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C1 Expected Learning Outcomes

C1.1 The programme to show that the expected learning outcomes are

appropriately formulated in accordance with an established learning taxonomy,
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are aligned to the vision and mission of the university, and are known to all
stakeholders.
Strengths Area for Improvement

1. 910 OBE.2 vt 20 (Méngms 2566) wui1 dms 1. 970 OBE.2 wth 20 (Mengms 2566) 5o

NTUMUMIURAENEN I EUs luvangns UM SEAUANAMNUDINAANTUDINARNENIT
(PLOs) Tnan1511 Learning Taxonomy anldidu Fous L‘ﬁaamwa’iﬂmaﬁwémiﬁauisum PLO3
wwIslunisdniy wag PLOS
2. 9 SAR i1 20 vidnansuideviad susha 2. finsannszuIumsaeasnadninisiFeusves
winende Wl duwumslunisivue wangns (PLOs) ludariidulsaudelunsiag
HaNsNTsEusluvangns & wardin1sUTBEIuNSTU3 PLOs veengurdl
dnllddndy
C1.2 The programme to show that the expected learning outcomes for all Rating Score : 2

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths Area for Improvement
1. 910 SAR w1l 24-27 uaneAueulesuas 1. MTUINUNIUNTLUIUNITODANAANSNTISEUF
PLOs uag CLOs lundngns (PLOs) dradnsnisiseussenu

578391 (CLOs) WislAnausiuladn CLOs
a@aA3uAU Domain ¥84 Learning taxonomy
WA TEUALIEAURATNSN3SeUS (Learning
taxonomy)

2. Masaseiiunisanenen PLOs lug CLOs

C1.3 The programme to show that the expected learning outcomes consist of Rating Score : 3
both generic outcomes (related to written and oral communication,
problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths Area for Improvement
1. 970 OBE.2 vti1 20 (1éingms 2566) LagSAR 1. ANTMUNIUNTAMUA PLOG WagPLOT V89
wih 30 AusnadwsnisiEeus (PLOs) 7 wingnsusuUTe we. 2566 dndunadnsnng
UszneumadninisFousianeana (Subject Feuianzanun (Subject Specific Learning
Specific Learning Outcome) Wag WaaNEN1T Outcome) %39 NﬁﬁWéﬂﬂiL%Buiﬁﬁlﬂ (Generic
L%EJU%V]LQIU (Generic Learning Outcome) Learning Outcome)
C1.4 The programme to show that the requirements of the stakeholders, Rating Score : 3

especially the external stakeholders, are gathered, and that these are reflected
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in the expected learning outcomes.

Strengths

1.

C1.5 The programme to show that the expected learning outcomes are

910 SAR TN 36-37 LAAINTEUIUNITbOUNT

ANUABINTSYRidulAd A LaTAIY

duius PLOs U seruAufoInIsuasiladla

duLde

Area for Improvement

1. MTUINUNMIUATEUIUMTIAT LR lA

achieved by the students by the time they graduate.

Strengths

C2 Programme Structure and Content

C2.1 The specifications of the programme and all its courses are shown to be

drude (Stakeholder Analysis) Tikanananu
Weallosldun 1.msfvungilalddnide
2.1M39AAIRUAMUAIATY 3.N15AUNIAIIM
ABINITHAZANAIARTS 4.7151ANABINTS
uazANAIRr Tl lunSIMUANAE NSNS

33 (PLOs)

Rating Score : 2

Area for Improvement

1.

FANTUIMUNIUNTFUIUNT WNUiNTU AT
WaEMVUALIATEIUNSUTERIUNASNS N353
(PLOS) revnensauasnadauiluansddisnis
UsziiluiannnisuadnsnisiseuivesiSeustis
soieufielhlaigFoudusansinuass

HAGNSNIEEUTANT

o

WUAVENGATATUNN

U313
Rating Score : 2

Rating Score : 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Strengths

1. Tuupe. 27 2561 uag 2566 MUUATIZALLELN
”a;gamawé’ﬂqm (Program specification) s13
fiszyludile AUNQA Version 4 wih 41-42
F1uu 20 Useihu

2. Tu 1A9.3 MULUUNDTUUBINNTINGGE AU
TUavlduntayaveTeiv (Course
specification) mmﬁizﬂu@jﬁa AUNQA Version
4 wi 42 S 7 Useiiu

3. SAR A9 10 Wi 49 NANgATHNISIHEWNS
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specification) kae T1UaEIBuATDYaVDITIEIY

(Course specification) fugilauladudey

C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 2

achieving the expected learning outcomes.

