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C1 Expected Learning Outcomes Rating Score : 3

C1.1 The programme to show that the expected learning outcomes are Rating Score : 3
appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths Area for Improvement
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C1.2 The programme to show that the expected learning outcomes for all
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Rating Score : 3

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.
Strengths
1. SAR i1 27 uazmsdunwala1asgwu
WANgRIinTEUINITNMINDANANSNSEUS

(PLOs) gnaansnisieusseausnein (CLOs)

Area for Improvement
1. ﬁmimﬂismumsmuaaumaé’mqw%mm
#9nRAaB3Y8Y PLOs A CLOs 19671 Domain

994 Learning taxonomy @nszuayssiuUNaans

MIBUFVOMNTIEIN

C1.3 The programme to show that the expected learning outcomes consist of Rating Score : 4
both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject
specific outcomes (related to knowledge and skills of the study discipline).
Strengths Area for Improvement
1. OBE2 wth 22 fussadndmsiGeud (PLO) 11
Usznauvianadnsnsidsudianizanu (Subject
Specific Learning Outcome) Waz HaaNWsn1s

L%auiﬁllﬂ (Generic Learning Outcome)

C1.4 The programme to show that the requirements of the stakeholders, Rating Score : 3
especially the external stakeholders, are gathered, and that these are reflected
in the expected learning outcomes.
Strengths Area for Improvement
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C1.5 The programme to show that the expected learning outcomes are Rating Score : 2
achieved by the students by the time they graduate.
Strengths Area for Improvement
1. “aNgMIMVUANTEUIUNTT INaeinTUszidiy 1. fsanyssdiunisussaraansnsiteuisned
wadnsn3Eeug (PLOS) Hamnensauazyadon (YLOs) vitelfidunumidlunisiannadnsnis
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2. f5anUsefiunssuIung naeinisusediu

HAANSN131383 (PLOS)

C2 Programme Structure and Content Rating Score : 3

C2.1 The specifications of the programme and all its courses are shown to be Rating Score : 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths Area for Improvement
1. néngmsfimsusudsauasshunsnsioasy (Pre- 1. finsanmsussdiumsieansneazidendoya
assessment) 910 @Uan. YBInangns (Program specification) uag 518
2. SAR %t 35 uay 38-39 nangnsin1smeuns avldendoyavessnedn (Course specification)
TUaziduntoyaremingns (Program fugildmladnude

specification) wag Teaziduntayavedsedn

(Course specification) fiugiidldaudy

C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 3
achieving the expected learning outcomes.
Strengths Area for Improvement
1. ﬁﬁ]’]iﬂJ’MUWU‘Hﬂi%U’JUﬂWSﬂ’]i@E}ﬂLLUUWSﬂQ@3
hUU Backward Curriculum Design (BCD) i
uansrdenlssvemAEWEN13EouS (PLOS)
U NTBNUUUUANERNS (10 K S A g5183%7) i
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C2.3 The design of the curriculum is shown to include feedback from Rating Score : 3
stakeholders, especially external stakeholders.
Strengths Area for Improvement
1. MUMIUNSEUILANTIATIERAILADINTS
(Requirement) vaaiiidauldiduidsfiuenivile
nUszuMsianivuaradnsnsSeu;
(PLOs) Wu edviisudu nseenuuudanis

Sgunisaeusaznsussliunaialviaenmnans

fUNIANITNIY
C2.4 The contribution made by each course in achieving the expected learning Rating Score : 3
outcomes is shown to be clear.
Strengths Area for Improvement

1. OBE2 wii 26 uanauHudsvdngns (Curriculum 1. fansansgdviiviefundnduliussg YLOs

Mapping) TneuanInudUNUSTs9IHaaNS uazaennneeiulATIAT1IvRIVANgNS
M3Feus (PLOs) funeinluvangns 2. fsananuduiusvesseiy luunui
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PLOs

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0= 3/22



24/7/67 09:59 erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

3. #rsanauwenleswed PLOs AuNguivIng

Anuseaunsal

C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 3
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.
Strengths Area for Improvement
1. OBE2 wii 44-47 msdmvimadnsnisifeussnel 1. finsaumumudssdiunsinimadnsnisseus
wazdnvhununsAne Auanslifiudesnein sreTuazdavhununsine fuandiiiud
NOUNAILAZTZAUAIINEININE eivdeundiazsyiuaLeNdeLiens

