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Req.-1.1 : The programme to show that the expected learning /
outcomes are appropriately formulated in accordance with an

established learning taxonomy, are aligned to the vision and mission

of the university, and are known to all stakeholders.

Req.-1.2 : The programme to show that the expected learning outcomes for all courses
are appropriately formulated and are aligned to the expected learning

outcomes of the programme.
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AV HANTSTUUFTEAUNANGAS PLO1 | PLO2 |PLO3| PLO4 | PLO5 | PLO6 | POL7
Ny 321 ﬂﬂEﬁWﬁﬁLﬁ@ﬂﬂiﬁlﬂﬂ’ﬁ 2 U A
Ny 420 ﬂ’]‘i&l’WWNIWLﬁ@ﬂWﬁVII@\‘ILﬁEI’J U A

Bloom” Taxonomy

U=Remembering/Understanding A=Applying/Analyzing E=Evaluating/Creating

%38 R-Remembering U-Understanding A-Applying AN-Analyzing E-Evaluating C-Creating
Fofludulumnine s (GAP Analysis) : -

1
o/

- Tnsvasnamangnafisnedmiilensnaentu uazeianisinauaqaaniidaau
o 4 s [
sz tiullasnsnassts (nsia GAP) : -

- finnsusudgelaseasnandngns 2566 Usudgesnednn Wenisneden sieil dnns
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Tourism) LLmﬂqNﬁmﬁfuwmmiLLmﬂWiwmLﬁm@df@m%x (Recreation and Wellness Tourism)

A a ¥ a zild ' v &

- fin9TUANNTTEBNLLLNANISIT 81U 289918397 (CLOs) ARNITYIUINTITIINANITY

=\

MANGATAR AN AU N ARDIALINGANTNN T3 s 199 dngmT (PLOS)
~ §919ANTINSlen19iTanTs (MOU) ﬁuﬁflﬁfﬂmuﬁaLﬂ%umaé’mmzﬁmLmzﬁmﬁﬂmi
(fmﬁﬂiwwu)mzquéﬁﬂﬂmaL‘ﬁ'@ﬁqmuﬁ@ﬁﬁﬁmLmeuTﬁaLLiu HOH (House of Hospitality)
fanpdmnisuazizndn Tneniaysonnisdnnisideuniaaaniuniayinaiu (Work Integrate
Learning: WIL) wazasnfiafnen (Co operative Education) 1A a4 i aaa nann1satne1anss uas
ﬁfﬂﬁﬂmﬁTﬂmmﬁqﬁqmmf Vinwr Uszauniaos lansilyminieuensmninands
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- Yinlessasnamdngnsfinnndaien LarAaUaUaIAIHANANIITBINATALIIITN
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Req.-1.2 : The programme to show that the expected learning /
outcomes for all courses are appropriately formulated and are aligned

to the expected learning outcomes of the programme.
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Req.-1.3 : The programme to show that the expected learning outcomes” consist of both

generic outcomes (related to written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and subject specific

outcomes (related to knowledge and skills of the study discipline).

nANgRILsULge 2561 Wiaran1adengTianandnunaay TQF sad ane. Tadwiun
719 5 i Taun 1) AuAMEIaH 9385998 2) ANMAING 3) Aines ety 4) Amsineg
ANNANRUE TEMI Y ARALAZAINTURRYEY UAE 5) Amwinuzlunis AlAs1emiBeiaiay g
#osns uaznislamaluladasaune Tugnistmazinaniadengfinnands Tnunazansiend
Daseulunangms yioft iwArAnuwinll nuandendn nuandsud aniad nuon Again
UsTaUnT5oAmEN Henanfiuaandngnsy (AdAssnAaDAAR eIt UNAANE 15357
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(Subject specific) iapaAaasiUindnEoiTafin “sonAninfniniinaing Asain1aniunig
UMNSUATININEaien BnszuassrauNMsainIadeng uasn1sUURTAen1TYT0INNS
FAaRaAnee 717 8919981500 ATIAHAEA BN 0IRATAUTIUTNE AN TTHNS
nafign de55810ss0mnndndrnis/Andn s095uuleuierasiguazanuneiniszes
gAAIMNTTNNIVBITiEIuaz s Asas “Uszmalng 4.0” TaeflsneasBandsll Aomguas
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%1 §319LA3978 (Connection) 199555 AaN 8T BT lulaTAUTEMA YIINITAIHG
(Knowledge) iian1auanisdnnisgsianiamasifisanisladnnisnisnasiiiesasnsdoiu uay