Strengths Area for Improvement

1. - 1. ﬂﬁ]’]im’]%UW’JUﬂﬁgU’J‘Uﬂ’ﬁﬂﬁiBaﬂLLUU%&ﬂEﬁMi

WUU Backward Curriculum Design (BCD) i
wamspuidenlosomadnsnisFeus (PLOs)
fu MseenUULNENgAs 910 K S A g51ein 7
MRS euaINT0as0eAANS vinwe

@

AuFNYEI AN ILaEIN TN

C2.3 The design of the curriculum is shown to include feedback from Rating Score : 3
stakeholders, especially external stakeholders.
Strengths Area for Improvement
1. 970 SAR wth 53 iMTIA1est feedback 3 1. umiunszuIunsi feedback vauildule
fewladnuds unldlunisesnuuundngns ddelasamegidnlddudonieuen unld

L%‘LJLLH’JV]’NI‘N?T]?E]E]?]LLUUWﬁﬂQ@i

C2.4 The contribution made by each course in achieving the expected learning Rating Score : 2

outcomes is shown to be clear.

Strengths Area for Improvement
1. 910 UAB.2 W1 23-28 UAAIUNURIIANEAS 1. MsananudiusvessgIulunau
(Curriculum Mapping) TngLanIALENRUS vwéngns Mzsudundndulitin@nwiusg
seniamaEnsnisieus (PLOs) fuseiwly PLOs

NANENINgIVITIAY NI eNUALNGNIY

LNLEDN

C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 2
properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

Strengths Area for Improvement

1. 970 SAR w1 29 M3daviimasnsmsBeussel 1. nunmiunseaniuug v lunangnsiysannis

WAz IAVLHUNISANYT wanslmdiudesedun fuelilassaiuaraszremangnIaennned
NEUNAILAYIEAUAINEINGEY fumANsINULaENITUTIARASNSNSITEUS
(PLOs)
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2. Usziliunsruiunsdnununsiseusiunmsinies

1879
C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 3
minor specialisations.
Strengths Area for Improvement
1. 210 SAR nth 59 uansnisiUalenalvdn@ne 1. fsannguiviendeniduasulvdndnw
@onEeuTeIFIen WarnAMUTI g luIv N
C2.7 The programme to show that its curriculum is reviewed periodically Rating Score : 3

following an established procedure and that it remains up-to-date and relevant
to industry.
Strengths Area for Improvement
1. 910 wAe.2 i1 5 nanaasuTuuse wa. 2566 a1 numuszuunalnnIsnumiu masuuuae
@ @ a A o A ) 1Y) v & 3
FUAMULNUYBUINNANIYINTNDIUN 21 ‘Wmumaﬂqmﬂwmﬂﬂmmmz:usz/lmmgm
NE AR 2566 wé’ﬂqmuasmmsﬁmsmnaauLLaaﬁ%’maa

VANGAT N.F.2565
C3 Teaching and Learning Approach Rating Score : 2

(3.1 The educational philosophy is shown to be articulated and communicated Rating Score : 3

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
Strengths Area for Improvement
1. wmiverdowlifnsimundssgnnisinui 1. wangasieiarsannumuivuangudiiaule
dnlau dnudeiy naue191sdaeuLarYIMINN1g
2. 90 SAR w1 62 viingmsiinisrimuangugs doansusvanmsAnuanzaufuusiaz gy
dnllsdudeiidnauuasiidemnisdeasi 2. ANgATIIRTANRANINSIARINTINNSISEY
aInvianey nsaeunnIeInvdennaeiuuygINIg
AnwivesumIne sy
(3.2 The teaching and learning activities are shown to allow students to Rating Score : 3
participate responsibly in the learning process.
Strengths Area for Improvement
1. 910 SAR w1 65 wud g3 dunwn Ty 1. ingasialiaI s MuUMUNTEUIN NSUAY
ey uazannadne WalenaligSeuildu Usedlumsiidusimvesindne iealenna

swlunsdedulaidenfanssunsisounisaou
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Ioun shdelunsinen 91a567iUSne waz Tiin@nwladdiusiudndulalunssuiunis
anuusEnounis SEuNTAUNNAY
2. nmsdumweithne wuiiisnedvid
AanssunsBeunsaoufidalonalaiausay
Tunsandulaldenianssunisseunisaou Wy

wnsUTulTIRugY AgIinen

(3.3 The teaching and learning activities are shown to involve active learning by Rating Score : 2
the students.
Strengths Area for Improvement

