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C1 Expected Learning Outcomes Rating Score : 2
C1.1 The programme to show that the expected learning outcomes are Rating Score : 2

appropriately formulated in accordance with an established learning taxonomy,
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are aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths

1. 970 SAR %t 34-35 wui1 dn5lY Bloom’s
Taxonomy Wazii duviFllazWusnaves
UMINgRuLazAuzanUsEnaulun1sIni
PLOs vBI*angns uaﬂﬁnﬂﬁu’wé’ﬂamﬂﬁmm
ANABAARDIBY PLOS uRavdanuldeiAiuay
NUSAIVDIAUELAZURINYITY

2. 970 SAR th 33 wui1 vdngmslédeans PLOs
Tafutindny Inensudaniu Line nguseivn
919138a8UNIUNITUTEYNAV WasdinITNEUNS

I3 I3
adulas

C1.2 The programme to show that the expected learning outcomes for all

Area for Improvement

1. 270 SAR w1 34 - 35 wuin PLOs veandngns
LlAly Action Verb wagvilviinUssidiunagiseu
1Ag1n U PLO 1 PLO 2 PLO 3 kawPLO 6

2. 971 SAR %11 34 wui1 PLOs vesangnslula
wanalmiiudn PLOs weiazdaiininuaenndasiy
Feminazsiusialulseiiula

3. nMsdunealitndne wui dnAnwilinsiu
wazidlaifien PLOs wasmdngns dadufis
Fasanmumudainisuazdemanisaedns
PLOs Tfunguifianlsdudeiiieliiuns

waziinla PLOs

Rating Score : 2

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths

€YY a

1. mﬂmié’mwzﬁmmaamummawé’ﬂqm WU

Y

1 wangnslaligaeuivun CLOs 109318397

fanuduiusuarasnnaoaiu PLOs

C1.3 The programme to show that the expected learning outcomes consist of

Area for Improvement
1. 910 1AB3 & 4 WU CLOs vessedanl
demAdnaity PLOs fiseditug fullaveunn
51631 uarlidenadesiuansiiomves
51631 wenantuivanesedulaifinisimun

CLOs 1845187391

Rating Score : 4

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths
1. 910 UAB.2 i 35 WU PLOs Yoaviangnsil
mﬁﬁmumﬂuﬁz& Generic & Specific Learning
Outcome lae PLO 1 PLO 3 PLO 5 waz PLO 6
1Ju Generic Learning Outcome @au PLO 2

uay PLO 4 1Tu Specific Learning Outcomes

C1.4 The programme to show that the requirements of the stakeholders,

Area for Improvement

Rating Score : 3

especially the external stakeholders, are gathered, and that these are reflected
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in the expected learning outcomes.

Strengths Area for Improvement

1. 970 SAR v 47 wudt wangmsiinsiwiuangd 1. 90 SAR it 47 - 50 wuin PLOs Yaevangns

Adldulidude Wy Avddagiu Avdiin glY usazdodilinansisoazviouliiviunanim
Uaudin waro191385aeu wavihdayamndami donnaesiu Needs vaenguriidiulddiude
PLOs vaweingms wiazngululszeulaiidaiau

C1.5 The programme to show that the expected learning outcomes are Rating Score : 2

achieved by the students by the time they graduate.

Strengths Area for Improvement
1. 910 SAR 1 51 - 52 wagann1sdunual 1. 970 SAR % 51 - 52 uagaInNnsdunwal
919138 URAYRUNANERT WUT1 Wingmsinig 9191385 URAYRUNANENS NUI1 N15IANS
AnN15U33q PLOs tnglsmsinUseiliunanis U538 PLOs lngldi8n1susediunnuansiuy
Founnneinitindnulddnludutiu o wazinsndusatian1sussq PLOs vewmdngns

=

%9 CLOs voss1e3mnlaaaudililiaanndas
AUITNITINNISITIUNTRDULALIDNTIAUSELEU

wa TlanunsoazieouliiuingiFeuussq CLOs
V9451871141 WavaaHasian15uTsy PLOS 104
ndngmatae Felundngasfisinsaniuims

N3 CLOs v895183¥vN 183 anRAd01

fiu I saeularisnsinUseliunansteus
C2 Programme Structure and Content Rating Score : 3

