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Req.-1.1: The programme to show that the expected learning /
outcomes are appropriately formulated in accordance with an

established learning taxonomy, are aligned to the vision and mission

of the university, and are known to all stakeholders.
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Req.-1.2 : The programme to show that the expected learning outcomes for all courses

are appropriately formulated and are aligned to the expected learning

outcomes of the programme.
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Req.-1.2 : The programme to show that the expected learning /

outcomes for all courses are appropriately formulated and are aligned

to the expected learning outcomes of the programme.
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Req.-1.3 : The programme to show that the expected learning outcomes” consist of

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and

subject specific outcomes (related to knowledge and skills of the study

discipline).
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Req.-1.3 : The programme to show that the expected learning /

knowledge and skills of the study discipline).

outcomes consist of both generic outcomes (related to written and
oral communication, problemsolving, information technology,

teambuilding skills, etc) and subject specific outcomes (related to
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Req.-1.4 : The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the

expected learning outcomes.
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Req.-1.4 : The programme to show that the requirements of the /

stakeholders, especially the external stakeholders, are gathered, and

that these are reflected in the expected learning outcomes.
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Req.-1.5: The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate®.
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Req.-1.5 : The programme to show that the expected learning /

outcomes are achieved by the students by the time they graduate.
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Req.-2.1 : The specifications of the programme and all its courses® are shown to be
comprehensive, up-to-date, and made available and communicated to all

stakeholders.
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Req.-2.1: The specifications of the programme and all its courses /
are shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

Req.-2.2 : The design of the curriculum is shown to be constructively aligned® with

achieving the expected learning outcomes.
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Req.-2.2 : The design of the curriculum is shown to be /

constructively aligned with achieving the expected learning

outcomes.
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Req.-2.3 : The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.
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Req.-2.3 : The design of the curriculum is shown to include /

feedback from stakeholders, especially external stakeholders.

Req.-2.4 : The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.
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Req.-2.4 : The contribution made by each course in achieving the /

expected learning outcomes is shown to be clear.

Req.-2.5 : The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses),

and are integrated.
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Req.-2.5 : The curriculum to show that all its courses are logically /
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

Req.-2.6 : The curriculum to have option(s) for students to pursue major and/or minor

specialisations.
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Req.-2.6 : The curriculum to have option(s) for students to pursue /

major and/or minor specialisations.

Req.-2.7 : The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to

industry.
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Req.-2.7 : The programme to show that its curriculum is reviewed /

periodically following an established procedure and that it remains

up-to—date and relevant to industry.




42

Req.-3.1: The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
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Req.-3.1: The educational philosophy is shown to be articulated and /
communicated to all stakeholders. It is also shown to be reflected in

the teaching and learning activities..

Req.-3.2 : The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.
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Req.-3.2 : The teaching and learning activities are shown to allow /

students to participate responsibly in the learning process.
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Req.-3.3 : The teaching and learning activities are shown to involve active learning by

the students.
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Req.-3.3 : The teaching and learning activities are shown to involve /

active learning by the students.

Req.-3.4 : The teaching and learning activities are shown to promote learning, learning
how to learn, and instilling in students a commitment for life-long learning
(e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).
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Req.-3.4 : The teaching and learning activities are shown to /
promote learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical

inquiry, information-processing skills, and a willingness to experiment

with new ideas and practices).
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Req.-3.5 : The teaching and learning activities are shown to inculcate in students, new

ideas, creative thought, innovation, and an entrepreneurial mindset.
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Req.-3.5 : The teaching and learning activities are shown to /

inculcate in students, new ideas, creative thought, innovation, and an

entrepreneurial mindset.

Req.-3.6 : The teaching and learning processes are shown to be continuously improved
to ensure their relevance to the needs of industry and are aligned to the

expected learning outcomes.
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Req.-3.6 : The teaching and learning processes are shown to be /

continuously improved to ensure their relevance to the needs of

industry and are aligned to the expected learning outcomes.
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Req.-4.1: A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.
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Req.-4.1: A variety of assessment methods are shown to be used /
and are shown to be constructively aligned to achieving the expected

learning outcomes and the teaching and learning objectives.

