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C1 Expected Learning Outcomes Rating Score : 3

C1.1 The programme to show that the expected learning outcomes are Rating Score : 3

appropriately formulated in accordance with an established learning taxonomy,
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are aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths

1.

C1.2 The programme to show that the expected learning outcomes for all

90 SAR M151971 2 uaE M15197 3 Wil 22-23
wag UAa.2 i 12 (Mangms 2566) Nuii A3
RFUMUNIURAENENTSEU3 lUNangnS
(PLOs) Tnan151n Learning Taxonomy 371418y
wI9lunsIRI

970 SAR M15197 1 WA 18-19 wu nangm s
Fdevimd Wusha uninends uldduluaniely

NsMvUARAENEN1SSeU3 lUNaNgNS

Area for Improvement

1.

t%

00 SAR 111 21 Uz UAB.2 w1 12 (NANgnS
W.A. 2566) NNTUINUNIY THAUAMNNYBY
NadWSYRINAGNENSEEY leaunsnianads
N3i58U3%09 PLO3
fnsannszuIuMsioasuadnsnsousves
wingns (PLOs) Tugaildnladiudeluudas
& kardin1sUsziiun1ssus PLOs vaangudl

duladiude

Rating Score : 3

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths

1.

C1.3 The programme to show that the expected learning outcomes consist of

21N SAR ANS199 4 KHN 24-25 WAy M15197 5
PN 25-26 LARIAINNTIBNLE989 PLOS way

CLOs

Area for Improvement

1.

TTUNUNIUNTLUIUNITODANGANTNTSEUF
lundngns (PLOs) gradnsnisieussediu
51639 (CLOs) ileliAnaausiuladn CLOs
@9n5UNU Domain U84 Learning taxonomy
TIIETEUAL TEAURAENENNTF8US (Learning

taxonomy)

2. farsanyssidunisanevien PLOs Tug CLOs

Rating Score : 4

both generic outcomes (related to written and oral commmunication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths

1.

C1.4 The programme to show that the requirements of the stakeholders,

970 SAR M15197 6 WA 26-27 FuaRaENS
nsi3eus (PLOS) ﬁﬂizﬂauﬁngaé’wﬁmiﬁau?
WWIE1UN (Subject Specific Learning
Outcome) uay HadwsnsEeusinly (Generic

Learning Outcome)

Area for Improvement

Rating Score : 3

especially the external stakeholders, are gathered, and that these are reflected
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in the expected learning outcomes.

Strengths

1.

C1.5 The programme to show that the expected learning outcomes are

9710 SAR G]’]i’]ﬂﬁl 7 NN 27-28 LEANIAIL

dusius PLOs fiu sgaumuiaanisvesldla

dnude

Area for Improvement

1.

achieved by the students by the time they eraduate.

Strengths

1.

910 SAR M151991 8 1N 29-30 LARSISNS

Us8Lliun15ussa PLOs vastinfnwdulanying

LATAITIN 9 BTN 30-31 WaARaIoN15USELIUNNS

U35 PLOs 904fwdLn

C2 Programme Structure and Content

C2.1 The specifications of the programme and all its courses are shown to be

RTUNUNIUNTLUIUNTIATETAULA
@1 (Stakeholder Analysis) Tiuananau
Weulealdiun 1.msfmungildwlddude
2.N159AAUANEIATY 3.N1TAUNIAIM
ARINITUAZAINAIAWTT 4.N1TUIAIUADINTS
wazAUAINNTINTEIUNTANUANAENSNNS

i5yu3 (PLOs)

Rating Score : 3

Area for Improvement

1.

HATUMUNIUNTLUIUNNT INaUTINTUTELY
W AMUANINSTIUNTUSEIUNaaNS NS U3

(PLOS) Y19N19ATILAEN D BUTWEAIDIITNT

UsglluiaunNsHaansn1siseusveeSuuagns

= o

soleafieliiuladnfGeudisansfneasd

o

HadnsN1sSuIMUTAvUAluaNgnsATUNN

Usens
Rating Score : 3

Rating Score : 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Strengths

1.

