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C1 Expected Learning Outcomes Rating Score : 2
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C1.1 The programme to show that the expected learning outcomes are

erp.mju.ac.th/qaResultDetailPrint.aspx?golD=308&dID=1TWpZeQ==

Rating Score : 2

appropriately formulated in accordance with an established learning taxonomy,

are aligned to the vision and mission of the university, and are known to all

stakeholders.
Strengths
1. 270 SAR %1 16 wua1 dnsld Bloom’s
Taxonomy Wazin IdviAuazNusAaUDY
uIngasLazAnzanUsEnoulun1sIni
PLOs vBInangns
2. 97 SAR nth 16 wud1 ndngnslédeans PLOs

C1.2 The programme to show that the expected learning outcomes for all

InfutinGey aguuziwd dndnwidagdu
9191388aeu Avdin Wunaduldues
wininerdewdld Auledveamninerdeundlly-

YUINT Facebook VDINENENT
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Y < ! ! Y A v Y
wainsliiiud PLOs udazdeiinnuaennaesiu
FWevimd Mushawasdnanualludelauasly
Usziiule

7 € v = ! v =2 1

nnsdunealindne wudt dndnuliin
waziinlaiied PLOs YoIMaNgns Aeluile
AT MUMUTIIBNTUAEYRININTTHOENS
PLOs Miffungugiiduladnudeiialisunsiy

WALk PLOs

Rating Score : 2

courses are appropriately formulated and are aligned to the expected learning

outcomes of the programme.

Strengths

1.

C1.3 The programme to show that the expected learning outcomes consist of

IINSAR 1t 17 wud viadnanslalvigaeuniinue

CLOs 1995187391 LANUdUNUSLazaannaaeniU
PLOs W39UM9MMUAISNSEULAENNTIA
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Rating Score : 4

both generic outcomes (related to written and oral communication,

problemsolving, information technology, teambuilding skills, etc) and subject

specific outcomes (related to knowledge and skills of the study discipline).

Strengths

1.
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C1.4 The programme to show that the requirements of the stakeholders,

Outcome 1ag PLO 2 uaz PLO 5 1Tu Generic
Learning Outcome @u PLO 1 PLO 3 PLO 4

uwag PLO 6 Ju Specific Learning Outcomes
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Rating Score : 3

especially the external stakeholders, are gathered, and that these are reflected

in the expected learning outcomes.

Strengths

1.

210 SAR 1 24 27 WU naNgasiin1sivug

naurildwuladds wu Auvdtdagiu Avdiin i

Y
Tddoudin uazev1sdijaeu wazihdeayaindam

PLOs Y0Wangns

Area for Improvement
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C1.5 The programme to show that the expected learning outcomes are Rating Score : 2

achieved by the students by the time they graduate.

Strengths Area for Improvement
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HSURAveUVENEns WUl wingmsiinisians HSURAYOUNENENT WU wingmsiinisians

U538 PLOs agldn5inuseiiunanisisenain U538 PLOs lagldnsinUseiliunansiseuain

=

a Ao = Vo S NS a Ao Ve S NS
sweAniinanuladnuludud q sedmin@nunladnunlutus

C2 Programme Structure and Content Rating Score : 3

C2.1 The specifications of the programme and all its courses are shown to be Rating Score : 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Strengths Area for Improvement
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C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score : 2
achieving the expected learning outcomes.
Strengths Area for Improvement
1. 210 SAR vth 30 wud1 wingasinisdmanns 1. annsduniwalenansdlSuiaveunangns wu
284 Backward Curriculum Design 1188nwuy 31 nseenuwuumanans llain PLOs 1uwen
WANgns Ju KA S aumdnnisves Backward
Curriculum Design Lﬁaaamwmﬂmwazﬁﬂm