Wawliussq YLOs uag PLOs

C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 4
minor specialisations.
Strengths Area for Improvement
1. éngnslifmuanguinidugasiuves
vdngns fuA 1. ngudmimsvisaiiisamamsia
wazeEl (Marine and Coastal Tourism)
2 nguAviiunmnnsuasnsvieaiileandsaune
(Recreation and Wellness Tourism) wag3.ngu

Arnwsnalsemeiian1svieiien

C2.7 The programme to show that its curriculum is reviewed periodically Rating Score : 3

following an established procedure and that it remains up-to-date and relevant

to industry.
Strengths Area for Improvement
1. vangeslaiunsnsaaeundngns N 1. fvuaszuunalnnisnuniu nsuiulas
averuvuiideuly Wamdngasilulumuinasininsgiu

VNGNS INA9INNIATINABUUAL S UTOIMENGNT
W.A.2565 wazAuAaviavedidladiude
Meuen

C3 Teaching and Learning Approach Rating Score : 3

(3.1 The educational philosophy is shown to be articulated and communicated Rating Score : 3

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
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Strengths

1.

(3.2 The teaching and learning activities are shown to allow students to

370 1AB.2 N 50 Wan1sENN1Yale1A SO TU
AnvaUndngns warlinfnw wudl ndngnslad
N33EYIAUININTIANTEEUNN AR UMY

USagnsfneaesumine doudly

participate responsibly in the learning process.

Strengths

1.

(3.3 The teaching and learning activities are shown to involve active learning by

910 SAR 1t 49-51 uarainnisdunivel
91915 FURAYRUNENgRIWaTnAn wudh
wingnsiUnlonmalyiindnwisidusaulunisdn
nsruIuNTEeusluTein Wwusedn
11303010 Msdansfinnussiiionisvieadien
TidnAnwdidiusiuluniseaniuuunyjiinis

WHusu

the students.

Strengths

1.

C3.4 The teaching and learning activities are shown to promote learning,

970 SAR i1 52-53 UALUAD.3 WU WNgRs
szyhilnszuiunsdinnsSeunisaeuuas
AaNssuN19S8U3I393n (Active Learning) 71

donnspanunsildsuLladlummnissen 21

Area for Improvement
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Rating Score : 3

Area for Improvement

1.

VANGATANUNIUNTZUIUNINTHAIUTINYDS
Unfinw uagUsziluussaninmuesnsildu
swtuhladsmalviSouussanaansnisBeus

AuNfuaus el

Rating Score : 3

Area for Improvement

1. mumulimnsednndnisdnnisiieunisasuwuy

Active learning Wazfin1suseidiuisnsaeunuy

active learning Tuguuuusine q Wimanzauriug

Sounaraonndesiunainsnseuintluseau

5796391 (CLOs) wagsaunangms (PLOs)

Rating Score : 2

learning how to learn, and instilling in students a commitment for life-long

learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths

1. 970 SAR wti 53-55 uag OBE3 Wuid1 wingmsil

(3.5 The teaching and learning activities are shown to inculcate in students,

AsdansSeunsaeundaasultisouinnis
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Rating Score : 3

new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths

Area for Improvement

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

5/22



24/7/67 09:59

erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

1. 970 SAR %t 55-56 wagn1sdun1aien915d 1. anmsdunuvalenansddaeunasindnwm
H3URavaundngns uaztndny) wuil nangns fArsmunIunsEUINNSIan1steuntsaeuly

a v a

= D] = a a = Vo ot = a v 4
ilﬂ’]iﬂ(”lﬂ‘\]ﬂiiiﬁlﬂ@ﬂmﬂiﬁfiUﬂﬂﬂUﬁJﬂ’J’]Mﬂ@l 1YV LW@‘UQﬂE:]GSL%Uﬂﬂmﬂ’]iJﬂ’]’]iJﬂﬂaﬁﬂaiiﬂ

v

AnfuuInngsy wasiivnAnvesnisilug

U

Tualg danuAnasneassd wazAnduuinnssy

wazanuAnvasmsilugusznauns Usgneun1sinsuiaununndnga s

(3.6 The teaching and learning processes are shown to be continuously Rating Score : 2
improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Strengths Area for Improvement