Req.-4.2 : The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.
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Req.-4.2 : The assessment and assessment-appeal policies are /
shown to be explicit, communicated to students, and applied

consistently.
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Req.-4.3 : The assessment standards and procedures for student progression and
degree completion, are shown to be explicit, communicated to students, and

applied consistently.
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Req.-4.3 : The assessment standards and procedures for student /

progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

Req.-4.4 : The assessments methods are shown to include rubrics, marking schemes,
timelines, and requlations, and these are shown to ensure validity, reliability,

and fairness in assessment.
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Req.-4.4 : The assessments methods are shown to include rubrics,

marking schemes, timelines, and regulations, and these are shown to

ensure validity, reliability, and fairness in assessment.

Req.-4.5 : The assessment methods are shown to measure the achievement of the

expected learning outcomes of the programme and its courses.
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Req.-4.5 : The assessment methods are shown to measure the /
achievement of the expected learning outcomes of the programme

and its courses.
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Req.-4.6 : Feedback of student assessment is shown to be provided in a timely manner.
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Req.-4.6 : Feedback of student assessment is shown to be provided /

in a timely manner.
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Req.-4.7 : The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
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Req.-4.7 : The student assessment and its processes are shown to /
be continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning

outcomes.
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Req.-5.1: The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out
to ensure that the quality and quantity of the academic staff fulfil the needs

for education, research, and service.
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Req.-5.1: The programme to show that academic staff planning /
(including succession, promotion, re-deployment, termination, and
retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education,

research, and service.

Req.-5.2 : The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.
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Anunii Classes Classes (31979
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WALATANENIUA A 1 - NN 221 938 FITHNNGINT 3(2-2-5) 1.5 6 1.500
Aag - nn 311 NM39An13lAsenTs 3(2-3-5) 1.5
- NN 422 FNNUINNUINNSTIAT 3(2-2-5) 1.5
2 - AN 422 FUNWIMINLFN95579 3(2-2-5) 1.5
A3 $UN19904 189RIMY 1 - NN233 mﬁu’%m‘smﬁmmméwN‘;Nm‘iﬁﬁm%’wgmzﬂ@umﬁm 3(2- 1.5 6 1.500
3-5) 1.5
- NN 411 A39ANN3BINAYNS 3(2-2-5)
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- 0N 411 A39ANN3BINAYNS 3(2-2-5) ﬂ’&;N 2 1.5
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- N 203 Lﬂ‘mgmﬂm‘iﬁﬂmﬁé’mmﬁﬁﬁﬁ@ 3(2-2-5) 15
2 - nn 2O1wq1ﬂﬁmﬁm’mmmﬂ“@m‘z 3(2-2-5) 15
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Req.-5.2 : The programme to show that staff workload is /
measured and monitored to improve the quality of education,

research, and service.

Req.-5.3 : The programme to show that the competencesG of the academic staff are

determined, evaluated, and communicated.
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Req.-5.3 : The programme to show that the competences of the /

academic staff are determined, evaluated, and communicated.

Req.-5.4 : The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.
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Req.-5.4 : The programme to show that the duties allocated to /
the academic staff are appropriate to qualifications, experience,

and aptitude.

Req.-5.5 : The programme to show that promotion of the academic staff is based on

a merit system which accounts for teaching, research, and service.
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http://personnel.mju.ac.th/edoc/rules/20702.pdf
http://personnel.mju.ac.th/edoc/rules/20702.pdf
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Req.-5.5 : The programme to show that promotion of the /

academic staff is based on a merit system which accounts for

teaching, research, and service.

Req.-5.6 : The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and

understood.
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Req.-5.6 : The programme to show that the rights and /
privileges, benefits, roles and relationships, and accountability of
the academic staff, taking into account professional ethics and

their academic freedom, are well defined and understood.

Req.-5.7 : The programme to show that the training and developmental needs" of

the academic staff are systematically identified, and that appropriate
training and development activities are implemented to fulfil the

identified needs.
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Req.-5.7 : The programme to show that the training and /
developmental needs of the academic staff are systematically

identified, and that appropriate training and development activities

are implemented to fulfil the identified needs.