1. 91nUAR.3 NUTIEIWWAMUA CLOs BE1dAlY 1. vaNgRTIefiaNsannuniu 1Ae.3 Y84NIIEIn

wazn139ANANTIUNISITHUNITAOULUY active iielAnmuaenndessEIsHadNGNsFous
learning Tidnndasiu CLOs 1wy nw 304 Y945183%1 (CLO) Uazfianssunisiseunsaou
wieluladmandefivasyulnsuaziaiosne nm 2. vianansisiansanlilinszuiunisiinniudlivn
308 SEUVIATFIUNITHARTNY F1839710N15IARANTIUNTETHUNITHOUKUY

Active Learning fi@anAassiu CLOs U3

5187390

(3.4 The teaching and learning activities are shown to promote learning, Rating Score : 3
learning how to learn, and instilling in students a commitment for life-long
learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths Area for Improvement
1. 970 SAR i 69 dngasiinisivuarinwen1s 1. weingasieRaTUMUMIUNTEUILAITIANS
Bouimaendinvosindnwflegluvdngms BeunsaouilonseduliSouFeuditnsGeu
2. nuee 3 néngnsiiAanssunsBeunisaeuiias vosuaaiteliAnrudisalunsGou
L@31N15138U5 (Promote Learning) (Learning how to learn)

Y

2. vidngmsiaiasanimvuasigiglunudney
vinwgnsBouinasadiniindngnsresnisugnila
TiuBoussnadaau uazdeansludeansdy
aouifieliivuafanssuMsFounsaeuas
wEuinyeNISeuinaentinvemangns siuds
UsziluNaN15UTITinEeNsteusnaenTinves

=

bIYU

=

(3.5 The teaching and learning activities are shown to inculcate in students, Rating Score : 3

new ideas, creative thought, innovation, and an entrepreneurial mindset.
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Strengths
1. 911 SAR ‘Vi‘fll’] 72 La¥NNUAD.3 F18791 NNW333

§5RNEATHNINTTUASIBEUNTAD U LA

)

o =

tnfnwlaseuslunmsduiuszneunis
2. NNSAUNWAIBINTE WUILSI8IVINL
=

AanssunsiSsunmsasuuaimzdiseulviin

AMUAATALY Lazn1sasIsuinnTsy

(3.6 The teaching and learning processes are shown to be continuously
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Area for Improvement
1. ndngesfisiasanivunseinfidaiangsu
nsieunmsaeulum il Seuinag
Anlyals) AMUARASINATIA KaZN1TE51S
Y < v a a

winnIsu Msduyusznaunisiarinisussiilu
NaLM LU UA WAL LAY dLESNYINYY
AuAnasEssA warmsluguseneunsvesy

Seu

Rating Score : 2

improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.
Strengths
1. 970 SAR wth 73 nidngasiinisuUsegundsdugn
aAMsAnwenumunagnslunsaouuas
nsUsediuwsiar g wagniuaeuluyn
eAvInsUuuinudoiausuusvioli e

Tonnsdlainisusuugenisiseunisaeu

C4 Student Assessment

Ca.1 A variety of assessment methods are shown to be used and are shown to

Area for Improvement
1. wangasisiarsantidnszuiunislumuaeu
wazn1sAemunTsiiveyalunsuTulams
InsiseunsaeulviaenaosUNAI NGNS
FoudveIngin LarANfeINITVRINaIN

BINNTU

Rating Score : 2

Rating Score : 2

be constructively aligned to achieving the expected learming outcomes and the

teaching and learning objectives.
Strengths
1. 910 uAp.3 WuidnedniTisnsUssduan
WaeTs UavaennRodiUNaINSNNSITEUT YRS
931 WU 516791 N 320 AYINEINITNEAT

NNA9L FUUUT

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

Area for Improvement
1. nangasisiarsannunuuae.3 linsimue
CLOs Tidmau wazilniesle/An1sUsyiiuna
Msiseunsaeulidenndassiu CLOs Lay

ﬂi%‘U’]'Llﬂ’]iL%EJUﬂ’]Sﬁ@UVJﬂi’]EJ?J?I’W

Rating Score : 3

communicated to students, and applied consistently.

