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C1 Expected Learning Outcomes
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C1.1 The programme to show that the expected learning outcomes are
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Rating Score : 2

appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths

1.

C1.2 The programme to show that the expected learning outcomes for all
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Area for Improvement
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Rating Score : 2

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths

1.

C1.3 The programme to show that the expected learning outcomes consist of
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Rating Score : 4

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths

1.

210 SAR i1 19 - 21 wui PLOs Y0Mangns

finsivuadunia Generic & Specific Learning

Area for Improvement
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C1.4 The programme to show that the requirements of the stakeholders,
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Rating Score : 2

especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.

Strengths

1.

C1.5 The programme to show that the expected learning outcomes are
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2.

achieved by the students by the time they graduate.

Strengths
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C2 Programme Structure and Content

C2.1 The specifications of the programme and all its courses are shown to be

Area for Improvement
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Rating Score : 3

Rating Score : 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Strengths

Area for Improvement
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(2.2 The design of the curriculum is shown to be constructively aligned with
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achieving the expected learning outcomes.

Strengths

1.

C2.3 The design of the curriculum is shown to include feedback from
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stakeholders, especially external stakeholders.

Strengths

1.

C2.4 The contribution made by each course in achieving the expected learning
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outcomes is shown to be clear.

Strengths
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Rating Score : 2

Area for Improvement
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C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 4
properly sequenced (progression from basic to intermediate to specialised
courses), and are integrated.
Strengths Area for Improvement
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C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 3

minor specialisations.

Strengths Area for Improvement
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C2.7 The programme to show that its curriculum is reviewed periodically Rating Score : 3
following an established procedure and that it remains up-to-date and relevant
to industry.

Strengths Area for Improvement
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C3 Teaching and Learning Approach Rating Score : 2

(3.1 The educational philosophy is shown to be articulated and communicated Rating Score : 2

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.
Strengths Area for Improvement
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(3.2 The teaching and learning activities are shown to allow students to Rating Score : 3

participate responsibly in the learning process.

Strengths Area for Improvement
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(3.3 The teaching and learning activities are shown to involve active learning by Rating Score : 4
the students.
Strengths Area for Improvement
1. 210 SAR %t 44 Tayadnnsdun1¥nieansed
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(3.4 The teaching and learning activities are shown to promote learning, Rating Score : 2

learning how to learn, and instilling in students a commitment for life-long

learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths Area for Improvement
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(3.5 The teaching and learning activities are shown to inculcate in students, Rating Score : 3

new ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement
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(3.6 The teaching and learning processes are shown to be continuously Rating Score : 2

improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Strengths Area for Improvement
U L4 € Yy a v IS L4 L € v =
1. IMNNITAUNTBUDINTURTUNAYDUNANE AU 1. 970 SAR #U1 56 agnN1TdaUN1WUUNANYT WU
NITUIUNTIUFDULNDNUYIUNSISIUN S0 U okl MgﬂQGﬁLLﬁﬂ\?‘ﬁ’eﬁJﬂaﬂi%‘U’Juﬂ'ﬁVl‘U‘Vl’)‘Uﬂ’]i

IANTFLUNTABY WAz LiuAIUABINITVDS
QREANVNIIUTIDATNEIMAEUINNT weildnundngu
WaUsEdny¥aaIsny/nseuiunsiun1sn1sanns
= A Y v & = Y o
SeunsidenlestunaansnsSeuiseau

787397

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=3VkzZkd1dtUjNQVDA9 7122



7/12/23, 11:39 AM erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=3VkZkd1dtUiNQVDA9

C4 Student Assessment Rating Score : 3

C4.1 A variety of assessment methods are shown to be used and are shown to Rating Score : 3
be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths Area for Improvement
1. 910 SAR 1t 57-62 WUI1 vidngnTians 1. 310 SAR 111 57-62 Lagn1sduniwaltinfne
nsyuIUMIUsEluATauaIN a1y WU wananslainsruiunsisnsinUsuidu

a
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C4.2 The assessment and assessment-appeal policies are shown to be explicit, Rating Score : 2

communicated to students, and applied consistently.

Strengths Area for Improvement
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C4.3 The assessment standards and procedures for student progression and Rating Score : 3

degree completion, are shown to be explicit, communicated to students, and
applied consistently.
Strengths Area for Improvement
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C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score : 2

timelines, and regulations, and these are shown to ensure validity, reliability,

and fairness in assessment.