N 1A, 2 U 2561 tay 2566 ATAUATIE
azlduAUaYarDInANgnS (Program
specification) muﬁszﬂu@'ﬁa AUNQA Version
4 Wi 41-42 $9u2u 20 Useihu

210 UAD.3 MULUUNDTUVDINNIINGIRY
MvuAswaslduntoyavaes1e3Y1 (Course
specification) muﬁizﬁlu@:ﬁa AUNQA Version
4 wi 42 $9uau 7 Ussiiiu

970 SAR 57971 10 WA 36 VANgATHNITIHY

wns TeaziBuntoyaveandnans (Program

Area for Improvement

1.

NUINIUNTEUIUNTUSLAUNTIRELNS 518
azlduAlayareInaNgns (Program

. . o e PR a A
specification) fugilduladiude wWiom
LIS INSHRILINSKND SaE N1 SER a1 1A

NAUsEaNSN ez USEENSNHE
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specification) Way S18ax188ATaYAYBITIEIV

(Course specification) ﬁuéﬁdaulﬁﬁaufw

C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 3

achieving the expected learning outcomes.

Strengths Area for Improvement
1. 970 SAR %11 37 LamINTEUIUNSIUNITLAN 1. RIS IMUNIUNTZUIUNINTORNLUUNANENT
PLOs 18u K S A wisldduuwimemnunsigia WUU Backward Curriculum Design (BCD) 9

WanaALRlENYRIHARNEN1SISEUF (PLOS)

iU NFPBNLUUNANGAST 31N K S A d5183%1 7

¥ Y al 1% 3

igSeuanunsoaisesiau; vinye

Y

AN BIENITIYINTUALIYTNLATT

C2.3 The design of the curriculum is shown to include feedback from Rating Score : 3

stakeholders, especially external stakeholders.

Strengths Area for Improvement
1. 910 SAR wti1 37-38 in153ATI2Y feedback 1. mumunszuIunisii feedback vesrilduld
nngiduladdes uldluniseenuuundngns dudslasaneiiduladiudoniousn wly

LﬁULLu’JM’NI‘HﬂWS’e]aﬂLL“U‘U‘VIE%Jﬂ%(ﬂi

C2.4 The contribution made by each course in achieving the expected learning Rating Score : 3

outcomes is shown to be clear.

Strengths Area for Improvement
1. 910 4AB.2 ANSNT1 11 WA 38-80 waAnIuALAY 1. fNsanANUENNUSY09518739 TULNURY
#angns (Curriculum Mapping) lnguanANLl NANENS ﬁﬁ]sﬁ'mﬁumé’ﬂﬁﬂﬁﬁﬂﬁﬂmmsq
duiusseninmadnsnisiSeus (PLOs) fiu PLOs

e lunanansnguivdady naulvenua

nax3yenien

C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 3
properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

Strengths Area for Improvement
1. 970 SAR 97l 12 nth 42 msdevianadng 1. yumumseeniuueiuluvdngmsiysanns
nseudetuasdnhuaunsine fuands fuiielilassaiuazansevesmangnsaenndos
Wil neunduazsEiuAINeINdY UAIANISINULAEMTUTTARAENENT B
(PLOs)
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2. Ussillunseuiunsdnuaunsieuslunisinces

318397
C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 3
minor specialisations.
Strengths Area for Improvement
1. 97 SAR w1 42 wanamsiUalenalviindnw 1. fnsannguiviendeniidaasultinfnw
HoNSyUTIwAITILON WaUALITI9 QY AT TN
C2.7 The programme to show that its curriculum is reviewed periodically Rating Score : 3

following an established procedure and that it remains up-to-date and relevant
to industry.
Strengths Area for Improvement
1. 970 uAR.2 i 5 ndngesusuue we. 2566 1 1. numussuunalnnisnuniu madiuluas
Sunnauiureunnanivimsiiletuil 21 Wawmdnansidulumuinaeisnsgiu
WO BN 2566 VANgAILaLINAIINITATIVADULAY TUTEN

WANGAT N.A.2565
C3 Teaching and Learning Approach Rating Score : 3

(3.1 The educational philosophy is shown to be articulated and communicated Rating Score : 3

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

Strengths Area for Improvement

1. wmiverdouslatnisimunyiugnsinuni 1. wangesisisannunufimuanguiidula
TaLau drudsuartomnisdeansuvansAnuii

2. 210 SAR 1 46 nangasiinsivuangud Wigauiuusazngy
dulddndeidnauiazivesmanisioansi 2. wingaIiaiasanAnnIuN1IInnansIunsisey
nannane msaoulidgonadosiuusugyn1sAnw1ves

3. anmsdunealensdgaeunuiiseini UMY

MIInNITTBUNSERUTNdE oSy IN15ANE

YDINININY1AY

(3.2 The teaching and learning activities are shown to allow students to Rating Score : 3
participate responsibly in the learning process.