1. 270 SAR %1 56-59 wagnsdunwalonasd 1. Mﬁﬂqmiﬁﬂﬁﬂﬁimﬂ NUNIUNTEUIUNTTHAY
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C4 Student Assessment Rating Score : 2
C4.1 A variety of assessment methods are shown to be used and are shown to Rating Score : 3

be constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
Strengths Area for Improvement

1. 910 SAR %t 60-64 uaz OBE3 Wul1 1. 1. ndngmsfiansanmumuaiesionazitnig

wangnsiinszuunskarIsnsUssliunviain UssillunalviaenndesiunadnsnisiSeuiuay

VAN WU 518791 2. wengmsiiukuniseniuau Tgusrasanisaeuluynein
NUMIULASEEID wagIsn1sUsEuNanNSISaU 2. ApserikanisSuuvesindnwiiensiadeu
BRANG IGHE) ANUEDAAEBIVBINSUSEIUNANUNAaNENNS
a a
Seuslunnsein

3. 1/1‘U1/|’JULﬂmWiLLasﬂigﬂ’JUﬂWiW}ua@UV’]ZL!J’HW‘UEN

AsUsEliuNanIseu

C4.2 The assessment and assessment-appeal policies are shown to be explicit, Rating Score : 2

communicated to students, and applied consistently.

Strengths Area for Improvement
1. 910 SAR %t 65 Waga1n1saunwaitinAnw 1. insannsiintemnenIsieansizeinisgnssal
wud viangasiuleviemyinuarUsziiunauay muran1sSeulagunszuIuNsNlEAUNang

N3EUIUNINITIANTNETIMUNANITSEY wazoanslidnfnwmsuianssuiunmsuasdu

= = U o = 9] s s
wazilinsdeansiuduindneluduaniusnues AOUNITYNTTU
N3ABUNNATY
C4.3 The assessment standards and procedures for student progression and Rating Score : 3

degree completion, are shown to be explicit, communicated to students, and
applied consistently.

Strengths Area for Improvement
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C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score : 2

timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.
Strengths
1. 97 SAR it 69-70 WU - 91915 HAOUIAYI
OBE3 warsnlnanuuun1saaunIunsde

aaulall wWu Microsoft Team, Mail, Line v84

Area for Improvement

1.

fiansamunukarUsulsenasinisUsediung
IigonndaiiunadugnsniesnisAinuvesseden

uazvangnsogeaiiles

nauivwazudsinAnwndanaminisuseiiuly 2. ATIRNABUANNADAAGOIUDIISNTUTHIIIUNGD
#ansiusnuasnisien - § Tool box fivszneu gminausuazifolausuur lUUuUsiluna
AERIENYA Rubrics Way marking schemes Seudaly
dielionsdgaeutiluly 3. finsanasivaeuyszavsnmnisioansifediy
ToyaFeunnsinisUsziiiueng 1 ileliiladn
unfnwmnaudnlansaiu
C4.5 The assessment methods are shown to measure the achievement of the Rating Score : 2

expected learning outcomes of the programme and its courses.

Strengths
1. 970 SAR %t 70 WUl wdngasivue ELOs

ag1dnRuLaTATEUAqUAINTIUTUTIEIN

Area for Improvement

1.

#13UNTIRFOUIINSU T URATUNT I8N

Iiaanndasiu CLOs way PLOs

Aonssuladundngms uazlasanisenag Lileds 2. fsandmuanasinsyssiduiidaouuasd
wRuMsEeuivesisuu anubusssuuagnansznetuinnisUssdiy
2. dmsnumusazusuusenedn Aanssulu TunnsedvuitendndulvigiFeuussauadwsnig
V1 UALAINTTUETUNANGATINNNANT Seuy
UL OBE 3, 4 Uz uAB 5, 6
3. dmsiasatndnuU 4 dufanssutdunuinig
iiemsvieaiirauaznisviausiduanu
Usznauns uaziinsinuasUseiiiunanng
Usgneumsluinaniafinw lnganvvivniidin
suflunsinaulatugarie
C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 2
manner.
Strengths Area for Improvement

1. 970 SAR wth 71-73 wud1 naNgmsiinsuniy
wagIATeion1sUseiulnAnwluusiazyaa

1 fauasudnaudedsanisAnm

1.
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Rating Score : 2

reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Strengths

1.