Req.-5.8 : The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and

research quality.
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Req.-5.8 : The programme to show that performance /
management including reward and recognition is implemented to

assess academic staff teaching and research quality.
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Req.-6.1: The student intake policy, admission criteria, and admission procedures to
the programme are shown to be clearly defined, communicated, published,

and up-to-date.
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Req.-6.1: The student intake policy, admission criteria, and /

admission procedures to the programme are shown to be clearly

defined, communicated, published, and up-to-date.

Req.-6.2 : Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and

quality of support services for teaching, research, and community service.
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Req.-6.2 : Both short-term and long-term planning of academic /
and non-academic support services are shown to be carried out
to ensure sufficiency and quality of support services for teaching,

research, and community service.
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Req.-6.3 : An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where

necessdary.
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Req.-6.3 : An adequate system is shown to exist for student /
progress, academic performance, and workload monitoring.
Student progress, academic performance, and workload are

shown to be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.
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Req.-6.4 : Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and

employability.
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Req.-6.4 : Co-curricular activities, student competition, and other /
student support services are shown to be available to improve

learning experience and employability.

Req.-6.5 : The competences of the support staff rendering student services are shown
to be identified for recruitment and deployment. These competences are
shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services.
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Req.-6.5 : The competences of the support staff rendering /
student services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth

delivery of the services.
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Req.-6.6 : Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.
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Req.-6.6 : Student support services are shown to be subjected /

to evaluation, benchmarking, and enhancement.
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Req.-7.1: The physical resources to deliver the curriculum, including equipment,

material, and information technology, are shown to be sufficient.
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Req.-7.1: The physical resources to deliver the curriculum, /
including equipment, material, and information technology, are

shown to be sufficient.

Req.-7.2: The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.
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Req.-7.2 : The laboratories and equipment are shown to be up- | /

to-date, readily available, and effectively deployed.

Req.-7.3 : A digital library is shown to be set-up, in keeping with progress in

information and communication technology.
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Req.-7.3 : A digital library is shown to be set-up, in keeping /

with progress in information and communication technology.

Req.-7.4 : The information technology systems are shown to be set up to meet the

needs of staff and students.
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Req.-7.4 : The information technology systems are shown to be /

set up to meet the needs of staff and students.

Req.-7.5 : The university is shown to provide a highly accessible computer and
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.
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Req.-7.5 : The university is shown to provide a highly accessible /
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,

research, service, and administration.
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Req.-7.6 : The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.
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Req.-7.6 : The environmental, health, and safety standards and /
access for people with special needs are shown to be defined and

implemented.
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Req.-7 .7 : The university is shown to provide a physical, social, and
psychologicalenvironment that is conducive for education, research, and

personal wellbeing.
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Req.-7.7 : The university is shown to provide a physical, social, /
and psychological environment that is conducive for education,

research, and personal wellbeing.
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Req.-7.8 : The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain

relevant to stakeholder needs.
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Req.-7.8 : The competences of the support staff rendering /
services related to facilities are shown to be identified and
evaluated to ensure that their skills remain relevant to stakeholder

needs.

Req.-7.9 : The quality of the facilities (library, laboratory, IT, and student services)

areshown to be subjected to evaluation and enhancement.
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Req.-7.9 : The quality of the facilities (library, laboratory, IT, and /

student services) are shown to be subjected to evaluation and

enhancement.
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Req.-8.1: The pass rate, dropout rate, and average time to graduate' are shown to

beestablished, monitored, and benchmarked for improvement.
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Req.-8.1 : The pass rate, dropout rate, and average time to /
graduate are shown to be established, monitored, and

benchmarked for improvement.
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Req.-8.2: Employabilit){J as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established, monitored,

and benchmarked for improvement.
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Req.-8.2 : Employability as well as self-employment, /
entrepreneurship, and advancement to further studies, are shown

to be established, monitored, and benchmarked for improvement.