Strengths Area for Improvement
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Uy 91 wanansliuanunasinisUssdiulugluuy
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C4.5 The assessment methods are shown to measure the achievement of the Rating Score : 2

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
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C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 3
manner.
Strengths Area for Improvement
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nseUsTETnA AU

C4.7 The student assessment and its processes are shown to be continuously Rating Score : 2
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Strengths Area for Improvement
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C5 Academic Staff Rating Score : 3

(5.1 The programme to show that academic staff planning (including Rating Score : 3

succession, promotion, re-deployment, termination, and retirement plans) is

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=3VkzZkd1dtUjNQVDA9
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carried out to ensure that the quality and quantity of the academic staff fulfil

the needs for education, research, and service.

Strengths Area for Improvement
1. 970 SAR wth 74 wuidn 1. nangasilunuensn 1. msumlumsnausndnniaduayriv
fdssesiudmivyaainsiasindonenysiunis YAUARUYDMENFNT (ANUTIIYFLAT
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C5.2 The programme to show that staff workload is measured and monitored to Rating Score : 3

improve the quality of education, research, and service.

Strengths Area for Improvement
1. 970 SAR wth 75-76 wuindluanadoyaniseauy 1. pasisamumunsiiteya tlunisiiiu
294912158 (FTE) ANFIUNNTZUAIUINE LATUINITIVINTG
C5.3 The programme to show that the competences of the academic staff are Rating Score : 4

determined, evaluated, and communicated.
Strengths Area for Improvement
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C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 4
are appropriate to qualifications, experience, and aptitude.
Strengths Area for Improvement
1. 970 SAR %t 79-80 Wud1 In15UTEYLIMKY
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C5.5 The programme to show that promotion of the academic staff is based on Rating Score : 4
a merit system which accounts for teaching, research, and service.
Strengths Area for Improvement
1. 270 SAR wth 81 wudmangmsiinisdaasuaiy
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(5.6 The programme to show that the rights and privileges, benefits, roles and
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Rating Score : 3

relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

understood.
Strengths
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C5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
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(5.8 The programme to show that performance management including reward
and recognition is implemented to assess academic staff teaching and research
quality.
Strengths Area for Improvement
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2. fimsengaadayenarsdlussiunangnsnninis

=
AN

C6. Student Support Service
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Rating Score : 3
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Rating Score : 4

Rating Score : 3
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C6.1 The student intake policy, admission criteria, and admission procedures to

the programme are shown to be clearly defined, communicated, published, and

up-to-date.
Strengths Area for Improvement
1. 97M SAR nih 88-89 nuidinisimunduneu 1. flesndnnumsiuin@nunidldussqiimneg
waznsrUILNsTUEmuiuan LA tunou muunLfimual
299 nlo.

2. AnSEUIUNSERANSNUIINISSUINIUYT 9NN
#19 9 Aandunislagvidanans
3. TNTHASIEFNUMIULUINIASHREN TN LA

o

tn@nwsunduluaudvane

(6.2 Both short-term and long-term planning of academic and non-academic
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Rating Score : 3

Rating Score : 3

Strengths Area for Improvement
1. 910 SAR 1t 92-93 ndnamsiinsAiiuy 1. AISHeNSAMUTIUMT NS YA ULaL Sy o
AanssuasusAvinisuazsnuiiluliun gmTeunsSeuLarauaun Witeme
InAnw ANTUNMIRIUNTADU NTITUUAZNITUTNNT
W13

C6.3 An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and
monitored. Feedback to students and corrective actions are made where
necessary.

Strengths Area for Improvement

Rating Score : 3

1. 210 SAR %t 194-95 wud Aszvulunishinmy 1. AIsHAITUINUNIUNT Feedback Toyaln

AMUNIINTNYIUNANYINIUTZUUVBS UnAnNWN
URINYIFE
2. finsdnuinwilunsmiv qua uazinmy

AMUNTINTNANISIS S UVDITN AN

C6.4 Co-curricular activities, student competition, and other student support
services are shown to be available to improve learning experience and

employability.
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12/22



7/12/23, 11:39 AM

erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=3VkZkd1dtUiNQVDA9

Strengths

1.

C6.5 The competences of the support staff rendering student services are

311 SAR nti 96-97 Wy An1sadiufanssy
Suvanansanglamsanfiunuvesnnzuag
UNNINE4Y

=~ o & ddgve = Yo a a
fimsdndiundeliindnuldanuiduianssuuen
Vieaseu 1ngn1sYTNIAUENUNLAZIU

UsEUusIUAUaIUITIU

0y

TnAnwlesusaiasgaund Tunsdnsu

UsenInua ety

Yy a 1Y a

‘i]’]ﬂﬂ’]igﬂﬂ’ﬁﬂﬁﬁ@ﬁ]’ﬁﬁlNi‘UNWU@UWaﬂEﬂWﬁJﬂ'ﬁ

Y

UsziliuRaNIuEsuvaNgns 210 YUy 8137156

o

Un@EnYI

Area for Improvement

1. AsdransUszliugnuSuuseinunianssy

LTuvaNgnsaeesiaiiles

Rating Score : 4

shown to be identified for recruitment and deployment. These competences

are shown to be evaluated to ensure their continued relevance to stakeholders

needs. Roles and relationships are shown to be well-defined to ensure smooth

delivery of the services.