27 SAR ni1 73-74 - nédngaslaseniuunis
UszidiugFeulvimenadasriv Expected
Learning Outcomes (ELO) wag Year Learning
Outcomes (YLO) titelruuladnnisuseidiuase
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C5 Academic Staff

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

Area for Improvement

1. fsanmunuiazyIuusssuulagnalnnis

UseilugGousgrssiardos weliullodnnis
Uszilludinaenadesiunnufenisves
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OBE3 WaguNun15aew
fAsanAamuLarUsziliunansiteuves
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wieliladnind@nwildfumsiannvinueuas
mwnudfiaania
finsandafvuasinseideyaainnsysadiu
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Rating Score : 3
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C5.1 The programme to show that academic staff planning (including Rating Score : 3
succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement
1. 90 SAR w1 75-77 #aNgAsinITIuNLEnT 1. nangasiansahunudnmMaulanmunnuae
dduBesmufuihmedsnns msmses Fenamesenansdiineuauasreiusiand
yARNLNTNTER LU ITRLID19136 YBIVANEGAT Tnefimsimuaiduiidtadannnsn
lundngns luuszdiula

2. vangasiansangnmaafidmadanisinnig
SeuNTaaUAULNUASANYTe v

wangmsliasuiiu ialvidenndesiunadnsnis

Seudvesmangmns
C5.2 The programme to show that staff workload is measured and monitored to Rating Score : 3
improve the quality of education, research, and service.
Strengths Area for Improvement
1. 970 SAR i 78-80 nangmsiin1shansan FTE 1. vdngnsiansanninihdeya FTE wildlunis
vosousdlundnansiduseyana lul 2566 MAUARMINATEUATUITY LazauuiInIg
WU udagvidian FTE IRwnasgiuivue M3

2. vidngasiansannisuansdeya FTE dadiu
LSNP v Y P B B
a1sdrietindne dounda 3-5 U titelviiiulun
Wi wasihdeyaluuiulseiauvdngns
3. MEANEATHNTUINTNTLIYATEATUTIUNY

9197158 d0U oY IBUUIFERFINATTEIUTRY

ufazyAAR
C5.3 The programme to show that the competences of the academic staff are Rating Score : 4
determined, evaluated, and communicated.
Strengths Area for Improvement
1. 970 SAR vt 80-82 nanansliinauriaussaus 1. vdngnIniansanludiuvesanssauslazn1TEI
uaznsUTElum I Inededmiuyaang dou wieudnnunasunsinnsiidulun
ae3yns wnaua

2. vdngnsiansanludIuveaNsIuTIaTA1TEIY
aau niaudnnura IR dulUay

LEua

C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 4
are appropriate to qualifications, experience, and aptitude.
Strengths Area for Improvement
1. 270 SAR wth 83-84 viingasiimsdnassunum 1. vaNgesHNsaNAnnIN Ussiliunan1sinass
LLazmﬁﬂmuwﬁnqmimmﬂmq@ Usgaunsal uaz AMszufivnzay Lﬁamwﬁ@mmanﬁﬁaui
ANUATAY8I8I915Y YBIVANENS
2. 917 SAR #th 81 Mé’ﬂgmﬂﬁﬁmuwﬁﬁﬁmww

Tionsdusiazyinulundngnsdisgua 1wy Ay
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C5.5 The programme to show that promotion of the academic staff is based on

erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

Rating Score : 3

a merit system which accounts for teaching, research, and service.

Strengths
1. 970 SAR wth 85-86 vidngnsilduaiuaing
Avtimesivnsiagdssluusunves

NANgA3

C5.6 The programme to show that the rights and privileges, benefits, roles and

1.

Area for Improvement

nangnsiansanmivinaiy uagUseiiiuaig

MmthiundnivIn1sresensdluvdngns

Ndanasian1simUIveIvaNgns

Rating Score : 3

relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

understood.
Strengths
1. 970 SAR wth 87 nangmsiinmsudsansuselevd
fina 9 WAN913EMIIU TITUTUIMTA ww
URTATR wazassonussameivinig Tnokiu

O NUNERL RPN

C5.7 The programme to show that the training and developmental needs of the

Area for Improvement

1.

19 a = a2 a v o
wangnsiiansunisaearsansusylevdlviiu

9197158 NAIWARDNITNMIHAUNVRMENGRT

2. yangesiansanyssdiunisiuineasdealy

AsSulIENsaNsUsylevinuteamnisdeasang

q

Rating Score : 3

academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths
1. 970 SAR vt 88-89 ndngnsin1svic GAP
AUTTOULVDINANGAS
2. nmsduneaionasd wuin Wlleusuany
mmﬁisnszﬂz:gsumLwiazqﬂﬂauaxlﬂauwﬁuwﬁa

Y1

C5.8 The programme to show that performance management including reward

Area for Improvement

1.