Req.-8.3 : Research and creative work output and activities carried out by the

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.
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Req.-8.3 : Research and creative work output and activities /

carried out by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

Req.-8.4 : Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.

mAngaalaaTiuasiinisussq YLOs unazduiianenisdavin Focus Group Discussion
diniszdanni wanisdnrinfansaudsnanatud 2565 wuan WnAnunlaaznananainian
u39q YLO3 vevduilil 3 Taiflaseinfiansauadandngnsfiladnuazlazifuna Talnaos
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Req.-8.4 : Data are provided to show directly the achievement /
of the programme outcomes, which are established and

monitored.
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Req.-8 .5 : Satisfaction level of the various stakeholders are shown to be

established,monitored, and benchmarked for improvement.
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ArHRIND ta e T nefin NN AN Ta iR m@@mmwaaé'ﬂgms

(1 a 23
UsziLhin Ao saay

1.HaNN3BeuginangnanuaiiasfaEuazgnanmienla (The
learning outcomes that described in the curriculum are clear and easy to

understand)

2.ﬁ:ﬁﬂ°ﬂ@awﬂﬂﬁﬁL%ﬂu;§ﬁTﬂ%’uLﬁ@zﬁ’n%@mﬁﬁﬂm (How satisfied are you

with the level of learning outcomes after graduation)

3. N9 AL UNTHNNTANEN R REZATANISANENR NN aNRES A

(How appropriate is the educational program in each semester?)

4. dngmslzasnsssuuuulnfinueeuuazalaiiazBang (What
teaching methods in the curriculum do you like?) funsanaulaNINnaT 1

98 (Can be answer more than one)

N19U99818 (Lecture) 3 Al ﬁmﬁu 100.0 %

A198189 (Demonstration) 2 v Arii 66.67 %

n19e7i197e (Discussion) 2 A AR 66.67 %
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<
Uszinu

- v
Ao sauaz

N5 BUBAINTH DTN — PP IHEWELN (Questions and answers in class)

1 Au Aol 33.33 %

ANTANEIANAINTILTINIDYAAIEAWLEY (Self-study)

2 P Ari 66.67 %

5. fianssuaBNrangnafintsAilunIanandsanisinen (The
additional activities in curriculum should be undertaken before graduation)

AN1FaRauaNINNgT 1 28 (Can be answer more than one)

TuflauaiiunesdmausNAn@s (There is no need for additional

training)

1 Au Aal 33.33 %

NIFUUTHILIARIH (Job recommendations)

1 Au Aol 33.33 %

ns@enluaiasuaziszTRaausia (Career preparation e.g. resume)

2 A ArLi 66.67 %

AIREmHIAN INeUsTNaUanEnEasy (Knowledge Development for

self-employment)

2 A ArLi 66.67 %

6.9ALAU3 DS MANYUBIMANGRS (Strengths or identity of the

curriculum) ANTORAUANINNTT 1 2D (Can be answer more than one)

FeAgivaula sy uaziuifaqii (Courses are interesting and up-

to-date)

2 A ArLi 66.67 %

o

A998 ARANFUAZANIBEAEY (The instructors had a thorough

knowledge and expertise the subject content)

3 @34 Amin 100.0 %

o/ dl ! ¥ yﬂ/ a a va ¥ =
m‘;‘@@m‘émﬂ\iLuuéf‘iﬂumﬁmmﬂgummufm%d (Management focuses on

working efficiently)

3 Ay Anlu 100.0 %

o ¢d| T EZ SJV ~ £
ﬂ’ﬁ@ﬁm’imgx‘iLuuTﬁumsmeﬁuﬁﬂizﬂ@Uﬂﬁ (Management focuses on

graduate student to be entrepreneur)

2 Au Anlli 66.67 %

7.0 mguaziinuzilnsuannnisdeulimangss fanfesmefiazyinla
vi’]uflﬂQWNNWNﬂiﬂTuﬂﬂ‘iﬁ’]muT;ﬁ (The knowledge and skills that you
gained in this curriculum are sufficient to encourage you work efficiently.) -
If answering this choice (Sufficient), go to question 9 - If answering this

choice (Insufficient), go to question &

3 @34 Amin 100.0 %

8.ansuazinuzlnfindangasmsanaiiadn Welalunisineulas
974 (The knowledge and skills should be added in order to do a better

job?) s#ur9anaulaNInnen 1 28 (Can be answer more than one)

m‘iﬁﬂu;;/sfﬁjg (Learning/curiosity)

