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C1 Expected Learning Outcomes Rating Score : 3

C1.1 The programme to show that the expected learning outcomes are Rating Score : 4
appropriately formulated in accordance with an established learning taxonomy,
are aligned to the vision and mission of the university, and are known to all

stakeholders.
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Strengths Area for Improvement
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C1.2 The programme to show that the expected learning outcomes for all Rating Score : 3
courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths Area for Improvement
1. SAR 157 5 w1 30-31 Wui ndngnsil 1. fSUMUNMILANNABAAAaBIYaY PLOs U
1 U 6 a v 1 a =
NITUIUNIAENBARAANENITITEUS (PLOS) g CLOs %N5183959AIINUNANTNIUGDY
HAdWSNTSeuIsEAuTIEIN (CLOS) uagld ANUADAAABIYBY PLOs U CLOs

NIZUIUNIIUGDUNAGUG VLS IALARAIY
1ula71 CLOs @wasufiu Domain 904 Learning
taxonomy MUANTELAYTEAUNASNSNSITEUS

(Learning taxonomy)

C1.3 The programme to show that the expected learning outcomes consist of Rating Score : 4
both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the study discipline).
Strengths Area for Improvement
1. SAR g3l 6 wih 32 fvuaradndnsEoud
(PLOS) ﬁﬂizﬂa‘uﬁ'&maé’w%maﬁauﬁawwmm
(Subject Specific Learning Outcome) wag
wadnSN5EeuslU (Generic Learning

Outcome)

C1.4 The programme to show that the requirements of the stakeholders, Rating Score : 3
especially the external stakeholders, are gathered, and that these are reflected
in the expected learning outcomes.

Strengths Area for Improvement
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1. SAR A15197 7 111 33-34 wanapnudunus 1. AT MUNIULARAINTEUIUNTIAT IS A
PLOs fiu sediuaiudesnsvesiiduladiuds Iadudey (Stakeholder Analysis) AiuansAa1Ll

Woulsawesoyaniasioutiunadnsnisiseus

(PLOs)
C1.5 The programme to show that the expected learning outcomes are Rating Score : 3
achieved by the students by the time they graduate.
Strengths Area for Improvement
1. Mé’ﬂqmﬁmumﬂizmuma neusn1sUsEEY 1. ﬂmiim“dizLﬁuﬂﬁmiqmaﬁwémiﬁauﬁﬂEJ"T'J
HAGNSNM3FeU3 (PLOS) MIN1ATIUAZN1TRY (YLOs) wieldifunumalunsiauimadnsns
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2. f9nsanUseiliunseuluns snueinsuseiliy

HadwsN3eu3 (PLOS)

C2 Programme Structure and Content Rating Score : 3

C2.1 The specifications of the programme and all its courses are shown to be Rating Score : 4

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths Area for Improvement
1. wédngesfinsufulauagiunmennadey (Pre- 1. Rnsanguuuuveademuasdslunisdeans
assessment) 910 @1, swazBusvemingasiunguiiimneiiazii
2. SAR 3737l 10 wih 41 ndngnstinisiueuns S

aziBuntoyavemingns (Program
specification) wa¥ 5’1%&58@%@@@%8&57@%’1

(Course specification) fiugiaaulsauide

C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 3

achieving the expected learning outcomes.

Strengths Area for Improvement
1. nangesinszuiuniseaniuundngnsineLiy 1 15 IMUNIUNTEUIUNTNSORNUUUANGRAS
HAGWSN1ISEUS WUy Backward Curriculum Design (BCD) #

wanaANRLlEUBINATNEN1TEEUS (PLOS)
iU NTBNUUUNANERNT (31N K S A d518797) 9

oéLyyd v

m WNLiEJUﬁ’]?J'ﬁﬂﬁiNE)\?ﬁﬂ’J’]?J? Vi

U

AENYAENIYINITWAZITITN A3

C2.3 The design of the curriculum is shown to include feedback from Rating Score : 4

stakeholders, especially external stakeholders.