1 warlassaiiamangns s3uds Curriculum

Mapping
C2.3 The design of the curriculum is shown to include feedback from Rating Score : 4
stakeholders, especially external stakeholders.
Strengths Area for Improvement
1. 970 SAR %11 35 Laza1INNITENNIBaIn1915E
HSuiiaveundnans wudi vdnansinisihvedn
Wiuresmsinandinteuenliun dudinn
inEeulueuan gunases gUsenauns gLy
Unudin anUsulsavangns Inerdefniiu
nennUsuUsomanszvesseivn dnsiy
18737
C2.4 The contribution made by each course in achieving the expected learning Rating Score : 2
outcomes is shown to be clear.
Strengths Area for Improvement
1. 970 SAR %1 35 WaINNITEUNIBAIDN1TE) 1. madeuleasedniu PLO Silsiuandliifiuds
H3URAveUNANgT WUl nangasiinisuitedn AINUABAARDY

Wiurasmsinandinteuenlinn Audinn
tnEeulueuan gunases gusenauns gLy
Uaudin uusuugamanans Tnedndofnimiun
nennUuUsomanszvesseiv) dnsiy
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C2.5 The curriculum to show that all its courses are logically structured, Rating Score : 3

properly sequenced (progression from basic to intermediate to specialised

courses), and are integrated.

Strengths

1.

00 SAR i1 37 -39 Uag UAB.2 WU
lassaamangasuaziilennsiBeusisem
FIIVWNY TIIVINUFIU T8IV NN kY
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C2.6 The curriculum to have option(s) for students to pursue major and/or Rating Score : 3

minor specialisations.

Strengths Area for Improvement
1. 910 WAB.2 WU vangnsiinsiruanguIn 1. 9INNEUNBINMTIRTURAYOUNENARTHAL
nideNn 3 NAUIYY ABNENIYINITIANITTINT nfinw wud wangaslafmuasgivienien
NALAIPURUTENOUNT UAZNALIVIPTUY Tinfnuldameitousou lnetdnAnwilud
U5ENauNIsgsnanens lonalaidensieivenidenauaiuaulaves
UnAnw
C2.7 The programme to show that its curriculum is reviewed periodically Rating Score : 3

following an established procedure and that it remains up-to-date and relevant

to industry.

Strengths

1.

o
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C3 Teaching and Learning Approach

Area for Improvement
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Rating Score : 3

(3.1 The educational philosophy is shown to be articulated and communicated Rating Score : 3

to all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

Strengths

1. 210 SAR %t 42 Foya3n website
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(3.2 The teaching and learning activities are shown to allow students to Rating Score : 4
participate responsibly in the learning process.
Strengths Area for Improvement
1. 970 SAR %11 43 MIERULAYAITINNITREUNTT
doulundngmsiinisasranszurunsildiu
sevigasukazindnwlunisivuaiangsy
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(3.3 The teaching and learning activities are shown to involve active learning by Rating Score : 3

the students.

Strengths Area for Improvement
1. 910 SAR wih 44 doyainmsduniwalenansd 1. 91nuAe. 2 Mseenuuundngasidenlesngis
wazinAnw vangasiinsruiunisianisSey nmsasudalidenndesiunadnsnisiteuiseau
N3E0U UagNaNIsuNITseus Active leaming 5783
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dulBaraN1TUIMITINMALNITUTENBUNS

(3.4 The teaching and learning activities are shown to promote learning, Rating Score : 3
learning how to learn, and instilling in students a commitment for life-long
learning (e.g.,commitment to critical inquiry, information-processing skills, and a

willingness to experiment with new ideas and practices).