2 A AR 66.67 %

N1SAATAIIZY (Analytical thinking)

3 Ay Anfu 100.0 %

N1IAIALLIMNIE (Goal setting)

1 Au Aale 33.33 %

AT (Leadership)

2 A AR 66.67 %

ﬁﬂﬂﬂtﬂﬂifJ’NLLNHLLﬂzﬂ"IﬁLLﬂRf"ﬂﬂ/mM’] (Planning and problem-solving skills)

3 au Anu 100.0 %

ﬂ’mﬁuaﬁizﬂﬂumi (Entrepreneurship)

1 A1 Aol 33.33 %
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ELOs

1. Rank the ELOs according to how much you feel you learned

o

(Bavandu ELOs AisinAne1gAnanlmdauguniigalUniues

igm)

Curriculum (MANGAS)

1. Throughout my study at MJU, the workload per semester

. . dl ! ¥

was appropriate for my learning (AA2ANTTA NEIT H.UH 1q
WNANYIAAI191HINT g LazsnluLa azd e tuun aznaa

nsRnEfAHmnNzaN szauln)

3.83

0.75

HIN

2. The courses are logically sequenced (31832 uAaTAY 1

wangnatinnanananaiu szsule)

0.63

3. Compared to first year, do you think you have the
necessary knowledge and skills that will be necessary for your
future increases? (1 al3suiiauiunaudnAneeysudn 1

1Iﬂﬁﬂmﬁmmﬁﬂﬁﬂmﬁmwgu,mﬁﬂw:ﬁfﬁ'n,ﬂummiﬁnmu?u

DRGNS (N Seauln)

0.63

4. The professor explained all the class regulations and the
course syllabus (MK3) (819158 {AfiN1983 U8 LNRNITREN 13D

wAn.3 uazngsviovvesinedn hinAnemsy)

Tuls 0

% 6

100.0

Assessment (3FN157AUT2LARNA)

1. All professors explained in detail the types of assessments
used in class (919158 ) aaulunangnsslndn1sasu1eis

Uszifiuna 7l munazsneAnntiesden snnuastiszau i)

4.17

0.41

HIN

2. All professors explained in detail the rubrics used in class
¢ ¥ ! v r's v v
(mmﬁﬂ@ﬂ@unﬂmﬁu\fmﬂﬁuwLﬂm%mﬁsfv} AzunnlumasEuu

wnuastuszsule)

4.17

0.41

NN

3. The professors provided prompt feedback on student
assessment (819138 aBUIMYBLENB UM IEDATUNEN W TR

wounmnatminAnevin snnuestuszaula)

4.17

0.75

NN

4. The appeal process is accessible and transparent
(ﬂizi_lquﬂ”li@qi/lﬁimsfuﬂqi“ﬂﬂ@]ﬂxLLHH?‘I%@%’]NWN’WQW‘ITW@EIN

aemnuaziinaallseds)

Tl

% 6

HIN

5. All professors informed me the grades of every assignment
. v v
before the semester ends (’mm’iﬂnﬂﬂﬂmﬁmmmmLLuquu\ﬂu

NNBUT minenfiarfuganianisinen)

Tl o

%6

100.0




162

asfsnelarassinAnundudgavng AAY A 0 TIUIU wia
SD AN WA

Ut fiuuuugaino (N19i3euifiguaruaInnsnoes 2 33.33
TnANHIUART AWTUIN DT MNAT)

Usnfinuuudengs (Maffsnifeuazunindnyiann 3 50.0
wLnAReLYyAREai ilednd g ungw)

N1THINANGANTTH (m‘a‘afmiqmymimqum REN 5 83.33
indAnelagnsdanauanimndssiuns

AN (NMFENIA [ASUNBLNHNE9INB1915E) 5 83.33

Teaching and learning (NM9138WN1968%)