C2.1 The specifications of the programme and all its courses are shown to be Rating Score : 3
comprehensive, up-to-date, and made available and communicated to all

stakeholders.
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Strengths
1. 210 SAR i1 53 wuii ndngmsinvindeya
Mé“ﬂqml,l,assw%%ﬁmém 1AB2 WaLINITINe
winsku Ul Inedewlld-guns wae
FaceBook 70433unadenlng wild-guns nay
Line tinfnwn3gmaniusaztul nau Line

Un@nwInefeyurusEues IMeduyuvLana

Area for Improvement

1. andeyandngnsuazsedviuuiulydives
WM FEUT-guns waztonanUussdunus
WU -nsennIvangasiuiulesives
endedaliasuiiunuinaet AUN-QA version
4 v 20 -NSHEUNTIIEIVIvmANgRs LTy
fumLLNa AUN-QA version 4 %11 20
dngnsdliiinsUseliuna YN ITNe NS
wangnsiarseIvrenguiilduladnndeusiay
nau wavnsiwansussiliunaunuiulsares

NMINSHNAsToYaVRIANERTHAL TN

C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 2

achieving the expected learning outcomes.
Strengths
1. 210 SAR w1 42 wud nangasiinismannis

U89 Backward Curriculum Design d18anLuy

Area for Improvement
1. 9NMIFUNYINATRTURATEUNANENS WU

71 mseanwuunangns kil PLOs wuen

wiangns \Ju KA S aumdnnisves Backward
Curriculum Design Wippenuuullusivaziden
1 waglassasnavidngns saude Curriculum
Mapping
C2.3 The design of the curriculum is shown to include feedback from Rating Score : 4

stakeholders, especially external stakeholders.

Strengths

o

1. 910 SAR 11 43 karaINNTEUNYI1AFHTU

Aavaumangns wudn wangasiinistitefauiu
YOIENTIANIANEUBNINNTIUNTINNGNGAT

wagnsIUNTIMNEangasIUTuUTImangns

Tnsihdefsuiufinanunuiulsaionanszves

837 IAFINUSILIVY AUINIY

Area for Improvement

C2.4 The contribution made by each course in achieving the expected learning Rating Score : 4

outcomes is shown to be clear.
Strengths
1. 910 ¥AB.2 WU An159A%i1 Curriculum

Mapping lagn1snszanesgivasg PLOs

Area for Improvement

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFdwUmVnPT0=

4/22



7/12/23, 11:37 AM erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=2VFdwUmVnPTO0=

C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 3
properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

Strengths Area for Improvement
1. 210 SAR i 44 Uz 1AR.2 WU LASIEIN 1. 910 wAe.2 WU winamslidnisivuanisy
nangnsuaziilomnisBeudBewnusgivuny FUMTTENINTETNVRIMANGNT

i'l&ﬁﬁﬂﬁug'm PPN WaLITILBNLEDN

C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 3

minor specialisations.

Strengths Area for Improvement
1. 210 4AB.2 WU NANgRsHNITAMUANGIIY 1. NNSEuN¥e1sENTURRYTRUNANgRTUAY
LBNLEaN 3 NAYIYT ABNduIvINTTHBMANNT Unfinw wud nangeslanvuesieivieniden
Uneseaviosiiu nguiviudmsigianazniseing Idn@nuldameideuseu Inedn@nwlid
Useme Lagnguiynnisngvisng lonnalidensedviendenaumiuaulaves
Un@nw
C2.7 The programme to show that its curriculum is reviewed periodically Rating Score : 4

following an established procedure and that it remains up-to-date and relevant
to industry.
Strengths Area for Improvement

€YY a 1Y

1. INNSAUNYINTIHTURATEUNANENT WU
1 aNgAsinITNUMUNTEUIUNNTUTUUSS
nangasnusaUNsUTUUTINN 5 U uagnuniu
nsrvIuMIUTuUTmanaaslianuaenndes

ﬁUﬂ’NJJG?]JEJﬂﬂ’]‘iﬁ’lLﬂu‘UENG]a’]ﬂLLiN’m

C3 Teaching and Learning Approach Rating Score : 3

(3.1 The educational philosophy is shown to be articulated and communicated Rating Score : 3

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
Strengths Area for Improvement
1. wmIngndeivuadivgimsAinuiuazUsznie 1. msaanszuiudeansiteadnanisiuilunisth
Tegnadunianis wunisdeansluBeansisas Ussgmsfinulanunquidduladudslu

usagnay
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(3.2 The teaching and learning activities are shown to allow students to Rating Score : 4
participate responsibly in the learning process.
Strengths Area for Improvement
1. Msaukan13Innsissunsaeulundngnsil
NsasNNITUIUNTHdIUTENINE AR LAY
HnAnwilunisivuafanssunIsieun1saauy

wazdinnsadunisasululeas PDCA

(3.3 The teaching and learning activities are shown to involve active learning by Rating Score : 4
the students.
Strengths Area for Improvement
1. ﬁﬂﬁxmumﬁmmiﬁ&mmiaau LazAvNITINANT
Syu3 Active learning lagn153ying1nsannyn
dau TufanssunisasianssuiumsSeusivi

