The programme to show that staff workload is measured and monitored to Rating Score : 3

improve the quality of education, research, and service.

Strengths Area for Improvement
1. anmsdunwalenNIeRTuinteunangns wu 1. 7AsgRsieMUNIUNIEUIUNMIInNsInvidoya
il Foyan1szueINIduazn1sENsiTeuYes N30T MIzBauesind@nwililu
UnfAinw ndrunansiudsin Uagtu fdeyadounds 3-5 U uazlinalnnisih

ToyaunlegrninUselonl

C5.3 The programme to show that the competences of the academic staff are Rating Score : 4
determined, evaluated, and communicated.
Strengths Area for Improvement
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C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 4
are appropriate to qualifications, experience, and aptitude.
Strengths Area for Improvement

Yy a
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970 SAR 1t 65 WUIMANgATHINIIUE UMY
i mavihaumnzamunalTAa
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13

C5.5 The programme to show that promotion of the academic staff is based on Rating Score : 4
a merit system which accounts for teaching, research, and service.
Strengths Area for Improvement
1. INMIdunwale1sESulnyeUnanansHud
UNIMEEEIinTEUIUNTANETY WAI1919158
Tildumlamnadnnns wagmsiauaueaduy
53U denmdesiuiusiadussuuegied

AGITNUAZ YRS

C5.6 The programme to show that the rights and privileges, benefits, roles and Rating Score : 4
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.
Strengths Area for Improvement
1. anmsdunualenansdlundngns uaz SAR
w1 69 wud vianamsliszuulariuImMIYes
LIneae tnednsivuaansuselesives
9191381 3dmu Unngludennaaniszauszdn

Yuagdeasliigaeusunsu

C5.7 The programme to show that the training and developmental needs of the Rating Score : 4
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.
Strengths Area for Improvement
1. INMIduNwale1sdEaeu nuIvangn sl

BHUNAILN D115 AvURlAgdunansfudanindl
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Rating Score : 4

and recognition is implemented to assess academic staff teaching and research

quality.

Strengths

1.

INMEUNwaleNIIFTURRYOUNANgRITIUT
flszuvatuayumsmNurese19se Hsunis
gneed Way N15MseTa N13ANTNIAIA

Anuvey duduliiianadivensdlundngns

Tas1eTanIunsuSMSLASIANLAEAIUNNSITY

C6. Student Support Service

C6.1 The student intake policy, admission criteria, and admission procedures to

Area for Improvement

Rating Score : 3

Rating Score : 3

the programme are shown to be clearly defined, communicated, published, and

up-to-date.

Strengths

1.
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wsniinludnnsfinwn 2564-2567 fie 22, 26, 11,
29 A

NMFUNAUDVBIBNNTELS URAYBUNANERS
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Area for Improvement

1.
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JavhszdeuvizeussmialunisiutinAnwiunu 2
U wazdeanslyifiidaulfdmdslisunsiu
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anansadutindne wwu 4 U 1d 22, 26, 11, 29
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Mvuain@ne wau 4 Y 30 AU nangRsi
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Rating Score : 3

support services are shown to be carried out to ensure sufficiency and quality
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of support services for teaching, research, and community service.

Strengths
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C6.3 An adequate system is shown to exist for student progress, academic

Area for Improvement
1. 970 SAR w1 79-81 wuiwmdngnsiuinig
atvayuinAnymsaniyniswazlilyiu
s mé’nqmﬁqﬂmsmﬁmumLquizﬂsé?u
wazszerevaIUIMIatuayuliiismauasdl

AMATNLNBNITADY N1TIT8 UAZNITUSNTYUIU

Rating Score : 4

performance, and workload monitoring. Student progress, academic

performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.

Strengths
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UIMsAinwuds nangmsldmsfinnunin
Framti wlamudul Tnefloransdiivinm
a15EiUE vy wazAnznsIUNNST
Usnwfiay imthilunisinanuwaz e
wushinAneludesnisSeu n1sv3de way
ASRAENNT
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Area for Improvement
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C6.4 Co-curricular activities, student competition, and other student support

services are shown to be available to improve learning experience and

employability.

Strengths Area for Improvement

1. 970 SAR vt 84 wudmangmsldssuunsda
NANTTUETUNNGATTLAULMING DY UawTEaU
anz LuRInssuESLvemAngms Fafims
fvunsredoRianssuuazdnnudilusidndnm
VNAUABAILNTIN UAZHiNITIIBUNITHIY
Aanssuluguuuuves seiufanssuiesy
NANgAS

2. 70 SAR %1 86 WUTMANGATIALATINTUYITY
vinweinwns ileldufonssulvidn@nwliiam
ANENINYBINUBILAEANUANINTATUNTYINY
InefanssuyaduinudnAnuiluiiunis
TNUHY N1TUTINTIAT MIAAIATIZN N3
Uszgnamnuiiudaym maduiiuazdanu
warnsvheduiin uazaniiauevesenansd
HuRnveuvangns wull nangastiinAnuilad
NTINUTE M ITINITUAE S I LEAUBNA
MIINS WU UUsEYRdnIns NUGA 2023

