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C1 Expected Learning Outcomes Rating Score : 3
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C1.1 The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

Rating Score :

stakeholders.
Strengths
1. SAR w1 36 WU nangasimiua PLOs 91wy 1.
8 U9 lngld Bloom’s Taxonomy Us¥naunis
\Weu PLOs
2. 9150 1.1 SAR vt 37 wud1 vidnansuansd 2.
ANNEDAAABIUBY PLOs AU ddeviAtiuagiusia
WissiumTIveNdeuassRunny
3. SAR wih 36 wuin ndngasiinisdeans PLOs 1
fefaulddnude iudomasng wu ivled 3.
vesnng Vulvdvesdinusmsuaaiamn
215 wag Facebook a@1v13snsiilasiaznis

UNADI990Y

C1.2 The programme to show that the expected learning

Area for Improvement

SAR 7111 36 WU PLO1 PLO2 PLO3 way
PLOG6 2z¥nuszifiunaldenn iesan PLO usiax
JolailaldA1n3en (action verb)

M5 1.1 SAR nth 37 wud vanansliliuans
f9ANNEDAAADITBY PLOS WhazUailnau
donndafuidemiuasiusiavise iy

W nendesarserunnlulsziule

SAR i 36 Wy dngaslaiinisusediung
doans PLOs Aunguifilaulsdudelor
ATBUARNYNNGLLALIHANTUszIduNSAoans

UTUUTS

outcomes for all Rating Score : 3

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.
Strengths
1. SAR w1 40 wui wangmsivienasdyjaeu 1.
fmun CLOs Tiiauaenndasiu PLOs el

YUY SURATOU Laglinsnumusmiuszning

919158ESURAYOUMINgMTUaLD1915Kdou

C1.3 The programme to show that the expected learning

Area for Improvement

nsimue CLO Tiasuiuynseivwaziiaiy

@anARBINU PLO 1571873 UUSURAYDU

outcomes consist of Rating Score : 3

both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths
1. #1974 1.2 SAR 1 38 WU wangmsiinis 1.
fivvium PLO1 PLO3 PLOS waz PLO6 1Tu
generic learning outcomes Lag PLO2 PLO4

\Ju specific leaming outcomes
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outcomes Wag specific learning outcomes il

NN A5

C1.4 The programme to show that the requirements of the stakeholders, Rating Score : 3
especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.

Strengths Area for Improvement
1. SAR w1 42 WU angnsin1smvuangus 1. SAR wth 42 liwud deyaniuseanisindui
dwllddnude fe fliTndn dnfnwn Audiin FWwTwINguETduladdousiasnguasviou
91971585 aeU {Usenauns NAsy wazduiusiu PLOs usiazdelutseiiula
C1.5 The programme to show that the expected learning outcomes are Rating Score : 3

achieved by the students by the time they graduate.
Strengths Area for Improvement
1. SAR it 43 wud vangasdalilaiiunig
Uszillunsussquadnsnisiseussedundnans

Tagtn@nen

C2 Programme Structure and Content Rating Score : 3

C2.1 The specifications of the programme and all its courses are shown to be Rating Score : 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.
Strengths Area for Improvement
1. SAR v 47 wul vangesiinsieunsteya 1. SAR i 47 ldwudmdngnsussiunisieuns
wanansuazdeyasedntudiiauladiude Joyandngnswazayaseivlvnugidnla
W dndnw) Awdinn glidudn dnSeu dudsusazngukaziian sUElinaUTuUTe
uaans HavladnAnwise iuniaivled Fnsdeansuazdemsnsdeanslid
WIneaeusld-yuns Facebook iUty file UsyAvsnmanu
Unfinw 2. Yeyavdngmsuazteyaneivimeunsluros
e dalsinsuduamannasinszylily AUN-
QA wth 20
C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 3
achieving the expected learning outcomes.
Strengths Area for Improvement
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1. SAR vt 48 wud1 vidngmsu PLOs usiagdaun 1. SAR w1 48 wuin nseeniuunangnsdalala

PONLUUTYINVBMENGNTUAElATIATI Julumumédnnis Backward Curriculum
NaNgns Design Magilvilaneivuaglassasnmangns
C2.3 The design of the curriculum is shown to include feedback from Rating Score : 3

stakeholders, especially external stakeholders.
Strengths Area for Improvement

1. SAR w1 49 wud vdngastiddeyasin dvss 1. deyamnudnduildandiidwlddudengy

TP PRSAVGILT) #199 wnunldlunsusulgmanansludssinule
falaitaau
C2.4 The contribution made by each course in achieving the expected learning Rating Score : 4

outcomes is shown to be clear.