LATNANY

(3.4 The teaching and learning activities are shown to promote learning, Rating Score : 3
learning how to learn, and instilling in students a commitment for life-long
learning (e.g.,commitment to critical inquiry, information-processing skills, and a
willingness to experiment with new ideas and practices).
Strengths Area for Improvement
1. dnfnwasvioudeyavinuenisiBeuiannvangss 1. nsasussunluniswanduliiinnisiSeuinaen
fanansoi Ul lunsisedin uazillgly PinlvwntnAnelusiedvlidanudaau

auUNANNIWaNleInaNYAIURINM NGB UL

(3.5 The teaching and learning activities are shown to inculcate in students, Rating Score : 3

new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement
1. nédngasiinglvindanisiSeunisaeuiive 1. Msuanmdng udeyadnnisiseunsasiite
atvayulunisaiausznaunis wae new atdvayunsasiuinnssy anuAnaseassa
Ideas
(3.6 The teaching and learning processes are shown to be continuously Rating Score : 3

improved to ensure their relevance to the needs of industry and are aligned to
the expected learning outcomes.
Strengths Area for Improvement
1. JNTEUIUAMTNUNIUNISIANITISIUNNTEDY Uag 1. VIUVI’JUﬂ'iSU’Juﬂ'ﬁ{]Jﬂﬂ’l5L§8uﬂ’li‘17iL%’EJNIENﬁU

HUTUANUABINTTVDIVIDY 118371 ViDawjeeE HATNENITS YU TEAUTIEIV
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Jugusssy
C4 Student Assessment Rating Score : 4
C4.1 A variety of assessment methods are shown to be used and are shown to Rating Score : 3

be constructively aligned to achieving the expected learning outcomes and the
teaching and learning objectives.
Strengths Area for Improvement
1. Mdnszvaumsussdiuifianumainvans 1. MumunsEuIumMsIsnsinUssdiunagiSeuldl

ANNADAATOITUNASNENTSEUTTEAUTIEIN

C4.2 The assessment and assessment-appeal policies are shown to be explicit, Rating Score : 4
communicated to students, and applied consistently.
Strengths Area for Improvement
1. dnmsivusulevisiaznalnn1sdnnisassniies
nduazsimsdoasliindnwmsu dwmsunis

IansSeunsaeululniiuliivesesseu

C4.3 The assessment standards and procedures for student progression and Rating Score : 4
degree completion, are shown to be explicit, communicated to students, and
applied consistently.
Strengths Area for Improvement
1. fnsudanae nszUIUNTIANISREUNITaOU

nsasanisAnen Tiwatn@nen

C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score : 4
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.
Strengths Area for Improvement
1. AmuanaeinsUssiiuluguwuy rubrics,
marking schemes 8819t us551 Lagudaloiun

o

InANeN

C4.5 The assessment methods are shown to measure the achievement of the Rating Score : 2

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
1. 270 SAR %A 51 — 52 Lagann1sdun1ual 1. 270 SAR %A 51 — 52 Lagann1sdunwal
919138 TURAYRUNANENT WUT1 wangmsinig 9191385 URAYRUNANENS NUI1 N15IANS
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AN15UT3q PLOs lngldmsinUsziliunanis U539 PLOs lagldi8n1sussiliunnuansiuy
Seunnseivmindnulafnunluduiiu 9 wainsadudiianisussg PLOs voswdngns

&4 CLOs vosmednTidnaeusilldaanndas
AUIBN13IRNsSEuNSaRULaE o TInUSEIEIU
wa TlanunsoaziouliiuingiSeuussq CLOs
V04518300 Uaradaraian1Tusse PLOS Y4
VANgAIAE ﬁqﬁ?wé’ﬂqmﬂdﬁmﬁmmmma
N3 CLOs ¥8951831vN 183 1denRAd01

fiu FnsaeunarisnsinusziliunanisSeus

C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 4
manner.
Strengths Area for Improvement

1. 91913diapuiinsuderansusziiulufanssy
nsiseunsaeuliindnymsuluszeznai

ANAUA

C4.7 The student assessment and its processes are shown to be continuously Rating Score : 3
reviewed and improved to ensure their relevance to the needs of industry and

aliscnment to the expected learning outcomes.