VANERIHANTUIMNUANTEUIUNTIATIEN
WHUNNTRANIYDI011Y LTeMDUAUDIAIY
FOINTVDIVENGNT UavaonAdesfuNadnsnIg

Seudvowmangns

Rating Score : 4

and recognition is implemented to assess academic staff teaching and research

quality.
Strengths
1. 970 SAR wth 90 wanansengeadayiivsinay
afausegdla fusTUUANELAENaNgRIUeaNY
F1n13 shuvanamanedesg 1y sz

2 < - ¢
yaans Auled uagdeseulal

C6. Student Support Service

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

Area for Improvement

1.

wngmIiiansINsengealinyiesh wayds
UM IR STdIRadoRMA

NSIANSITEUNITAOULALAMAINYDIUITY

Rating Score : 3
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C6.1 The student intake policy, admission criteria, and admission procedures to Rating Score : 3

the programme are shown to be clearly defined, communicated, published, and

up-to-date.
Strengths Area for Improvement
1. 970 SAR wth 91-93 widngnslduleuneuay 1. wdngmsiansaUsediunisiuiseazidenves
NALUNNTTUIN HUTPUUYRININ NS nsfudveawsagnguluusiaysounsuniinig
MAUA WA FRANTUTETIEUNUSHIUTD IR FOaINIUTDINIAN 9
2. VdnNgaTIATIET WU AJLUZLLINEVENAse 2. vidngasiasanszuIunsnsSudli
4  da o o > Yo DI o
nsidenfiiSeuvesiniiey waylinisdwie aonndetutmseimue

o o

Tnisey Inen1svin MOU

C6.2 Both short-term and long-term planning of academic and non-academic Rating Score : 3
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths Area for Improvement
1. 90 SAR wth 93-95 nangasiinisdnnanssu 1. forsandmusasaumedldiieseifiiives
susAvInsindnAne wu Tassnng TassmsuagvideRianssusine fivdngnsnlie
Farm to Table caf? gauuenanufl visaidien Seuluusiazlasinis wu NMsd1539udeens
WUNs Good Talk Good Tear 1Tugiu VosiFeu Milinseiteyaniuiianelavesyld

@ a [ v
Uugien 1Wunu

2. Ma&’ﬂqmiﬁﬁ]’]im’m’]i'}’]ﬂLLNu53835MLLa¥33888’]’J

Adaasuidnniswazeuldleivinisedng

teawe WensiaUTuUTImangassenmam

MuNsIanIsiFeuMsaay NTITBuarNT
UINTAN 9)

3. MANgRTATANUTHIUMKUUINIANANINT
wazlallddmidning densianuulge
wingnssienuwiuNTIANsSeuN Aoy

N19398UATNITUINITEN 9

C6.3 An adequate system is shown to exist for student progress, academic Rating Score : 3
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.
Strengths Area for Improvement
1. 2970 SAR wth 95-97 vingasiinisAnnuAiy 1. vdngnsnansanvssiliuszuunalnnisinny
favhvnansBeuvesinAnurie1ansdi ANUATIMTIMNINSIEEY HANTSREY VoS
Uinw lngodeszuuvesuminedediesiuiey Tumdngns wielideyateundulumsimung
AUAAIN SounarlinstiewiediSounuanumingay
Viuyiaed
C6.4 Co-curricular activities, student competition, and other student support Rating Score : 3

services are shown to be available to improve learning experience and

employability.

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=
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Strengths

1.

C6.5 The competences of the support staff rendering student services are

910 SAR wth 97-99 néngnslifanssuiinne
wazamAnedudalviindnyidenloatundngns
JnRanssuuentiesFousmiundngnsdue
NMIFUNBI019158 WU WnsUse
91913699143y Aanssundngmsiiaenndos
fumsvieadien Aanssuvesdanda dhundady
AanssuaRuly uazgaruaenndaariu PLOs
s iumsiiainzuiseedlsith@nm
nNMsdunvaiinfnw wudt Aanssudiany
Winga Wese InsUssdundsdananssy

§1199) YUUUERUAMLazaa U NUInLUE"

Area for Improvement

1.