Strengths Area for Improvement
1. Ldundngms wud viangmnsiinsdavi

Curriculum Mapping kag PLOs WaazUail

18V INTTLATOUAGNYN PLOS

C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 3
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.
Strengths Area for Improvement
1. iduvdnges wui néngestimsdivuelaseaine 1 wdumdnges wud wingeshifisednidngy
wanansuaznIsBeIERUTEIvLdy nguinn FUINTIIAY
Anwihly ngaidviunu ngsdviientadu ngu

a A Ia A =
AVUDAEDN UASNHUIVUADNET

C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 4
minor specialisations.
Strengths Area for Improvement
1. dundngns wud vidngns dvenidenti
indAnwladenlamuauaulavesmues Iag
1 [ Ia A ! =)
kUganUu 3 NGUIYT AB NHUNTIINBILATNT

UNATEIVIDIAY NGUIYIUTMNTIZAILALNITHA

USTNA WagNguIvINg YNy
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2. nmsdunwalindnymuitndngnsllenia

o

JnAnwtunisidenivenaanlanunnyaula

C2.7 The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date and relevant
to industry.
Strengths Area for Improvement

1. SAR it 42 WU NANgRiinITNUNIY

NTEUIUNSUTUUTIANgns

C3 Teaching and Learning Approach

(3.1 The educational philosophy is shown to be articulated and communicated

to all stakeholders. It is also shown to be reflected in the teaching and learning

Rating Score : 4

Rating Score : 3

Rating Score : 3

activities.

Strengths Area for Improvement

1. wmInendesinisivuadyginsny ey 1. yumunszuIunsdeansiiteaineanisuiluds
nsUszmalfediadumanisiunisiensids nauiiduladudelundaznay

ansnsaievisuveeula uagk N sUsYYY

(3.2 The teaching and learning activities are shown to allow students to
participate responsibly in the learning process.
Strengths Area for Improvement
1. MTEDULAZAITIANTITBUNTADU HN158579
nszvIuNsiiduTusEnIaeuLavin@nyily
N3SEUNSAO UM Wi hasU URkaziNTS
ATIUNITATUIN9T PDCA (R1nAsdun1wal

[y

91971585 URnYeUNNgMT)

C3.3 The teaching and learning activities are shown to involve active learning by
the students.
Strengths Area for Improvement
1. fnszuriunsiBeunisaeulasInnsseuiity
msassUszaunsalnsslinutin@nulneidey

WeNTNLANUIANUANNTAUTINIANTIS Y
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nsaousazn1sUfiAnstuneauunieItes

fusedveng o lundnans

(3.4 The teaching and learning activities are shown to promote learning, Rating Score : 3
learning how to learn, and instilling in students a commitment for life-long
learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths Area for Improvement
1. dndnwavieudeyaniannsatlliuseney 1. MumunsasessuuRanauliinnsseu;

913nnazesslnlaegaurasslnadonlusiuen PADATIANIUNITIANITEBUNITADUNTAIY
[ L3 [ a Y Y [ [
anwalaadunvivendeuslla (310013 TauduusI
[ € v =
AUNYAIUNFAN®YN)

(3.5 The teaching and learning activities are shown to inculcate in students, Rating Score : 3

new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement
1. nangesingdnaduayunisainianisanudn 1 numunsdenisiseunisaeuiveatiuayuns
A59ATIA NTESNUTRNT TN A59UTINITULAZANARAS19ATIA
(3.6 The teaching and learning processes are shown to be continuously Rating Score : 3

improved to ensure their relevance to the needs of industry and are aligned to
the expected learning outcomes.
Strengths Area for Improvement