Strengths
1. 97nUAB.3 WUINTNelun1sUsTIUNYTRLaUY
Waza1N SAR 1th 76 In15le191sdaeuTuaN

TrminAnwinsiuluamuwsnuesnisseunisasu
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C4.3 The assessment standards and procedures for student progression and
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2. wangasiaisanividssuuaunatdlunisiu

5995095 uNgINUNSUSEIUNAN AN

Rating Score : 3

degree completion, are shown to be explicit, communicated to students, and

applied consistently.
Strengths
1. finssrunaeinsdidamsinuliegnsdamulu
UAB.2 YBWANENS hariinisieansiuin@nm
2. 910 SAR §M1SMAURAMINAIINATINLIUNNT
al a a a Y &
Seu Nan155eu wazmsawesleuseulnduly

ANULEUNISAN Y LAYTEUUDNANSENUT NN

C4.4 The assessments methods are shown to include rubrics, marking schemes,

Area for Improvement

1. wingasiiaisanlvidinsdoasinaainisay
nsAnwkaraumImThlunmsfnudugiseu

pgaANouAZIANNIANURISEUYNAY TIUAS

A5UsELUNANTSARESAINETD

Rating Score : 2

timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.
Strengths
1. 91nuAR.3 NuImaNgnsin1sudateimualy
msUsediu wagtonsuselulitndnwimsu
2. 910 1.3 wuilseivifinisidiaiedle
Rubrics Tun1susgiiuna W vn333 §37ia

AsinERs MN305 aluladn1suaniiniAsugia

C4.5 The assessment methods are shown to measure the achievement of the

Area for Improvement
1. wingmsiiaiarsanlvitingliinTesiie Rubrics
uay Marking Schemes Mi@gonAassiu CLOs Tu
a a Ao I a wva
MIUITIUNANI S UNLaNwgldUN1TU5UA
o Aa o I3
A5 NMSUNEUD kaENISERUNTLANwazL Ty
YoABUDIUTTYNYYSBNSRUUAINIS B LD LA
AnAnunssuazANgRsITIAUESsUnnAY
2. viangmsieiasanlitinsimuauazudss
1@ (Timelines) TuusyiliunanisiSeunayssey
nalunswIswan1suseiiunaulnutndnen

819U

Rating Score : 2

expected learning outcomes of the programme and its courses.

Strengths
1. 910 uAe.3 wuhdinednfiisnmsUssidunann
VAT waraenARBItUNAANSNSIREUIYeN
18397 WU 9183 N 320 AINeINIsinuns

NNA9G FUUUT
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Area for Improvement
1. fRISUIMUNIUNTEUIUNT NN TUszidiy
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o &

soilasielviulaingSeudsanisanwnagd

Y

8/21



7/12/23, 11:40 AM erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=1TWpVMw==

HATNENTSEUSUAA A lurEngnsATUNN

Usens
2. fsiasanmumuuae.3 Tilnsnmun CLOs
T waeiieiosdie/Ain1sUseiunanis
Brunsasulvidenadodnu CLOs Lay
NITUIUNITFEUNTABU NNTILTIU
C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 3
manner.
Strengths Area for Improvement
1. 910 uAe.3 wuhdneindifinsudadesnsds 1. ydngmsieiarsanlvdnsesuIunsiaaulymn
NuuaznsLimansUssEUliLAE S euld MeIvinsndeyateunduungSeulaunse
anansaUuUTInseuslaviung Wy vn230 USuusaimsBeusldegneviunm
Ugfimandidoau v 231 indesdnsnanienis
LAY
C4.7 The student assessment and its processes are shown to be continuously Rating Score : 2

reviewed and improved to ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes.

Strengths Area for Improvement

1. 970 SAR ni 82 ndnansinsUTEYUNONIU 1.

A0UTEIVIAG NNANANTANY

C5 Academic Staff

nangasiansaniidnszuunTUNIULGE
fimunmsusziliunansinuetnasedoadieli
40AAHRITUAINADINITUDIAAIMNTTH AAA
WU wazg e TautawadnsnnsiFeus

UDIT18IU

Rating Score : 3

C5.1 The programme to show that academic staff planning (including Rating Score : 2

succession, promotion, re-deployment, termination, and retirement plans) is

carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement

1. 970 SAR %11183-84 1N15NITUINITEUNDA 1.