Strengths Area for Improvement
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1. ﬁﬁﬂgmi‘ﬁﬂﬂﬂ]ﬁim’]%UVl’JUﬂiz‘U’]‘uﬂﬁiLLa%

Usediunsidiusiuvesdndne wWeldalena
Tmin@nunledidiusiudnaulalunssuiuns

SyUNAUNNAY

TadenfianssunisiSeunisaoy

C3.3 The teaching and learning activities are shown to involve active learning by Rating Score : 2

the students.

Strengths Area for Improvement

1. 9nuAe.3 Wuedniinmun CLOs egnedmay 1. VANGATIANAITAUMUNIY UAB.3 YBINNT LIV

wazdnN139INAANTINNIIBUUNTADOULUU active LﬁaiﬁLﬁmmmaamﬂé’aﬁwdwmaﬁwémsSauﬁ

learning TidenAdasfiu CLOs \Wu Wy323 N3 294918791 (CLO) 1azAanIsuNITReUNITaDU

wnzdesdmein 12042 Suinen 2. wangasiaiasaniinszuIunsAaaulmn
FI3YLN1TINNAINTIUNITROUNTADULUY
Active Learning fidanndasiiu CLOs w89

183%1

(3.4 The teaching and learning activities are shown to promote learning, Rating Score : 3

learning how to learn, and instilling in students a commitment for life-long
learning (e.g.,commitment to critical inquiry, information-processing skills, and a
willingness to experiment with new ideas and practices).

Strengths Area for Improvement

1. 270 SAR vt 48 ndnansin1smvuavineen s 1. MANEATHIRAITUNNUNIUNTEUIUNITIANS

v a

Seuinaentinvesindnuiteglundngnsedi Seunmsasuiensyiulgisutouiisnistey

Folau
2. 970 SAR ni 48-50 wingmsiinanssunsisey
nsaeuiduasN1TSUIveSeU (Promote

Learning)

(3.5 The teaching and learning activities are shown to inculcate in students,

gomueniioliinaudusalunistey
(Learning how to learn)
wangasieiiansanmmunseIvTtun1sHandu
vinwgnsSeuinasatiniivdngmsfiosnisugnils
Ui Souethetaiau uadoansludienansds
gouiielvmmunianssunsBeunsaeuTias

EEUIINYEN1ISEUINABATINYRIMANENS

Rating Score : 3

new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths
1. 270 SAR v 50-52 dnansiarimInglaeil

nsInRanTIURN g NTeduastliinAnyiia

Area for Improvement

a

1. Mé’ﬂqmﬁqﬁmimﬁmumﬂ&ﬁmﬁ%’mﬂﬁmﬁm

nssgunsaeulun sutmglvdSeuRnY
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U38NaUNIT

2. NMsduNTEie1Asiaeu warinAnyInuI
fisnedviiifanssunisBeunsaoufivumiznis

& v a 1
Judusznounis wasuimnuaaiyg

Anluie AUARASINATIA NITATIIUIRATIN
wazvwwaransiludusznoums uazdinig
Uszifiunaiomuuimslunmsiauuardaasy
VinveAnuAnaseassa wasnsiduduszneu

13

(3.6 The teaching and learning processes are shown to be continuously Rating Score : 3

improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.
Strengths
1. 910 SAR w1 54 nangasinsmunIy
nszvIuMsFeumsaousdrsieiiledlngliveya
NUAD.5 LAY UDLAUDLULVDIAMLNTIN N1T

PUADULINAIUINTINYI UAB.3 Tun1ans

Area for Improvement

1. nangasieiiasanlinszuiumslumuasy

wagmsiaaun1slddayatunisuiuusens
IS EUNSaaUlADAAABINUNAANSNNS

BEUFVRITEIY LaYAIINABINITVDINATN

Anwdald W99
C4 Student Assessment Rating Score : 3
C4.1 A variety of assessment methods are shown to be used and are shown to Rating Score : 2

be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.
Strengths
1. 910 wAe.3 wuidnedniiiisnisusadunain
VaeTs wavaenAdediuNaEnSN1TSUIveN

U WU S18397 WY 323 WY 271 Wy 242

Area for Improvement

1. ndngnsfisinsannunuaieile/A5ns

Uszllunanisseunsaeulidannasaiu CLOs

WAz IIANBLUNNTABUYNTIEIN

C4.2 The assessment and assessment-appeal policies are shown to be explicit, Rating Score : 3

communicated to students, and applied consistently.