véngnsiasanasaumAnlilinesiiiunves
TassmsuagvieRianssusine fivdngnsdnle
Feouluusiaglasans wu msdsanudionis
YosiFeu Milinseideyaniuiianelavesrld
Uoudin 1Oud
WingnsNiasann1suRLlunsinuafang sy
\euvdngnsoeaiiome omsduaiy
Uszaunsal nsldnuih samfennsudndulsd
donprpsunaInsnIsSeuFYemANgNT
nangasiasansUsEliuNafianTsuEsy
wéngns wazAanssudaedudu 9 onsiiy
Uszaunsal msldnush safensudndulsl

AOAATBINATNENTFEUTVRMANENT

Rating Score : 3

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths

1.

C6.6 Student support services are shown to be subjected to evaluation,

370 SAR %ti1 99-109 MidNEAsINUARNTIOUE
vosymansaeativayulagldinasives
WINede warlinsUssduaussaugaunae

Ay ineduivua vy

benchmarking, and enhancement.

Strengths

1.

370 SAR i1 109-110 wangmsiinisuseidiu

anuianeladsatuayunsiteuslusedn

C7. Facilities and Infrastructure

C7.1 The physical resources to deliver the curriculum, including equipment,

Area for Improvement

1.

AsanMananTUsEluausIauEyAaINg
aneauauulUlilunisnunuiasimuie

G]EJ‘U?I'LIQQﬂ??uﬁ@ﬂﬂ’ﬁﬂaﬂ%ﬁﬂ@ﬁi

Rating Score : 2

Area for Improvement

1.

fHsanUssiiudsatuatunisfinualiuinig
T cri 6.1-6.6 uazihwan1sUszdiunldidu
wnslumsysuusazimunisiiusnisinu
= ' oA
msfinwiegasieiies
wangmsiiansanfvuagiiieu lneidengiieuni
wWnUHTRVSaNaALILIUTANTY YkwIna
AIUUINEaNKUUITNIALTILOY oA

USulsmangnseely
Rating Score : 3

Rating Score : 3

material, and information technology, are shown to be sufficient.

Strengths

Area for Improvement

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

12/22



24/7/67 09:59

o

1. 910 SAR vth 111 Angdaviosseuuay Tan

gunsaiman1siSunsaeulviuAndngns

C7.2 The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.

erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=

910 SAR nth 111 AsarfuayuvnafunisiFou
nsaeulundngns wu viewSeu gunsal §alid
ANuEIwe vsegslimdanlday ldvivardy
wingnsiasandaviszuulun1sdsin fnanu
uagnsgeNUngIsnwanaunsaldmiunis

InsBUNTaaUR sELANBLATABLIDY

Rating Score : 3

Strengths Area for Improvement

1. 90 SAR th 111 wdngnsiinisld Social Lab

a

wag SAR v 112 ndngaslavinisuudgeii
Tuavinendesiuiundngnsdu weldiluiiln
UftRnsmseduiesfiinsdmsutindnum

(Farm to Table caf?)

C7.3 A digital library is shown to be set-up, in keeping with progress in

information and communication technology.

1. 9 SAR wth 112 vidngnsiansandavinszuuly

N15d1599 Ainnu waznsYeNt1Tssnwvies
U URNs Aeuiawes gunsalluvies dmsuns
JamsBeunisaousdiaminansuazsieiiles
370 SAR %t 112 #dngmsiatsann1suseiiu
esUftRnsuaziaiesiiegunanifisniude
véngnstogiivmenaznionly iletruduadu
NSUTTAHANITR USRSy
wéngnsiansannsiifiegunsal iedesle Tu
wosUfiRn1suazn1snevausiansviaule
vosjFouiinenndesiumagravinsud
\Rendeatundngns

PNMIFINwalinAny wud AeNfiamesiA
liviuade Liiganesodnunutindny ey

liiflreuiawesdiarnanisvinaudienansd

Rating Score : 3

Strengths Area for Improvement

1. 910 SAR vt 113 dns@wesleenisldviesayn
AdTiannviesayanans (Weslvs) amnsaAum

wilsde M3ans nsdligudeyadiarnseiind

I

C7.4 The information technology systems are shown to be set up to meet the

needs of staff and students.