1. The professor explained in detail the types of teaching and Tsff“ﬁ 0 Tﬁ 6 6 100.0
learning used in class (819138 (A fin1388UNEs Bz B unaltudd
Beunaenfiazlruiudew)

NN9U99878 4 66.67

MRETEEEN (ﬂ’?iLLﬂgT"Llﬁfyiﬂ’] RIEEMEMERE A aN 5 83.33
59891908 uanhlUURTR)

nnslenadiAnen (Ane1desiiaunfiiuannaasivese 5 83.33
mﬂuﬁ’m’mu,mmmelﬁ@ﬁﬁmgﬁﬁiw)

Project Base (n15llAgssmifiugiulunisdmlszaunian: 2 33.33
TumsugiembungBaumiiandunisinemldineseesnd
CEATM)

Programme activities (ﬁ@ﬂ‘i‘mwﬁﬂgm)

1. The activities and workshops are related to your major? 4.17 0.75 6 HIN
(f9NTT0UaTN19BLTNTATAT AMMA BT aeTuTI 3 enTes
yusnazeule)

2. The activities and workshops can help you get a job? 4 0.63 6 HN

(Aanssnuaznisausniiangaaluniulnemin sanuesluszdu
o)

VNG 2ayaInANETuTioTRaSansine 25/9/2564 T 25/9/2565




A1579 LEASATNRINELana9 stakeholders ﬁﬁmwﬁﬂgms

163

vafan TQF an sTHU sa8
azuuy | Anuienals ay
e

1, ANHAPIETTHUAT IR

1.1, fanwdasuanainatunnsinis dedndqein duazuacs 5.00 nnfiga 100.00
sintammindnnmn

1.2. FAliy AseRaan wazSURRTEUADAMEY AIANIALRIUINADH 5.00 snfign 100.00

1.3, iAnawansuasyaw Adsilsnasianania sandsudeuuas 5.00 snfiga 100.00
AgINoUT daA

2. ANMAHT

2.1, fipnuansnsnesunemannisuaznguiiidde huieniaen 5.00 wnfiga 100.00
AnwEn

2.2 flannainsalunisysminisid ana tuaendsdnuay 5.00 snfign 100.00
e AT iAinagg

2.3. finnmamandsuduen lnganderaifiasslumsdiaduls 5.00 Mﬂﬁqm 100.00

3. Nz gy

5.1, fiponanani@aRnias fnsizn agnaiuszun 5.00 mﬂﬁ'qm 100.00

5.2. fiAranansalunstarynaaasg yssnnafumansau o 5.00 nfign 100.00
ffeares Woun uaymnln

5.3. fiansannantunisasnauinnasaanang s ln 5.00 snfiga 100.00

4. G;Iﬁuﬁ/ﬂﬁzﬂ'lﬁﬁiﬁ/}iﬁuéi::ﬂ’]:ﬁ\ii_qlﬂﬂﬂl,l,ﬂ;‘:ﬂ')’m%/‘l_lﬁﬂﬁﬂu

4.1, fAndniinaeniazmnifilasusaumsny 5.00 wnfiga 100.00

4.2, fiarmaanaalumsususatuniavinemsanduyiu 5.00 wnfiga 100.00

4.3 finnzniadugsi seemAoyauuazun ity luaniunisol 5.00 wnfiga 100.00
g q npsnawmisnzan

5. amwinuzn1alinszadedaias nsieats uaznislsmalulad
ATEUNA

5.1. fianuansnanidenleineznisneuazgUiuunisdaa s 5.00 wnfiga 100.00
VR

5.2. fianawnainnanlemalulagarsaumalunissansonaaya 5.00 HINTigR 100.00
Aamedoans Saniauazinanatoyaln