Strengths

1.

C6.6 Student support services are shown to be subjected to evaluation,

NNFEUNWRIUARINTAEATUAYLIYINITHY
AL IN1SIVUAANIIOULVBIYAAINTANY
aﬁuayuasmlﬂuizw Wardn1sUNANSSOUTUY
9 UARALEDNYARAINTENENTUTTILALUFIAIAIL
° | Ay a A & o
ALAUINADINTT TTTUUANSLADUTU NS
MILRUNITNRUINULDY bazdin15UTEEIUAY

LNUNNY ALY

benchmarking, and enhancement.

Strengths

1.

370 SAR %11 108 WU Anzdn1TUTEEUAIY
fanalavesindnwiienisusmsinnisativayu

ASS8UNNSADU

C7. Facilities and Infrastructure

Area for Improvement

Rating Score : 3

Area for Improvement

1. msnuniilunisideyadeoundegiades 3 U

athuniiasgiuaznsiidayaiieuife e

T duasesdiolunsimuusals

Rating Score : 2
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C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score : 2

material, and information technology, are shown to be sufficient.

Strengths Area for Improvement
1. auglimsdaviiesSeunazgunsainisiBeums 1. &dwganuazainielilunisdanisBeunis
g."} v a & a ]
dou dou MBS uazgunsal delifiamiiuane

uadeuaznieuldnainAnulundngmsnlylu

NSIANTBUNTEOU
C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score : 2
available, and effectively deployed.
Strengths Area for Improvement

1. 210 SAR w1 111 wud dmsysanmisiuguey 1. viesudfiiniseeuiiumes gunsal viaaduviv

TunuilndiAes iieiduunasSeuiiasiosUjun ady veanunsenlduazvinuseansamlunig
NsviBaien (Farm to Table) Ttn@nwle T (nmsdunveltnfnwnavyaainsane
U TR uaziSeuinimawiu (Social lab) afuayuIvnig)

C7.3 A digital library is shown to be set-up, in keeping with progress in Rating Score : 4

information and communication technology.
Strengths Area for Improvement
1. fivesamdunansvesnzanusadeuloansly
digital library vesumInedouslalaegig

<
TI0637

= v v A

2. fsyuunsAun wilsdeuazunanuesulal

a

3. flsyuunsansdanvseting

4. Fszuugudeyadiinnsednd

C7.4 The information technology systems are shown to be set up to meet the Rating Score : 4
needs of staff and students.
Strengths Area for Improvement

1. 970 SAR il 113 wundinslwusnisszuy

walulagansauwmaunyaansuazindnyilag

a @ "

NeanAlUlagRnda U Inenaukily wazinig

17

iusn1sgneudygadumesiinliaenuqn

LA}
v

! a a v A 14
AN melusnsEey uenanddslinislu

a

USNN5ILUULBNAWISAVEND
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2. HlUswnsunisaeussulal wu MS Teams @

SultlunsBeunisaeusoulayl

C7.5 The university is shown to provide a highly accessible computer and Rating Score : 3
network infrastructure that enables the campus community to fully exploit

information technology for teaching, research, service, and administration.

Strengths Area for Improvement
1. 91 SAR %1 114 Wundnsinresusnig 1. mseviednudunesiunllatosdmananis
ADUNLABIEINTUNITREUNITADY LAz UIAIIUA MOUAUDIAIUNITIIIUNITADU 398 UINIT
tinfinw uazilszuueetne@eulewuganag WIN3
Tuonmng
C7.6 The environmental, health, and safety standards and access for people Rating Score : 3

with special needs are shown to be defined and implemented.