970 SAR %1113 vdngasiiansaunlunisiiu
AnsnunarUssiliunaangilaulidudeves

wangnslinsaunqu

Rating Score : 3

Strengths Area for Improvement

Naa o a

1. 970 SAR 1A 114 nesnaluladfdvialvenuas
U3nsuRtin@ne 019138 Sssuvansauneiiie
M5U3MSIANIS (erp) dmsudmiihiienansd
szuvamedeulvidndne szuudnnsseud
(LMS) (Fudu
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C7.5 The university is shown to provide a highly accessible computer and Rating Score : 3
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths Area for Improvement
1. 970 SAR wth 114-115 wdngasuvinedela 1. wdngmsiiansannisussdiununnauiisnela
fiiunsinraedotneszuuBumesinli finseunquifiidlsdudsvemangas wagi
wiouiiviesneniiamesins eldlunisdanis naluldusulmanans
BrunsaauAtnfAne 2. Funealiindnw wui duanudumesidalal

\Afys dananan1siseunIsaeu

C7.6 The environmental, health, and safety standards and access for people Rating Score : 3

with special needs are shown to be defined and implemented.

Strengths Area for Improvement
1. 970 SAR nth 116 Wvingndeaniuns 1. 9nnsduniuaienansd wuin esainay
29NUUUDIANTANY WIU.ATUANDIANT Uszanaudidnin vilviveaenisdoutngavesdng
2. fassnnsenuazmnuagiidaufesnsiiu ponlunau
ey LU AWV gan 2. AgfinnsanMsinviunulunsgentig e
auausielUlunny
C7.7 The university is shown to provide a physical, social, and psychological Rating Score : 4

environment that is conducive for education, research, and personal wellbeing.
Strengths Area for Improvement
1. 910 SAR %t 117 umnInendeualld - gunwsd
NMTIRANINUIAROUVNNIBAIN ATHUTTEINA
medsnuuasinlaiiBeriensgous n1sviise
uazAMANIIndILYAAR TaAAUAeR Y
voujiFouiiaandesiu Green University uag
dinaudden
2. NNTELEYRIUTES D1 SURRYEY
wdngns finsufuituitsn$rdlifidu ca fu
Unfnwlaviionssu dwmadenisFeus Ay
ey
3. ANFUNY19158 UnfAnw Awd 1 wudn
ndngnafimsusuiuiinazadeusseniais

AUEFY UITUUNTIALNNIZEN

C7.8 The competences of the support staff rendering services related to Rating Score : 3
facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.
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Strengths Area for Improvement

1. 917 SAR 111 117-118 AMATVUAANIIOULUBS 1.

yAansangatvayulayliszuaminedely
msUszilluaussauy
2. Anzdnasssulssnaliaeativayulaluimu

AULDY

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.

NUMUNSEINANSUTE NN SO UL VRN
atvayulUldusslovilunsuiuluay
WAUINTIAUS NS ORDUALDIAILABINITVD

nangas

Rating Score : 3

Strengths Area for Improvement

1. 270 SAR wti 118-119 wingmsiinisuseidiu
AnuiianeladevuaLaranInwIngey gunsal

warlanviryunsaliosussens viesufuans

wilsde Msluesayn aninfnwdagdu 2.

C8. Output and Outcomes

C8.1 The pass rate, dropout rate, and average time to graduate are shown to be

1. ndngasfinnsanmsiiudeyanisussiunanin

anuitanelalvinseungungugidlsdiuds
VpmdngasarUsiusg 9 (7.1-7.7)
wingnsiasanNslinTeidayanmunmaIy
fianelalulsziiunnudenndasiun1sussg

HAGNSNTSEUIURIMaNgNT

Rating Score : 3

Rating Score : 3

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement

1. SAR %t 121 wanednsin1sdisanisenen 4 U 1.

way 4 U WegudniSeu wagdnsiniseannansfu

e

O N o S a
YDIUNANY 4 VLBUNAY kagiiNITIATY 2.

awanaziInistunisudly

(8.2 Employability as well as self-employment, entrepreneurship, and

ﬁf\mm'm‘hLauasﬁagaszEJzL’JmLa?iEJ‘uaﬂﬁﬂﬁﬂm
favvesiaindnw 4 9 uay 4 9 WeudhiGou
Fasaminausunnnsuilaiidenndesiu
NITUIUNTARYVRY Criteria 1-7
fisanmstmuagiiisuiiiinanisduiunui
1Ju Best Practice lulszifiuvasmsdisans

finw wagdnsNITeanNaNA temkwIULUR

=D

A wazthluguuimslunisiamnsely

Rating Score : 3

advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement

1. SAR TN 123 wamenngn1siauyivsedsenay 1

21 TndasTLarN1SAnwRe 6 U dounde uwazd

MylnziaauaziuImslunisuily

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFhwVk13PT0=
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184 Best Practice Tuuseiiuveasnngnisilnu
o

yseusznaueindasenelu 1 U iiamuud

UAUANA wazthluduuimslunmsiamnsely
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(8.3 Research and creative work output and activities carried out by the Rating Score : 3