AN I A I RS A TARIALATNTENANUT A AU AVE NN

atnslafinnn Tunnsusulsmdngnat 2566 nangnas Tauwdedandngasbuidu “nns
wmmmummmi” nangnIdaLstnngueas LWﬂwmﬂﬂﬂuwumuT@muLﬁﬁ uazTinAnEnEl
7l 1-4 Lﬂmﬂumwmmmmummiwwmuﬂﬁwﬁwmﬂmmu PLO it CLO sinAnunla
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Req.-1.3 : The programme to show that the expected learning /
outcomes consist of both generic outcomes (related to written and
oral communication, problemsolving, information technology,

teambuilding skills, etc) and subject specific outcomes (related to

knowledge and skills of the study discipline).

Req.-1.4 : The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the

expected learning outcomes.
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Req.-1.4 : The programme to show that the requirements of the /
stakeholders, especially the external stakeholders, are gathered, and

that these are reflected in the expected learning outcomes.
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Req.-1.5: The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate®.

ningned (nfinatuanadnaniadengssiundngns (PLOs) Ausmangraliuilge O
2561 uazlnfiniatsunadnsniaidengssiundngns (PLOs) e lolumdngnalsiuss w.e. 2566
WelnfismnsoUsufiunadugrsniadens rdnauazsannaosiuaniunisonlagiuanis
uazifi 0915047 Year Learning Outcome (YLOs) sasiinAnuntuunazduilnaanndngns 4
wuamdngaatmunszAudnea s EeugrasinAnsuduiuiule Taed uunasdud
snAnuiazmautulimuesdoueyazlnidoimezls vinAanssnasundngnaazls and
wmsneansnisBenluunasd Asil (a9 2)
@15197 2 waAS Year Learning Outcome (YLOS) mmﬁ’ﬂﬁﬂm?uu,ﬁ'laz%guﬂmamfiﬁ'ﬂgm‘s 4

i

il Nam'sl,"%ﬂugﬁmmw%
NANFATUTULFI W.A. 2561 NANgRTUTUUGS W.o1. 2566
1 Anosg Arnaen Tl oeny uazinueAugis | a3UAINgANNLIAANTTY BT Bae198 sy
Aeafumansaiunisnediiies n1slsauss uas | AaoaeuAng L B9nUAINNITN BT B AL
FARSAEN] Tifierns 1305l
2 | flanang Aanmanle uATNETIANIZAIUNNG | AssmiingumenIadAnIanIaeaieauay
naufien n198eugn19VieIusandl 5a8id | 1AnsRsuRnTeUReRILIARDN RIRH LA
smnanUfiResnamnalaessfilszd@vtan | daneean
3 fvinez a1T0ARMATI wazUtiAniaay | WaeAaVa N1aRDmIalEEINITAIUNS
msdannsmavBdiieadaysannis senuULLsEAUNTAMBaiEIlazIwaiIfie
uAzUANIS A
4 | finer amnanfniagien uazfifniaan | UTReweuniaeiisauazuanislamans
msdannsNMsvBNiieaBaysannis ynfinsauaNTRTIfssTasArasyAaInsay
Anuzdugs amnsaysaNnIsmansanegi | naesfisaguouln uazansmsentsag
Aearasnmnisdanianiaeaiieanislanesy | Aatausem
uuaRRnYeIieanediiu