Strengths
1. 97nUAB.3 NUNTNUNUNTUTEAUNTALIU
2. 90 SAR w1 59 wingmsiinsEuIuNSAeIRY

159950958 UNANITANY

Area for Improvement

1. nangasiesisaniiinsusediudseansam

N3d0aNIY0 MM ITENSIANAN1TUTHIUNS
Anw
wangmsiiaiasanlvslszuuaunanslunsiv

15995095 8UNEINUNNTUTLEUNANISAN Y

C4.3 The assessment standards and procedures for student progression and Rating Score : 3

degree completion, are shown to be explicit, communicated to students, and
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applied consistently.
Strengths Area for Improvement

1. fimsszunaeinsdisanisnuiiegnsdaeuly 1 wdngasfisiiansanlifinsdoansinasinisay

UAB.2 YemaNgns uaziinsdeasiutinfnm ns@neuazaiItilunsfinwiudSeu
2. 210 SAR fimsiiuaamunanisfingves pgNEALaUAZIANBNANULSBUNNAY T34
UnfnulagesdlsuRaveunangns 9131587 NsUsEUNaNSARANT6INET7

Usnen wazoasdnusnundg ey

C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score : 3
timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

Strengths Area for Improvement
1. 9nuAR.3 nudmangnsiinisudstaivuaiy 1. véngmsfisiarsanliinisldiedosile Rubrics
nsUsziliu waglsnsussliuliindnwivisiu wav Marking Schemes figannpdasiiu CLOs Tu
2. 90 wAp.3 wuhilneiniingldiedesde nsUssiliunansFouitdnvausnidunsujon
Rubrics Tun1suszidiuna 1wy was 271 wa 322 M3 Msthiaue wazsnsaeuiifidnuasdu
Y342 FodoudiaussenevensdeunnuBes el

AnANUATIATANEASTTUAUL S U AL

2. vangasisiiansanliiinismvuauazudad
nal (Timelines) TulssflunanisiSounayseey
nattunsudanansuseilunauliuindnmn

28197 ALY

C4.5 The assessment methods are shown to measure the achievement of the Rating Score : 3

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
1. SAR A91971 8 ni 29-30 Wane3BnsUszIIL 1. néngasieinnsanmumueiesioAsns
n15Us3q PLOs gastinAnwiulantieuny Uszillunanisseunisasulvidenaqeaiu CLOs
571971 9 wth 30-31 uandIEnsUsEidiung VNIV FIUTINTLUIUNTT neudin1sUsesiu
U539 PLOs vadfwdii waAmMUANINSTIUNTUSEiUNaaNSN13S U3
2. 970 uAe.3 wuihiineiniaenadeaiuniussg YoENgn3 (PLOS)

HAGNEN13SEUIURITIEIv W 187 Wy 323

WY 271 WY 242

C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 3
manner.
Strengths Area for Improvement

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=3VkzZkd1dtVkJQVDA9

8/22



7/12/23, 11:38 AM erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=3VkZkd1dtVkJQVDA9

1. 970 SAR wth 62 919158 gapuliudalviindnw 1.

PSIVAHANTSIS Y UDENANLEND TINDILULL

wwImslunisusuuemansiseus

wangasieiansanlvisinszuiunisianulinn

=

evnsiideyatounduuiyiseulviaine

Uuugansieuslaognaiuna

C4.7 The student assessment and its processes are shown to be continuously Rating Score : 3

reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Strengths Area for Improvement

1. 970 SAR wth 62 ananslanmunlie1ansey 1.