ALAUL NISLADUAILULS NNSUSUTURURDY

MIUTOR A15241U NSIANTUaENISINEeMY
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FN1TINNTOUBNIIAE AU slagguIms

AL IIUAUNANEGNS

C5.2 The programme to show that staff workload is measured and monitored to Rating Score : 3
improve the quality of education, research, and service.
Strengths Area for Improvement
a o (3 a v 5 Y a o U 4
1. mmimwuﬂmizmummmmﬁmmn‘mmamuﬂﬁ) 1. ‘Wﬁ]’]iﬂ.«l’]ﬁ%‘U‘ULLazﬂa‘lﬂﬂ’ﬁ‘u’]ﬂ’W FTE ll’f[.‘ij
2. 970 SARUN 86 HN15ANNITZIU FTE Uszlodlun1simuiniszauasu 398 U3ns
IN1TUaTDU 9

2. fTandndiuniszaudouLazN1TEN1TIU

waENISAINUAANIY
(5.3 The programme to show that the competences of the academic staff are Rating Score : 3
determined, evaluated, and communicated.
Strengths Area for Improvement
1. 970 SAR wi 87 ndnamslinssuiunisimug 1. NTNAITIATIZRLAZNTANUAANTIOUS VD
ANTIOULVDIYARINTANLIYINITAINHUTAINTE 9191387idensURUHadNG3FouFuemdngns
miwﬁﬂﬁwﬁaséﬁwadmmmwé’ﬂqm 1n13 2. Vlummimmﬂﬂﬂiﬁamiamsauzmmmmiﬁﬁ
Usadular 1 ade aoulunangns
2. fnsdeasuiyaansanedvnislinsuiie il
nMswaaLssauzvenuesltinTy
C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 3

are appropriate to qualifications, experience, and aptitude.

Strengths Area for Improvement
1. 970 SAR wti 88 wud1 nangnsinisusy 1. M15INSLUINTENUYeINsElunangns
1199 1599N715IANITLUNTDNITUDUNINENLIN YDAMLBINNNISISBUNITEBU

Gﬁllﬂﬂl”llli ANEINTTE UTEaUNITallay AL

apvasupaInslunangns

C5.5 The programme to show that promotion of the academic staff is based on Rating Score : 3

a merit system which accounts for teaching, research, and service.

Strengths Area for Improvement
1. 270 SAR i 89 nangnsiinszuIun1sin 1. fiansanszuviasnalnilusssulunisatuayu
Uzt unalun1Saoumumiien1a3gn1g A ANAMINTLURUAUNIIYINTV09919158

ASTUIUNISVDINNIINYIRY
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C5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

Rating Score :

3

understood.

Strengths

1. 910 SAR nti1 90 wui nangasinismviun 1.

UNUINMHRNT ANSEANNSURATRU ansuselevil
A9 9 YAAINTENLIVINTGT MUUTENIAYRS
URINYIGY

2. finsdeanstiyeainsidila

C5.7 The programme to show that the training and developmental needs of the

NTUUsTEHUIRINNINTERET LAY NS US

Area for Improvement

£%

Y

Rating Score : 3

academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths

1. 970 SAR %11 91 WU TNTTUIUNSAUUAYS D 1.

UNUAILABINITATUNSHNBUTULAE WAL

Euamﬂmmmsﬁmmi

2. pgaduayulumaianauedudueusy vse 2.

NMSNTIMYTEYLIVINTENG 9

C5.8 The programme to show that performance management including reward

Area for Improvement

ASHNTTETIUALNNTIATIERAUABINTIU
mseusy wiethlumuuaiitoniseusud
FOARRDINUNTNAILIANTINULIBIDN15Y
mishnanusaziran siawiyaanstulgluns
UsudserasunsSeunsaeu ouazuinms

31015

Rating Score : 3

and recognition is implemented to assess academic staff teaching and research

quality.