1. fnszurunsnumiunisseunsaaundulusmy 1. numunszuiunsSsuasui@euleaiuradns

v 4 a 2 = ' 13 a [ a
AIMUFABDINTTVBINDINU ‘VlE]\WIE]EJNLU‘LJE‘UﬁSﬁJ ﬂ’ﬁLiEJ‘LJiﬁLuigﬂ‘Ui’]EJ’Nﬂ
C4 Student Assessment Rating Score : 3
C4.1 A variety of assessment methods are shown to be used and are shown to Rating Score : 3

be constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
Strengths Area for Improvement
1. ndngnsiidnislumsinuasdsuidiuivannvans 1. mumunszuumsiauasyssdiuliaanadesiy

HadnsnsSeuslusEAuTIInN
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C4.2 The assessment and assessment-appeal policies are shown to be explicit, Rating Score : 3

communicated to students, and applied consistently.

Strengths Area for Improvement
1. finmsinue uleuie waznalnlunisioaseu 1. umunszuIunsdeasiiinAnwinsiui
Foamnnd wwInnNsiessey Seandynau
C4.3 The assessment standards and procedures for student progression and Rating Score : 4

degree completion, are shown to be explicit, communicated to students, and

applied consistently.

Strengths Area for Improvement

1. SAR %t 69-70 LAz InnsaUNwalinAnwInY

TNVINGATLLINTZIURALNTINENUAIY
AR TUNANTIIULAZTOAUUATDS
VENERS/ANTIMEEY Tandaaninaeinisdise
msAnuiideansiudnindnwegidnnunas

AIRIGHR)

C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score : 3
timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

Strengths Area for Improvement
1. SAR i 70-72 ndngnsin1sivue Rubrics 1. MUmuEeINsimua time line uagA
marking Schemes 8819%ALAU fairness Tun1sinuazUseiliunavestindne
C4.5 The assessment methods are shown to measure the achievement of the Rating Score : 3

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
1. SAR 73-74 LagaNNTAUN1LAIR1ATENSURR 1. SAR 73-74 UagINN15AUN1 IR SEETURA
% 1 o a o o U a % 1
YOUMINGAT WUIMENgATHINTIAN5UTS PLO YOUNINGNS WU CLOs YaeunTeindalyl
Taglensin Usziliunanisiseuannseiv #onnRINUIoN13in Useiliuwa ldanunse

avvieuliiuindiSouussa CLOs veseinlel
FeagdaNafon15UTIq PLOs veeangns fatiy
VANGRTAINUNIULLINIG CLOs 9899NT 183N

Iaenndeaiuisn1sin Useillunan1sSeu;
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C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 4
manner.
Strengths Area for Improvement

1. NNSEUNBILNAN Y115 @DUTIN1TWA

Y
o

HAN5UTZIUAINTTUNSITEUININANG 6] ey

MeUfuRlitinAnymaunusseznainmvue

C4.7 The student assessment and its processes are shown to be continuously Rating Score : 3
reviewed and improved to ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

Strengths Area for Improvement
1. dnszruiunsisiaussdunisSeuiasyaty 1. numunszuuMsianasUseiudiSeungey
ANUABINTINUAN losiunadnsnisiseuiseaumeiv
C5 Academic Staff Rating Score : 3
C5.1 The programme to show that academic staff planning (including Rating Score : 3

succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement
1. vingmslagauzdnsdnvinunugns eI 1. NUNMIULKUYAAINTANEIVINTTNETRITUNTS
yransanedvIn1siilugusssy 98 UIMTINNT
(5.2 The programme to show that staff workload is measured and monitored to Rating Score : 3

improve the quality of education, research, and service.

Strengths Area for Improvement
1. nangasiidayanisznuasu (FTE) 1. numumMsinmy ieUTulTsnuA eIy
WAZUINTIVINTG
C5.3 The programme to show that the competences of the academic staff are Rating Score : 4

determined, evaluated, and communicated.
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Strengths Area for Improvement
1. 211 SAR Hszuunisivunaussaugnandu
MmUY URNUAILLLINI YR INY Y

wazdinmsdeanslviyrainamsu

C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 4
are appropriate to qualifications, experience, and aptitude.
Strengths Area for Improvement
1. 8sMuuaLazInassNIszUnIuANLatnLas
mmL%'wm@LLazUiza‘umsaﬁ‘uaammséﬂizﬁﬁ

NANgGATNNAY

(5.5 The programme to show that promotion of the academic staff is based on Rating Score : 3

a merit system which accounts for teaching, research, and service.