Strengths Area for Improvement
1. fnszuaumamumuIsmsinussidunisiteus 1. MUMIUNIEUINNTIINTinUssilugSeuniey
Azl IuANABINITVRYIDINU VoWl YiBaye losiuraansnIsSeusseRuTIEInN
agalugusssy
C5 Academic Staff Rating Score : 4
C5.1 The programme to show that academic staff planning (including Rating Score : 4

succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil
the needs for education, research, and service.
Strengths Area for Improvement

1. dnsdaviunusasimasdiedving 5 Y Tu

JEAULMAINENSY wazdinsiumuyng U
2. fmsdevhununBeasiiseray uarsvezem
3, fnmsdavhunuiaueanssiiodnddumia

Y

J¥1015
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4. funudmiuniswieusuenansdlniveauny
919158Nungesen1stunsduenasdlsuin
YOUNANGAS

5. Tununsimwierasdiieidue1asddsuin

YOUNANEAT

(5.2 The programme to show that staff workload is measured and monitored to Rating Score : 4

improve the quality of education, research, and service.

Strengths Area for Improvement

1. i FTE ennsddaeulunangns

2. §m59A1uu FTE onsidutindnwreeiansd
Haeulundnans

3. fmsianginsiimansauuullunism
WUNTELTIINZEY waziins ARy

219159 1y

C5.3 The programme to show that the competences of the academic staff are Rating Score : 4
determined, evaluated, and communicated.
Strengths Area for Improvement
1. 2170 SAR WU’j’lﬁig‘U‘Uﬂﬂﬁ‘UizLfluﬂlli'ﬁﬂu%‘ﬂ@ﬁ
@’]‘«Jﬁifjm’}uiﬁLﬂEJU‘U@QiJﬁ’]’QW]EHéJEJ (TOR)
2. fimsimusaussougisidudmiunsuion

U 3 umdn uaziinsdeanslinaunsiy

C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 4
are appropriate to qualifications, experience, and aptitude.
Strengths Area for Improvement
1. dAIAUALAZINATINITEUALAIINALIR
uazANEEINY Vo905 UsEImngRTIN

nu

C5.5 The programme to show that promotion of the academic staff is based on Rating Score : 3

a merit system which accounts for teaching, research, and service.

Strengths Area for Improvement
1. A5zl siaLANATINLIYES 1 NUNMILUHUNSHALIANAINTIYRIUAAINT
yransluvszidiunsadiuayuilenisvesumis AUNTADU NTITY N1TUINTIVINTVDS
3v1n13 WANgAs
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(5.6 The programme to show that the rights and privileges, benefits, roles and Rating Score : 4
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and
understood.
Strengths Area for Improvement
1. wmiInendvatuayuwasliiavsalainisves
919130 TIARURATARNTaz AN U o
NUNIUVDIAUSHAZUNINGIEE TINTITO4

1119N1580a15 191817158 LASUNIIU

C5.7 The programme to show that the training and developmental needs of the Rating Score : 3
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
1. vangnsiunuimu101158518YARaHIuTEUY 1. mumunszurunsllsngsanusioants uay
VBN INYNY anudnluvesennsdusedmanans Tunsdng
2. auguasnangasiulevgatiuayusuyszanaly nszuaunsiau i dulumunsuinue1aisd
NTNAUIANSNINATUAN 9) VBIVANGATUALADLY
(5.8 The programme to show that performance management including reward Rating Score : 4

and recognition is implemented to assess academic staff teaching and research
quality.
Strengths Area for Improvement
1. vdngasiissuunmsussiiunanisufuRnuues
YAaINITEBInLInasinIUIMTYeN
UNINeaY
2. wdngns fuunuFuRlunsendesvuveriidia
UfThnilansuislugunsisounsaey ua
W Snvhaiivesmnenisdeansitvannvane el

< A = N a i al' Yo 1
Lﬂuﬂﬂﬁquﬂﬂl’ﬂﬁﬂmﬂmmqﬂ G]V]U]ﬂmﬂﬂﬂwamﬂ

T
Cé6. Student Support Service Rating Score : 3
C6.1 The student intake policy, admission criteria, and admission procedures to Rating Score : 4

the programme are shown to be clearly defined, communicated, published, and
up-to-date.