Strengths

1. 910 SAR 71 92 HNTTUIUNITUSISTIANIING 1.

nsufURNu smdinslvsedasanislasunis
pousy Inmsiauedeiosusstamaususingg
TinauzNanTan

2. lFsusnefamniauenanidmnmsnana

Ussenewazluames

C6. Student Support Service

C6.1 The student intake policy, admission criteria, and admission procedures to

Area for Improvement

NUNIUNTALASULALNA N LUNSHENA WAL

Auimnuveulieasdlundngns

Rating Score : 3

Rating Score : 3

the programme are shown to be clearly defined, communicated, published, and
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up-to-date.
Strengths
1. 910 SAR % 94-95 finsldnalnves
awiAnededifinisfvuauleuviesyuunisdn
WennayAralinAny INNIARGEN ke
NTZUIUNITTULN
2. vangesinszuiumsiuind@nulagimun
wNuN55U AuEuTRLasUsEMARELTRLAY
SruutnfAnuiiasfukiumaivlsdausuas
UMINYAE
3. IMIUTEnEURUSITIINKUY interactive 155U

(6.2 Both short-term and long-term planning of academic and non-academic

admsinAnulvgaulahAnviiudeuazdos

N9H 9

Area for Improvement

1.

#suNansUsziudemnansdeansuleuny
N353 wasinawinsAnion wnkilauliaiu

Ve

fasandearstoyanadninisiteuivemangns

lassaimvangns WAz INNAIFUSAINTANEN

wigauladh@nwlumdnans

Rating Score : 3

support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths

1.

C6.3 An adequate system is shown to exist for student progress, academic

210 SAR #111 98-99 WU HAUUSAITUNANEN
PN US ST FULAT TZUZ 8
WRINIENUTAIUAMUITINTTUANSIE

FIwnunAnEn

Area for Improvement

1.

NATUINTIANUFTUAYUMTAVINTUAE
LilimAnnslussdundngasiieifioane
wazilnaunmlumsativayuiadumaEeuns
aou AeuazUimsinnsiiaonadosiunadng

nsiseu3

Rating Score : 3

performance, and workload monitoring. Student progress, academic

performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.

Strengths

1.

C6.4 Co-curricular activities, student competition, and other student support

911 SAR %11 102-103 H52UUNSHAMINAINY
AT NNSENNSSEUYBITNANY
LFIRID115INUS N NS IrANUS nway

ARMNANNAINTREIS Y

Area for Improvement

1.

AI15UINFUTERUTEUUNTAARIUAINUAINLN

M3znsBeuvenindne waznsliveya

LNOUNAU

Rating Score : 3

services are shown to be available to improve learning experience and
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employability.

Strengths

1.

C6.5 The competences of the support staff rendering student services are

970 SAR %ti1 105-106 MANgAHNANTIUETY
VANgAT WU AINTTuwieuaunionania
AanssutiauenasnAnmsvesindnw uag

AanssudugludIuT LAz ININGIABTR

Area for Improvement

1. AnsanfanssuEsuvangasiasuinusuas

asanuduiuswnun@nenlusiaztutlagnase

DHLN

NsanUseliunasnsnlaainnisInnanssy

wSumangnssineg wehluldlunisuiudse

UszaunsainisiSeuiiarannuanansalunis

YUV INANW AR U

Rating Score : 3

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths

1.

C6.6 Student support services are shown to be subjected to evaluation,

910 SAR i1 107-115 AaizdinsivuaLnae
AndenyaansiaglivaninuaiisnisAnien
Yo Ingdeuwsilalunisaniiunisvenseu
BNIIAG NTUTTY
fimsuszdiuaussaugvesypansaealivayuy

PIUVBNLNUTIVDY UNTINUIRYULAL AL

benchmarking, and enhancement.

Strengths

1.

910 SAR i1 116 NsUsELIUAITYARINTEANY

anvayulieduannsldusnisiuszuveaulal

C7. Facilities and Infrastructure

C7.1 The physical resources to deliver the curriculum, including equipment,

Area for Improvement

1.

nangnIATinsannsiidusulunisivun
aussauzuazAuaLTRvaIyAaINTagaiuayi

o & ! (g
PJunonangns

Rating Score : 2

Area for Improvement

1.

Rsumumunanisuseiiuanldduwuanialy
ANSHRIUINT AU AISATUASANY
fAsaNMITATIERafisuLayNISUINANTS
Taseillivsgleniniousuusamsliuinsg

AUNSANY

Rating Score : 3

Rating Score : 3

material, and information technology, are shown to be sufficient.