3. nnsdunwalinfnwiwasAuding wui
wéngnsinRanssuiduiusiuvdngns wu ms
Anwigauluaniuusenaunisase W n1seEn
néementilenisdisen nsdafanssuugnin
wazthludmelunaaviesiu vildin@nuld
BeuduaginuuRase uaziiiunmsulunis

UsgnauanTn

C6.5 The competences of the support staff rendering student services are

Rating Score : 4

Rating Score : 4

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths Area for Improvement

1. 970 SAR %1 88 WUl uninedulaiinis
vunaNsSIUEYRIYANIANEaTUALY WAzl
m3dmisznaduinasgiui il
wiinenaminende deldlunisindend
o wagldlunisussiunisuinnu

2. 910 SAR i1 99 - 96 nuAnglATinAvuA
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INMFEUN YRR NITFTURAYOUNANGNT
nfinw wagfwdiin wud ypansnisene
atvayuaunsaufuRnuldmuunumues
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C6.6 Student support services are shown to be subjected to evaluation, Rating Score : 2

benchmarking, and enhancement.

Strengths

1.

277 SAR %11 97 nunumInenaeliseuu APS

44' a v o % D
L‘WE]U?ZLmunWiIMUimi‘ZJENLﬁlmmw\l’lEJ

atuayy wazensduasindnysiuyseidiu

yaansangatiuayunliuInsiuszuvesulay

C7. Facilities and Infrastructure

Area for Improvement

1. 97 SAR wth 97 wudmangmsuseiiiunsT
Uimsveadminfiiheatuayu ndngnsis
fnsanUsziiuguuuunsiuinsatiuayuiis
9g U MUNUNMSANYY UUINITNSANYT
anfafinwinaziinau W Wianunsondnau
N5U53q PLOs uaﬂmnﬁwﬁﬂqmﬁqﬁmim
WeuiRestugifioy tiensimunyszansam

NIRRT

Rating Score : 4

C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score : 4

material, and information technology, are shown to be sufficient.

Strengths

1.

270 SAR %11 98 - 99 WU unInedeladn
RSN LLa%gEﬂﬁmﬁ’ﬂHﬂﬂiﬂﬂﬁLﬂmwa
wazndouldlunisaeu sailasnwIoy Smart

classroom LiteatfuayunsiansGeunisaeu

wenanilladnassiuiiSeuinisud iRy

(Co-working space) unnineaelainniew

wialulagansaumalazsena SavaNdag 9

Fauanslu SAR %A 99 - 100 wilelwusnng

nfnw 919138 wazyAaINg

Area for Improvement

C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score : 4

available, and effectively deployed.

Strengths

1. 970 SAR 1t 100 -103 WudmANgnTnILIvias

UfuRnnsiivenisiseunisaeuvamangnslaun

VesuuRn1snisqdunsduazmalulagdinm

Area for Improvement
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Yauuszanm 2566 MANEATINLEUNITVOTY
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UURN15919 9 wazldsusudszanamndam
\wsosdloinemans dulseaziBonedodion
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IINMITEUN Wl NTIRTURAYOUNANGAT WU
71 p1sdiveifonunnuidsirguemules
Fedarstunneuide uadldlsinAnuldsald
TusreAmdgmay

MU walinAnwiuasAudiin wud
wéngnsinemsiesufifing wiedle uas
ipdosdnsmensinems waziiduihiiguaasl

wssnAunSoulrldnaulday

C7.3 A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

Strengths Area for Improvement

1.

370 SAR 1t 103 wuduningndediuleungly
msiaudninveaynliluiesdynfda lne
T3 msminensansaumaUszLanAIviailyi
33 24 FluwhuRitaunaaesy uenaini
u SAR nti 104 wuindtinveayaiinisT
Uinsgudeyandidedidnvsedind 1sansesa
la1l wavgudoyadidnvsetlind

371 SAR M 106-108 wudtinveayniinig
Trusnisluguuuy digital services 191 N3l
UIM3tieAuadn Msduseninaviesayn N3
AUAUNTNEINTNUTLUUTRIEYASALLITR U3N13
ARdoUMadeA1vduAzAUT
INNIFUNYIRINTEETURATEUNANGAS WU
1 driimoanaldueunnedmiing 1 viauslk
UImsiumAnerdousd-yuns Taelsusnnsli
AuuznsavAuesulal uazmslizudeya
ooulatl Fsaiunnuazmnlunsihisteyaiile

hlUldlunsidele

C7.4 The information technology systems are shown to be set up to meet the

needs of staff and students.