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement

1. SAR %N 126 uw@nasngasideanaiidonagzeu 1.

a5asIFTlasunsmeunsee1anss 5 dou
VoM

2. lasuaudszanaaivayulunsviniduediesie
los

3, dnAnwldsuneTafanssudindsnndoutes
wvuluuminende

4. 958lasuneTadaasuLariRLLNYATNIIN

fafudmingunsnaearitlgguniuves aven.

o I a I3 a o
mafvuagisululssnunuidouasau
A519855AVDMINAN Y ILAL DT HBU LW

UAUANA wazthluguuimslumsiann

(8.4 Data are provided to show directly the achievement of the programme Rating Score : 2

outcomes, which are established and monitored.

Strengths Area for Improvement

1.

finsanmsdaiivieyanisussauadndnisiFeu

v

£ (PLOs) i vunlsly Criteria 1.5 wa 4.5 Lite

il

T udayalunsiaun

2. nuvnunsEULMsIRURR LitervusFu
Aaveuuazmslivseleviandeya
(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 3
monitored, and benchmarked for improvement.
Strengths Area for Improvement
1. SAR i 131 wanswansuszidiunuiianala 1. fwsanmsdafivdeyannuitenelavesdiidn
vosiliTdn 3 Vdouneaa Isidudeiiddnymnnay el dudeyaluns
WU
2. nuvnuRszUILMsIAURRY Litermusiiu
Anvounaznsliusylewiandeya
3. msfensawamsiieudeduusziiuaui

wa o

walaveaiidnlddiuds enuuiujuRia

waziluguuamslunsiauvdngns

aUpzuunlunmsau : 3

1 2

ayaavvieudefnvnglidwladnude

1. 919139 FuRnveundngns

doyaaziouninufn glviduntwal
1. vdngmsaliunsnumukaziinsusunilumudelausuusna 1. femans19158 6119
Uonuazdslayadninnsanlunnenssun1syasig q veamninendy Snwwa

¢ Vo

2. nangnsusuuTInsruunswenles PLO asg CLO Mludiuvesansy  Usesuena1sdisuiinveu

UALSEAUYBINAANENTSEUS
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3. véngnslyuwulumsdisauasUstidiusein fiasluianssu
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Amnza

9. véngasnausunsEeumsasy nsdleansdilndesindes

10. néngmawudymennseiasuduniy fenudsnguuasn iy
lng@yannsdiiasusazneumngliennsdlundnansiaszamnunagl
mifenfunsdmhusunisaourasmstmuanadnsnsFous

11. wéngslivesmdlunsussnduiusudngns luguuuuiivain
yaeanRLAue AT Te

12. wéngesnausumsinnsBeunisaouluzuiuy 3+1 uaz2+2 Lile
TinfnulaiilenmaldSeuiivduseneunis

13, tidAnwfiiianoulundngsanilvgunannguivdinuaziinlug
MINanEuMIadeNdiuslunsiain MOA

14. mswdnsulunsinausvesuUszanauileasnsdsatiuayy viseds
srngeuazmnliuiindne uifidediiaainsuussinailésu wodenld

Social lab AlddmsSUNMsduasLwasiRILInAnw

15. wingasiianuinaieivanminadesluuminends wave1ae
dawarionsdoanslunmanualnlid nangnsdeianuneneulunisideniives

v

nansdeansliungauladnBeulundngasdunguLine Wevhaaudlaiug
Ao o - = 1Y
ninduladeniSeulundngns

16. vingmseanuuuianssuatuvangasliundndne Tudnuazves
Mahlasan1side lasensusnisivnis Anssudsedtvesdminuay
Aanssuffimuavemangns 11uHuAINTIULaEIRYIUNUARNTSULAZITIBY
Aanssufunadnsnisiseusluusiay PLO vosmdngns

17. vdngmsdanansuetuiidwasionisiilulilunisussnevendnly
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