Strengths Area for Improvement
1. 910 SAR wth 44-45 uazdeyaannisduniual 1. anmsdunieaionnsddiliinisnunuiie
vosinfnwmdngmsdaliiinsBeudfiannsath fusvinuensBouinaentinasgluseini
TUl¥nsSens msdsetinuassinluldluouen Foau

NWaule99RINYAIVBIUNING GBI

(3.5 The teaching and learning activities are shown to inculcate in students, Rating Score : 4
new ideas, creative thought, innovation, and an entrepreneurial mindset.
Strengths Area for Improvement

1. 210 SAR wth 46 uagdeyamsiiausved

VANgRTNUIMANgRsHTIEINNIANISITEUNNT

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=1TWpZeQ== 6/21



7/12/23, 11:39 AM erp.mju.ac.th/qaResultDetailPrint.aspx?golD=308&dID=1TWpZeQ==

gouieativayulunisairaguszneunis uax

new Ideas ANUANES19ETIA BazUIANTSY

(3.6 The teaching and learning processes are shown to be continuously Rating Score : 3
improved to ensure their relevance to the needs of industry and are aligned to

the expected learning outcomes.

Strengths Area for Improvement
1. 910 SAR w1 48 wazdeyaannnisduntual 1. 970 SAR i 48 uazdeyaannsduntval
9137158uaztinAnw vdnansiinseuIuns 913158uaz AN NUIININUNIY
NUNIUNITIANITSUUNTAOU WATLLTUAIY NILUIUNITIANITSHUNINTOULETURAG NS
fosnsvesindneiluiiufiogradugusssu N3SEUITEAUTIEIN
C4 Student Assessment Rating Score : 3
C4.1 A variety of assessment methods are shown to be used and are shown to Rating Score : 3

be constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths Area for Improvement
1. 210 SAR wth 49 dl¥nszuiunisussiliuid 1. 910 SAR vth 49 wudmangnsllinisnuniu
ANUTAINTAY nsrUIUNSIoNTInUseiliunaniseulniiniig

Y

donpnosiuNadnsN1sSEUITEAUTIEIN

C4.2 The assessment and assessment-appeal policies are shown to be explicit, Rating Score : 3

communicated to students, and applied consistently.

Strengths Area for Improvement
1. 210 SAR %t 50 uagdayadnnsdunyal 1. NUNIUNNTATNNTZUIUNITINUNUNITIANITY
919138uaztnAnwnuininAnyInues 530ITRININANISEY

NMIN15sTalTemNdiNeIiuNanIsEeu Naillud

AsAnENRIuLNlidesa9S U

C4.3 The assessment standards and procedures for student progression and Rating Score : 4
degree completion, are shown to be explicit, communicated to students, and
applied consistently.
Strengths Area for Improvement
1. 970 SAR %1 51-52 wagnsduniwalin@ny

LALD19158 WUITNITHIINUG NTSUIUSEUY

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=1TWpZeQ== 7121



7/12/23, 11:39 AM erp.mju.ac.th/qaResultDetailPrint.aspx?golD=308&dID=1TWpZeQ==

Asaau NsaSINISANE TrlAtn@nen

C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score : 4
timelines, and regulations, and these are shown to ensure validity, reliability,
and fairness in assessment.
Strengths Area for Improvement
1. 210 SAR wth 52-53 wulmangnsinisimu
wnawgin1sUsziuluguluu rubrics, marking

schemes 81005553 wazkasliwnnAne

C4.5 The assessment methods are shown to measure the achievement of the Rating Score : 2

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
1. 970 SAR %1 53 UArAINMTEUNYNID1915E 1. 970 SAR nti1 53 WArAINMIEUNTYAID115Y
H3URAvaUNENans wudl wingmsinisians H3URAYOUNENEns Wud1 N15IAN15UTI] PLOS
U35 PLOs Ingldnsinusuiliunanisizewann Tngli3Snsuszifiunnuansuuunasinsadudn
seinitdnanyldfnulusuti q ¥nn3Us3q PLOS wesmdngns §s CLOs w89

nenfidnaoudilildaonndosivitnsdans
Sounisaeukayisnsindssiliuna lanunse
avviouliiuingiSouussg CLOs veasedule
wazdINasian15ussq PLOs Yeanangmnseig ¢
tundngnsfisiTnsaniuamamsyili CLOs
VNTIIVMNIEIVIFRAATDITU TIN1TARULAY