Strengths Area for Improvement

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwUmVRPTO0=

Rating Score : 4

Rating Score : 4

14/23



24/7/67 10:01

erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=2VFhwUmVRPT0=
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ansauwme 15 22 nagys staiflu SAR uih 113
WU INg TR STV INToYaNAWAY
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C7.5 The university is shown to provide a highly accessible computer and

network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.
Strengths Area for Improvement
1. 970 SAR vt 117 wudumnineaeusdli-guns

IaessusruUdumesIinvesLmINeduuas
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dou M8 uazuUims lngindaszuuiaie
Pedumesidnmiudguaziinisnszais

Sy anasonneliagliuinis 173 99 usnain

4 q

e

7370 SAR 11 118 wunumInenagleinsii
USN19LATD9LUNY LHBTISUNIS NS
@oU 115398 NISUSINT LaznISUSIITIANIG

VY a

2. NNTEUN IR NIIRTURATEUYTEI
wangmInuIunInedeusdla-gauns lndawmsey
wisesneufiamesliliuinmsindnuiilueinis
wielulaguasiosayn tnelddmsunisiiounis

douuarduAudayasia 9

C7.6 The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.
Strengths Area for Improvement
1. 970 SAR i1 122-123 WUINNTING18dn
am‘wLmﬁammmmgmﬁmﬁqLmﬁammz

gua lnemauauenaseng 9 Tidununsy
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C7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement
1. 910 SAR %t 123 uarainmsduniualinfinw

Wi Ingdeldimumnnsgufiudsng

awazann meluriesin Ssdnanmundonls

Boronsoud Tnsdaliinessumilade yuin

kow gelusnsiiau venanilann SAR wih

99 wudldfinsiannituiiFoudnsu i

T wleatiuayumsieu mside sduszming

o

UnAnw1 wavAnN9NSe

C7.8 The competences of the support staff rendering services related to

facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.
Strengths Area for Improvement
1. 910 SAR nti 88 wui univeaslesinig
vunaNsIOUEYRIYARINIAEaTUAYL WAzl
msdaisznaduinasgiui sl
wiinaumine1de welilunsdadentdn
o wagldlunisussiunisufinnu
2. 970 SAR %1 99 - 96 wuAnlainiue
MIPIUVBIYARINTAATUAYUANUTENVIVD
fundsanu iliyaansangaduayunsty
unumavaRnsavinisatuayulani
ausInUL
3. AnnsdunualinfnyinasAudiin wudn
yraInsaeatiuanuanunsoativayulinny
unumuaznthilldgnieaazanusaliid

UinwlunsBeulundngnsla
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 3

shown to be subjected to evaluation and enhancement.

Strengths Area for Improvement
1. 910 SAR w1 109, 129 wuindtinveaynalad 1. 970 SAR ¥t 126-132 wunuminenaulainig
n3UsziiuAuAMYeINITUINTT tneuseidiy Ussiiluviedann SEUUanIaume vangnsig
NINBUANBIAIINAIANIIVBIEITUINNT uay fsanUssiliuviesUiRn1suagnsuinis
Anuianelavewliuins Inednzuuulseidiu tndAnw wuzdmaussdululdlunsiann

Mixﬁwmﬁqmmxizﬁwm AR e
drtimoanalshdelauouugsne iwuesei
Uszguaniznssumsuivsdinveayaitons
Wankaryulsaudaiaue

2. 910 SAR %1 115-116, 126-127 wui
aAnendedaiuuudeunaniiedisiannudia
wolavesyaansuarinfnwisessuvansauna
A9 9 YasnTINENae waziwanisussdiuld

FIUTEYUNONTTUARBUANLUNULNTANERS

fdiia
(8. Output and Outcomes Rating Score : 2
(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 3

established, monitored, and benchmarked for improvement.
Strengths Area for Improvement

1. SAR W 133 - 134 wud idngmssinissiusan 1. widngess Wlddvuagiisuienmsiauay

ToyadnIN1sAsey ToyasnsinAnwieannans YFuusadeyadnsinisated Teyadnstnfnm
AU wagszesiadenIsdnsanisng dou 20NNANNAY WAy IZEEIARAEN1TE5INNS
v IS % a a 6 v = yd&?’
a4 4 U uagningnsiinisiinsgviveya Anw lvinau
(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 2

advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
1. SAR wth 135 - 137 WU WMINEIRETIUTI 1. wangass Wlddnszideyaniiznisiiei
Joyanisilnuinvesdugia Teyadounds 5 U oA UTINIANY uagnistvungifisuiiie

nsifgufsanaginaniaunUusul ezl
wingmsanunsadinlunuimienislunis

Uudssmsinfiunuvemiananslanvu

(8.3 Research and creative work output and activities carried out by the Rating Score : 3
academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwUmVRPTO0= 17/23



24/7/67 10:01 erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=2VFhwUmVRPT0=

Strengths Area for Improvement
1. SAR wth 136 wul1 ndngnsiinissiudeyana 1. vidngns ldlafimssusindeyanamade/nu
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(8.4 Data are provided to show directly the achievement of the programme Rating Score : 2

outcomes, which are established and monitored.

Strengths Area for Improvement

1. SAR 1 150 - 151 wu31 ndngnsdislaifinng

FTMYeYaveIN13UTEIIUNITUTIY PLOS ved
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wWanmsW Tkttt weedldnuinding

MuuagigulaznsiieulAgaiton simun

UFuusa
(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 1
monitored, and benchmarked for improvement.
Strengths Area for Improvement
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