Strengths Area for Improvement
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1. 210 SAR wuhmingmsin1smvug UkUUYeN
NSTUIUNTSUNVDS UNANHIDENTALRU Al
YlgUNeY8e NNANY LATUININGIAY

2. Sesenmsdoansiivanvas way ﬁ%’a;ﬂaﬁ
Jutlagdu

3. finsusenduiusinaeivaznnssu Tuddledves
NANGATUATUNINE Y NUTBINsOCial

media #13¢)

(6.2 Both short-term and long-term planning of academic and non-academic Rating Score : 3
support services are shown to be carried out to ensure sufficiency and quality
of support services for teaching, research, and community service.
Strengths Area for Improvement
1. fmsdarhunusrezdunazsserenidmvsutins 1 mumunsiiusasiemuuasUssdunaes
afuayusmAnmsuarilildfinnaiold N3EUIUNITUINSTNAn

AUUAYUANT @OU ITBUAYUINTIVING

C6.3 An adequate system is shown to exist for student progress, academic Rating Score : 3
performance, and workload monitoring. Student progress, academic

performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.

Strengths Area for Improvement

1. wangesdszuumsguatindnulagldnssuiunms 1. NUMusEUUNSARmUNaNTSEeuYetinAny)

WAEITUUDITENUSNWN dialiudladdn@nwidanuinmihang
2. NTPUURAMNUNANITSHULAYATIVADUNTEINY Learning Outcome 7vananslanvualy uay
vosinAnwruszuvesulatvewIveay auatinfnufliaunusseznainivun

2. AsdeYaaNTEUUNISAANNAIINAINTINY

ASIEN waztulguselevd

C6.4 Co-curricular activities, student competition, and other student support Rating Score : 3

services are shown to be available to improve learning experience and

employability.
Strengths Area for Improvement
1. néngnsinsiafanssuvarnmaneiiiens 1. msimsusziufianssuasurangnsuaziing
WannnsiSeudvesindnm nsUszilunUuualasansiESuinyesa o

2. fimsatvanyulidnfnydisiutiauenuide

LAYNISANUN
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3. HAsev1emaIvInsiudrInenaglusg
Usgine
4. finsImnanssuESUianaufAnanInlung

M waviaulseaunisaliseuivesindny

C6.5 The competences of the support staff rendering student services are Rating Score : 4

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths Area for Improvement

1. 210 SAR i1 110 Uagansdunvalyaaing
apatuayuIINTNUNAUET dNsiivue
aussauzvesyAaInsangaiuayuegraduszuy
wazfimsthanssouziy q sdndenyasains
WiosnusTguazusRIuTusifesnis 1
sruumsAeuty fmsmausunisiauauLes

LaTiNSUTEIUAULN U NTLIU

C6.6 Student support services are shown to be subjected to evaluation, Rating Score : 3

benchmarking, and enhancement.

Strengths Area for Improvement

1. wdngasy dszvvuaznalnlunisUssilusannny L.

nallesvmineInsuazivaiuayunsSeung

GR)%

C7. Facilities and Infrastructure

msiATINISSeuisuNan1sUsEIuiUg
Wiy Weusulinsuimsdianisnisuinig

ANUTITRTN AN Y VOIANGAS

Rating Score : 2

C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score : 2

material, and information technology, are shown to be sufficient.

Strengths Area for Improvement

1.

dwnneauazanielilun1sdnnisseunis
dou NS wavgunsal delifinnuiieme
vuasiouaznIouldseinAnulundngnsildlu

A3IANTISPUNTADY

C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score : 2

available, and effectively deployed.
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Strengths Area for Improvement
1. vdngasiivieauuins fne q s895un15dnnIs 1. viesUfuinismeuiiawes gunsal v1maaviu
SeuNMIABUYDIMANgNT WueauuRnns atle vinaunToulduazuinuseansnmlunig
AaNTTMOSuAE TR URN1IMNedAY (Social Tau @inmsdfunvalin@nwiazypainsae
Lab) fidosrssonisinmadsunisaou atuaywIvng -
C7.3 A digital library is shown to be set-up, in keeping with progress in Rating Score : 4

information and communication technology.
Strengths Area for Improvement
1. IviesayndIunasvasnnrainnlionlensly
digital library vasuninendeouslalangn
<@
390157
2. fsyuunmspum wilsdeuazunanueeulall