NP7 2 uansiiAuamANgRTUSULTY W.A.2561 uay MENgRTUSLLLS WAL 2566
finnsrianna YLOs Tasdaduanugiugislugaaugianiznie Tnedudi 1snAnuiaslnGeu
Aeaduauguasinuziall TreffAafioy lunguiliou sredsmdnnimesiisauazuinis
walulafasauneasimeamansigasmnasmadiien uaznsieasanadmussay i

d v Qa/ o/ < 3 { o/ o/ o/ :
FIFDAARDINUNAANT PLO 1 2 WAz PLO 3 AWl 2 nANEINNITW NI DR ZLRNIZN T




34

AenfuasalsznaufidiAneesgsianandien wn Armgfnssinneaisn Asniseanaiie
Manafisauazanig Axasaneuinig LL@tMﬁ/ﬂﬂﬁiﬁﬂﬂLWﬂﬁLL@:@yﬁﬁLﬁﬂQﬁﬁﬂ"I%W T
Feannnaestunadns PLO 3 4 uaz PLO 7 Tnaffdunfiag tunquilil nnadanisdaunisaanly
nquflaznmlninAnunladnisAnufid wazBeugemanyidosmauaiainisg Tuaneziu
smlsuas smamng uazinfien $u07 3 WnAnundnisiemninyzaisusmsdanisuaznis
Lﬁwgﬁ‘jzﬂﬁllﬂ"l‘i Gfuq‘jﬁ@mﬁvimLﬁmmzu’%m‘j Tﬂﬁﬁﬂ’]‘iﬂﬂﬁﬁﬁﬁ@%x‘lLﬁmﬂ?jmﬂ‘;ﬁﬂﬂwj‘mut
AnguanaTanisgniaiin uszneufieandn Taedauiiey Tunquil iu nnsdaniamsnenns
HYBEIRBNITLENT N1adNTIauAZATHd M UNIMBEY NITANITNIINEILEtasaE il
Fannafinuasifianimesiien gRmansReuanaaniuniamediies nadunmnismeien
uaz nadAnantanefisnlneyaey was nsnaiausaNta ity Tnefitananeqmand
azfaontuni9Wmmn PLO 4 5 6uay PLO 8 @9wanfia9841a1n Bloom Taxonomy a¥WU31 PLO
vofiszyleniussiufinnnainisgsnanls unzssaesmlmindnun sansadazanalrninsg

o = vy oad o g ‘ L o a
fidaunnln a7 4 AnAnElAYININITBIAAIING WATINELATUNNTVIBNTET WasUFNNT g
maugszneunisflen@ndifinnsuinseunedonn Awnsen  lnad Funfiogunguilum
Arnn39AnNNT3ReNIen A11N19919uNNLAZIATINIITANNTNNIN BT e LaTaNAeFNEN
819158 FDUATHUIMINAnE e ArHgANe NI ETIALTNNEIIN WnAnuIe i uny
a Adl ‘ia/ ¥ o 4 Q/d o/ o oS o/ o Ail a o Aﬁ? ¥
gfiafimuesanls wenarnfiuamangnsdslndl nsdavinuasminfiea@sfiva(Eiangan Tnaln
HnAnynsaNiuTRRIUEEY Andennansioe wazdavinlusunssiniien fnnsiiasngiunelum
yegsfiauazaiinnisgsfiadfisafeunnszuaunIsuanauasadulasinisy wenmieann
wnAnwiezlinflnufifusy i@dnaswinezuan dadunissaaduindnewiaiuisadieissn
anganey [WilunisBengmanndin vemuesln
Ferlanduluaanesn (GAP Analysis) : -

- nangmsinmsdaununisinunlaafima dsnefenfnumia (U lnduda 1uas 507 2
unauinAnenladengseiniiforesiundngmaveaduly vinlnussquwadnsnisideus
yaanangns aanszaznanfiyEeuineiog lundngns (YLOs)

o ¥ r's [
sz tmiiullasnsnassls (nsia GAP) : -
. a 4 s ¥k | A da

- dAnTrUaNnITBEunTNeRAiENa AT IR Lasaaa [UgTedyn7ifins
UszgnABeARINEANIN MNTEALYLOs Airinviuala
nan1sWawImHinauaensls (Wisuiisunanisandueuiuinem) : -

[ 1% 1

— UHHNMSANETIRATIAgeeiin{Ug YLOs 289AngnauIngea



35

A15USLRUARLDY

Req.-1.5 : The programme to show that the expected learning

outcomes are achieved by the students by the time they graduate.
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Req.-2.1: The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all

stakeholders.
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Req.-2.1 : The specifications of the programme and all its courses /
are shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

Req.-2.2 : The design of the curriculum is shown to be constructively alignedD with

achieving the expected learning outcomes.
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Req.-2.2 : The design of the curriculum is shown to be /
constructively aligned with achieving the expected learning

outcomes.