Bmsiauszdunansiseus

C4.6 Feedback of student assessment is shown to be provided in a timely Rating Score : 4
manner.
Strengths Area for Improvement

1. 210 SAR %t 54 uagdayadnnsdunynl
913158uaz ANy Jaeuin1sudaHanis
UsgiliulufanssunisiBeumsasuliindnw

nulussegnafnmue

C4.7 The student assessment and its processes are shown to be continuously Rating Score : 3
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.
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Strengths Area for Improvement
1. 970 SAR %1 55 WAz INNITEUABAIN15E 1. 970 SAR %1 55 LazaInNn1sdunIBalen15e
wagtinfnwn nuindngmsiinsruiunsnuniy wagtinAinwn NANGATNUNIUNTLUIUNNTIONS
WninUszunsBeuiarsatuniudients TausvdlugSeundeuleaiunadnsnisSeus
vV | v 1 = 1 I L2 a
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C5 Academic Staff Rating Score : 3

C5.1 The programme to show that academic staff planning (including Rating Score : 3

succession, promotion, re-deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity of the academic staff fulfil
the needs for education, research, and service.

Strengths Area for Improvement

1%

1. 970 SAR it 56-63 nANgATHUNUERTIAENTT 1. 90 SAR wth 56-63 MNgRIHANTUIUHUSAT

USunauuazienanmlunisuimsinnisyaains MAIIUTUIULAZTIA N TNYBID1915ENR DU
a18391n13 sy 5 U fe1asdidivianien 4 auawiiusiavewmangns lnemvuadiziai
AU AU 1 AU uaslunuduasuli anunsauszule

919158NFMUMUIINIVINITAINNTTUIUNTS

YUY 1991 IDP wag TOR HNY

syuveaulal TINDINTHAANANUNIIVINTG

C5.2 The programme to show that staff workload is measured and monitored to Rating Score : 2
improve the quality of education, research, and service.
Strengths Area for Improvement

1. 971 SAR nih 64-68 wanansiinsifiudeyaniss 1. 90 SAR mi 64-68 wianaasiiansanUseiium

NudNna (FTE: Full-Time Equivalent) ves FTE founds 3-5 U iieliiuuwiliuvesdeya
arsdduseynna uazdndiue1a1sdne Ul muerieUsuusan1szauveennsd
Un@nwn winiu 1:5 Yosiuanudedludiununmesnisseuns

@01 115798 WATNISUSNITIVING SINDINNT

TNUNUDATIANG NTUSITUVRINANGNT

(5.3 The programme to show that the competences of the academic staff are Rating Score : 3

determined, evaluated, and communicated.

Strengths Area for Improvement
1. 210 SAR wth 69-71 vdnansiin1sivunin 1. 910 SAR vth 69-71 nangmINAITUINT
warN1SUTEIUANTIOULVDIUARINTANYIVINT Useliluanssauga Uy in saudensimun
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C5.4 The programme to show that the duties allocated to the academic staff Rating Score : 3

are appropriate to qualifications, experience, and aptitude.

Strengths Area for Improvement

1. 970 SAR %1 71-75 ﬁgﬂﬁj@iMBUMM’]ﬂﬂ’m 1. 970 SAR %1 71-75 Wﬁﬂ@miﬁﬁ]’]imqﬂﬂi

v A

PNNLALANUSURATOU (N5aau) TAmunyay Uszflun1smuuaLazInassn1senunlaeiiu

de

AN AVINWEIYIEY AN wazUszaunITel N15ua7 et dayainiauINITuImMIIANTg

o

U99919139HSURAYBUNANGATUAL BN IER AR RIRNERINIGN

C5.5 The programme to show that promotion of the academic staff is based on Rating Score : 3

a merit system which accounts for teaching, research, and service.