Strengths
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1. 970 SAR wth 117-118 wdngnsiinisdnsia 1. numuisszuunisnsivaeugunsailan
PNSNYINTN NI ATNLALFIBIUILANUFLAIN U Aufne wazvieaseu nsouldiavifisane
nsaliunsndngaslrdanuiiesanaznion fugldogiaue

T4 vivasiouazilulagiu
2. wangasildusinlunisivuadatuayunis

= b4
LIHUT
Y

C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score : 2
available, and effectively deployed.
Strengths Area for Improvement

1. 970 SAR %11 120-121 @ 3BANISHAIL D 1. 970 SAR %11 120 kagnsaunyaltnAnen

UuRnsuaziUaidedmiunisseunisaeu wéngnsilgunsal uaziaieslevios fuRnnslsl
2. finmsdnvusausvetonsiusiingmans \igane
3. fuwudfumsusudsedom wdesdle uaz 2. NIUIMIAITINANUADINGG ANULTEINBUAE
gunsal nfuyAdefinanansdlaiu uvdamu anumdenldnuvesgunsaliniesiioviesufod
AMeuaNkAzAYLM nsuardman1siaseiluldlunsnunuway

AduNsIanT Usulgeunsaliesuuinsly

Wigane Muateuwaznsaultuegsasinaue

C7.3 A digital library is shown to be set-up, in keeping with progress in Rating Score : 3

information and communication technology.

Strengths Area for Improvement
1. puzilviedaynuAziRaynunIne1aeil 1. mumuIukazALlgne LA layauAL
ningInTatuauuN1TSeu; sgaiiesnaming giudoyaidva fidvrtostundngns amaGeu
GH NseeULAYN1TINY
2. visayn Advia auuleueuIne1ay 2. umumsaeansuaznsainseudilalunisli
UnfinwannsaAuaindeyadnszuuasaume USnsviesayn digital
WINeEY
C7.4 The information technology systems are shown to be set up to meet the Rating Score : 3

needs of staff and students.

Strengths Area for Improvement
1. 270 SAR w1 123 ndnansdnlvdiuinisenu 1. 910 SAR nth 123 dndnwlianunsadiis
wAlulagasaumFng 1uNeIwe Izl 1wy platform veaufldifionisiFeunisduati
sruuUImsdanisnneluay seuy E-Leamning Toya
szuuNsdeuoaulail 2. fTNNMTUINANTIATIZRALADINITIAL

AMsUSNsIUWALLladaSaWNAINEI115E
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2. dnswuzihnmsidauusnsaumalulad

ANSAUNFALANNAN Y

C7.5 The university is shown to provide a highly accessible computer and
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nfnwinaryraing dUFuUseiauIuINISAU
wialulagansauna
3. VUMLLATATIABUTLUUANTAUNATIABUALDS

ANUABINTSYR LT ULsa NaupEtaaND

Rating Score : 3

network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths
1. 270 SAR 124 Anuzdin1sdnwmseulaseaing
fuguiueenfnesuarszueSeteuay
Suwesilinlianernudigs dwsudvAudeya

NMIRHUNTADU NITIVBUATDUS)

C7.6 The environmental, health, and safety standards and access for people

Area for Improvement
1. nmsdunwalin@nwinuinssuuesetiy
a ¢ a & dov i oo Y a
Sumesidaluunsiunddliatios ndngasaisd
dwsuilumsiiauedeyaazriounduan
1AT9ET N UG IULALTEUULATDUIEUAALZIAY

wnnendeiielilunisusuugeinunlisvy

Rating Score : 3

with special needs are shown to be defined and implemented.

Strengths
1. 910 SAR %t 126 wé’ﬂqmﬁéﬁaﬁmumﬁjaﬁq
WINeULATAISIIEAEEAINTIA AT
AUNMKAEANNUADANY fimaisy i

BAUNTIIATUANNT glu LLNUﬂWiﬂWEQ%ﬂHW

C7.7 The university is shown to provide a physical, social, and psychological

Area for Improvement

1. ANTUINMIAMUANIATNITNNSTIEVTOUARRY
Aodlasunistieivdednivay

2. M50 UNBU UANIInemans

SN UAINUABANE

Rating Score : 3

environment that is conducive for education, research, and personal wellbeing.