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwUk1RPT0= 3/26



24/7/67 10:00

erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwUkK1RPTO=

Strengths Area for Improvement

1.

C2.4 The contribution made by each course in achieving the expected learning

SAR i1 37-38 iMsAT1e9 feedback IMNEH
dlddnude uldlunisesnuuundngns wu
FIIIMTNREMBELATEEAD way uinnssu

sEuUUImMyUdsuionsieedn iUl

outcomes is shown to be clear.

Rating Score : 3

Strengths Area for Improvement
1. SAR #1599 4 1ti1 23-29 UAAUNURIANEAS 1. fasanaudeuleswsd PLOs AUNguivInig
(Curriculum Mapping) TneuanAINauRUS Hnuszaunisal
sEieEaansN13Teu3 (PLOs) Ausgdvnily 2. numunginisanauliussguadnsnisiteu;
WaNgRINAINIUAY NgRITNONLAYNGNIN PLOs
=
niden

o

SAR A151971 11 M1 44 wanesgdIvInsIuiu

nanAuliinAnwiussg PLOs

C2.5 The curriculum to show that all its courses are logically structured,

properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

Strengths Area for Improvement

1.

SAR AN5197 12 ¥ 45-46 kazanndun1ual
Unfnw vdngesiinsdnimadwsnisiSeuisne
Juazdnriuuunis@ne) Nuanslidiuiasedun

ADUNAILATTLAUAINULINGY

C2.6 The curriculum to have option(s) for students to pursue major and/or

minor specialisations.

Strengths Area for Improvement

1.

v
v ¢ o

wingaslainseivAgIiunseiusdniul
B 9 WU UINNTIUNITRLINMELE MINTIY
WeeveATEENY M 1idesyinuaznis

4

auiny

C2.7 The programme to show that its curriculum is reviewed periodically

following an established procedure and that it remains up-to-date and relevant

Rating Score : 4

Rating Score : 4

Rating Score : 3

to industry.
Strengths Area for Improvement
1. wnaaslaIuNINTIRERUNENEaRs 210 1. fvuaszuunalnnisnuniu msdulsuas
aven.uvuiitouly Wawmdnaastidulununasininsgiu
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C3 Teaching and Learning Approach

C3.1 The educational philosophy is shown to be articulated and communicated

NANGAS Lﬂm%ﬂﬁmaﬁ]aauLLaz%'Uﬁawﬁﬂqm
W.A.2565 wagAnuA1anisveiidiuladiudy

A18UBN

Rating Score : 3

Rating Score : 3

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

Strengths

1.

(3.2 The teaching and learning activities are shown to allow students to

210 SAR i1 49-50 uazaINNITAUNTEAL
91915853 uRinYeUnanans UnAnwdagtu Avd
i1 WagUsEnaunts wull vidngms - dn1s
Ml InsAnnvemdngnsiiaenndes
AUUSTYINIANYIVBINNTINGIAY - TN15LME
wnsUSvRINsAnuvemangns ludangus
drllddnded iumsewnsiivainvans wu
wadauazdulyivosnme Wusths iWundngns
WUEHUINIANYY warn1sUTEYLANE - 13
FannsSeunsaeuuasiisedniiasioudnis
INN1TFUNTADUAINLUIUTIYINIAN VDS

UANGNT

participate responsibly in the learning process.

Strengths

1. 910 SAR vl 50 Uagni 59 WU wangms - i

(3.3 The teaching and learning activities are shown to involve active learning by

a A a vy a ' o a
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351 lsAkagn5Inadelsedn il warseivn we
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1 = v 1 Yal
flon1siseuivemue dawalviilusegdlalunis
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the students.

Area for Improvement

1.

910 SAR WazN1IAUNTIYAl WU - NAITUINTS
Uszillunan1ssunsul v InsAnuves
919158uazNANY) wazlinisumansuszidiy
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ANSANYIVINMINGNAY

Rating Score : 3

Area for Improvement

1.
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Strengths

1.