Strengths Area for Improvement
1. dnssuiunmsdaaSuuasiamanuinmiives 1 numukkuiRuIAuiiinvesuaaingly
YAAINSLUEBINTATUAYENITIYINITHALNS 1399115398 wALUINITIVING

s Ayinisegiadugusssy

C5.6 The programme to show that the rights and privileges, benefits, roles and Rating Score : 4
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.
Strengths Area for Improvement
1. uvinedeatuayuaiannisveseasdnude
ANUALAZLUINWNNTINAIAANTLALANT
Usglovvoaminaulussiuamziag
Wwinedesandadinisdeansriutemieeing

Tro1asdlasunsu

C5.7 The programme to show that the training and developmental needs of the Rating Score : 3
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.
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Strengths Area for Improvement
1 auzuagvdngasiuuametarulunsaduauy 1 numunszuiumsiilandenudeainsias
sudszanalunsianndngnmvesenansg arudnduresensdusedmanans
(5.8 The programme to show that performance management including reward Rating Score : 4

and recognition is implemented to assess academic staff teaching and research

quality.

Strengths Area for Improvement

1. vidngnsiszuumsuseiliunanisuiRauves

uﬂmﬂiﬁ@amuLﬂmﬁzﬁmsu'%mim%'wmﬂiwwé
YDIUNINGIRY anansiuuuuRlunis
sndosmeliiinanulanduiansGounis
gou M3 udasdomsdeansiivain

AL AT UL S UNS U9
C6. Student Support Service Rating Score : 3

C6.1 The student intake policy, admission criteria, and admission procedures to Rating Score : 3
the programme are shown to be clearly defined, communicated, published, and
up-to-date.
Strengths Area for Improvement
1. 970 SAR wti 98-101 Wul1 - wangmsiuleune 1. yumuskunsUseliunalaziinan1sUssiiy
WaInISSuLdn wardsnsAndentin@nyilul 19390 IMINITAEIHAYSUTTY RSN
annasel nsutindnw - ndngnsfinnsdoans Sutnfnwvewidangns
warUszrdunusAssulnAnen wainunaeees
NNNIUNNAU
2. 970 SAR %t 102 W31 wanansinIsiasien
foyanisldundsdnnuesindnymangns 4 9

way 2 Unewiad

C6.2 Both short-term and long-term planning of academic and non-academic Rating Score : 3
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths Area for Improvement
1. 210 SAR vt 103 wagannsdunwaienasd 1. numumsussliunanisiuiuassuazidenves
HSURnvOUMENans WuImangasiluausE Yy nsfuthvesdaznaululiar soUNTUNENg
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wazszerelunsiusnis atuayumaiiy
Fmsuasidilgnavinmuigiseuietlug
ANMYINSIUINsdmunsSeun1saeu

LAZNISINY kATAISUSANTITINIG

A0AINIUYDINIAN 9)

C6.3 An adequate system is shown to exist for student progress, academic Rating Score : 4

performance, and workload monitoring. Student progress, academic

performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.

Strengths

1.

970 SAR %1 104-105 LagaINsaunwel

nAnw) wudn 1. vdnamsiinismiugua sy

ANSAAMIYN AUNINTIVDINTTISIU AN

LALINUITI LS Y UVBITN AN HUTTUUVB

sl = o N o o
91158NUTNW 2. Waﬂqmiuﬂj@ﬂVHﬂUﬂ'ﬁﬂqﬂ‘U

e ATUUNSANMINANNATIITINYBIRISE

Area for Improvement

C6.4 Co-curricular activities, student competition, and other student support Rating Score : 3

services are shown to be available to improve learning experience and

employability.
Strengths Area for Improvement
1. 970 SAR %11 106-110 wazaINNITdun1TYal 1. duasulininAnwlailonalmdnsiunisutsiu