HOUTILNUNANITIANTISEUNTABUKY UAD.5
4 gy v 9
dieltidudoyauasmuwwimalunsimuanse
T lwiuadvaenanosiuaUfeINITYeINIA
gNAMNTIT

2. wingasliimansussfulaetindnwanlddu
JoyalumsiaunnisiseunisaeuluninBSeudn
1

C5 Academic Staff

wangmIiaiasanilinszuIuMTNUMILAE
fimunsUssiiunanisBousgrsioiioaileli
AOAASBANUANUABINITVDIYAAINNTIN AAN
WU wazgliiaudie saufamadnsnsiSeus

YDITIYIU

Rating Score : 3

(5.1 The programme to show that academic staff planning (including Rating Score : 3

succession, promotion, re-deployment, termination, and retirement plans) is

carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement

1. 970 SAR %N 66-67 JAN15IEUDAITIAEIbA 1.

aamé’aﬂﬁumméfaamimawé’ﬂqm

NUMUMNTIN LA AL EUN T DU lUa
WNUBRIIANGIVBIYAAINTANETYINTT WINTAN
AN INUNSLEDURUTS WHLN1TNBE D
WaswNUNISANEIRe WelimouaussnIy
FOINITATUNITIANTITYUNITADU NITINY LAy

ANSUINISNIIVING

C5.2 The programme to show that staff workload is measured and monitored to Rating Score : 2

improve the quality of education, research, and service.

Strengths Area for Improvement

1. 970 SAR %11 68 An1sAuluAT FTEs (Ansgany 1.

dow) v NTeUsEImangns U 2565

NSUINTAWIAT FTE 999813158 kagtAu

[ [

ayadounaa 3-5 U iiawiuuuinisweanisly
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(5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

Strengths

1. 910 SAR 71 69 ANISANUAALTIOULUSNUDS 1.

219159MIUNSAINAUVDINININENAE

C5.4 The programme to show that the duties allocated to the academic staff

erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=3VkZkd1dtVkJQVDA9

Poyauuusainszauaeu 398 USMIvINg

IGELIE

Rating Score : 2

Area for Improvement

RS IUALAE N TROANTANTIAUL VD
91971588 aeulundnans

NS TinLarUseiliunaanssauy uaginig
avvioundunanisuszdiulinsu Weniswau

AUTTOULAUNUEND

Rating Score : 3

are appropriate to qualifications, experience, and aptitude.

Strengths

1. 910 SAR w1 70 137197 17 wud vangasil 1.

nsmvuaNsEinvete1a1sdusedmanans
2. vENansEnTEuINNSLAIRINNTERTURATEU

NANGNT

C5.5 The programme to show that promotion of the academic staff is based on

Area for Improvement

HTUINTUUINTENUYBIBI N TG IUNANGAS
nMsdnasInIszauasu lagiansaunAnamig
auNANAl Uszaunsal uazauninves

€ Y a o 4

E]']‘U’]i‘EJNTUNﬂ‘U@U‘Iﬁﬁﬂéﬂ@]iLLﬁ%@’]%"liﬂﬁgﬁ@u

Y

Rating Score : 3

a merit system which accounts for teaching, research, and service.

Strengths

1. 20 SAR v 71 vdnamsiinsguiumsinnsen 1

ANSAUUARTLAUINIIVINITANUNTZUIUANT

YDIAUZ WAL INYINY

C5.6 The programme to show that the rights and privileges, benefits, roles and

Area for Improvement

v
o

finsansruuuagnalnmsatuayuenasdns
AUMIFIUNTERU MTITBUALAITUINNS
nshusgdundngmsitodngsiunams

F¥1N1S

Rating Score : 3

relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

understood.

Strengths

1. 970 SAR v 73 wud1 wiangesimsimuedns 1.

Useloatnng 9 NMTUSHISInNITAIAN Al

AOUWVIULAYAAINTANEIIINTT HIUkUUToRNaS
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AMsENULAENEANITIUNTUZURY (TOR) Anu

U5¥N1FAY9UN INe1aY

C5.7 The programme to show that the training and developmental needs of the Rating Score : 2
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
1. 270 SAR v 74 wud Aaszatuayulung 1. fsanthwanmsinseiaussausiiolfidu
Wannauedlusueusy wwnmslunsduaSuuaziauiyaainsane
WIS

2. HITUINTIATIEANUABINITIUNITOUTY
WiatlUirumiiten1seusuidennaaeiunig

mauauaammﬁaamwawé’mgm

C5.8 The programme to show that performance management including reward Rating Score : 3

and recognition is implemented to assess academic staff teaching and research

quality.
Strengths Area for Improvement
1. 90 SAR Wi 74 fimsAndenuaainsmiudy 1. f9nsanussfiununiunsuimsdanisenges
TupunausinasvesvniInedeudly liveentes nshiseda welvansdiiausgdaanunse
wazas1ausapdla MlamuLnasIve NN s
C6. Student Support Service Rating Score : 3
C6.1 The student intake policy, admission criteria, and admission procedures to Rating Score : 3

the programme are shown to be clearly defined, communicated, published, and

up-to-date.
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Strengths

1.