Req.-2.3 : The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.
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A15USTLAUARLDY 112/3|4|5|6|7

Req.-2.3 : The design of the curriculum is shown to include /

feedback from stakeholders, especially external stakeholders.

Req.-2.4 : The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.
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AT1TUSLLHRARLDY 112|3(4|5|6]|7
Req.-2.4 : The contribution made by each course in achieving the /

expected learning outcomes is shown to be clear.
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Req.-2.5 : The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses),
and are integrated.
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A15USLRUARLDY 112|3|4|5|6]|7

Req.-2.5 : The curriculum to show that all its courses are logically /
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or minor

specialisations.

mingaa Tulnfin1afnmueAnn Maor uaz Minor adln 1As.2 uamdngnalnfinis u
ngATIANIzEan 30 mdaefin i 2 nerAAHaTRLAT A TELIR TN ANEN AN 1) nga
AanasigmmmziauazIes LAY 2) NRENIaMBNTiEaBegan1z wanaIniual tungainn
ArEalasmaiianimeafien ndngeslasinadalonaiinAnuasnsnidennquiai
FalundngmaUsulss wa. 256endngmslaifisdmniundonguluaniiaseinnanisaznan
AHATINABINISAEEINIAZAESTAq1 Usznaumas

11305085  Anmndsnguiianisviaifies 1

111305036  nesangeiianianesifien 2

11303037 AEIEINGEINENTNBNTET 3

A15USSLRUARLDY 112/3|4|5|6|7

Req.-2.6 : The curriculum to have option(s) for students to pursue /

major and/or minor specialisations.
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Req.-2.7 : The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to
industry.
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Req.-2.7 : The programme to show that its curriculum is reviewed /
periodically following an established procedure and that it remains

up-to—date and relevant to industry.
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Req.-3.1: The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
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n 51

Identify Gaps 3.1 The educational philosophy is well articulated and communicated

to all stakeholders
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A15USTLAUARLDY 112134 |5|6|7

Req.-3.1: The educational philosophy is shown to be articulated /

and communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities.

Req.-3.2 : The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to allow

students to participate responsibly in the learning process.
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Req.-3.3 : The teaching and learning activities are shown to involve active learning by

the students.
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Req.-3.3 : The teaching and learning activities are shown to /

involve active learning by the students.

Req.-3.4 : The teaching and learning activities are shown to promote learning, learning
how to learn, and instilling in students a commitment for life-long learning
(e.g. , commitment to critical inquiry, information- processing skills, and a
willingness to experiment with new ideas and practices).
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Req.-3.4 : The teaching and learning activities are shown to /
promote learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g. , commitment to critical

inquiry, information- processing skills, and a willingness to

experiment with new ideas and practices).

Req.-3.5 : The teaching and learning activities are shown to inculcate in students, new

ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to /
inculcate in students, new ideas, creative thought, innovation, and

an entrepreneurial mindset.

Req.-3.6 : The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the
expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to be /
continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.
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Req.-4.1: A variety of assessment methods are shown to be used and are shown to
beconstructively aligned to achieving the expected learning outcomes and

the teaching and learning objectives.
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Req.-4.1: A variety of assessment methods are shown to be used /
and are shown to be constructively aligned to achieving the expected

learning outcomes and the teaching and learning objectives.

Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies are /
shown to be explicit, communicated to students, and applied

consistently.
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Req.-4.3 : The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students,

andapplied consistently.
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Req.-4.3 : The assessment standards and procedures for student /
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.
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Req.-4.4 : The assessments methods are shown to include rubrics, marking
schemes,timelines, and regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include rubrics, /
marking schemes, timelines, and regulations, and these are shown to

ensure validity, reliability, and fairness in assessment.