Strengths Area for Improvement

1. 970 SAR wth 75-77 angasduasuningng

Y

1. 10 SAR v 75-77 nangnsiansanyseidiy
AUVUSINEIYINT TN Ansnauaives ANUABAAGITUNUEAY (N5aeu N15398 N3
wiveae laglul 2565 T0191368Uve 6. U3n19) veaangmsiunsiansanliniug

U 1 A ANUYBUNdWasaN1sRILImMANgasHaly

(5.6 The programme to show that the rights and privileges, benefits, roles and Rating Score : 3
relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and

understood.
Strengths Area for Improvement
1. 910 SAR %111 77-78 wazannIsaun1wal 1. 910 SAR %11 77-78 waga1nnIsaun1yal

919158NUI ¥aNgnsiin1sHeansiseddns 913158 NdnanIRATUINTFRANTANTUTElev

Usglevd Wy nesudsondesdn Useiudeny Wiffuypansangdvnis Hdawasen1sgalal
AMBUUYTIL & TaRn5919 9 HUNTUTEYU SEUU waNgRsinIsHNLT ¥SeNITUTIANANISSEUIT

e-manage naulai Jusu AP IIVDINANGNS

C5.7 The programme to show that the training and developmental needs of the Rating Score : 2
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.
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Strengths Area for Improvement

1. 210 SAR ni1 78-81 vidngmsdaaTULAL 1. 970 SAR i1 78-81 nANgMINAITAN
atuayulienasdvnauladisiueusu/duuu nszuIUMIdITIInUReInIslunIsineusuves
Wleianninyesuding ynansaeInnIg emsannineuausse
ANUABINTITVDINANGATOLIUNIAITA TIUE
Uszillumnuaenndewoiusiandngns N3
WNTINAINTSUNOUINYDIYARINTANEIVINTT

diethuaun R mangnseely

(5.8 The programme to show that performance management including reward Rating Score : 4
and recognition is implemented to assess academic staff teaching and research
quality.
Strengths Area for Improvement
1. 210 SAR %1 81- 85 WazaInnIsaunIwel

9139158 nulmangasldinaeinvunves

wininendelunisussdfiunnufnuveu el

578 endes aieeiyuazmaslauiupainsane

s Yaw 1 ads fnsusenafesinasi

Aulsrwosame Tutl 2565 919136 1 ulesu

FIFIAUNAINUALAUTEAUTRA

C6. Student Support Service Rating Score : 3

C6.1 The student intake policy, admission criteria, and admission procedures to Rating Score : 3
the programme are shown to be clearly defined, communicated, published, and

up-to-date.
Strengths Area for Improvement
1. 270 SAR ‘Wﬁ'] 86-93 Wﬁﬂ%ﬁliﬁﬂ’]ﬁﬁ?%u@]lﬂ’] 1. 270 SAR ‘1/1‘13’1 86-93 Wﬁﬂﬁﬁ]’iﬁﬁ]’]im’]ﬂ’l'ﬁ

mneNM U dervuninusiLayisAaideni Usziliudoamensussunduiusludainguiia

Fau fimsussnduiudoamsinudeamaiu
lagl waln vosumingndy

31N SAR %11 86-93 nANgRTINTUTEIUTEUY
nalnflaenadeafuaniunsaitiogiiu finns
Ainsgithdofiinadonisiudh fidunsudu

wlguremIun lnesuuinay 4 UisudniSeuy
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3. 970 SAR w1 93-94 viangasliuInsenu
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C6.2 Both short-term and long-term planning of academic and non-academic Rating Score : 3
support services are shown to be carried out to ensure sufficiency and quality

of support services for teaching, research, and community service.