(6.2 Both short-term and long-term planning of academic and non-academic

00 SAR w1 77-78 finsusenduiusnisiu
afasindAnulvgauladh@nviiudeuastes
9199 uazasziteanansioas Uiuuss
nsUsvduiuslaya

Yy a 1Y '

NNTHUN YIS SURAYOUNENGRTNUT
finmsdoansludnguitimneuaginsevingy
wWhnang
Mnmsdnwalitn@nyimuiniuinisdeansns

SUNYRINIe Website

Area for Improvement

1.

Jnseitatedssivinlrsuudn@ne ldiduly

AUBHUARUA L

Rating Score : 3

support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths

1.

C6.3 An adequate system is shown to exist for student progress, academic

910 SAR 715191 80-81 vidngmsiinaslv
UsnsuAdnAngstmneiu dvnisuaglilly
w1013 awanisuguiimetindnwlvg nses
PUANMUNSDUENNIANE N1WNTINULEUONE

UABING SEUUNSIARIUS AW

Area for Improvement

1.

fsanaaunuiiszesdu svevenvesns
UINSATUAYUIUAIUNNTABY N1TIFLUATNNT
UINTIVINTG
#91541N15UsER RN UNTUSMsTus
Ansuarlusilalednnms ien1suiulse

Waruseld

Rating Score : 3

performance, and workload monitoring. Student progress, academic

performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.

Strengths

1.

C6.4 Co-curricular activities, student competition, and other student support

971 SAR it 83 Mszuunziisusaulain

1IN LI LALUNNSRAMILAINUATINTN
YV a 1 U fdl <

YOIEITEU U 91315ENUTN

NNSAUNEAIUNANBINUINB19N5EU I

LEUNSANY TN ANIAUAINIANTAAUA

Area for Improvement

1.

NsaunnsUseiunasuULasnanAslunIs

ARNIUANUNTIINVDIINANYIVOIMANGAT Uay

szvumstideyadeunduuntnAnwilvianse

Yrewialaegeriunan

Rating Score : 3

services are shown to be available to improve learning experience and

employability.

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=3VkzZkd1dtVkJQVDA9

12/22



7/12/23, 11:38 AM erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&dID=3VkZkd1dtVkJQVDA9

Strengths Area for Improvement
1. 910 SAR a3t 81-82 RanTsuESNaIe 1. fsanUszdiunadnsnliannnisdnianssy
N3BEUIAN 9 IeduaSuiRIuIAINENT wsuMaNansenee iewwmstunsiausely

wazUszaunsalvesindny wu Aanssuves
A1917v7 TINAUgNIUsUIANSYT YUY T
Umenau waulaslavand uagsuimsyi

YuUUIUDdlaun .47 2.UNT

C6.5 The competences of the support staff rendering student services are Rating Score : 3
shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths Area for Improvement
1. 970 SAR %11 94 Tn1sUszliluaussauyved 1. Mé’ﬂqmmiﬁmimﬂmsﬁﬁ’miaﬂumiﬁmum
qﬂmﬂsmaaﬁuayummwﬁﬂLﬂmsm‘mad ANTIOUY LAzl TeliuanIsausNITYINIUYN
WNINIIRBUALTAMY yaansaneaivayuiidwlusevdnans
C6.6 Student support services are shown to be subjected to evaluation, Rating Score : 2

benchmarking, and enhancement.
Strengths Area for Improvement
1. 90 SAR %A 94-95 InisUszifiupnufisnelag 1.0 fesanvumunanisyszdiuanldidunuamsly
Tiusnsamumsanwwiuszuvesulall NMFHAILIATIAUINITAIUNITANEA
2. lwunslieseieiisukagnsiwanis
BaszilUldusglorivseusulsamsivusnis