C3.4 The teaching and learning activities are shown to promote learning,

210 SAR 11 50-51 e 4AD.3 LaraINNIT
dunualindne uare191385Tuiinvey
VANgAS WU mangns In1sdnnnsiseunisaeu
Tusunuuidesn (Active learning) Tuvang
318791 WU Active learning 1 518791 w323
Msizdssianzia 11302271 aynsenansiiie
nsUszan 11302211 Aaunmidufiomaine
esdnihuneils 11302191m3UfTRnuwAs
Uszas 1 Wy 321 walulagyanmnienisuseas
w351 Taanarnsitadelsndoii w202 fu
e wy 481 masthlagldgunsal

war11302241 Sringmameia Wudu

Area for Improvement

1.

- MNEATNAITUMUNIUY OBE 3 1899NT18IN

wieliwiladmadwsnisiFeusvesein (CLOs)
donAHRITUAINTIUNMIEHUNITADURUY active
learning - fin1sandalidnszUIUNSRARILTD
Wwdladmnsedniinisdafanssunsseuns

AOUWUU Active Learning fidenadasiu CLOs -
MNFUINUNIUFURUUNITIANTSIEEUNTaRU

WUU Active learning Mvanzansudisaulive

U

[ =

nanFulviRSeuusTaNaaNSNTSeu;

Rating Score : 3

learning how to learn, and instilling in students a commitment for life-long

learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths

1.

370 SAR 1l 51-53 way OBE 3 Wui nangms
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Area for Improvement

1.

3.

5.
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5 v
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Rating Score : 3

new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths

1.

(3.6 The teaching and learning processes are shown to be continuously

370 SAR %t 54-56 WU NANgNTUAL
unendeinein waeinsdnfanssusnand
UUIWIZANLANES19E5IA NsdEsINITas
winnssu uaznisinvinveUszneuns
finsuszidiunnuianelanensvinianssuann
UnAnw

INNSFUNYI1ATIRFRY WaztinAnyInuI
fiseiviitiianssunsSounsaeuiivamiznns

Judusznounis

Area for Improvement

1. vdngasiaiiansan - ialenalidndnwinneau

IhdsuRanssuegehb
numuenudenlessninfanssuuasadng
mst.‘%auifﬁz\ﬂuwﬁuma%w (CLOs) uagszau
nangns (PLOs) Lﬁ@ﬁﬂlﬂ@jmﬁmzﬁumm
dusaluseiundnans

dman1suseiliu wagnsagisulssaunisalng
L‘%fmiiuaﬂ%m%umﬁmiwﬁtﬁamuu’mwﬂumi
NAUULALALES TN YEALARAS19855A uay
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Rating Score : 3

improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Strengths

1.

910 SAR M1 56-58 U UAB.3 WU Nangasil
MINUUNST LIS SUNTauREsaLiies
Tnglitoyadnn uAe.5 uasdelauauluzrainn
NITUNTMIUFBULINAILINTINY UAB.3 Tu
Mmansanwaaly
Turunsandunuaussuusaznalnlunismu
douuaziauUTuUTInsdansSeunsaouli
donndesfurainsNISEUILaYANEINTT

VBINATALLINIU

C4 Student Assessment

C4.1 A variety of assessment methods are shown to be used and are shown to

Area for Improvement

1. wé’ﬂgmiﬁqﬁaﬁmﬁwwammizmumﬂumu

dounazmsfnaun1slideyalunisuiuusans
IN155suUNsERUldanAARINUNAANSNNS
FUu39987Y1 WaYAILABINIIVINATN

LbIIU

Rating Score : 3

Rating Score : 2

be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths

1.
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Area for Improvement

1. vdngasieinnsannumueieiie/35n1s
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o

nsieusiaringUszad v8Insian1sEeunis

4
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2. HuHun15auaIununIuLASealiaAsn1s