Strengths
1. 970 SAR %11 127 A99MUAUAfIUENINLINaD
P9NNYNN FIPULALINHANLDBADAITISU AT

Y aa

98 ULALAMAINYIN

C7.8 The competences of the support staff rendering services related to

Area for Improvement
1. ydngmsiaiasaINIsInanInIndeuvaday
LazInInenfiaonenisSeunarnslTinves
tndnwlunndu Tnglanizussennianisadng

ANUAUNUSNIFIALTENINITN AN 8

Rating Score : 3

facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.
Strengths
1. 970 SAR i 128 AREiin1sAMUANINTEIY

sunsesuAaInsaneatvayy linssvading
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NUAABAIUNITAINUATONTUSZLUNE LA HRILNALTTOULINDNDUAUBIAIINABINTS

vouilduladnude

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 2

shown to be subjected to evaluation and enhancement.

Strengths Area for Improvement
1. 970 SAR %1 129 fnsUsziiunszuiung 1. WsannsiinanisusziliulasUolausiug
UFUU AN A IEAINALAINTD A99anglduIn1slaiieseiunuTulss
UNNING T UUBTNANERS ANNNVBIBEYA YioaUURNSLAZNITUINIS
UnAnwlvinvy
C8. Output and Outcomes Rating Score : 2
(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 3

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement
1. SAR %11 130 WAAINISWUANINKSBA188N NS 1. VA\I’\]’IiM’MUWJUﬂ’J’mL%E)MIEN%EJJJ@%@QB\Iami
dSansAnwuardnsadslunsduianis dSan1sAne nMsaneenuazsTeznAITASe
AN LaEdN1TIAIITINITANDNLATAUANIN Asinen funszurunsTieatesly Criteria 1-
Fyudan15d159MsANYT NEoUUUININTUAR 7

2. fsangiiguiem kI siRuIegIewe

BHLN

(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 3
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.
Strengths Area for Improvement
1. SAR %t 132 uanenninsallaauvinvesiudia 1. ﬁmimwumummL%auimiwiﬁﬁauuamw
59 msiluivesiudin AngninlazANEIuTe
Tunsvhanufunszuiunsiiiietedy Criteria
1-7
2. ﬁmimwumudLﬁ&JULLagﬂixLﬁumﬁﬁLﬁwLﬁm

WU

(8.3 Research and creative work output and activities carried out by the Rating Score : 2
academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.
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Strengths Area for Improvement
1. fNTNNUMIUTEAUANAINYBINANUIVINTG
V99913158 ar TNAN Y
2. ﬁﬁmmwumumml,%'amiwﬁaga FENINING
AT wesensiazdnAnuAunsEuINs
fieadedluy Criteria 1-7

3. Wsangiiguiiieniumansiaiuieg1ade

LN
(8.4 Data are provided to show directly the achievement of the programme Rating Score : 2
outcomes, which are established and monitored.
Strengths Area for Improvement

1. MTUINUNIUNITIAT IV ToYaN15UTTq PLOs
ag YLOs
2. MITUMUMUANUYDULENUDITBLANITUTTY

PLOs ag YLOs fUNSEUIUNISmNgIvadiu

Criteria 1-7
(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 2
monitored, and benchmarked for improvement.
Strengths Area for Improvement

1. fiansamuniusansauiianelavesidnla
dadey wu Jlidaudiedndny Audinn uay
813756

2. finsanvumunadenlossyvinedeyana
Aufisnelaveaiidulidiudsdunszuiuns
feadedlu Criteria 1-7

3. finsanvumugifisusasssiduiliifiouides

WaWmIuY
agumzuuulunmgan : 2

doyaazvieutefnvngildladude
1. 913 SURRYOUNANGNS
JoyaazviounuAn glviduntwel

- utnAnwndanlundnanst 2566 d9nuanainimnd wagds 1. 8139138 a.ansing nawsy

Liduluamuuaunissuindnw ieilneuvseniesuvadasdundnansmealulad 2. 919156 n9.5%8n1 Iuandan
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NNNTNYAT

- nnsdluvdngmsiinisuimsdanisidenleaysannisnmsGeunisasy
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NNNSANY) WHUNITFEUTIEYAAD
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o
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- 9197158lundngnstinisdnvimhsuieysannisiseunsaeulusein

UtRusuliinAnwianunselnUfon Seuduasfifaulaes

2. tndAnwtagiu
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- véngmsmsiiunedniiieadestunseulunslivios fieins
LANIEN AN IPNENS
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