3. flszuunsansddnnsedind

4. Tszuugrudeyadidnvseiind

C7.4 The information technology systems are shown to be set up to meet the Rating Score : 4
needs of staff and students.
Strengths Area for Improvement
1. fszvumalulaBansaumeaiionisasy nsde
NTUINITUNANYT WaZNITUTINT
2. flUsunsunsaouosulall WU MS Teams @4

FultlunsSeunisasussulal

C7.5 The university is shown to provide a highly accessible computer and Rating Score : 3
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths Area for Improvement
1. uinedesazaneilasiadaeseisd 1. msetnedya adunesiunliiatosdmanonis
annsadnaslaluiiuiiumineds Taoanunsold AOUAUDIAIUNTISIUNTADU 398 USNIS
Usglovimamaluladansaumadnsunisiseu 31013

AN5EOU I8 USNNTIVINTG

C7.6 The environmental, health, and safety standards and access for people Rating Score : 3

with special needs are shown to be defined and implemented.

Strengths Area for Improvement
1. 970 SAR wudrlinisanfiunisiagdiunanves 1. univendedediunnsgiuanulaonieniunig
ARIE AIMTUNINTTIUATUELINON FUANUAL JosiudnaAsie
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C7.7 The university is shown to provide a physical, social, and psychological Rating Score : 3

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement
1. UMINNEELazANZINITINAN NN NI 1. nmMsinanmiinasuielildenoan waa Wi
e ndenLLarInIng wNensHMLINSSEU; Mensaveindne uilliiifieane

A Aa Y 3
pgllgun1iend laglindaninasa Green
University uagn1susgifiudninanuditien
(Green office) tdunuanmslunsinanin

WInaeY

C7.8 The competences of the support staff rendering services related to Rating Score : 4
facilities are shown to be identified and evaluated to ensure that their skills
remain relevant to stakeholder needs.
Strengths Area for Improvement
1. 910 SAR WUIAMEINIAMNUAALITOUL DY
UARINTANgATUALLIYING wavdlseuuns
Useliuaussausnusztiouvoauyineas (
competency TWTOR) nU
2. Sewlsznanioafuayuliyasnsaoatuayu

TalUiaunuee

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 3

shown to be subjected to evaluation and enhancement.

Strengths Area for Improvement
1. dnsuszdiuannuiisnelavesinfnwniag 1. mydszdiuanuiianelavesdliusnmsiviasuiu
AMANVBIEITINIYANUATAIN ANUFIUIT 5 MNNAUIURURNNT SEUUIT waznIsusnIg
Uo unfnwnavinnansussdiuinUsuuenisiv
UINg
C8. Output and Outcomes Rating Score : 2
(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 2

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement
1. 210 SAR 1 129 Wui vanamsin1ssIvTu 1. 910 SAR w129 wud wangnsdslidfinsmiiu
Jayantag Teyaiuann uavdeyasreziian AnmuteyanavinanuFuUseimu Pass rate
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(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 2
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
1. 910 SAR %1 130 WU UMIINYIAETIUTIN 1. 910 SAR %t 130 wudn wangnsdsladfinsmiiu
Jayan1silanwinvestudin Yeyadeunds 5 U Anmuteyanavihunusulsaiauinisiiawi

v

YasUuRn LR lTuAfvY wasdalidnuindnig
MyuaaigULazNSgULAB NN

UTuUse

(8.3 Research and creative work output and activities carried out by the Rating Score : 3
academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
1. 270 SAR w1 95 -96 Uar132 WU vangmsil 1. 910 SAR m 95 -96 Uag132 WU viangnsda
mMsnudeyananunddevesnanansdidng LifinsiAuRnnudeyatiaziianysudgaian
WEWNS NMATeUATUATINETIAY099191 38 kAL TN AN

dianansfiauwwilidy uazdsldwuidnisivung

g ULAE NS ULALLNDNITWRIUN

(8.4 Data are provided to show directly the achievement of the programme Rating Score : 2
outcomes, which are established and monitored.
Strengths Area for Improvement

£ a v

1. NMSAUNYRINITHTURATEUNANGATNUI1T 1. 90 SAR it 133 wud vidnanslainisuwans

fnsUszunisussauaansnisSeuslag To1av99N15UTELNN15UTI] PLOs vestindnwm
AITUIINKNANSSYUVBINNANN L ULFAY Fulgavine ludinsidufnaudeyanisusadiv
3783 1130599 PLOs MagthanusudsanaunsTig

wwalidundvy wagdslinuindinnsiwungiieu

wagn sigulAssven1sLIUTUUSS

(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 2
monitored, and benchmarked for improvement.

Strengths Area for Improvement
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