Strengths Area for Improvement
1. 210 SAR %t 93-94 ndnansliusnisiu 1. 970 SAR w1 93-94 MANgATHAITUING
Fnsdenfuaussousiumeluladansaume Uszidukkunshiuinislunuivinisuazlusu
(ICT) nsduAu nsldlusunsuSeueaulaiuas LailiAwinis Adaunmiagiiissesonisoun
aulalldinnis wu yunsinm saeu M8 Mg ilensUFuUTANN
okl
C6.3 An adequate system is shown to exist for student progress, academic Rating Score : 3

performance, and workload monitoring. Student progress, academic
performance, and workload are shown to be systematically recorded and

monitored. Feedback to students and corrective actions are made where

necessary.
Strengths Area for Improvement
1. 970 SAR %1 95-97 wé’mqmﬂ%mmaéﬁﬁﬂm 1. 910 SAR vt 95-97 ndngnsHATUINT
waro11sdgaeulunsinmuanuiviily Usziliuszuuuagnalnildlunisiamueni
N3EEUYBIUNANY VO IMANGAT mathvesinAnwiveadngns uaznisdeu
NaURBNITHAIUITBINANE
2. 210 SAR w1 95-97 NENENTRINTAINIT
MNauuLTitaUTIng Aanssu Tusedvli
mmzamﬁmwznmu,azwaé’wémiﬁauiﬁmm
WIDINANEGNT
C6.4 Co-curricular activities, student competition, and other student support Rating Score : 3

services are shown to be available to improve learning experience and
employability.

Strengths Area for Improvement
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C6.5 The competences of the support staff rendering student services are Rating Score : 4
shown to be identified for recruitment and deployment. These competences
are shown to be evaluated to ensure their continued relevance to stakeholders
needs. Roles and relationships are shown to be well-defined to ensure smooth
delivery of the services.
Strengths Area for Improvement
1. nmsdunualumaINTaeatuayuIvINI TNy
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aduayuenaussuy wazlinmsaussousdu
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C6.6 Student support services are shown to be subjected to evaluation, Rating Score : 2

benchmarking, and enhancement.

Strengths Area for Improvement
1. 210 SAR it 114-117 nangnswieulaseasng 1. 910 SAR vt 114-117 ingnsiansaIng
HugulvigSeu Usziliupuiianelavestin@nwisienisuinisly

AIUANY 9 WU IUVTAIINITANYT T2UUD1915E
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C7. Facilities and Infrastructure Rating Score : 2
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C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score : 2

material, and information technology, are shown to be sufficient.

Strengths Area for Improvement
1. auglimsdaviiesSeunazgunsainisiBeums 1. &dwganuazainielilunisdanisBeunis
g."} v a & a ]
dou dou MBS uazgunsal delifiamiiuane

uadeuaznieuldnainAnulundngmsnlylu

NNTINAITREUNTADU
C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score : 2
available, and effectively deployed.
Strengths Area for Improvement
1. ndngnsiiviesuJuminis fe q sesfunisianig 1. viewlfuRmsmeuitunes aunsal vinAIaTiY
SEUNTHOUVDIMIENENT WuiesUuRns ady veanunsenlduazvinuseansamlunig
Ao ImesiayioauuRn1smneday (Social T (nmsdunveltnfnwnavyaainsane
Lab) fiBosuaesensdnnisitounisanu atuayuivinig)
C7.3 A digital library is shown to be set-up, in keeping with progress in Rating Score : 4
information and communication technology.
Strengths Area for Improvement
1. fivesamdunansvesnzanusadeuloansly
digital library vesumInedouslalaegig
599157
2. fszuumsAum nilidelazunanueeulal
3. fsguunsansoidnnseding
4. Fszuugudeyadiinnsednd
C7.4 The information technology systems are shown to be set up to meet the Rating Score : 4
needs of staff and students.
Strengths Area for Improvement
1. fszvumalulafansaumeaiienisaou 53de
NMSUSNSHNANYY Wazn1TUTIIS
2. flUsunsunisaeussulall WU MS Teams dw
suldlunisGeunisaeussulal
C7.5 The university is shown to provide a highly accessible computer and Rating Score : 3

network infrastructure that enables the campus community to fully exploit

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&dID=1TWpZeQ== 14/21



7/12/23, 11:39 AM

erp.mju.ac.th/qaResultDetailPrint.aspx?golD=308&dID=1TWpZeQ==

information technology for teaching, research, service, and administration.