Req.-4.5 : The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.
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and its courses.

Req.-4.5 : The assessment methods are shown to measure the /

achievement of the expected learning outcomes of the programme

Req.-4.6 : Feedback of student assessment is shown to be provided in a timely manner.
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Req.-4.6 : Feedback of student assessment is shown to be provided /

in a timely manner.
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Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are shown to
be continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning

outcomes.
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Req.-5.1: The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs

for education, research, and service.
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Req.-5.1: The programme to show that academic staff planning /
(including succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research,

and service.

Req.-5.2 : The programme to show that staff workload is measured and monitored
toimprove the quality of education, research, and service.
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Req.-5.2 : The programme to show that staff workload is measured /
and monitored to improve the quality of education, research, and

service.
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Req.-5.3 : The programme to show that the competencesG of the academic staff are

determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of the /
academic staff are determined, evaluated, and communicated.
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Req.-5.4 : The programme to show that the duties allocated to the academic staff

areappropriate to qualifications, experience, and aptitude.

n9dRn1sITHYaNaNanstlsrd mAngassufinns usziuanzy Inannsiundnawud
azpanilUdminnannainisznuasin o dnaauiinmua lnesian endefinnsuinumise
wazlszguinlunssunisUssfinuarnistsyandauueniszamlyndnisineg anannsinen

o/ a

NANGATHN1TUILAUTTUUNITEUFIHUALAAINIDI91TYAINNTELINNTT NIUN1TUTE1H819758

v
o A

zymNmmuwﬁ’ﬂqm@éwﬂﬁqLﬂmfmﬁmﬁquﬂmmﬁﬁqLﬁmm

Tmffmﬂmmiﬁmum;mu mﬁ’ﬂqmﬁmmuLmeq@ﬂ@umaé’mﬁﬁLqumiL’%ﬁugy
ARBATUNITYTIHUINITAUNITATY AM9U5N15381N15UN FIAN Warn19yiRtgIA sl zuay
TUUTTTH Lﬁi@fmizuuﬁgmmmzﬂﬁzmumﬁmmﬁL’%‘ﬁumﬁﬂﬂu‘fﬁﬂmmﬁymﬁ’uﬁﬂwmxﬁ’wﬁmﬁ
fatlszasn Ineane198y S URATEUNANgATUAYENINTHK AIUTINNTUSE NN TS AN T Fen
N198aU 39H89MUNIU Domain of Learning LazANTua el anttusnadensansy Tag
‘wﬁﬂmmeﬁmﬁﬁmuméﬂmﬁmﬁquﬂ@mfg&ﬁﬁmmmﬁééﬂﬂu ﬂﬁmumitﬁmqm%mmzyﬁm
AV LmzﬂﬁmumﬁfﬁmwL%'mmiyeﬁum‘s%”ﬂ Tcémﬁmimﬁﬁmummmiﬁﬁjﬂﬂﬂﬁ QG
Ay 4 9187991

NN NI AL T TR UNHAENNT 29T ﬁfi’amﬁammmmmuﬁuqmmﬁﬁ
ﬂﬂqmmf AMINEINITE UTAUNITOL Lmzmqmﬁ’mmmmﬁﬂuﬁé’ﬂqmi AN19919UHW
W]UV]’]N@’W’]‘&?J‘@’]ﬂuﬂﬂﬁﬁﬂqmi ﬁﬂﬁﬂmmiﬁL%mmiymwwzc;ml,ﬁlﬂumﬂusful,w}@zﬁm%m L5
A1 NU370 nnaRinmsRaesaeaele SnnsBaaomaAng Pesiung IndmnisAnen i
ﬁm’mL%mmiymmymmﬁﬁﬁﬁﬁﬂ Wmaeaen uaziiuangnnsussenewinvadifaagas i
ANSANEI 2565 T@Tﬁﬂﬁi%’]\ﬂLLNHTHﬂWiW@HH’Iqﬂﬂﬁﬂi?uﬂﬁﬂqm‘j?‘iﬂyﬁﬂ"J’INé,L‘%ﬂGﬂﬂGL%ﬂﬁ’ﬁ’]iy