5.3. fAuann1sndnalanieaiia LL@:vmmﬁmmﬂm%ﬁuﬁmm 5.00 mm‘fiqm 100.00

T‘ﬁuﬂ’ﬁﬁﬂ‘lﬂﬁ AHUAIN "’3Lﬂﬁ’]z‘lﬂLL@tﬁﬁLﬂu’ﬂﬂizLﬁumq\? q TC"I
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4
VBLAUDURE DN
1.901A% 2. 9A91ANTU5UY S 3.YDLAUBUNLE U] INDFILETH
AN
2 "t ¥ & o > GE = o
G, AEIBINGH AN NG DIIDINTENEING Y

nangmafinnsinsnznacufonalasasiudia s uniangtdaunlafidnen snn
nangns Tuin1afnen 2565 wua1 nangaelEAEnsaes N19U9588 (Lecture) 912U 3 A
Aot 100% PLOs AansnalauasinAnuidutgante wuan Curriculum (MAngns) v 2
The courses are logically sequenced (ﬁﬁfﬁmLwi@zﬁmfwﬁ’ﬂqmﬁmwmmmﬁyfmﬁ”u sysiulm)
seAUNnfige uay Anafonelaresylnitufia 99108 TQF Auafeeas 5.00 sEAUAN
flawala sy snfige so8az 100

vaanauuyAuT ey EToin e Bauslaly qafiaeatiulss nendsngs Ans

%

wnlussswesniedinge Meilnangasaziinanisssilduluunasammenyszguaontiub

AmzNINN1TUszamangasi aasunuluinisfnuine (W lninAnunlnuduTadini s

AN WAB (1l

N15U5LLRRANLEY 1123|4567

Req.-8.5 : Satisfaction level of the various stakeholders are /
shown to be established, monitored, and benchmarked for

improvement.




NIWN 4

SITAINW I



ﬂ'gﬂuamsﬂszu‘iumuvawmwé’ﬂqmu‘%msﬁqsﬁ@ﬁ'ﬁuﬁm

v
NIANIAING ﬂﬂ'l‘iﬂ"l?ﬁﬂﬂﬂﬁ%ﬂ@‘u 119

[ b4
NW”I%VIH’I@ELLNT’Q—’Q’NWi JnnsAnun 2565

166

Criteria

AUN-QA Rating Score

2

3

4

5

6

7

Expected Learning Outcomes

1.1

The programme to show that the expected learning outcomes are
appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university,

and are known to all stakeholders

1.2

The programme to show that the expected learning outcomes for
all courses are appropriately formulated and are aligned to the

expected learning outcomes of the programme

1.3

The programme to show that the expected learning outcomes
consist of both generic outcomes (related to written and oral
communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to

knowledge and skills of the study discipline)

1.4

The programme to show that the requirements of the stakeholders,
especially the external stakeholders, are gathered, and that these

are reflected in the expected learning outcomes

1.5

The programme to show that the expected learning outcomes are

achieved by the students by the time they graduate

Programme Structure and Content

2.1

The specifications of the programme and all its courses are shown
to be comprehensive, up-to-date, and made available and

communicated to all stakeholders

2.2

The design of the curriculum is shown to be constructively aligned

with achieving the expected learning outcomes
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

2.3

The design of the curriculum is shown to include feedback from

stakeholders, especially external stakeholders

/

24

The contribution made by each course in achieving the expected

learning outcomes is shown to be clear

2.5

The curriculum to show that all its courses are logically structured,
properly sequenced (progression from basic to intermediate to

specialised courses), and are integrated

2.6

The curriculum to have option(s) for students to pursue major

and/or minor specialisations

2.7

The programme to show that its curriculum is reviewed periodically
following an established procedure and that it remains up-to-date

and relevant to industry

Teaching and Learning Approach

The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in

the teaching and learning activities

3.2

The teaching and learning activities are shown to allow students to

participate responsibly in the learning process

3.3

The teaching and learning activities are shown to involve active

learning by the students

3.4

The teaching and learning activities are shown to promote learning,
learning how to learn, and instilling in students a commitment for
life-long learning (e.g.,commitment to critical inquiry, information-
processing skills, and a willingness to experiment with new ideas

and practices)