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

Usziliunanisiseunisaeulidennd s unaans
nsieusiarnuingusrasAvenisinnisteu
nsaeuluueevInuRan1sUssliuyse i
Al 2565

971 OBE2 %11 27 uag SAR w61 Wuin

MaNgAINISIYUANAENENTEeUIINTWY

#1500 MUNIY OBE 3 WazlonalsununIsaou
(Course Syllabus) 15y3snsUsziunanldlu
y 9
18391 FNINTTEYIINTUTTEURAVATTY
donAaeITUNAANSNNTSELS (Leaming
Outcomes) o814ls
s MUNILeNATUNUNSUSTEuNANTALY
FIiNsTnassAziuuLAzInaEinIsUsEiulY
wiazAINsTIUNTFeu;
NTUIATIEHAN T YN ANY LA
aoun13UsTLluNanIBIsNIIANN 9 LAzl
donATOITUNAANSNTEUT
MITUINUNIUNUINNTNIUADUANAINAT
Uszidlunaniseunsasuniugiuay
donnRITUNAANSNNSITEUS
ATUINUNIUNTEUIUNTUTUUTITNS
UszidiulvimenadesiunadnsnisiSeus
a | = = o o a U ax
fa1sanYeanensaearsiisindnyieliuis
maUszdiuna wu gllen1seunisasu Buled

wingns uazdodanueoulail (Jusu

Rating Score : 2

communicated to students, and applied consistently.
Strengths Area for Improvement

1. 910 SAR w1 62-63 uag OBE 2 nti1 55 Wuin 1. 910 OBE 3 uan1sdunuwainguindne wui

C4.3 The assessment standards and procedures for student progression and

Mé’ﬂqmﬁmﬁﬁmumﬂamEm’ﬁi’mazﬂizl.ﬁuwa
Tu upe. 2 psAUsenauyl 7
370 SAR M 63 WU HANgRSINTTUIUNIS

WNEINUEBI5 S gUNaNSANEN

VANgRTAeRATNNUNIUTEUUTENTUsTIEUTY
1Ae. 2 IMdenARDiuTERINANIN 5 Lag 6
wazmwanwnsEeud esnniiunseivid
Womlumne 5 uay 6 Lidenndosiu
Fsamumunmsiingemanisieasiiioly
HnAnwdnddainedeinsinasUssifiunauas
msqwasail,ﬁaqmﬂlﬁiﬂsmgms%amsﬁmms
gyissallu OBE.3 ¥0eUNTEIN
ﬁmimmumuiwazLﬁam%umaumiﬁ'uqmmﬁ
ASTUIUNITNIANRUAITHIUALNAS wazding
Usziiluuszavsnimnsdoanstesnisnisgrssal

NanN1sUSEEIUNNSANEBE9@INLELD

Rating Score : 3

degree completion, are shown to be explicit, communicated to students, and

applied consistently.
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Strengths

1.

C4.4 The assessments methods are shown to include rubrics, marking schemes,

370 SAR %t 63 uag 64 WU NANgRsInIg
AVUALIATEIUKAENTEUIY NTTnkasUsuLliy
walu upe. 2 safUsenoud 7 wazdinisdeansiy
Fainfnulutuuguiima glednfnwiusnidn
warlumuusnueInisiseu
fnsAiduReaumanisanwvestindnuilag
o1sEFuRnveuvAngms e1msEUInwuas
annssAUInu i
ﬁmiﬁwLaua5ﬂ8q1uwamiﬁﬂmﬁu’4'§wqﬂﬂaLLax
FIENGN AADATUAANLNANITFIUIIINTIBNY
wan1sAnueinAnwiudazay dasinglu
1A0.5

PMnMsduMwaiinAne wultin@nwmsu

wnaeinsdSanisAnm

Area for Improvement

1.

ﬂ%’1im’Wl‘U‘Vl’JuLLa3U%U1J§Q§$U‘Uﬂ’]iﬁﬁ)ﬂ’ﬁﬂ’]i
SIUNUANMNAITN NS sUYDIIN AN AL
mdnuLazaiiaieselSeuynau
APTUMUNIUTEUUNITAAURARINAIN
framth waznstanusuldeeseios wilely

U559 PLOs

Rating Score : 2

timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

Strengths

1.