21NIIFTURAYRUNENGAS WUl nangmsiinag mAnmsiitelianmsBeuiuazinioumienly
IANANTTUNTITBUNTADY LazAanTTuLES NIVN9U
mé’ﬂqmﬁ%mﬂmmzmauaﬂwﬁmmﬁa fitn 2. numumsUssdunanisdaianssunisSeunis
duatumnug vinwe wazUszaunisallunis doulavnanIsUESIaNgR T Wnan1susiiiy
i ImsdeasulvidnAnwiiaueunaing uSulseianteliussaradwsnsBeuiues
Welunsansige NANgNT

C6.5 The competences of the support staff rendering student services are Rating Score : 4

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths
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1. 210 SAR 1 111-112 wudn 1. viingnsd
uaansaneaivayuszauanzdugriy
atuayuNIALIUNUTDIMANGAT 2. Nangns
AVuARLTINUEYRIYAAINTANEATUAYLT
aonndoeriuiusia detuduaiunsiiduny
YDIANGAT WATNITUTIANAANTNTISEUTVRN
MANgRs 3. IN15UTNUANTIOULVRIYAAINT
awatvayulaglivaninaeivesminedouas

AEUS

C6.6 Student support services are shown to be subjected to evaluation, Rating Score : 3
benchmarking, and enhancement.
Strengths Area for Improvement

1. 270 SAR %1 112 wudmé’ﬂqmﬁmiswmuwa 1. fi9158INUNIU TLUU WaZNIZUIUNTIUATS

Usziiunnuianeladedatiuayunisiseunis nuagiieuiiotnanisiieufisandy
AOULAZANINIAA DL wwmslunsanuanuvomanans
C7. Facilities and Infrastructure Rating Score : 3
C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score : 3

material, and information technology, are shown to be sufficient.

Strengths Area for Improvement
1. 970 SAR wth 113 wui vangnsinsly 1. nangasiinsianuauniedld (as1vaeu
NINYINTAFTUAYUNNNEA NN NG Y 1398nw) anuneliiesvesdeativayunia
- o =~ & o - Y =
wazangiielilunisdanisiseunisasudunan MEAN LWBN1SIANISITBUNNTEDY
C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score : 3

available, and effectively deployed.
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Strengths

1. 210 SAR th 114 wudn 1. nanansiivieau s
nsnSeuAsosilenviuady wieuldanu igane
AONTIANNTTYUNTADU 2. MengAIiNIT
Anmu gua wazUrzeinwaunsallviegluanin

L3 % ¥ % a

auysaluaensielunisldau 3. ndngasinig
numuradzviounIngUsznaumslussnuves

gunIalatuanun1sSeuNSaeu

C7.3 A digital library is shown to be set-up, in keeping with progress in

information and communication technology.
Strengths
1. 970 SAR vt 115-121 Wud1 wangasiinisld
VevayavasunInededuunasseuiiay

INATTNSNYINTHALIAUSNITATUATEUNA AL
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Area for Improvement
1. yumumstdsgunsal iedesile Turesjin
MsUAEMSHEUALB DN NUTR I FEuT
aonAdestUNMAgAAMNIILTIAL TR

NANENS

Rating Score : 3
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C7.4 The information technology systems are shown to be set up to meet the
needs of staff and students.

Strengths Area for Improvement
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C7.5 The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit
information technology for teaching, research, service, and administration.

Strengths Area for Improvement
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C7.6 The environmental, health, and safety standards and access for people Rating Score : 3

with special needs are shown to be defined and implemented.
Strengths Area for Improvement
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C7.7 The university is shown to provide a physical, social, and psychological Rating Score : 3

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement
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(7.8 The competences of the support staff rendering services related to Rating Score : 4
facilities are shown to be identified and evaluated to ensure that their skills
remain relevant to stakeholder needs.
Strengths Area for Improvement
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 3
shown to be subjected to evaluation and enhancement.
Strengths Area for Improvement
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(8. Output and Outcomes Rating Score : 2

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 2

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement
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(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 2
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
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(8.3 Research and creative work output and activities carried out by the Rating Score : 2
academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
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show directly the achievement of the programme Rating Score : 2

outcomes, which are established and monitored.
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Area for Improvement
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(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 2

monitored, and benchmarked for improvement.
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Area for Improvement
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