3.5

The teaching and learning activities are shown to inculcate in
students, new ideas, creative thought, innovation, and an

entrepreneurial mindset
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

3.6

The teaching and learning processes are shown to be continuously
improved to ensure their relevance to the needs of industry and

are aligned to the expected learning outcomes

/

Student Assessment

A variety of assessment methods are shown to be used and are
shown to be constructively aligned to achieving the expected

learning outcomes and the teaching and learning objectives

4.2

The assessment and assessment-appeal policies are shown to be

explicit, communicated to students, and applied consistently

4.3

The assessment standards and procedures for student progression
and degree completion, are shown to be explicit, communicated to

students, and applied consistently

4.4

The assessments methods are shown to include rubrics, marking
schemes, timelines, and regulations, and these are shown to

ensure validity, reliability, and fairness in assessment

4.5

The assessment methods are shown to measure the achievement
of the expected learning outcomes of the programme and its

courses

4.6

Feedback of student assessment is shown to be provided in a

timely manner

4.7

The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to
the needs of industry and alignment to the expected learning

outcomes

Academic Staff

5.1

The programme to show that academic staff planning (including
succession, promotion, re-deployment, termination, and retirement

plans) is carried out to
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

ensure that the quality and quantity of the academic staff fulfil the

needs for education, research, and service

5.2

The programme to show that staff workload is measured and
monitored to improve the quality of education, research, and

service

5.3

The programme to show that the competences of the academic

staff are determined, evaluated, and communicated

5.4

The programme to show that the duties allocated to the academic

staff are appropriate to qualifications, experience, and aptitude

5.5

The programme to show that promotion of the academic staff is
based on a merit system which accounts for teaching, research,

and service

5.6

The programme to show that the rights and privileges, benefits,
roles and relationships, and accountability of the academic staff,
taking into account professional ethics and their academic freedom,

are well defined and understood

5.7

The programme to show that the training and developmental needs
of the academic staff are systematically identified, and that
appropriate training and development activities are implemented to

fulfil the identified needs

5.8

The programme to show that performance management including
reward and recognition is implemented to assess academic staff

teaching and research quality

Student Support Services

The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date

6.2

Both short-term and long-term planning of academic and non-

academic support services are shown to be carried out to ensure
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

sufficiency and quality of support services for teaching, research,

and community service

6.3

An adequate system is shown to exist for student progress,

academic performance, and workload monitoring. Student progress,

academic erformance, and workload are shown to be
systematically recorded and monitored. Feedback to students and

corrective actions are made where necessary

6.4

Co-curricular activities, student competition, and other student
support services are shown to be available to improve learning

experience and employability

6.5

The competences of the support staff rendering student services
are shown to be identified for recruitment and deployment. These
competences are shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and relationships are shown

to be well-defined to ensure smooth delivery of the services

6.6

Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement

Facilities and Infrastructure

The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to be

sufficient

7.2

The laboratories and equipment are shown to be up-to-date,

readily available, and effectively deployed

7.3

A digital library is shown to be set-up, in keeping with progress in

information and communication technology

7.4

The information technology systems are shown to be set up to

meet the needs of staff and students

7.5

The university is shown to provide a highly accessible computer

and network infrastructure that enables the campus community to
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Criteria

AUN-QA Rating Score

2

3

4

5

6

7

fully exploit information technology for teaching, research, service,

and administration

7.0

The environmental, health, and safety standards and access for
people with special needs are shown to be defined and

implemented

7.7

The university is shown to provide a physical, social, and
psychological environment that is conducive for education,

research, and personal wellbeing

7.8

The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that

their skills remain relevant to stakeholder needs

7.9

The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement

Output and Outcomes

The pass rate, dropout rate, and average time to graduate are
shown to be established, monitored, and benchmarked for

improvement

8.2

Employability as well as self-employment, entrepreneurship, and
advancement to further studies, are shown to be established,

monitored, and benchmarked for improvement

8.3

Research and creative work output and activities carried out by the
academic staff and students, are shown to be established,

monitored, and benchmarked for improvement

8.4

Data are provided to show directly the achievement of the

programme outcomes, which are established and monitored

8.5

Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement

Over all
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