Strengths Area for Improvement
1. 910 SAR %t 115 WUIEHsEUUN9euaEs 1. uningnaefesdiinnsgiuaulasndeniuns
WINREN NIALAAVAIN AUTINNTINESelaTn UosiudnAsiy svuudesaing
TIusnis
C7.7 The university is shown to provide a physical, social, and psychological Rating Score : 3

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement
1. WMINg1duuazAMEINITINANINIINADLYI 1. MsdnanedauiielAldonean IwaInN 1wy
e ndenuiazdndngiton1siauINsseus Mrensaveindne uilliiileane

A aa Y o &
agllgunenn tngldvdnina Green
University kagn15Useiiudninaudiden
(Green office) unduwuinislunisdnanin

WInaaY

(7.8 The competences of the support staff rendering services related to Rating Score : 4
facilities are shown to be identified and evaluated to ensure that their skills
remain relevant to stakeholder needs.
Strengths Area for Improvement
1. 290 SAR WUIAMZINISMUUAGNTIOUSVD

yAaNsaneatiuayuIvIng uaglisyuuns
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Uszilluaussausauseileuuaauminenss (
competency TUTOR) 1nd
2. Taulssananiieatvayuliupainsaneatiuayy

TalUwaunnuLes

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 3

shown to be subjected to evaluation and enhancement.

Strengths Area for Improvement
1. 210 SAR wth 117 wuhimsussiliuamnmds 1. 270 SAR wth 117 ndngmsiiatsanuseidiuiay

atuayumsliusnisunidndne) eaSeuuas TasginunInANuianelvegwiaiiedly
Mol URn1siinsdsIanaIAnsAnwlag ANUADARGDIUNAANSNSTEUSTIAIANTIves
ANY TEUUTRYaYn wasinaluladansauna w1 WaNgns Wen1sUuUimsaly
FEUUVRBIUMINYY

C8. Output and Outcomes Rating Score : 2

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 2

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement
1. 210 SAR %t 120 WU #angnsiinissausiy 1. 910 SAR wth 120 wud wangnsdelaidinisiiu
Joyariag Toyaruann uavdeyaszeria AnnudeyaiaztimuiuUgeiaun Pass rate
m3dsansinen uazndngmsiinsingzi Dropout rate wag Average time to graduate
Toya Tifuualduiiitu uazdlanuindinistmung

= = a P o o
L‘V]EJ‘ULLagﬂqiLV]EJ‘ULﬂENLW@ﬂ'ﬁWW‘H'ﬁJi‘UUE\‘]

(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 2
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
1. 970 SAR %t 123 WU UMINENFETIUTI 1. 910 SAR wth 123 wud wangesdelaidinisiiu
Joyansilauyivesiudin Teyadeunds 5 U AnmuteyanaziunUiuusiauIN e
= a ¢ v U a g va 9 Ao Yo |
waglimslaseiteya vosunnlvduuiltunavy wagdalinuininng

vuAgiguLarN1SgURLLNaNI TR

USuuss
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(8.3 Research and creative work output and activities carried out by the Rating Score : 2

academic staff and students, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement

1. 270 SAR w1 125 -126 Wud1 wangnsin1ssau 1. 210 SAR wth 125 - 126 wudl wiangnsealad
foyananunuifovesnanansdfidnsmeuns msmAuRnmudeyaiazthsnUsud ey

Wonazeadsassiresornssuastindnuiiie
wansfauualdu uazdeldnudinisivuee

= = = =~ o
NYULLAEATILNYULAYILNBDATTNRIUN

(8.4 Data are provided to show directly the achievement of the programme Rating Score : 2

outcomes, which are established and monitored.

Strengths Area for Improvement
1. annsdunealonnsdlsuiinveundngns wu 1. 970 SAR wth 126 - 127 wud widngnslaiinig
91 ¥angnsin13IAN1TUTIY PLOs Tagldnns wanavayaveIn1sUsLiiuN1TUITq PLOS veq
dunwaiinfnulusassut tnfnwtutigae lifimsfiufamudona

N15Us2luN15U55q PLOs Nagihanuiuls
W stvduuldunady uagdaldnuding

MvuagiguLayNsguAgLiaN1 T

Uiulse
(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 2
monitored, and benchmarked for improvement.
Strengths Area for Improvement
1. 210 SAR it 129 - 131 wud nangnsing 1. 910 SAR wth 129 - 131 wud1 vinanslidnig
wnudeyanisdrrannuianelavesrildiu swrdeyanisdrraanuianelaveriiaiu
I¥eude Usznoudetadinlvl dnfnudud Iodudet uag Lifinsmiufianiuteyaning
gaving flansla Aazthanyfudgeiaunmsliiumnl

v

Ao oy | A ° " A
YU LLa%ENVLNW‘U'J']QJﬂqiﬂTVIUVI@L‘VlEJULLagﬂ"lﬁ

a a A ) o
WHULABALNDNITNALIUIUUTS

ayumzuuuluame : 3

doyaavviouteAnangiidnladnudy

U

1. 1nsdiSuRnveuningms

3

LY a L4 4
YoyaazviounuAn Alvidunwal
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