AIUNITANE
C7. Facilities and Infrastructure Rating Score : 3

C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score : 2
material, and information technology, are shown to be sufficient.
Strengths Area for Improvement
1. 910 SAR nth 97 néngmsidnmian gunsaldld 1. 2 SAR wih 97 wagannmsdunauaitndnw
Ium‘iaﬁuauumiL%'EJum‘iaauﬁmmU%mﬁ nuIdan Qﬂﬂ‘iiﬂLLaS‘izUUﬁﬁaumﬂ‘U@d
IINTHALNUITY wanansdaliiiiieamesianisdanisSeunsasy
2. WATAAINURAMIL ANULNEINDUAZAINL

wiauldiuTanaunsaluayseuvansaumenly
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C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score : 2

available, and effectively deployed.

Strengths Area for Improvement
1. 970 SAR wth 98 Wudmangasin1sTavinunu 1. 970 SAR %t 97 UagAINNTEUNYaIeANTd
vosasuUszanalumsintonstasissey 5 T waztindinw wudnisldnuvesdinnig
\AURRUNINY Y gunsalifgafuariy uaziaTeailodilaiies

NORDNNTEYUNTADULALNSIVY bazdalaidl

YseanSam (@n1minn)

C7.3 A digital library is shown to be set-up, in keeping with progress in Rating Score : 3
information and communication technology.
Strengths Area for Improvement

1. 970 SAR wth 98 AazdiiesaymiduuasSowsi 1. fasawadeundamslivinisuazanudonis

dlivsnsanansahtisansaumealamenuied wilsdouaymisdeniviavemdngasiiotily
A ] a § @ a a % Y = vV o ¥
YNLATDVILDUNDIIUNUUTNS E-book, E- MY UFusanmsiinnadeya wavihanldeu
Journal, Online database e
C7.4 The information technology systems are shown to be set up to meet the Rating Score : 3

needs of staff and students.

Strengths Area for Improvement
1. 970 SAR %1 99 W inedeilssuumalulag 1. fsaniessssuumaluladansaumeiiie
ansaumnelusunsudvansailrusmstnanyiuay AOUANBIFBANUABINTVDIMANGNS WL
UAAINS dielduselowd Wy MS Office, MS wazUSuUgessuuwalulagansauna

teams, Zoom, S¥UUNTAMELU8U LaYsTUY

Uszidiu

C7.5 The university is shown to provide a highly accessible computer and Rating Score : 2
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths Area for Improvement
1. 970 SAR wih 100 Anldaifuayulassadieiy 1. 970 SAR %t 100 wagannisdun1saitinAnw
ssunenfiumeiazszuuTete bl wuniidymaudyaadunesiiinnenisisou
dmSUNI38UNIARY N1TITY KATUINIT N5EBU

1115 FAULNEaND
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C7.6 The environmental, health, and safety standards and access for people

with special needs are shown to be defined and implemented.

Rating Score : 3

Strengths Area for Improvement
1. 970 SAR %1 100-101 AnueANTUNITIRANN 1. ANUTHEINANNKIAGDN ANAINTIN
windeulilvinzaunasdIwduaiunisiteus guamiaraUUaansieveisey

ANAMAIN U0 AHUaensiuveisuY lay
o Y (3 a o w a a
vaninansUseliudinaudiven (Green
office) undunuamslunisiiiufianssy waz
nstemdeyanadsadlasunstIemiofiy

[

WU ANN 1198798 FoIULALTDIBNUUNANS UL

Y

ANN5 DBALAULNAY LAZTTUUNADINITUA

C7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal wellbeing.

Rating Score : 3

Strengths Area for Improvement
1. 910 SAR %11 101 WazN1SEUNI¥ID19158 WU 1. 975U UNNSINANNLINADUN9HIAL
AULINITINENINLINADUNAIAL AL HS LALAIINABUNIAIUININE

wInaeun1Iniven dnsidaiundmiuianssy
WeAe Lanildgunnuan waginneumveaula

WAz Farm to Table Cafe

C7.8 The competences of the support staff rendering services related to
facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

Rating Score : 3

Strengths Area for Improvement
1. 970 SAR %11 102 W Inenaeiinisnivun 1. fi93aNMIU NN TUSEIUANTIOUL YDA
AUTIOULVRIYAAINT AUAHlDaANTIOUY arvayulUldusylovilunsusulsawag