Welnansnsanininanngunindnunluanges wazannnsoivgaauasmangnsln 398

maasundariAansaniiafu dugus AnaussifiavineuEad1anauazenulaiuan HOH (House
of Hospitality) Setiufinramnasasssanfiodsnans finglazasmifasaniuasasuuazimm
BIANSTIMUNTAS U0 OHLIDIYARRANNIRSIUEENAIM FUNT I LB a1y TiAn
a999H msnszuaunaf iadmnaly Tasflaauinnnsdiuenm fil

1ifesnfimuLssaNAnTaNfianAmnisraiy inels: lamigegn
ATRAHUNFADIYRI BTN FWMTUNTI N HURIEEA9 15y

2 \lpmaLsBnANTnTa TN s AN SUTa9 NIy ARAATN
NPT IHETBNUAT LN AN THAIANST TUATUNIEANE 398 n5EEUNITaaY N3

ANBLTHN UAZANNUT WRSWIUININEINTUAAR


https://chumphon.mju.ac.th/wtms_newsDetail.aspx?nID=27268&lang=th-TH
https://chumphon.mju.ac.th/wtms_newsDetail.aspx?nID=27268&lang=th-TH

80

yisi nangmsinnssaadnuazinlanansnense laimunisnunsBen nns

o/ a a o/ ' i o/ a
&DU 398 UAZNITLENIATINTT Aeasfiuanamnanss angmslansondssgumdinnnig 1
Uz BIUTRNS uLasduAneInNT R IuNISIBERNITREN N19998 LAYNITLEN19BYN
° o/ ! { o & o o/ ! ¥
AEND ABENAHIN1INaTien aiuauiienasimuinenwessesea e das 1

& % Y a o/ s
A3 (LLW]‘VI’I\Tﬂ’]‘ﬁW%HW@HL@\‘]“E@Q@’VV’T‘iE@‘iUNW%ﬂﬂ‘iﬁ@ﬂ?ﬂ@l‘i@’m?ﬁ@\‘i’mﬂNN‘i‘ﬁﬂ‘HSﬁ)’ﬂ"l’V"l‘iil

v o

AHNTIRRUANENTNANANSEEUNITREY WAZN1ERUNISTLSIENS FIHNTaINTINAanTTNT
Tasniszanns uasfoutazinadnassdmsunIaiamImue189919798 uazdaaiuayuin
aneasFURmTELNANgRannsuntaauTs iuAansan/ lassntafam e ded i
Falutiniafinun 2565 inunn ndngmang Tunazuamnisdiunialsulys
ATINIHLBLAZ AN gATlaEn1adaYia PLOs U5u1g9Tna ieTnanenss Tundngaaiaon
sanTufiansanensnisUfulamangns Watnlaunds PLOs uazniafiaawsanlufanssunis
BaNUUUTIEAT Aefuigsieden [auts mif«#“mmiL’%ﬂumm@mmzﬁ@ﬂiimm’%mﬁﬂﬁmﬁq

ANHHRANTNITILNT

A15USTLAUARLDY 11213|4|5|6|7

Req.-5.4 : The programme to show that the duties allocated to the /
academic staff are appropriate to qualifications, experience, and

aptitude.
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Req.-5.5 : The programme to show that promotion of the academic staff is based on

a merit system which accounts for teaching, research, and service.
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Req.-5.5 : The programme to show that promotion of the academic /
staff is based on a merit system which accounts for teaching,

research, and service.
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Req.-5.6 : The programme to show that the rights and privileges, benefits, roles
andrelationships, and accountability of the academic staff, taking into
accountprofessional ethics and their academic freedom, are well defined

andunderstood.
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Req.-5.6 : The programme to show that the rights and /
privileges, benefits, roles and relationships, and accountability of
the academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.
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Req.-5.7 : The programme to show that the training and developmental needs" of

theacademic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the identified
needs.
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Req.-5.7 : The programme to show that the training and /
developmental needs of the academic staff are systematically
identified, and that appropriate training and development activities

are implemented to fulfil the identified needs.
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Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and

research quality.
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A15USLRUARLDY

Req.-5.8 : The programme to show that performance management
including reward and recognition is implemented to assess academic

staff teaching and research quality.