C4.5 The assessment methods are shown to measure the achievement of the

910 SAR M1 64-65 UAZAAB.3 WU NANGNT
MuualAs183918 rubrics wazlin1sAIUALEN
AsUsEiuLashINan1sUseiiuag 19 AuAY

UFAUMSANeIveIUINedY

Area for Improvement

1.

AIFUINUNIUITNSHRANSAULNANYTDINTS

LIIAMENEMSUNTInnarUseLdiu

2. nuMmuUmruan1sInLasUseliunalagly

Rubrics score wag marking schemes 1

Y W YA a a < v a
ﬁEJﬂﬂaaﬂﬂUNaaWﬁﬂ’liLSEJufl‘u%’]EJ’Jsm L‘WEJSL‘WLﬂﬂ

ANUTBINTI AUFUAIN LazgRsTIuiULiTey

ynaw nlikansuseluasviouiianuaIuse

YBINANEN

Rating Score : 2

expected learning outcomes of the programme and its courses.

Strengths

1.

910 SAR 9t 65-66 WU IN1IIUABUNA
dugvizN19EUITEAUTIETYT (CLOS) 8814

anavelivelviiiulainussg PLOs

Area for Improvement

1.
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AsmuuazUUUsE MUt il Tor
aunsninuarUssliunaldase wasnuniuegns
soiile
firsanffuiseaiinisssduliussais
CLOs uaw PLOs fasuayndo
MNITUINUNIUFURUULALINTINITNIUADUNE

dugvsnIsusTaRadnsnsiteus
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C4.6 Feedback of student assessment is shown to be provided in a timely

manner.
Strengths
1. 910 SAR 9t 66-67 Wuin 919158Ka0UNNT3
wasazuuulugdiunng o Tidnd@nwlasunsiu
o saEusuay In1sliAnuziinlas s
« Yo ¢ o v
Azwuwiieiind@nwanunsausulsnueld
2. 1n15UsENAENIINNSUSEIMEANgRASLNe

¢

Uiudssnssuiumslideyateunduuntndne

PR

elitinAnwianunsausuusimsSeuslaiu

b381

C4.7 The student assessment and its processes are shown to be continuously

Rating Score : 3

Area for Improvement
1. finsandnmuuasUssiliunanisiideyatou
navlusedvnaige Ndenadesiu CLOs pg19de

=
bUBY

Rating Score : 3

reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
Strengths
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C5 Academic Staff

C5.1 The programme to show that academic staff planning (including

Area for Improvement
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Rating Score : 3

Rating Score : 3

succession, promotion, re-deployment, termination, and retirement plans) is

carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.
Strengths
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(5.2 The programme to show that staff workload is measured and monitored to Rating Score : 3

improve the quality of education, research, and service.

Strengths Area for Improvement
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C5.3 The programme to show that the competences of the academic staff are Rating Score : 3

determined, evaluated, and communicated.

Strengths Area for Improvement
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AUTIOULVDIYAINTANETVINTUALENTS AIYINTVRIMANGNT
UssLiluaussnuy 2. numuteswnamsdeasuazUseiiiunsiug
2. fimsazvieunansuszdiulvienansdnsuinig NILaENISUSHELANTIUEVRIYARINT

= = a B Yo
aaaﬁi’]ﬁaxLaﬂﬂmiﬂixLﬁJ‘usLMU‘ﬂa’]ﬂiimu

NIIUBALIIRTINY

C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 3

are appropriate to qualifications, experience, and aptitude.

Strengths Area for Improvement
1. 210 SAR it 75 Wudn wingasiinismvun 1. s mumIuANINauuazUsEAVEA M
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C5.5 The programme to show that promotion of the academic staff is based on Rating Score : 4
a merit system which accounts for teaching, research, and service.