Strengths
1. ANNINYNYLATANLILATIESIATDUIEN
Y A a o v
A5 ba luNuNNTNINeae Tnganusaly
Usglevimamaluladasaumadinsunisseu

ANSEDU I8 USNISIVINIG

C7.6 The environmental, health, and safety standards and access for people

Area for Improvement
1. sevedyyrudunesiunlliatiosdmananis
AOUAUDIAIUNITIOUNTADU 98 UINT

NS

Rating Score : 3

with special needs are shown to be defined and implemented.

Strengths
1. 970 SAR wuiin1saiiunislnediunansves
ARNEY EMTULINTIIUAUATNAREN AUNNIAY

ANNUADANYAEY LATUININGIAY

C7.7 The university is shown to provide a physical, social, and psychological

Area for Improvement
4 a

1. uningraeRedinnsgiuauUasnieniuns

Josiusnnny

Rating Score : 3

environment that is conducive for education, research, and personal wellbeinsg.

Strengths
1. UNNINYINULATANLINITINANNLINA DU
MUNMEIANLALINTIN NN ITHAILINTITEUS
A Ao Y o &
agllgungnn Ingldvdninga Green
University kagn15Useiiuaninaudiden
(Green office) unduwuanislunisdnanin

WINADY

(7.8 The competences of the support staff rendering services related to

Area for Improvement
1. MsInanwInseuialidenan IndIny Wiy

Naansavastindne Sadllaieans

Rating Score : 4

facilities are shown to be identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.
Strengths
1. 970 SAR WUIAMEINITMAUARNITOULVDY
UARINTANYANUAYWIYINIG havdszuunis
Uszlliuanssauzmuszliouresumingas (
competency TWTOR) 9n¥
2. fwwvssnaieatiuayuliynainsaeatiuayu

TalUWannues
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score : 3

shown to be subjected to evaluation and enhancement.

Strengths Area for Improvement
1. 910 SAR w1 146-150 angnsin1susziiiy 1. 910 SAR vt 146-150 wingmsiansaiUseiiiu
anufianelavesdsariuayuriesann siosUfoR wazdeinuamaufisneleegseiiodly
N3 SLUUATAUMA Lagn1suUSNISHISe mwaenRdesiUNadNENsFeusimaniwes

véngns WensUiuUseiamndely
C8. Output and Outcomes Rating Score : 2

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score : 2

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement
1. 910 SAR vt 151 WU wingmIin1ssIuT 1. 970 SAR i 151 wui ndngesdelaiiinisminiu
Toyanseg Tayaruan1n uazdeyaTresia AnnnudeyaiiaztuuiuUseiaun Pass rate
nM3dsansfine uazndngsiinsinezi Dropout rate wag Average time to graduate
Toya T ltfifdy uazddlanuidmstmung

WisuwaznsiguAgaion1 sl

(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score : 2
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
1. 210 SAR T 153 WU WINEIRETIVTIM 1. 970 SAR i 153 wui ndngesdlaiiinisiniu
Joyansilauyivesiudin Teyadounds 5 U AnmudeyanaziunUTuuniauINsiiaw

YasUAn AT LRRTY kazdalidnuindinng
MvuagdifigulaznsiguAgwNan TR

USudse

(8.3 Research and creative work output and activities carried out by the Rating Score : 3
academic staff and students, are shown to be established, monitored, and
benchmarked for improvement.
Strengths Area for Improvement
1. 970 SAR it 154 wud1 ndngesinissaudeya 1. 970 SAR vt 154 wud nangnsdslaiinisiniu
NanuIATevesnnsTikazinAnwding Annudeyaiiazuuivussimunanuisouas
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(8.4 Data are provided to show directly the achievement of the programme Rating Score : 2

outcomes, which are established and monitored.

Strengths Area for Improvement
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(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score : 2

monitored, and benchmarked for improvement.

Strengths Area for Improvement
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