88

Req.-6.1: The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published,

and up-to-date.
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Req.-6.1: The student intake policy, admission criteria, and /
admission procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.
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Req.-6.2 : Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.
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Req.-6.2 : Both short-term and long-term planning of academic /
and non-academic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.
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Req.-6.3 : An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessdary.
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Req.-6.3 : An adequate system is shown to exist for student /
progress, academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to be

systematically recorded and monitored. Feedback to students and

corrective actions are made where necessary.
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Req.-6.4 : Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and
employability.
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Req.-6.4 : Co-curricular activities, student competition, and other /
student support services are shown to be available to improve

learning experience and employability.
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Req.-6.5 : The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to be

well-defined to ensure smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering student
services are shown to be identified for recruitment and deployment.
These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships
are shown to be well-defined to ensure smooth delivery of the

services.
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Req.-6.6: Student support services are shown to be subjected to evaluation,
benchmarking, and enhancement.
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Req.-6.6 : Student support services are shown to be subjected to /

evaluation, benchmarking, and enhancement.
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Req.-7.1: The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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Req.-7.1: The physical resources to deliver the curriculum, including /
equipment, material, and information technology, are shown to be

sufficient.

Req.-7.2 : The laboratories and equipment are shown to be up-to-date, readily available,

and effectively deployed.
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Req.-7.2 : The laboratories and equipment are shown to be up-to- /

date, readily available, and effectively deployed.
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Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in information

and communication technology.
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Req.-7.3 : A digital library is shown to be set-up, in keeping with /
progress in information and communication technology.
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Req.-7.4 : The information technology systems are shown to be set up to meet the needs

of staff and students.
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Req.-7.4 : The information technology systems are shown to be set /

up to meet the needs of staff and students.

Req.-7.5 : The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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Req.-7.5 : The university is shown to provide a highly accessible /
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.

Req.-7.6 : The environmental, health, and safety standards and access for people with

special needs are shown to be defined and implemented.
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Req.-7.6 : The environmental, health, and safety standards and /
access for people with special needs are shown to be defined and

implemented.

Req.-7.7 : The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal wellbeing.
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Req.-7.7 : The university is shown to provide a physical, social, and /

psychological environment that is conducive for education, research,

and personal wellbeing.

Req.-7.8 : The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant

to stakeholder needs.
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Req.-7.8 : The competences of the support staff rendering services /
related to facilities are shown to be identified and evaluated to

ensure that their skills remain relevant to stakeholder needs.

Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student services) are

shown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT, and /
student services) are shown to be subjected to evaluation and

enhancement.
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Req.-8.1: The pass rate, dropout rate, and average time to graduatel are shown to be

established, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to /
graduate are shown to be established, monitored, and benchmarked

for improvement.

Req.-8 .2 : EmplqubilityJ as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.
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Req.-8.2 : Employability as well as self-employment, /
entrepreneurship, and advancement to further studies, are shown to

be established, monitored, and benchmarked for improvement.

Req.-8.3 : Research and creative work output® and activities carried out by the academic

staff and students, are shown to be established, monitored, and benchmarked

for improvement.
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Req.-8.3 : Research and creative work output and activities carried /

out by the academic staff and students, are shown to be established,

monitored, and benchmarked for improvement.

Req.-8.4 : Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.
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Req.-8.4 : Data are provided to show directly the achievement of the /

programme outcomes, which are established and monitored.
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Req.-8 .5 Satisfaction level of the various stakeholders are shown to be

established,monitored, and benchmarked for improvement.
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be established, monitored, and benchmarked for improvement.