Strengths Area for Improvement
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C5.6 The programme to show that the rights and privileges, benefits, roles and Rating Score : 3
relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

understood.
Strengths Area for Improvement
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C5.7 The programme to show that the training and developmental needs of the Rating Score : 3
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
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C5.8 The programme to show that performance management including reward Rating Score : 4
and recognition is implemented to assess academic staff teaching and research
quality.
Strengths Area for Improvement
1. 210 SAR 80-82 vdngnsiluIMIIANITHANTT
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C6. Student Support Service Rating Score : 3
C6.1 The student intake policy, admission criteria, and admission procedures to Rating Score : 3

the programme are shown to be clearly defined, communicated, published, and
up-to-date.
Strengths Area for Improvement
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(6.2 Both short-term and long-term planning of academic and non-academic Rating Score : 3
support services are shown to be carried out to ensure sufficiency and quality
of support services for teaching, research, and community service.
Strengths Area for Improvement
1. 910 SAR w1 87 nangesuwnulvivsmsativayy 1. fR1sannumunsdaviueu nsussilivwagns
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C6.3 An adequate system is shown to exist for student progress, academic Rating Score : 3
performance, and workload monitoring. Student progress, academic

performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.

Strengths Area for Improvement
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C6.4 Co-curricular activities, student competition, and other student support
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Rating Score : 3

services are shown to be available to improve learning experience and

employability.

Strengths Area for Improvement
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C6.5 The competences of the support staff rendering student services are
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Rating Score : 3

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths Area for Improvement

1. 910 SAR i1 93 Auldudninasiion1sAntden
UAAINIANUNINGNFe Tnefivuandninasaiis
nsfnidentiegadnau Ansanamueaudh
AAILATUTEAUN TN INNINTFIUALA
AU

2. {nsivunaNssauzyAaINIagatiuaun 1y
AloauTIaUTINTINEREUAE N15UTEIEIY
aussoundudiumilwamdninasinsussdiu

Han1sULURMUNBRDURUAD LA A9

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwUk1RPT0=

1. farsannisdwanisussidiu aussousyaang

aneativayulUldlunisnusuasimundie

MOUALBIAINABINTYBINENENT

14/26



24/7/67 10:00

3. InsuanetoyanaAkALATENUYAIINTANY
atuayu fann19mt 96-102

4. vangnsildrusilunmsimueaussauziay
Uszilluaussouryaananeaiuayueu
wuvgeununsUseliuanuiswelalunisly

UINTVBIUANE

C6.6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.
Strengths
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C7. Facilities and Infrastructure

C7.1 The physical resources to deliver the curriculum, including equipment,

erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwUkK1RPTO=

Rating Score : 2

Area for Improvement
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Rating Score : 3

Rating Score : 3

material, and information technology, are shown to be sufficient.

Strengths
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C7.2 The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.

Strengths

Area for Improvement
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Rating Score : 3

Area for Improvement
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C7.3 A digital library is shown to be set-up, in keeping with progress in
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information and communication technology.

Strengths
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C7.4 The information technology systems are shown to be set up to meet the
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needs of staff and students.
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Rating Score : 3
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Rating Score : 3

network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths

Area for Improvement
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C7.6 The environmental, health, and safety standards and access for people
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Rating Score : 3

with special needs are shown to be defined and implemented.

Strengths
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C7.7 The university is shown to provide a physical, social, and psychological

Area for Improvement
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Rating Score : 3

environment that is conducive for education, research, and personal wellbeing.
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C7.8 The competences of the support staff rendering services related to

Area for Improvement
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Rating Score : 3

facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

Strengths

Area for Improvement
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 3
shown to be subjected to evaluation and enhancement.
Strengths Area for Improvement
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C8. Output and Outcomes Rating Score : 3
(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 3

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement
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(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 3
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.

Strengths Area for Improvement
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Rating Score : 3

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths
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(8.4 Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.
Strengths
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(8.5 Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.
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Rating Score : 2
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