Uy AIneduie i IuwuINIanIsiTU Annny
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 3
shown to be subjected to evaluation and enhancement.
Strengths Area for Improvement

1. 970 SAR %11 103 AEIN1SYLUUaBUANULNE 1. f915NSEIRASRUNEINISIIUSNITHAaLAIY

Usziliumnuitanelasiaviotayn ssuvansaume soamsiiieltlunisusuluasinuiioliiies
Wt gliusnng WOHOAUADINTT
C8. Output and Outcomes Rating Score : 3
(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 3

established, monitored, and benchmarked for improvement.
Strengths Area for Improvement

1. 910 SAR AN919% 18 vt 104 wgaan1siuanIn 1. fansamumuanudenleassninlayananis

739a199NLaTN1TANSINITANE kazdinig FUAUNIINITANSINTANYT NITANPRNMALTLEY
ATILINITA1DDNLATHUANINTINDINTANSD nafdsanisdnen funseulunsmigIvadly
ASANET WIDULUINIINITWALY Criteria 1-7

2. fsannumueiisuwasyssinuiliiiieuifes

emwInMsimuvangnseeeraiiles

(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 3
advancement to further studies, are shown to be established, monitored, and
benchmarked for improvement.
Strengths Area for Improvement
1. 970 SAR 197l 19 #th 108 wamsnmmisalld 1. fersanmuvnuanudenlessinadeyanioy
Nuiwestngn 5 U uaziinnsliasgideya ASIRUTNURIUMIN ANEAINLAYAINUEINITA
Tunsvhaufunszuiunsiiieitesly Criteria
1-7
2. ﬁmmmumu@:LﬁammsﬂiuﬁuﬁiﬁﬁauLﬁm

WeymluINIMsHaLNMangnIegeriat e

(8.3 Research and creative work output and activities carried out by the Rating Score : 3

academic staff and students, are shown to be established, monitored, and
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benchmarked for improvement.
Strengths Area for Improvement

1. 270 SAR M1919% 20 w1 108 UaASsEAUAMAM 1. WITUIMUMIUANNWeNleaTEnInatRLaNaIY

LaEUILNUITBVBIDNNSIRaTENANY 5 U WovesonsuaztnAnwiunssuiumsd
2. 910 SAR 397 21 i 109 wansnnslasusy WAetesly Criteria 17

Usznauativayu 5 U 2. Fsanvumugiisuiazssiauilfifieudes
3. 910 SAR %t 110 AMmuefLiiguiu vanansnis LﬁamLmemmiﬁﬁuumé’ﬂqmmhwial,ﬁm

USEUATUINNTSUNISRNANTRN 11U WINeae

walld Weal

(8.4 Data are provided to show directly the achievement of the programme Rating Score : 3

outcomes, which are established and monitored.

Strengths Area for Improvement
1. 910 SAR 5199 8 11l 29-30 hansHaUswLily 1. fTUINUNIUNTIATIENTBYaN15UTI] PLOS
N15U559 PLOs vesinAnwdudanyneway uaz YLOs
- o a a = v
M15199 9 Wi 30-31 HaNSUTELEUNNTUTT] 2. fsamumuanudelesssninsleyanis
PLOs 904fweLi U559 PLOs Uag YLOs funseuiun1siieItes

Ty Criteria 1-7

(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 2
monitored, and benchmarked for improvement.
Strengths Area for Improvement
1. 910 SAR 91971 23 nth 113 uamsanuiowela 1. Wensananufienelevesiildlsdudongy
UBNAIVGILTE) Juq wu dndnw Audii waze1ansd
2. fnsanyumuasdenles seinadeyaeiu
ﬁawa’twaqéﬁdauﬂﬁmmﬁaﬁuﬂszmumiﬁ
\Aeadeslu Criteria 1-7
3. forsanmumugiisuuazUssuitliifioudes

WemLwInNMsHuIvaNgnseegeraiiles

ajumzuuulunmsan : 3

1 24 t 4 Y a

Toyadasyieutafnngilduladude
1. esdfSuiinveundngns
doyaaviiouninudn Hlidunwal

- 3nanensinwihvesiudinlundnaasanlgluusenave@mies 1. 019158 asnsiiva fuashu

s
<L

fu lsanedtn dninerrans ludiuvesiiiisine wazdlvgjeglunduues 2. en91sdisde imsand
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