Req.-8.5 : Satisfaction level of the various stakeholders are shown to
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Expected Learning Outcomes

3

1.1

The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and

are known to all stakeholders

1.2

The programme to show that the expected learning outcomes for all
courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes consist
of both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and skills of the study

discipline)

1.4

The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes

1.5

The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate

Programme Structure and Content

The specifications of the programme and all its courses are shown to
be comprehensive, up-to-date, and made available and

communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively aligned

with achieving the expected learning outcomes

2.3

The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders
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Criteria

AUN-QA Rating Score

2

3

4

5

6

24

The contribution made by each course in achieving the expected

learning outcomes is shown to be clear

/

25

The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to pursue major and/or

minor specialisations

2.7

The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date

and relevant to industry

Teaching and Learning Approach

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in

the teaching and learning activities

3.2

The teaching and learning activities are shown to allow students to

participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active

learning by the students

3.4

The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for life-
long learning (e.g.,commitment to critical inquiry, information—
processing skills, and a willingness to experiment with new ideas and

practices)

3.5

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset

3.6

The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and are

aligned to the expected learning outcomes
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Criteria

AUN-QA Rating Score

2

3

4

5

6

Student Assessment

3

A variety of assessment methods are shown to be used and are
shown to be constructively aligned to achieving the expected learning

outcomes and the teaching and learning objectives

4.2

The assessment and assessment-appeal policies are shown to be

explicit, communicated to students, and applied consistently

4.3

The assessment standards and procedures for student progression
and degree completion, are shown to be explicit, communicated to

students, and applied consistently

4.4

The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to ensure

validity, reliability, and fairness in assessment

4.5

The assessment methods are shown to measure the achievement of

the expected learning outcomes of the programme and its courses

4.6

Feedback of student assessment is shown to be provided in a timely

manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to the

needs of industry and alignment to the expected learning outcomes

Academic Staff

5.1

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement
plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil the

needs for education, research, and service

5.2

The programme to show that staff workload is measured and

monitored to improve the quality of education, research, and service

5.3

The programme to show that the competences of the academic staff

are determined, evaluated, and communicated
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Criteria

AUN-QA Rating Score

2

3

4

5

6

5.4

The programme to show that the duties allocated to the academic

staff are appropriate to qualifications, experience, and aptitude

/

5.5

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research, and

service

5.6

The programme to show that the rights and privileges, benefits, roles
and relationships, and accountability of the academic staff, taking into
account professional ethics and their academic freedom, are well

defined and understood

5.7

The programme to show that the training and developmental needs
of the academic staff are systematically identified, and that
appropriate training and development activities are implemented to

fulfil the identified needs

5.8

The programme to show that performance management including
reward and recognition is implemented to assess academic staff

teaching and research quality

Student Support Services

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-
academic support services are shown to be carried out to ensure
sufficiency and quality of support services for teaching, research, and

community service

6.3

An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
erformance, and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective actions are made

where necessary
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Criteria

AUN-QA Rating Score

2

3

4

5

6

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

/

6.5

The competences of the support staff rendering student services are
shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown to

be well-defined to ensure smooth delivery of the services

6.6

Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement

Facilities and Infrastructure

The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient

7.2

The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed

7.3

A digital library is shown to be set-up, in keeping with progress in

information and communication technology

7.4

The information technology systems are shown to be set up to meet

the needs of staff and students

7.5

The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully
exploit information technology for teaching, research, service, and

administration

7.6

The environmental, health, and safety standards and access for

people with special needs are shown to be defined and implemented

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education, research,

and personal wellbeing
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Criteria

AUN-QA Rating Score

2 3|4|5]|6
7.8 The competences of the support staff rendering services related to /
facilities are shown to be identified and evaluated to ensure that their
skills remain relevant to stakeholder needs
7.9 The quality of the facilities (library, laboratory, IT, and student /
services) are shown to be subjected to evaluation and enhancement
8 Output and Outcomes 3
8.1 The pass rate, dropout rate, and average time to graduate are shown /
to be established, monitored, and benchmarked for improvement
8.2 Employability as well as self-employment, entrepreneurship, and /
advancement to further studies, are shown to be established,
monitored, and benchmarked for improvement
8.3 Research and creative work output and activities carried out by the /
academic staff and students, are shown to be established, monitored,
and benchmarked for improvement
8.4 Data are provided to show directly the achievement of the /
programme outcomes, which are established and monitored
8.5 Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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